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college student is
murdered on her
birthday and en-
ters a time loop,
peats the same day
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ny higher educa-
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SELS loop, endlessly chas-
b m"f;urrem industry needs
mf:; pever arriving. Job-
u.«3(:1‘fic: skills can quickly
Secome obsolete. The ac-
celeration of Al intensifies
is cycle. Do we need
adaptable individuals who
2n make sense and create
a future, or narrowly skilled
workers to boost placement
stats? If it is't_he former,
then the traditional focus
n immediate job readiness
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Why higher education institutions must
reduce the focus on job readiness and

pretations of methodolo-
gies or a musician develop-
ing a plan for targeted
practice for challenging

"pieces both show meta-cog-

nitive agility. A biology stu-
dent, initially believing all
life needs oxygen, encoun-
ters anaerobic life and revis-
es his beliefs, showing epis-
temic  flexibility.  An
architect designing a net-ze-
ro home for the elderly
shows  transdisciplinary
fluency. These are the qual-
ities of an anticipatory lear-
ner. These skills are job-in-
dependent and
transferable. el
Anticipatory learning is
about encouraging students
to develop the adaptability
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€ncourage Anticipatory Learning

to thrive in the future by de-
veloping foresight and
creating futures rather than
simply reacting to current
needs. In institutions, anti-
cipatory learning shifts the
focus from transactional
models that just try to fill
Immediate skills gaps to
transformative ~ partner-
ships. These collaborations

May rely on evolving policy -

SUbport for flexible path-
Ways,  micro-credentials,
fOntext-specific  industry

Getting good grades is .
NOta propjem but
th'."kj"g that schools
CXIStjust ¢o give grade is
definitely 3 problem.

Iinkages, flexible degree

Programmes, credit-baseq

Modular cyrricula, and hy.-
brid learning. Usinga bleng
Of these, anticipatory leary.
INg Pprepares students for
Impactfy] careers, NOt ipy,.
mediate jobs.

_ Higher education instity.
10ns and the skilling ecosys.
tem must also see the nature
and content of jobs. In Bul-
shit Jobs, Dayid Graeber ar.
gues that, despite technolog.
ical progress, many roles are
meaningless. He cites jobg
like some receptionists and
doormen who exist solely to

make others look important,

market lobbyists for harmfu]
industries, workers fiXing
problems that should not ex-
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ist such as glitches in poorly
designed software, and task-
masters inventing unneces-

~sary projects for others to

complete. These are illusions
of jobs that cause a lot of mo-
ral and spiritual damage.
These should definitely not
be the jobs for which our
education needs to prepare
students.

Beyond jobs

Many Western universities
face pressure to reduce ties
with companies engaged in
fossil fuels, tobacco, and en-
vironmentally —damaging
practices. It is tricky to ba-
lance social responsibility
with financial needs and
tempting to be myopic. In-

dustry readiness is impor-
tant, but seeing education
solely as job preparation
turns learning into an echo
chamber. Getting good
grades is not a problem but
thinking that schools exist
just to give grade is definite-
ly a problem. By avoiding
such filter bubbles institu-
tions can truly complement
.the employment
ecosystem.

True learning happens
when we are passionate
about what we learn and
free to explore our own in-
terests. Higher education
institutions can create this
environment where indus-
try readiness is a natural by-
product that follows. Job
readiness can be a powerful
motivator in the short term,
but it risks creating narrow,
individualistic lives. This is
not about rejecting becom-
ing industry-ready but of
looking at education only
from that lens alone.

As technical skills quickly
getdated, the very notion of
job readiness is limiting,
Educational institutions ex-
ist to encourage self-discoy-
ery and a sense of wonder.
Finding connections, up-
derstanding problems,
building solutions, and pe-
ing socially responsib]e are
all outcomes of that djscov-
ery and wonder. Antjcipato-
ry learning can Strike the
balance by combining per-
sonal growth with career
skills to help create more
meaningful work, We have
more options for organising
society and jops than we
realise. So, is it too idealistic
to ask for this from all of us?
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