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INTRODUCTION

Rural development has been given the highest priority 
by the Government of India which is refleetod in the Sixth 
Five Tear Plan and also In the 20 Point Programme of the 
Prime Minister, Sat. Indira Sandhi. In order to implement 
the governmental polleles and achieve the desired ends, the 
aotive involvement of rural people In the construction of 
a new growth strategy is essential in ensuring a 
balanced growth of all sections of soolety, especially, the 
poor. Alleviation of poverty can be achieved only through 
employment generation, directed to providing baslo needs, 
namely food, olothiag and eholter(ILO Report, 1963).

Any attempt in improving living conditions of the masses, 
will sueceed only when the women are given a place in it 
and their hemes are approached. The women must be oonvinoed 
about the effectiveness of the programmes end made to co-operate 
with them for permanent results(Devadas, 1975).

In the rural areas women shoulder numerous responsibi­
lities in homemaklng and income earning activities. Manage­
ment of the resources, bringing up children, producing adequate 
diet for the family, limiting the also of the family, sending 
children to school, meeting the needs of the adolescents and 
advising them for their future are among the many duties
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women do In the homes. As suoh they are the decision makers 
and the pass setters for the nation. They need to be 
stimulated towards better management of their resources to 
remove poverty and oreate happy and healthy families and 
communities and thereby a strong natlon(Devadas, 1970).

Though, women still retain their primary responsibili­
ties at hone, as wives and mothers, there is a growing need 
for them to have a greater share of the breadwinner's role. 
Their work outside the homes, on the farm and field as labou­
rers aim managers, makes them powerful and Indispensable 
agents of soolal ehange and development. Everywhere within 
the family, as members of the workforce and citizens, women 
can exert a strong influenos towards change, bringing about 
fulfilment In the flowering of personalities « d  espabllltles 
(Devadas, 1977).

The National Conference on Women and Development in 
New Delhi, made a number of rwoommendatlons In the field of 
employment. Creation of special institutions to promote 
women's employment, representation of women on the Board of 
Management of Banks and financial institutions, reservation 
of seats for women in training imtltutlons, raising the age 
of entry of women in servlees and oreation of special cells 
to provide free legal aid to women were the recommendatione 
pertaining to employment of women(Lokkalyan, 1979).
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In a oouatrj where population ia increasing by leaps 
and bounds it is not possible to provide salaried Jobs to all 
uneaployad(MaIhotra, 1080). Therefore, the aoeent should be 
on generating employment opportunity on self-enployment basis. 
The ooneept of self enploynent is nore relevant in the ease 
of generating lneone earning possibilities for wonen, since 
women have always to play their dual role and should not be 
tied to the rigidities of paid enploynent.

Enploynent opportunities for wonen should therefore

f. Increase their enpleyabillty

11. prevent their crowding in the low paid, unskilled 
enploynent in United occupation and

ill. promote upward nobility and Improvement in their status*

There have been concerted efforts by several voluntary 
organisations, to pronote self-employnent programmes for rural 
and urban wonen. The najor ageney is the Central Social 
Welfare Beard which plays a vital role in the promotion of 
inoone generating netlvlties for wonen. The Board has pro­
vided financial assistance to voluntary organisations 
totalling to around Rs.10 erores for setting up 4,000 various 
types ef units, providing employment opportunities to around 
45,000 Wonen beneficiaries(Chari, 1982).
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The possible economic projects which help women la 
self«enploynent activities are* laproved small scale cottage 
Industries* band spinning, natch sticks neking, mushroom 
oultlTation, handicrafts design* beck binding, soap aaklng, 
sericulture, animal husbandry, egg and meat production, 
tailoring and garment making, rearing of sheep, goat and 
pigs* charcoal aaklng etc(Srivaaterra, 1082)*

There is also a growing trend to organise women employees 
of all categories such as telf-lmployaent Women's Association 
of Oujarat and Working Women's Forum of Tamil Nadu to mobilise 
women 1 tfcoar force. However* there is dearth of research 
data on how women specially rural women benefit from the 
various avenues open to thorn for Income generation.

The micro level study on Income generating programme 
undertaken by rural women in Karamadai Panohayat Union, 
Coimbatore District has therefore been attempted to study 
the impact of the various inoome generating programmes on 
women in quantitative and qualitative terms.



II. REVIEW OP LITERATURE

The literature pertaining to the study on lneone 
generating programmes undertaken by rural rouen in 
Karamadal Panohayat Union, Coimbatore District is reviewed 
under the following headings.

A« Heed and Efforts taken to fltenorate Self- 
Employment for Women*

B. Programmes introduced by Government and 
Voluntary Agonoies to Generate Self-Employment.

C. Inoome Generating ^rogramaes for rural women.

A. Need and Efforts taken to Generate Self-Employment for 
Women

Malhotra(i980) says in a country where population is 
increasing by leapo aid bounds, it is not possible to provide 
salaried jobs to all unemployed. Therefore the accent 
should be on generating employment opportunities on self 
employment basis. The production on self-employment basis 
eon be encouraged only by promoting enterprise in unemployed 
youth. The twenty point programme can be UBed for increa­
sing employment opportunities in the country on both self- 
employment basis and employment basis.

Malhotra(l980) continues, various organisations under 
the Government of Indio suoh as the Small Indim tries Service



Institute, Handicrafts Board, Handloom Board, the Khadl 
and Tillage Industrlea Coamission and also the State 
Government through the Industries Departments aid District 
Industries Centres have extended and eontlnued to extend 
their technical assistance in the lnpleaentation of 
various self-employment programmes.

According to Vincent(1983) a mass drive for self- 
employment of women mis nooessary to meet a two fold 
purpose-ereate a vital role for them in eoonoale life and 
enhanee their dignity in society. She warned that before 
thinking aid planning for fuller utilisation of women 
potential for self-employment, it should be remembered that 
every household activity of women ean form part of her 
self-employment role.

One of the important categories of units under the 
aod oeeoonomlc programme of the Central Social Welfare Board 
is the establishment of ancillary units as feeder units to 
large industrial undertakings o.g., the radio asseably milt 
for KELTRON, the assembly watches for HliX eto. The most 
popular of Board's income generating programme has been the 
Dairy programme where the women maintain milch cattle «nd 
make substantial inoome from the sale of milk. One of the 
significant features of the socio-economic programme of the 
Board is the organisation of self-employment units through
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whioh many woaen b a n  been able to acquire sewing Machine, 
knitting machines, handloon and other such equipments which 
they can use in their own hones and earn a substantial lnoone. 
Assistance is provided to women through voluntary organisa­
tions in the fora of interest free loans to purchase the 
equipments required by then and also grant amount to 
meet working capital requirements to carry on small business 
ventures like vegetable aid rice vending, fish vending, and 
setting up general stores.

The soclo-eoonoalo programme of the CSWB has thus 
a vital role In the prmotion of insane generating activities 
for women. By now the Board has provided financial assistance 
to voluntary organisations, totalling to around B s .10 erores 
for setting up 4,000 various types of units, providing 
employnent opportunities to around 45,000 benefioiaries 
(Chari, 1982).

Cauto(l978) says that Small Industries Service Insti­
tutes (SISI) of the Ministry of industries operate various 
programmes of training and assistance at the state level 
which may be helpful to woaen. SISI conducts short tern 
training programmes for about two weeks to demonstrate and 
train ladles, in the manufacture of any item such as cardboard 
boxes, camphor tablets, tailors, ohalk, bricks, baokery 
products, readymade garments, leather goods, agarbathl and 
handloon export quality silk shirting.
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The National Scheme of Training Rural Tooth for 
Self-Employment (TRYSfflf) will provide short training courses 
to the rural youth and give then incentives to set up their 
own ventures. Other training facilities arallable through 
the different Boards like Handicrafts Board, Dairy Development 
Board etc., will be expanded. Harichandran(1976) gives some
of the rural employnent programmes in Tamil Nadu. They are 
Rural Man Poser Programme, Crash Scheme for Rural Employment, 
Drought Prone Area Programme and Pilot Intensive Bural Deve­
lopment Project.

A major step to be taken to promote female employnent 
is to extend and diversify the education and training 
opportunities avail A l e  to uoaen.

Banks have been playing an important rolo in generating 
employment opportunities, particularly in non-agrlcultural 
sector. With a vies to helping the weaker seotlons, banks 
are taking lnoreaslng interest in financing self-employment 
schemes;

Rao(l9T8) says banks in the rural areas are now reaohlng 
the poor with field staff, new technical competence, new 
systems, procedures, methods and re-oriented policies and 
above all friendly and sympathetic attitude to assist the 
small end marginal farmers, looal artisans, 1 endless labourers 
and unemployed and tribal people.
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B. P-raarmBteimm introduced by Government and Voluntary 
Axenoles to frenerate Self-iasploynent

Programmes lntroduoed by Government is reviewed under 
the following headInga x

1. Integrated Rural Development Programme.

2. National Rural Employment Programme*

3. Training of Rural Youth for Self-Employment,

1. Integrated Rural Development Programme:
The Onion Government decided to take up employment 

generation aa one of the major programme* under the Integrated 
Rural Development Programmes started from 1978-70.

ObjectIves:
The Integrated Rural Development Programme la aimed 

at target group eoaaieting of pooreat among the poor. The 
target group lnolndea small and marginal farm era, agricultu­
ral and non agricultural labourers* rural artisans and orafte­
non • scheduled caetee and scheduled tribes and in fact all 
persona who live below the poverty line(faalliea of about 
5 persons with an annual income below Ra .3,500). Of the 
32 orores of people below the poverty line in the country, 
around 26 ereree are in rural areas. The benefits under 
this programme are to flow exclusively to this target group.
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The primary objeotive of this programme la to r also 
the lncoaea of the families of the rural poor so that they 
go above the poverty line. A significant increase In the 
Income of these families is to be brought about through 
generating opportunities of employment for them and also by 
giving them productive assets aid resources. The twin 
objectives of raising incomes end generating employment are 
tofee achieved through investment in agriculture and ancillary 
occupations, cottage and small-scale industries and praotl- 
oally any viable economic aotivity which suits the beneflolary 
families* Under IRDP, there is no pre-determlned sectoral 
allocation and the investments made in various economic 
activities are to be governed by the Interest shown by the 
beneficiary in the activity and its acceptability to the 
banking Institutions. Agriculture, animal husbandry, 
fisheries, forestry, rural and oottage industries and 
commercial and services activities are eligible items for 
assistance under the programme.

The Integrated Sural Development Programme was initial ly 
taken up in 2,800 blocks in the oountry. The programme was 
being extended every year at the rate of 300 new blocks. 
Recognising that rural poverty end unemployment were widespread, 
a major policy decision was taken to extend the benefits of 
the programme to the target group families in all the 5,011 
development blocks from 2nd October, 1980. The SFDA programme
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which was Implemented In selected area was merged with 
1RDP an 2nd October, 1980. (India 1982).

2. Natl anal Rural Employment Programme:
The problem of employment In rural areas Is mainly 

of seasonal un-employment and under-employment. Puller 
employment opportunities for the rural work force hare to 
be found wltbln the agricultural and allied sectors, through 
Intensification and dlverslfloatlon of agriculture based 
on expansion of Irrigation and improved technology. However, 
the very dimensions of the problem oall for a multipronged 
strategy which aims, on the one hand, at resource development 
of vulnerable seotions of the population, end on the other, 
provides supplementary employment opportunities to the rural 
poor. Food for Work Programme was conceived in 1976-77, 
which Is renamed as National Rural Employment Programme.

The basic objectives of the programme are:

1. To generate additional gainful employment to large 
number of unemployed and under employed persons, both men 
and women, in rural areas so ae to Improve their incomes end 
consequent raising of their nutritional levels.

2. To create durable community assets for strengthening 
of rural Infrastructure which will le>d to rapid growth of 
rural eeonomy and steady rise in income of the rural poor.
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The programme will serve as the main instrument for 
providing employment to 1,000 poor families in each block 
every year. The additional employment generated daring 
1977-78, 1978-79 and 1979-80 was to the tune of 444.34 lakhs, 
3,656,97 lakhs and 5,336,66 lakhs respectively. Besides 
being saooeBsful in aohievlng its basie objectives of gene­
rating employment among the poverty groups and creating 
rural infrastructure, the programme has ylilddd several 
additional benefits in the form of prioe stabilisation of 
foodgrains, payment according to the prescribed minimum 
vages to agricultural labour, year-round employment aeourlty, 
increase in nutritional standards and slowing down up rural- 
urban nigratlon(Mathur, 1981).

3. Training of Bural Youth for Self-Employment(TRYSEM)
Another important scheme of employment generation, 

specially self-enployment among rural youth, is the Training 
of Rural Youth for Self-Employment(TRYSEM). This was a
follow-up notion on the national conmlttee on Training for 
Full Employment set up by the Onion Governmenttin 1978. 
TRYSEM was started on August 15, 1979, The naln thrust 
of the scheme is on equipping rural youth with necessary 
skills and technology to enable them to take-up vocations 
of self-employment. Since April 1981, the TRYSEM has 
become an integral part of the IROP. An important feature 
of the TRYSEM is that right from seleotion, the trainee,
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aottiLng as an independent self-employed parsons Is taken 
oars of. nils is dons through prsparatlon of projeot 
for sash tralnse with the IRDP pattarn of financing of 
subsidy upto Ha.3|000 and loan upto Rs.6,000. This is
■ads available at the conclusion of the training ranging 
from 3*6 Booths and in soae cases upto 12 months during 
vhlch he/she is paid a stipend upto Rs.100 per month.
In addition, the training institutlon/local servicing or 
Industrial unlt/master craftsman is paid training expenses 
of Re.50/- per trainee per month as well as upto Ra.200/- 
for raw materials during the entire training period. The 
scheme also provides for additional funds for strengthening 
of existing training infrastructure.

During 1979*80, 23,596 were trained under the 
TRYSEM. During 1980*8l(upto November, 1980) 33,881 youth 
had completed training ̂  and 29,450 were undergoing training.

During the Sixth Plan(1980—85), it is proposed to 
train 100 youth in each block every year,belaglng the annual 
capacity to 2.5 lakhs, with a range-target of 12 to 15 lakhs 
youth to he trained(Mathur, 1681).

Amongst the programme started by various state govern­
ments for increasing women*s employment is the Andhra Pradesh 
Women's Cooperative Financial Corporation of Ryderabad set up 
in 1975 to finance women's self-employment activities. The 
acoemt was to be on help for the poorest and weakest sectlone 
of society to enable them to heoome eoonoraloally independent.
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So far, 23.850 beneficiaries hare bean given margin 
money of Rs.5,49,000 and the total amount of loana reoeived 
by them le about Rs.2.7 million. The Corporation haa a 
list of 104 sohemes for self-employment for vhloh loans 
oan be had. Loans hare been glren for out-pleoe cloth 
shops, fish processing, paper and candle making, preparation 
of paper bags from old paper, manufacture^ of chalk crayon, 
elgaretto and pan shops, Ironing and laundry serrlce, and 
rarlous other schemes.

Mahlla Arthik Vikas Mahamandal(MAVIM)
M e  Maharashtra Government has also set up a state- 

level Corporation to develop women's employment scheme.
The Corporation was formed in 1975 with the baile objeotlve 
of Improving the status of women through providing them with 
employment. It Is an eCpex body which does not itself engage 
In production aotlvlty but acts as a coordinating body for 
production units which are the Mahlla Mandals or Women's 
Associations affiliated to It, overseeing marketing, training, 
flnanelal and consultancy needs of its members. Though 
not engaged in production, MAVIM1s role Includes training 
of supervisors who will train women In the production of 
various goods. The affiliated Mahlla Mandals(MM) are not 
necessarily organisations of women from the weaker sections 
of soolety. Rather, they are compos ed of women who under­
take social welfare activities for weaker woken. The 
exaot number of MMs in the state and the type of work under­
taken by them are not known, and one of the first tasks
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of MAYIM is to prepare a directory of Mahlla Mandals In 
the state.

The emphasis on productive income generating activity 
has come later. A beginning with productive activity was 
made with the one skill which was immediately visible and 
universal, namely the ability to oook, Mahlla Mandals were 
encouraged to get poor women In tholr area to produce food 
stuff and spices which ooCuld be sold by MAVIM through Its 
retail depots. Plans are a'foot for producing food produots 
for example, lemon squash, mango syrups, and pickles In the 
dlstrlet centres making use of local resources so that the 
produet Is very competitive compared to that produced in 
the urban areas, and selling them in the 'urban' areas.
Other activities include getting bulk orders and contracts 
for items manufactured by women aid getting these executed 
by the Mahlla Mandals. MAYIM also runs canteens in various 
organisations and take catering orders on a large scale for 
big functions. Stitching of uniforms, bed-sheets, enbroidery 
is also formed out of the various Mahlla Mandals, after 
receiving bulk contracts and making bulk purchases for the 
items from the mills. Some Mahlla Mandals have been 
encouraged to develop handicraft items like bags, toys, dolls 
and MAV1M has helped in marketing of these items. It also 
got employment for women in milk distribution, in the distri­
bution of olnioas, and potatoes, and in packing of butter 
and ghee in dairies.
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Apart from a marketing, especially through
opening of sale* can vies In Bombay, MAYIM helps the Mahila 
Man da Is through arranging for flnaaoe from the banks by 
standing guarantee and through training of women In subject 
such aa canteen management, entrepreneurial development, 
accountancy, stitching and handicrafts. The employment 
generated by MAVIM through Its activities in 1976-7?, la 
estimated at 2,964 full-time jobs and 1,613 part-time jobs.

Their future plans Include a survey of viable akilla 
and local resources so that the skills end resources can be 
matched to produce viable economic projects. Secondly, they 
hopp to train trainers on a much larger scale, so that those 
woaen can go out to the rural areas and help poor women 
develop productive skills. Thirdly, they hope to develop 
design center which will help to up date local Items for 
sophisticated urban and export markets and ensure quality.

Apart fron this Corporation, the Maharashtra Government 
seeks to promote employment including that of women through 
four regional development corporations through their enter- 
preneursblp and employment promotion programmes. Under 
these programmes, seed money Is provided upto 10 percent 
of project cost at 4 per cent rate of interest to any one 
who wants to start to self-employnsnt project. Other 
facilities like sheds and technical help are also made 
available.

16
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In OnJvat, four state-owned Corporation concerned 
with aiding industrial growth have started a special three- 
month entreprenurial training coarse for women since 
March 19T8. Thirty-two women hare been trained so far, 
of which 23 have prepared project reports and are being 
given loans to start the projects. It is too early yet to 
report on the success of their ventures. Of the 31 trainees 
two are postgraduates, 21 graduates, 3 diploma holders, and 
5 held school leaving certificates. The projects chosen 
Include readymade garments units, knitting, wollen wears, a 

canning and preservation unit, manufacture of optical 
whiteners, and servioe enterprises like a beauty parlour 
or a sewing class. Investments range from Es.5,000 to 
Rs.1,00,000, and has income bracket from which the enter- 
prenuers ooae is middle-class with an income range between 
Os.500 to Rs.1,000 plus. This course includes product 
opportunity guidance, intricacies of moiagement, accounting, 
raw materials procurement, production control, market surveil­
lance, tax laws, field experience relevant own project, project 
report preparation and guidance and necessary financial and 
infrastructural assistance.

The Tamil Nadu Government have set up an electronic 
catate for women where 40 abode are to be made available to 
women at a concessional rate.
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What Is notable le the principle behind the enterprise. 
Eaoh member is considered an equal member of the organisation, 
which is owned, staffed, and managed entirely by women, with 
only marginal help by some men employees. Deoisions are 
jointly taken by all members, though the day-tenlay affairs 
of the Center we looked after by a woman secretary. Eaeh 
member is paid aeoording to the labour put in, and the profit/ 
loss is shared equally. It is a business which is run as 
a family.

S£;VAv3elf-flaployed women's Association)
SEVA, which means in Bind! to serve, tola an acronym 

for the self-employed women's assteiatlon established in 
Ahemadabad in 1972. This la another example of outstanding 
suocess in generating employment end inoome for poor women, 
SEVA was established to assist the unorganised working 
women with their economic and social problems. If. organised 
poor women working in spinning, garment making, selling 
used garments, vegetable selling and hand printing, as well 
as those who worked as hand—cart pullers, junk smiths, end ca­
sual labourers, in Ahtiedabad alone, it has been intruaental 
in organizing about 8,000 women in seven occupational 
groups. Now, it is starting to expand its activities In 
the rural sector, beginning with a survey of social end 
economic conditions of women who work opening cotton pods 
for ginning, who collect and sell firewood from foresto, 
women handloom weavero and batik workers. A programme of
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Miiitanoe for about 3,000 rural women la being developed.
SEWA also propoeea to extend Its activities to women salt wor­
kers and fisher women In eoastal Gujarat. The self-employed 
women members of SEWA are largely 90 per eent Illiterate.
Herat are married with the family size of T to 8, n d  a monthly 
lnoome ranging between Rs.60 to Rs.355. About, 33 to 79 
per oent of the families are in debt, average debts varying 
from Rs.1,000 to Ks.2,000 per tfamlly. Though the member­
ship fee of SEWA is only Re.0.25 per month, even this is 
difficult for many to pay.

A similar experiment has been started In Madras by 
Ms.Jaya Arunaohalam of the Working Working Women's Forum, 
Information about her work is as fellowst

The Forum is five months old and has 3,000 members 
engaged in 59 petty trade, like selling of vegetables and 
fish, making of 'idly' and 'dosa' as well as teachers, 
mld^ves and ayas In schools. There is no admission fee 
and only a membership of Re.l/- per year.

They have plans to lntroduoe other lneone-generating 
activities like 'papad' and pickle making for their members.
^o far, the Forum has helped its women get money from banks 
to help them with their trade or to start s m 11 inoome gene­
rating, self-employment projects. Bank officials from two 
banks, namely, the Bank of India and the Bank of Maharashtra,
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have bean inrltad by tka F o r m  to laat with a group oho than 
will dloouas all their needs and problems with the offieiala 
to help then Identify projects and help then fill op forms 
and get loans. Sight hundred women have been helped through 
such loans. The group leader and the Forum stand guarantee 
for these women. So far, the reeord of paying baek the loans 
by these women has been exceptionally good and they hare been 
able, on the strength, of tills, to seeure new loans. However, 
due to the difficulty exiwrieneed by banks in giving very
snail loans required by these women, the Forum has deolded

coto start a eo-operatlve bank of its own and the scheme is 
being processed and will probably start by April. The hank, 
which will be like the co-operative bank run by SEVA in 
Ahmed aba d , will not only hell? women with small credit but 
also help them develop viable projects.

*

Vedchl Pradesh Sews Saniti. Vedchi Taluka. Velod District.
Surat, ttu.laratt

The Vedchi Ashram was formed in 1948 and has variety 
of programme for improving the economic conditions of the 
rural peor, as wall as welfare programmes of education, 
health, nutrition, and recreation. Ite economic programmes 
for women are 'papad* making, Khadi spinning, sawing, dimond 
polishing, oarpat nuking, labour oooporatlves, dairy and 
typewriting training. This is one of the neat eueeeaeful 
projects for woman, notably because employment hae bean provi­
ded to about 2,000 tribal and low*easte women in the rural areas.
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The 'Lljjat Fapad’ unit of the Ashram eaplojrs 425 
tribal woaen la ajtfclng 1 papade', khakras and aasa^ae earning 
Rs.4 to 5 per day. The woaen spinning khadi at hone number 
450 or eo, and earn Rs.4 to 5 a day. About 30 woaen trained 
in atltuhlng earn Re.15 to 25 per day end 15 woaen recently 
trained In diamond polishing, an extremely lucrative but 
hitherto aale doainated activity now earn between Ra.500 to 
700 per aonth. A reoent carpet a eking unit employs 200 woaen 
at wages of Rs.2 to 4 per day. Three hundred women hare 
been organised Into a labour cooperative who taten contracts 
for Job like laying out brleks to dry and oollooting then 
from tbs furnace, filling up and assisting in transportation, 
feeding stones into crushers and such other activities.
They earn about Us .5 to 6 par day. Poultry tee ping and 
dairying haa alao brought Increased income and employment 
to 400 poor women.

Magpur Mabila hagri bohakari Bank Limited, freetern High Court 
Road. Pharmaoeth. Nagpur, Maharashtra;

This cooperative bask is the first of Its kind in the 
Vldharba region of Maharashtra. It started In 1977 with 
1526 share holders, eaoh contributing tie.26/-. Mow the 
share holdrea number 1,807 women Cnd aooount holdres are 918. 
The share capital of the hank is Rs.1.9 lakhs, and a sub of 
ka.10 lakhs has been disbursed as loans. Apart from loans 
for productive activities, like starting oottage Industries,



Ih m  ore |ivm for eim atiM i t llb ir  that of ibo

m u  herself or of her ebildroa, and aiaa fo r oenennpti'en ao 

oo to m b lc  tha aoaaa to aaw by ba^ftai whoa prion ore lav 

tbeir eonsoaptieoal rsquirsuents of foodgratao ^ « d  other 

liens* Mramees ara alia given for sHurvbaaaa of durable 

•acMatr good* and «o v foottool ionns* Forty oouon h»vo 

iakaa a(hnuta|« of loono for self-euplojment . tte roto «f

into root la 18 par eent and the oina of the loan varlM frau 

bo low Ua.Soo to fta*S«000« nith tlio orerage being around 

i!a«l|400*

n o  Bonk's ton dlrootero ore o il oooen and tbo bank 

to raa by vaaaat exeept for tbo *eneger* Though priority 

to gtvtta in loans to noueo* non aro not debsrred fnm beoooing 

olionto* To o oo our or • antroproauar«biy9 tbo bank intends 

to abort on tre premiership development courses* obiob w ill 

Include training and nonogooent toobnluoo. A ooosultonoy 

eorvioe to eolv# tbo dey~to»dar problsos of toaoa ontroproaooro 

la oloo no tbo oordo*

c t ^ m n n w  » —>. m . m — t i » " " f r  —f -

P— r. Dw*«ar»

Tblo to a o on pi ex of activities developsd aiinoe I0T8 

to onoourogo aelf-rslionee snoagot loo laoono wane a • Tbo 

ooaaplox Inolndes tbo ladlro UMtparatlfa Bauik* tbo âocnft 
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Homing Society, i low-income housing development scheme, 
and a feeding programme for low-income workers near the 
complex that housea all these activities. Being added to 
this complex, is a chain of 51 cooperative hospitals In 25 
districts and a central coordinating hospital called tbs 
'flja Mata Hospital* in Bombay. About 11 hospitals are 
being built now including the central hospital. The 
Central complex is In a low, middle-income ccmmerclal area 
of Bombay.

Indira Bank: A n  the shareholders, the staff, and 
the Board of Directors are women. Each share is worth 
Rs.25/- and the members can buy a maximum of 40. In 1975, 
there were 4 branches of the bank in Bombay, seven more in 
Marashtra, and one In Ouja rat(Surat), and one in Ooa,
(Panjla). it has 10,000 shareholders, deposits worth 
Rs.40 lakhs, and working capital Is Rs .51 lakhs* Loans 
distributed to 1,000 women amount to Re.SO lakhs. The
smallest loan is about Rs.500 for buying a sewing machine, 
and the biggest is about Rs.50,000 for starting a chemist 
shop. Unsecured loans or secured loans against gold 
ornaments, are also given* The Bank has started training 
scheme In salesmanship, typing, photography and sewing.

The Cooperative store has 15 branches, and wgs regis­
tered in 1974. Zt received from the central and state govern­
ments loans and subsidies and a part of the share capital.
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The share capital an ousts to Bs.8.9 lakhs , with 3,000 share*- 
holdres, moot of than being women. The Beard of Directors 
comprises 33 women. The ohaln employs about 200 women, 
and stocks footwares, cosmetics, toiletries, medicines,i
plastic wares, textiles, and other goods.

Tamil Nadu Servedava Sangh(TNSS) Tiruppur. Coimbatore District. 
Tamil WadttT

The TNSS Is a voluntary agency which has since 1958 
organised the rural work force to produce several Xhadi and 
Village industry products and provided infrastructural support 
in marketing, finance, and training. The TNSS is supported 
by the Khadi and tillage industries Corporation which provides 
working capital, finance and facilities for training and 
retail outlets for its products* The main activity of the 
TNSS is spinning and weaving. Though the TNSS organises 
both women and men for productive activity it has managed 
to provide employment to a large number of women. Out of 
the employment of about one lakh people, engaged in weaving 
and spinning for TNSS, 80,000 are women spinners who mostly 
work at home on traditional and 'amber' eharkhas. The 
woman workers range from ago 15 to 50 and ooae from poor,
Gounder and Vellalar agricultural labour castes, whose 
average family 1noone range from Bs.200 to ha.400 per month. 
The women spinners earn about R a .80 to Bo.150 per month, 
working about 8 hours a day.
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Stree sewa Mandlr
A voluntary agency started In 1949 to promote training 

and edueatlon of women far improving their atatos has at 
present a staff strength of 200 and a budget of Ra.15.ii lakhs. 
Through ita economic programmes, it has given employment to 
125 women. Among Hie scheme it runs, are a printing press 
employing 30 women, a eable assembly unit whieh la an ancillary 
of Hindustan Teleprinters a garment making handloom weaving 
and embroidery unit employing 3 handloopped and blind girls, 
a blue packing unit, Nandlni Precislone Works, making omall 
electrio goodo, a unit making nursery, equipment and a grinding 
■ill nuking wet and dry maaalae. There is aloo an industrial 
training center for women teaching oonposlag, book blading, 
radio and television bourse, secretarial practice, accountancy 
and tailoring*

Swallow Ind«m trial Co-operative Society. Madras
Registered in February 1976 in a alum area in New 

Washermanpet, in North Madras, the Organisation began with a 
group of 19 Harijtn Women started work at a batik oentre 
started by a social worker in 1965 doing drawing and painting 
batik of pictures. They earned about Re.100 a month but 
the money would got eaten up by the money-lenders who has 
lent the women money. In order to solve this problem of 
debt, the workers of the center who belonged to the Swedish- 
Danish Doner Ageney oalled, "8 0 0 1 1 0 0 0 " Intervened to start
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a debt-releasing fund from which the money lenders would he 
paid and the amounts deducted iron the salary. At the sane 
tine* the Harljan hones were motivated to atand up for their 
rights* gain self-eonfidenoe, and think big. They were 
told they were artists and not just Harljan outoaates. As a 
result* the Harljan Women hare become nore self-confident 
and assertive of their rights and are tackling the problem 
of debts boldly.

To day there are 60 batik workers* cutters, sewing 
seetion workers, block printers, wood carvers, sweepers* 
and clerks. The cooperative escorts goods worth* fis .6 lakhs 
per annum covering curtains* beHs^reads and wall hangings.
The Board of Directors of the Co-operative eonalsta entirely 
of the workers who lay down the policy. Loans are given 
from the debt-realising fund to the aeabers, depending on 
their needs decided by a committee of the workers. Some 
of the women have learnt to read m d  write, simultaneously 
with learning other skills* Aa umjitioned before, the social 
workers attached to the cooperative have placed great 
importance on oonaeientisatian and exposed the Harljan woman 
to new thoughts and Ideas on the political systems, women’s 
position In eoolety, andt their righto. The workers have 
also been taken en viaita to other successful cooperative 
sc that they may learn from them.
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Trivandrum Plat riot Mahlla S a a a i n i
This is an apex organisation of Mahila Samajaas, 

or Ronen'i Associations in Trivandrum district. This fern 
of organisations has found favour both of Maharashtra and 
Kerala because women volunteer groups exist in a number of 
p|a*«s and undertaken soae social welfare activity. Schemes 
lapleaented through the Mahila SasAjns are financed by 
nationalised banks and include bamboo mat units, fruit and 
vegetable preservation units, paper pulp handicrafts units, 
snaeks and pickles units, fish net asking, grass plan 
producta, sorew pine products, basket asking, coir products, 
fibre products weaving garment waking, stuffed toys, eto. 
Employment through these schemes is over 1,000.

Bharwatula Chari tcble Trust & Pi w e  la Cooperative Farcers* 
Service Center Limited. Yellaaanchili. Tlsakhapatnan District: 
Andhra Pradeshi

The BC Trust registered in 1976 has been working 
in Yellamattchill block in Ylsakbapatnam distriot since 1967, 
in the field of education, dairying, pullet ralklng, fodder 
development, water resource development, reclamation of 
saline land, extension work, and afforestation, in degraded 
community lend, end support to artisans making lacquer work 
toys and other handicrafts. Fire months ago, they started 
some employment projects for women initiated at the instance 
of their newly recruited women activist, Ms. Aruna Tara, (hie 
scheme gives employment to 200 women making kTaf plates from
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'adda1 leaves, Ihe loos bank gives a loan of Hs.50/- per
women which Is pooled together bp the Trust and used to buy 
adds loaves in bulk from the Girijan F<r>st Corporation. 
Leaves are dally distributed to the women who wake the 
plates at hone and bring the finished produets to the 
oenter which uarkets then sentrolly. Each woman gets a
wage of Rs .2/- per day* The Trust has secured contracts 
for those plates from a number of big temple trusts in 
Andhra Pradesh which dally use these leaf plates for feeding 
the poor*

Under the second scheme, 150 women are being employed 
for making 'papads*. The raw materials Is centrally pur* 
chased, prepared, and distributed aa dough to women who 
prepare the product at home rad bring it back to the center 
which market the product* Hie pattern of organisation is 
very much like the 'Lijjat Papad* scheme of Bombay*

Sixty girls are being trained in mat making from palm 
and the number will be increased soon. Though there is 
no cooperative credit bsik formed by the poor women of the 
area themselves to help finance their self-employment acti­
vities, the Trust has helped start savings societies in a 
number of villages for both men and women* The societies 
collect the savings of members rad give loans to them 
according to the decisions of the executive committee.
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The Jamshedpur Chapter of the All-India Women's Conference. 
Bihari

A group of wires of executireo working at the Tata 
Steel Industries in Jamshedpur, operates the Jamshedpur 
Chapter of the All India Women's Conference, and has started 
a few employment generating aotiwitlee far needy women in 
the area. The organisers hare shown great entrepreneurial 
talent and hare d ere loped a riable proje ot from shall 
beginnings. It prorldes Jobs approximately to 350 persons 
in different seetlons and departments. These can bo 
eetegorlsed under the following four major heads

1. Creation of Jobs:
a) Kalyan-Niketan - the working centre - Is the major 

project of the AIWC absorbing about 250 workers and 
staff* It has glows, uniform and paper seetlons.
In the glore section, all types of industrial glores 
ars manufaettrsd by woman. Host of thsae women are 
destitute, deserted by husbands, widows or physically 
handioapped.

b) In the uniform section, men and women both work.
Hera uniforms are stitched for nany reputed companies 
and ashool children. In rush period many casual 
workers ars also employed.

Paper seotlen la comprised of press, file a^rd Mire lops 
seetlons. Again, hers orders are glren by companies
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like TISCO, TELCO, Indian Taka Company and T. R.F.
Ertn prestigious jobs aro undertaken for inter­
national organisation like Rotary Club, etc.

10 The AltC runs three sohools enploying in all about 
50 teachers and staff, thereby providing livelihood 
for them.

i) Two flour nills manned by 8 workers is another Job 
providing projeot of the AIWC.

Gram Lok seya_sangh(GlSs). Phundhana, Assam

The OLSS is ran by Mr. Dwarkl Barua and works in 13 
villages, the focus of its activities being silk production. 
At present, the Sangh has 10 loons which sre used for 
tralning-cua-produetIon, with a 3-nonth course. Ineoae 
per day for vonen working on silk is Rs .3 to 5.

The GLSS plans to put 50 locks in production, whioh 
is expected to generate employment to 2260 women, engaged 
in weaving, spinning, rearing of cocoons, and casual labour. 
There is a laryge market for silk in India and abroad, aid 
there is potential for expanding tills project. Dr.Kamala 
Chowdhry, who reeently visited this project, thinks this 
projeot is capable of being organised like the Aaul Coopera­
tives and can hare the same multiplier effect in generating 
income and employment throughout the area.
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Lckahiksha Pari shad Ramifcrighna Mission Ashram. Narendrapur.
West Bengalt

The Lokthlkiha ^arlahad aitibllahed In 1954-57 as a 
department of the Ramakrishna Missien As hr an at Nnrendrnpur* 
has over the past years taken special Interest In develop­
ment and exeoution of economic programmes related to women., 
apart from its other programmes of adult literacy, child 
welfare* health* eduestlon, nutrition, soolal servioes and 
eeononio programmes* Of the dozen programmes for women, 
some are:

1* dn umbrella assembly unit 
2* Bee keeping 
3* Golr Manufactures
4 , Cane and bamboo unit and 
5* Sewing.

<?. INCOME GENERATING PROGRAMMES FOR RURAL WOMEN
Asad (1983) el aimed that recent statistics had shown 

94 per eent of the unorganised seeter In India was node up 
•f women. Women aaitet traders selling vegetables* fruits, 
flavors, fish etc,, and running tea or meat shops had shown 
enterprising attitudes and marketing skills and reveale d a 
definite aim of independence and decision making. Studies 
conducted in slum areas had exploded the belief that the 
family system was patriarchal in nature. It sea found that 
25 per eent wcmen were the sole income earners and 50 per 
eont equal contributors.
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Chopra(1978) describes tho soolo-economle programme 
for tho needy women. The CSVB pioneered a apeolflo 
programme for the eeonomie rehabilitation of the weaker 
eeetiona of the oommanity, particularly of tho women. In 
1988, different eategorioa of aohenea of smalli industries, 
anell1ary unite, handloom units and handieraftu unite ete», 
were initiated. The nain oategorlee of bohernes under thie 
programmes arei

1. Production unit of small industries, such as, 
unite for production of educational equipment, wooden toys 
and artloles, industrial glores, chalky crayons, fruitI;
preserratien and canning, bakery and confectionary, oartons , 
cardboard boxes, heather artloles, oanras bags and readymade 
garments, eta.

2. Units at Bangalore as an ancillary to Indian Tele* 
phone Industries and at Calcutta as an ancillary to Jay 
Engineering Works, Limited.

3. Handloan tralnlng-cum-preduetIon units}

4. Handicrafts procurement units, produstlsn units 
and training esntrss,

5. Industrial Cooperative Sojoieties under the urban 
Family Welfare Programmes.

The preduetIon unite provide full tlme/part time work 
to the needy and destitute women and physically handicapped
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persons to enable them to bay* full wages of nominal w>ges 
sufficient to supplement their meagre income.

In the year 1975*76, the progress under the programme 
was saeelerated to a great extent* 386 units were set up 
and the entire allocation of Re.6,000 lakhs was utilised 
benefiting nearly 4,600 women* A provision of^8,000 lakhs 
was made in 1978-77, 212 units were added during the year 
giving employment opportunity to nearly 2,800 women. The 
year 1976*77 eaw addition of o now component to the programme 
via*, dairy units under these dairy units mileh oattla are 
provided to deserving women who pay bask the eoet In easy 
instalments in the year 1975*76 itself 174 dairy unite ware 
started eat of the total number of 326 units under the soolo- 
eeonomlo programme* In 1976*77 with a total allocation of 
Rs .60 lakhs, 212 mors new units acre started out of whioh 
156 were for dairy alone. Recently expanded are sheep 
breeding, goat rearing and piggery*

Glrldharl and Blrdar(1982) point out that dairy 
industry in India ia recognised as an instrument of economic 
and social change* It is because the role of dairy indus­
try in national economy is not only to provide the milk for 
balancing the human diet, but also to generate more cm ploy- 
men t opportunities and lnoome with beat utilisation of 
available land resources. Importance of dairy industry 
ie due to its complementary relationship with orop cultivation 
along with the increase in farm income and creating employment 
opportunities,,



Aooordlng to George(1977) dallying has occupied an 
important place In rural India and now, when technological 
meant for lta development on aodern linos are available, 
it offers a great potential as a subsidiary oceupitlon.
Zt can help In generating additional employment opportuni­
ties and also in supplementing small farmers Income• In 
the Indian situation dairying can be aptly called a deve­
lopment plan, as a development plan In this country is 
essentially an effort to create conditions for full employ­
ment.

Jessie and Nayak(1979) give certain case studies on 
Income generation for women. Nayak(1979) says In the 
existing socio-economic environment, Income generating 
programme assumes a partloultr significance for women, 
especially poor mid rural women. Those programmes provide 
opportunities for growth and development of self reliance 
and leadership qualities among women workers.

There are some excellent examples in India where 
women have taken the Initiative both In their own develop­
ment and in that of other women. There are drihlni Training 
Programmes in different parts of India which have focussed 
attention on Illiterate young women. These grlhlnis develop 
skills In raising their income and in giving the land in 
their comnrnnities. The Idea of grlhlni training whloh
originated in tribal, Madhya Prqdesh has now spread to
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several ports of India. Hie study contested by Burkkhatter 
(1979) on garments making reveals the following facts.

a)Garm*at makings
Asha Handicrafts Training-cum-produotion centre was 

born on November 26, 1975, In the small village of Chattlsgarh, 
Jagedeespur, Madhya Pradesh. This project made a beginning 
through organising 27 girls in the village of Chattlsgarh, 
with an initial investment of Rs.15,000. By the end of 
the first year, 1,162 garments end other handicrafts items 
were produced with an average monthly income of Rs.1,122 
(Burkkhatter, 1979).

b) Rope-knittingi
With 10 women this project was started in 1974 in 

Vikarbad, Andhra Pradesh, to work out some way to help the 
women to supplement the family income* The ten women
earned from Re.80 to Be.80 per month(Jolip, 1979).

c) Mirror Cork i
This project is a one-woman effort emphasising 

certain aspects of Income generation for peer women la 
Madanglr, New Delhi on an average, between 89 to 60 women 
work rad earn nearly Rs.40 to Rs.60 a month(Chamanlal, 1979).

d) Doll making!
The Dr. Jahir Hussain Memorial Welfare soeiejty was
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started in 1973 to serve the villages around Okhla, New Delhi. 
The society started the doll-naklng Training-eua-produotion 
unit on 1973. There are 30 women doing different types of 
jobs involved in doll-making. They were earning anywhere 
between Rs.60 to Re.200 a aonth and are often the nain 
support of their families(Mohsini, 1979).

e) Theatre orafts:
This project was started in 1963 in a colourful 

corner of Mehravli village near Delhi. The trainees are 
first taught the basic designs and are given a free hand to 
express their personal creativity only after they have 
mastered those. Their wages range from Rs.5 to 26 per 
day(Rao, 1978).

f ) ̂ Tailorings
Centre for women's studies set up the ITC Tailoring- 

Tralnlng-cum-productlon centre in Lucknow, Utter Pradesh. 
After three months training in tailoring, arrangements were 
nade to get orders. The nain beneficiaries are the wonen 
belonging to poor Muslim families residing in the area and 
earning Rs.100 to Re.150 per month.(Dass, 1979).

g) Nutrient Mixing}
This projeot was started in Kaohcnpur Matrain village. 

A high protein multinix nutrient "Swasthyahar”̂  made by the 
wonen in the village. Orders have been received fron the
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schools and other social welfare organisations. The women 
are p d d  TO palse per kilo. The woxk Is being done by 
the older women of the Tillage, who are happy to earn and 
be able to augment the family lneome of Bs.tO per aonth 
(Bass, 1979),

h) Batik and needle workl
This project began in the early i960, but in 1974,

It is reorganised on a aere business like basis. The 
prlnary ala Is to provide empleyaent to needy woaen and 
the seoondary ala is to oreate a model production unit.
These women earned approximately Rs .100 per month(Chosh, 1979).

i) Masala grindings
Mahlla Jagran Saaiti, a women's eo-operative 

employment scheme, based in Jabalpur, Madhya Pradesh, is 
non-sectarian women's self-help organisation, open to all 
women who want to do something praetioal to change the 
conditions of poverty and oreate the possibility for women's 
awakening in Indian society. From small beginning, office 
wo siting members they have employed 15 full time and 2 part 
time workers, one nanager and 50 commission agents who earn 
10 per cent or Bs ,300 to 360 monthly. The wonen workers 
ara getting an lneome of Ra.5.50 per day plus nashta for 
their ohlldren(Seott, 1979).
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j) Read Workt

This project la a rural baaed eo-operatIves atarted 
by Y.W.C.A. of Delhi lu Nayagarh taluk. The workers are 
earning an income of Da.100 to Re.150 per month(Daniels, 1079).

A study of the income generating projects undertaken 
by the rural women,(vasantha 1979) has pointed out the 
potentialities of coamerclal banks in augmenting fauily 
ineone in the rural areaB. It is needless to stress with 
the opening of more branches of coamerclal banks In the 
rural areas, the possibilities for rural women to benefit 
from this f inane la 1 infrastructure would also Improve.

The study of self employment ventures by rural women
e.wlthAbelp of commercial banks in Coimbatore District by

(Shaila, 1983) suggested that proper training, n d  guidance
*

programme should be given to the women in order, to take up 
the self employment with vigour. Follow up programme should 
be conducted for the proper functioning mid monitoring of 
the self employment.

The study on impact of TSTSEM programme on selcoted 
beneficiaries In Coimbatore District by Maheswari (1982) has 
pointed out that efforts must be made to follow up the train­
ing programme, to ensure that trainees utilise skills learnt 
as well as the financial help offered. Periodic evolution 
must be undertaken by the DRDA to asses the Impact of TBYSEM 
and to retain and develop only viable training programmes 
suited to the rural areas.
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III. METHODO OS

The aethodlogy adopted for the study on income 
generating programmes undertaken by rural wouen In Karauadal 
Panehayat Union, Colnbatore District presented under the 
following headings:

A. Selection of the Area

B. Selection of the Sample

C . Selection of the Method of Study 

D« Collection of the Data

£. Analysis of the Data collected

A. Selection of the Area:
Six Villages in Karanadai Panehayat Union namely,

Vijayanagaram, Thekkampatti, Velliangadu, Medur, Kanuvai- 
palayam, Irularpathy and Karan dal whioh were among the 
25 Tillies adopted by Sri Artnashillngam Bone Science 
College under the auspleoes of their Silver Jubilee Cele­
bration were selected for this study based on their 
asoeselbllity, co-operation of the inhabitants homogeneity 
of the sample and operation of Income generating programmes 
by the rural women.

B. Selection of the Sample:
sfk varieties of self employment programmers undertaken 

by the rural women were selected for the study, namely,
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Tailoring! Dairy, Sheep roaring, Poultry keeping, *Arappn 
asking and llurukkuO asking. Fire women following e aeh 
of the ans looted income generating programmes (total-30) 
were randonly ohoeeo as the cases for this investigation. 
The lists of women Undertaking these Income generating 
activities were received from the financial Institutions 
namely, the Indian Overseas Bank at the premises of the 
srl ATinashilingam Krlshl Vlgyan Kendra, Vivekanandspuram/ 
Karamadal and also from the oategorles of women trained 
by the srl Avlnashllingao Krlshl Tigyan Kendra and Srl 
Avlnashlllngam Home solenoe College for ftomen, Coimbatore.

C. Selection of tho Method of Study
The method used for the oolleation of the data was 

interview. The interview schedule propared(Appendix*!) 
oalled for information on

1. Soclo-esoaomle conditions,
2. Details about the income generated venture,
3. Source of finance for the self-employment 

venture and
4. Benefits from the programmes.

The schedule was pro tested, finalised and adminis­
tered on the sample selected.
v 'Arappu' Is a greenpowder{arappu loaves available in hilly 

area) used for head bath.
• 'Murukku* io a fried savory preparation made ont of rice, 

dhal and oil. The making of which involves the tradi­
tional skill.
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D. Collection of the Data*
The Investigator personally visited the beneficiaries 

and explained to them the purpose and intention of the study* 
After creating a good rapport with then the sohedales were 
filled ap and thus data were collected*

I, Analysis of the Data Collected!
The collected data was processed analysed and 

interpreted* The details Of analysia and interpretation 
are given in Sectlon-IT fiesuits and Discussion*



IT* RESULTS AND DISCUSSION

The results of the Study on *Ineoue Generating 
Programs* undertaken by Rural women" are discussed 
under the fallowing aspects;

A* Background Infers at ion about the sample 

selected* (or) £oolo-eeouomie conditions*

B« Details on the income generating actiTltlee 
undertaken*

A* BACKGROUND INFORMATION ABOUT THE SAMPLE SELECTED! 
(OR) SOCIO-ECONOMIC CONHTIONSf

The background inform at ion ellClgted front the
respondents were theirt

1* Ago range 

2* Eduaattonal status 

3* Size of the family

4* Occupation of the head of the family 

5* Marital status

S* Annual family income of the respondents*
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1. Age rangei

Table - 1 gives the age vise distribution of the 
selected beneficiaries.

TABLE - I

AGE WISE DISTRIBUTION OF TEE SELECTED BENEFICIARIES

Not

i
n I

e 
e t

35 &>i

Tailor­
ing Dairy Sheep

rasing
Poultry Arappu 
keeping raking

Murukkn
naklng Total

1 20 to SB 5 2 2 3 2 2 IB

a SB to 55 • » S 3 2 3 3 14

Total 5 5 5 8 5 5 SO

All the respondents involved in tailoring belonged 
to the age range of 20-S5 Fears. There was no narked 
difference in age among those involved in other income 
generating activities. Pointing oat the fact that "tailor* 
ing" la gaining popularity in the recent years.
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2, Educational statusI
The Educational status of the beneficiaries is 

shewn in Table-II.

TABLE - II
EDUCATIONAL STATUS OF THE BENEFICIJRIES

S.NOI
Respon- 

; dents 
Education

Tailor*
ing

Sheep 
Dairy rear­

ing
Poul­
try
keeping

Arappu Murukku 
making making Total

1 1111tornto - 5 6 2 6 4 81

2 Prlnary
Education 1 - - - - OO 1

3 High Sohool 4 - - 3 - 1 8

Total 5 S 8 8 8 8 30

Those undertaking primitive type of 1noone generating 
activities suoh as dairying, sheep rearing, arappu or nurukku 
■aking which are traditional in nature were costly free the 
illiterate group. On the etherhand, educated women seeced 
to prefer skill oriented sad technical activities suoh as 
tailoring and poultry kcoping.
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St Size of the familyI

The family sloe la given In Table-IIZ*

TABLE - 111 

SIZE OF THE FAMILY

S.Noi
Number
of

members
Tailor— n . J "  Dairy

Sheep
roar­
ing

Poultry
keeping Arappu

making
Morukku
making Total

1 s • * - m 1 m I

s s m 1 1 - %t - a

s 4 i ft 2 a a a it

4 S m * 1 i l i 4

a 6 4 a <• a - a 10

6 T •* m 1 - - m 1
m4k m m m m m m m m mm m m> m — m m m m m

Total 5 s 5 5 5 a 30

Twenty nix out of 30 respondents had four to seven 
members in their households* Perhaps, as the family Oise 
expanded, rural women felt the need more, to unftortako 
Idoobb generating activities to meat both ends*
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4* Ooeupation ol the head of th« faailjt

The occupational distribution of the head of the 
family le given la Table~Iv .

TABLE - IT
OCCUPATIONAL DISTRIBUTION OF THE HEAD 

OP THE FAMILY

S.Moi Ooeupation Tailor­
ing

Sheep 
Dairy rear­

ing
Poultry Arappu Murukku 
Keeping making making Total

1 Cultivation 5 - - 4 ea 8 14

2 Agricultural
Labour - 4 3 1 6 13

3 Barber - - 2 - - m 2

4 Tillage
Servant - 1 - «• - m 1

Total S 8 8 8 8 8 30

It oaa ho inferred from the table that the majority 
(2T) of the reepondents oooupatlone wore cultivation and 
agricultural labour. The remaining (3) were doing harbor 
and Tillage servant work.
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5. Marital statuss

TIm  aarltal status of the banaflelarlas is given 
in tha teble-V.

TAB LB - V

MARITAL STATUS OP THE BENEFICIARIES

S.Noi Marital
status

Tailor*
ing Hairy

sheep
rear­
ing

Poultry
keeping

Arappu Murukku 
asking asking Total

1 D n m  rrled 8 - m 2 - - T

2 Married 4 8 3 4 4 20

3 Vidov - 1 - - 1 1 3

Total 5 8 8 5 8 8 30

It is aridant free the table that the unmarried 
youth vere undertaken tailoring as their activity. In 
activities like dairy, sheep rearing, arappu making and 
aurukku making majority of the respondents vere married.
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6, Annual fu l l y  Income of the respondents*

The distribution of the respondents aeoording to 
inoone categories is given in Table*VI.

TABLE - VI

ANNUAL FAMILY INCOME OF THE 
RESPONDENTS

i.Nos
Annual 
Income ,
(in '

JlUPSeg).

Tailor*
lng Dairy

Sheep
rear­
ing

Poultry
keeping

Arappu Murukkn 
m eking making Total

i 0-1000 - 1 am - 5 0

2 1001*2000 3 2 2 2 _ cm 0

3 2001*3000 2 1 3 2 * 4 12

4 3001*4000 cm 1 cm 1 1 3

Total 5 5 5 5 5 3 30

An income of Rs.3600 per year is considered to be 
the poverty line out off. Twenty seven of the benefloiarles 
fell under the category. Hence the self employment given 
were for the right target group.



B. DETAILS ON THE INCOME GENERATING ACTIVITIES UNDERTAKEN|
*

Every income generating activity ban lta own technical 
data abont which information hae to be collected* Informa­
tion relating to the prow reaent of raw materials* marketing 
of the produce of the various activities, Income from the 
activity, problem and dlfflcttltles are included in each ef 
the activities which are given in details of the activities*

1. Nature of the job
2. Scuree of inform at ion
3* Capital investment
4. Training la skills
5. Machinery and equipments
6. Technical advice
7. Employability for others
8. Marketing the produce
9. Economic returns
10, Repayment of l o w
11. Utilisation of incose earned
18. Adjustment in household work
13. Problems eaeounted
14. Suggestion

The above details are discussed for all the six 
income generating activities selected.
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TAILORING

1. Nature of the ,1obt
Tailoring is a Job which Involved acquisition of tech­

nical skill on the part of the vonen. The women under study 
undertook this Job after the necessary training. All the 
five women involved In tailoring did the job in their own 
households* Eaoh one possessed only one sewing machine*
On ordinary days they reported working for 4-6 b o o n  per day 
while in festival seasons they worked longer to meet the demands.

2. Source of Informations
Personal locallte sources namely, parents, relatives 

cad friends motivated the respondents to take up tailoring*
All the members chose the activity out of their own willing­
ness*

3. Capital investment;
All the five samples had taken bank loane for tholr 

activity. A sum of Ro.OOO/- was obtained by eaoh of the five 
members from the Indian Overseas Bank at Sri Avinashlllngam 
Krlshl Vigyan Kendra premises Yivekanandapuram, to porohase 
sewing maohine* The interest charged was nominal - 4 percent.

4. Training in skills»
All the five respondents had undergone i; six months 

course in tailoring conducted by Sr1 Avlnashilingam Krishl 
Vlgyaa Kendra, free of charge. The training lnartltutlon 
assisted the trainee in arranging for loans, purchasing 
sewing machines end ether required materials.
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5. Machinery and equipments!
A living a>chlne and a sewing kit were the only equip­

ments needed for this activity which all the beneficiaries 
procured out of the hank loans.

6. Technical advicet
For those woaen Involved In tailoring the technical 

advice from the tailoring instructresses was always available.

7. ploy ability for others j
Tailoring is a technical activity and since all the five 

respondents undertook this activity on self employnent basis. 
There is no question of employability for others.

8. Marketing the produce:
Tailoring was undertaken on order basis. However they 

had to compete with the local exprelenced professional tailors 
and therefore had to be extremely careful In delivering quality 
goods at scheduled timings to the satisfaction of thS consumers. 
The Items commonly stitched were ladles and children garments 
eueh as blouses, petticoats aid frocks. On an average a women 
could stitch five blouses or throe f rooks per dny depending 
on the orders.

9. Economic Keturns:
The economic returns for the individual members le
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shown la the following table
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TABLE - YII

ECONOMIC RETURNS FROM TAILORING

S.Not MontUj income m l l l t d
(in Bh p m i )

1 0 * 50
2. • e T5
3. e ♦ 100
4. • e 178
5. e e 200

The Monthly Income of the respondents involved In 
tailoring were -ranged between la,60-200.

The charges for labour for stitching different item
are as followsl

1. Blonse(Cotton)
2. Blouse(Polyster)
3. Pettisoat(Sari)
4* Frook
6, Psntis

•• Shirt(Snell sire)

i Bs. tfeO 
t Rs. 8*00 
I Re. 3*00 
t Re*10*00 
J Rs . 1.50 
I Rs. 5.00

✓

10. Repayment oi L-oant
The bank had stipulated the beaefleISeries should repay 

their loans with nine equal instalments. It was Interesting 
to nets that at the tine of the study ell the fire ambers 
had rapid their loans fully. While two women had adhered to 
the maximum period given by the bank. Three had requested for
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extension :.by four months to repqjr their loans. This points 
ont that income generating activity, "tailoring11 had picked 
np aonontum imnedlately after Its start.

11. Ptillsation of inccae earnedi
All the flee vonen reported that after spending a por­

tion of their inoone on consumption expenditure they could 
s o t o As.10-20 per month in post offloe or In banks. Thus the 
habit of saving was Inculcated In the bonefielarles.

12. A d lu sta it in household work!

Involvement In this programme by the women concerned, 
necessitated certain adjustments ir< their household work, to 
spare tine for inccae earning. Since the activity eonld 
undertaken in their own household premises such adjustments 
could be effooted.

13. Problems encountedf
The major problems eneounted by the women involved in 

tailoring were non availability of raw materials such as thread, 
buttons, needles aid machine oil in the nearyby stationary, 
and technician to repair the sewing maehlne.

14. Suggestloni
The women involved in tailoring in a particular village 

could organise themselves into a eo-e per stive society and straw- 
line their functioning in purchase of raw materials snoh as 
batten, needle and machine oil^getting aesletanee in the 
maintenance and repair of equipment and obtaining hulk orders.
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DAIRY

i. Nature of the lobt
The nature of the jeb ie unekllled. The women Involved 

in dairy, reported that on an average they apont oiz hours 
per day on getting fodder for the aninala, feeding then, milking 
and cleaning ap oattleahede. Yhie activity ie initiated 
throe yeare earlier by all the fire women.

Table - VIII
HOURS SPENT BY THE RESPONDENTS IN DAIRY 

___________ ______  (Per.day^________

S.Not Anloale possessed Hours spent

1 1 buffalos and 1 oow 5
2 2 buffaloes and 1 oow 6
3 3 buffaloes •
4 3 buffaloes §
5 3 buff a lows ft

It is d e a r  fron the table that the respondents spent 
fire hours per day for two aniaals and siz hoars per day for 
three animals *

2. Source of Information;
Relatives and friends happened to be the motivating 

agents for this activity.
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S. Capital investment!
Each beneficiary obtained Rs.2000/* from the Indian 

Overseas Bank, Vivekmandapuram for the porchaae of nlloh 
aninale, the rate of interest being IB percent*

Tfee dally expenditure on the nalntenanoe of the nlloh 
oattloe was reported to be Re*5*10 for fodder.

4. Training in skillet
The women undertaking dairy did not receive any special 

training, prior to their initiating the activity. However 
all of then had attended the off campus training on cattle 
feeding and care by the aninal husbandry staff of Sri Avinashi- 
llngan Krlshi Yigyan Kendra.

5. Machinery and eouinnentsi
This activity did not call for any specific equlpne nt.

6. Technical advice:
In times of emergency the veterinary help from the 

staff of the Sri Avinashlllngan Krlshi Yigyan Kendra was 
readily available to all the five beneficieries.

T. Employability for others:
Cattle rearing was considered to be a purely family 

oriented occupation, wherein addition to the hone maker the 
other menbers in the family was involved. Therefore the 
question of getting paid help did not arise.
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8. Marketing the produce%

After keeping aside • portion of the silk produced for 
family use, the remaining nilk was sold away. Two benefiois- 
ries eold the nilk through the Co-operative Soeiety. While 
the remaining three marketed the nilk end milk pro diets such 
as butternilk and ghee directly to the consumers in their 
locality. They also sold away the byproducts namely cowdung 
in the form of dryoakes.
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9. Economic returns;
TABLE - IX

ECONOMIC HETlfiNS FROM DAIHI(MONTH)

Number Economic Returns in Rupees
S.No: of “sale of " Safe"of Bilk” Sale“of

cattle Milk Produced by products Total

1 2 120 - 10 ISO
2 3 200 10 18 228
3 3 2T5 • 15 290
4 3 300 - 15 318
5 3 200 50 15 268

10. Repayment of loam
The beneficiaries of oattle loan had reported that they 

had completed repayment of their loans at the sp self led period 
whloh was possible because of regularity in returns. After 
the repayment of the first loan benefieiaries had taken second 
loans to purchase an addition animal. This points out the 
possibility of this income generating activity for expansion.
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11. Utilisation of Incowe earned:
It was hoartoning to note that even after paying baek 

approximately Ba.100 per month towards the hank loan, the 
respondents could save Rs.10—25 per month which Indicate the 
habits of homemakers.

12 . Adjustment in household work:
Singe the oattle rearing was a family based occupation, 

the beneficiaries could easily budget their time expenditure 
between household routine work aid oattle eare*

13 • Probleme epcpunted:
Lack of tlaoly veterinary aeslstance, the ever Increasing 

cost of fodder and feed for the cattle and the lew economic 
returns from the sale of milk expressed by the benefleiatlee.

14. Suggestion:
The suggestions offered were periodic health eheek up 

of animals, reduction In the fodder eest and guaranteeing good 
pries for the milk produced*

REARING
1. Nature of the .lob;

|b« nature of the Job la unskilled. The women Involved 
In sheep rearing reported that on an average they spent 2—4 hours 
per day for this activity on getting fodder for the animala, 
feeding them aid gracing the sheep* This oetliity wee initiated 
two years earlier by all the five women.
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2. Soaroe of i f w t t — t
Tillage leaders happened to he the informant* about 

the availability of financial help for this activity,

3. Capital investment:
Each beneficiary got Re.1000 from the Indian Overseas 

Bank, Karamadal for the purchase of 4-6 cheep. The rate of 
intereet being 4 per cent.

The daily expenditure on the maintenance on the cheep 
was reported to be Re .1-2 for fodder.

4. Training in skills I

The women undertaken sheep rearing did not receive any 
special training, prior to their initiating the activity.

S* Maohlnery and equlpmentel
This nativity did not call for any specific equipment.

6. Technical advice!
Veterinary help from the staff of the sri Avinashlllngnm 

Krlshl Vigyan Kendra was readily available to all the five bene­
ficiaries, which of course was utilised to the minimum extent.

T, Employability for others:
In addition to the home makers, the other members in the 

family were also involved in grasiag the sheep. No paid help 
was reported to be taken.

8. Marketing the producet
The milk from the ohsop was stated to be eonaumed by 

tbe family and not sold. The beneficiaries were celling the
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ih«ep in their own Tillages when there is deaaid. Oooaslonally,

the aale aeabers of the fsally gold the aheep in the weekly 
ehandlea in their own or nearby Tillage.

9. Eoonoaio returnsi
In aheep rearing, the benefloiarle*a aonthly laoone 

ranged between Rs.80*100. Sheep breed Tory fast. So it 
is a profitable business an^the aargln profit is about 
Bs .70*80 per anlaal. The table*! gives the profit far an 
anlaal after free aonthe reoelTlag.

TABLE - X
ECUONOMIC RETURNS PROM SHEEP REARING

S.Noi
Profit per 
Sheep
in Rupees

Average number of 
anlaals sold in 
one year

Total profit per 
year in Rupees.

1 70*80 12 840-960
2 70*80 15 1080*1200
3 70*80 10 700*800
4 70*80 10 700*800
5 70*80 12 840*980

10. Renayaent of loam
The benefieiaries of sheep rearing reported that they 

had eoapleted repayment of their loans. But they oould not 
repay It in tine due to the low eeonoalo returns.
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11. Utilisation of income earned!
The Incone earned from this activity m g  at 11 Is ed for 

the expenditure of the family and also for the repayment of 
loan approximately Ra.20/- per month towards the hank loan.

12. Adjustment in household work I
Sheep rearing oenld he shared hy the members of to® 

families of all beneflei vies and henoe the households 
routine work did not suffer.

13. Problems encountetii
Difficulties In finding suitable grating land nearly, 

diseases affecting the oheep; waiting for a long period to sell 
away the animals. Mo guaranteed and assured price for the 
animal and lack of spine to keep the animals till they are 
sold away were the bottlenecks faced in this aotiwlty.

14. Suggestion!
The suggestions offered were periodic health ehack-up 

of animals and guaranteeing good prftee far the animarls.

POULTRY KEEPING 
1. Nature of the .1et>>

The women under study under took this aotiwlty after the 
necessary training at the Sri Ayinashllingam Krishl Ylgyan 
Kendra, Vivekanandapuram. Poultry keeping involved 2-3 hours 
of attention per day in looking after the birds, namely 
periodla feeding. The birds were naintained In a poultry 
house—deep litre system.
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2. Source of information!
Belativea, friend* and tide staff of Sri Awinashlllngam 

Kriihi Yigynn Kendra were instrumental in notlTatlng the woven 
to take up thie aotiwlty.

3. Capital investatentt
Ail the respondents roeelred 15 ehleks per head free of 

cost froa Sri Awlnashillngam Krishi Yigyan Kendra after the 
training as inputs* limy had to purchase feed(lO kgs) once 
in fifteen days. The cost of the feed was stated to he 
Rs.2.50 per kg.

4. Training in skills!
All the fire respondents recelwed fifteen days training 

at srl Arlnashlllngan Kriehi Yigyan Kendra. Types of piultry, 
nethods of poultry keeping, types of feeds and diseases affec-r 
ting poultry were the subjects taught during the training 
period. After the training they had started poultry unit 
following the deep litre systen of poultry keeping.

5* Machinery and equipments:
While the respondents recelwed the necessary equipment 

for the deep litre system free of cost froa the training instl~ 
tution, they were required to put up the poultry shads at their 
own cost which ranged from 100 to 250 rupees.

8. Technical adwioei
Besides wery good technical adwice duriig the training period, 

the aninal husbandry staff of Sri Awinaahllingaa Krlehi Yigyan
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Kendra offered follow up services to the trainees, visits to 

the res pest ire Tillages* !he aerrloes wore resorted, uaiiljr 
during the attack of diseases*

7, Employability for othersi
Being s hone based activity, raid owing to the fact that 

deep H t f d  systea was adopted, which required minimum time and 
supervision, poultry keeping did not oaTl for external help*

8* Marketing the products
Sinee the products of the poultry were readily consumed 

by all, the respondents could sell the eggs and also chicks and 
hens in the local market.

9. Economic returns}
The economic returns for the individual members is shown 

in the following table:

TABLE - XI
ECONOMIC RETURNS PROM POULTRY KEEPING

S.Hoi
Lggs ‘Birds

Number of eggs Value Average No.of Value
produced pear month in Re* birds sold in Rs.

per month

Total 
Value 
in Rs

1 130 52 .0 0 ft 3 54 .0 0 106 .00

2 122 4 8 .8 0 2 3 6 .0 0 8 4 .8 0

3 238 5 0 .0 0 8 54 .0 0 104.00

4 118 47 .2 0 2 3 6 .0 0 8 3 .2 0

5 129 8 1 .6 0 3

s.yie 105 .60
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From the table it la elear that the beneflelaries

inooae ranged approximately between Ra .83-106 per nonth 
from the aale of egga and birda,

10* Repayment of loans
The queatlen of repayment of loan did not criee In 

the oaae of poultry keeping9 einee the birds and equipment 
were obtained at free of east. On the other hand* the 
poultries were found to hare expanded as glwon in Table-Ill.

TABIf - 111
PRESENT OWNERSHIP OP LAYERS

SJfes Number of Layers Period taken

i 27 1 year
a 29 1 year
3 38 2 years
A 47 2 years
5 82 2 years

It Is enooutfftglng to note that every beneflelary had 
expanded per unit and benefited profitability hawing maximum 
of 80 layers.



11. Utilisation of Incowe earned:
TIm  respondents reported that the Income earned tram 

this aetlTlty wee utilised for the consumption expenditure. 
Only two henefieljrles were In the hahlt of sawing an 
amount of Re.lO/- per month In Indian Owerseas Bank, at 
Vlwekanandapurem.

12. Ad.iue tmerit In household ?.orkt
Slnoe the poultry keeping was undertaken In their 

household premises; It oould be done as a parttime work 
without affecting the household choree.

13. Problems encountered!
The respondents reported that they did not here 

non awailabillty of poultry feed in the neighbourhood 
and inadequate space for expanding poultry were the major 
difficulties faced.

14. Suggestioni
The suggestions offered were periodic health eheok-up 

of birds by the weterin ary doctor and guaranteeing market 
prloea for egge and hene In their own willogee.

ARA PPU MAKING:
1. Nature of the :iobt

This actiwlty was undertaken by the group of tribal 
women, Irulare of Irularpathy In Karamadal Panchayat Union. 
This netiwity Is of seasonal nature, when the leawes are 
awellable In winter. The technology uood wee primltlwo
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and traditional. The profess of Arappu making Involved 
oolleotlon of leaves thrice a week on an average, drying the 
leaves, hand pounding, eeveing, weighing,packing and labelling.

2* Source of inforaatiom
The staff of Home Science wing of Sri Avinashlllngam 

Kriehi Tlgyan Kendra and the staff of Sri Avinnshl ling out Home 
Science College faoulty of extension department, Initiated 
this activity as part of the tribal welfare programme at 
Irularpathy. This project was initiated in order to help 
the tribal women, to utilise the available rnw materials in 
their locality.

8* Capital investment!
There was no capital investment for arappu making from 

external servlee, since It was a combined jtoJb ct oj Sri 
Avinashllingam Hone Soience College and Sri Avlnaahlllngam 
Kriahl Tlgyan Kendra. fta.100/- waa given as seed eapltal
noney to purahase neeassary equipments*

4* Training In skills!
The respondents involved in arappu making reeelved 

tee days training from the Sri Avlnashillngam Krishl Tlgyan 
Kendra such as drying hygenioally on polythene sheets, 
pounded without waste, proper storage, weighing, packing 
and labelling to facilitate marketing*
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5. Machinery and equipments!
All tlie fire women were trained in arappn making by 

the Krlshl Ylgyan Kendra and training fnputs storage contai­
ners » polythene sheet and weighing balanoe were distributed 
to the tralneaa. Some seed money was also given to t he 
group for purohaae of polythene movers and for printing the 
lablea,

6. Technical advice>
Irularpathy being one of the adopted villages of 

Sri Avlnashlllngam Home Selenee College and Sri Avlnashllingan 
Krlahl Ylgyan Kendra follow up the activities initiated are 
followed up. The members making irappu continue to 
receive advice on the marketability of the produee.

T. Employability for others!
irappu making is a seasonal activity undertaken on 

part-time basis and therefore no other labourers were engaged.

8. Marketing the producei

Slnoe thla project is a maiden venture undertaken by 
scheduled tribes, the womenjsre helped by the college and 
*rlshl Ylgyan Kendra to market the prodice. The marketing 
Is done under the banner of Bharathlya ttrawaen Mahlla sangh 
(B.Q.M.s)i Coimbatore Branch. At present Sri Hamakrishna 
Yidyalay ang&ri Avlnashlllngam H0me Science College alone 
are the agencies approached for marketing which is done through 
their oo-op«ratlye societies.
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SARADHA ARAPPU POWDER

Prepared by

Barathiya Grameen Mahila Sangh 
Irularpathi — Kandiyur 

Karamadai Panchayat Union 
Coimbatore District

Reg. No. JE - 3(44)/66/17762

Patent : Sri Avinashilingam Krishi Vigyankendra 
ViVbkanandapuram, Karamadai.

0. Eooaoaio returnsi
la tala activity an aa average Coring seasons each 

respondents cocnld sake 10-10 kgs of arappa powder per week. 
Arappo powder was sold at the rate of Rs .2/f- The entire
aaonnt was distributed to the person after deductlag 10 pales 
per packet to meet the packing and labelling charged 
expended by the Sri Avlnashlllngan Krishi Vlgyan Kendra.
The following table gives the econonlo returns from this

inpryths i 1
activity for a period of six^ the Inception.
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TABUS - XIII
ECONOMIC RETURNS FROM ARAPPU M/KING 

(for a period six s m t M

S.Ho:
Total quantity 
prepared by 

each respondents 
in Kg.

Total returna 
in rupees

Total earning 
after deducting 
for packing and 
labelling in 
Rupees

1 24T 404 469.30
2 232 434 440.80
3 227 454 431.30
4 210 420 399.00
5 203 410 389.50

It la evident from the above table that the income 
of the beneflotarlee was ranged between Rs.390~470 for a 
period of alx month.

10. Repayment of loam
There la no repayment for this activity except the 

periodic return of the aeed money expended by Sri Avlnaahl- 
llngam hriahl Vigyan Kendra for purchailng of packing 
materiala and the label coat*

lit Utilisation of income earnedt
Efforts are being taken to motivate the women to open 

bank accounts to s'ave part of their earnings fiom this 
activity.



12. Adjustment In hou— laid work!
Owing to the seasonal nature of the activity tbo 

household work was not affooted.

13. Problems eneounted:
The distance between their habitation and Sri Arinashi­

ll ng am Krishl Vlgyan Kendra was the major problem stated by 
the respondents. No other problea was experienced by the 
respondents sinoe the two institutions strongly supported 
this venture.

14. Suggestion!
They suggested that during off season nose kid of 

subsidiary occupation skill oould be imparted for them in 
order to supplement their family.

MURUKXTJ MAKING 
1, Nature of the ,1obi

The preparation of Mtinahkp, apeelallty Involving 
oreatlon of unique, designs with akllledh hands < naoassl* 
tated a long time expenditure by the women concerned nearly 
8 hours per day,

2 • Source of information!
The family membars and tha friends had motivated 

the respondents to take up this oooupatlon.
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3. Capital inTeatawntt
The respondents reported that they invested Rs.125*180 

per day on an average which Is fron their own pookets. This 
son of rupees is neoessary to prepare S kgs of nurokku 
per day.

4. Training in skills*
The skill required for this activity was rather tradi­

tional in nature which the members obtained through observa­
tion and praetiee.

5. Machinery and equipmentsi
Grinding stone, frying pan, Toddle, some vessels and 

storage containers were the equipments neoessary for this 
activity and the nenbers used their own household utensils 
for this purpose.

6. Technical advicet
fî itia-ŝ ,̂ndarn

The staff of A Home Solonoe College offered the teohnioal 
advice on hygenlo measures to be ensured while preparing a 
good quality products, the marketing and helped the women to 
work out the oost benefit ratio in order to fix the sale prices*

T. Icy ability for o there t
Only two, out of the five respondents employed more 

helper each for assistance during peak periods of demand.

8. Marketing the producei

The nurukku prepared by the beneficiaries were sold 
through wholesalers* Two of the respondents were selling
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the ■urukktt at shops, theatre and eanteens premises and 
oo-operative society nearby college.

9. Economic returns!
A profit of Rs.i5~iT par tarad par day was realised 

for all the me others involved in this activity table gives 
details of murukku prepared per 5 kgs.

TABLE * XIV
DETAILS OF MUBUKKU MAKING PEE 5 KGS

S.Not Particulars Debit Credit Balanoe
(Amount in Rupees)

1. Izteone Iron 5 kgs Murukku
sold at Ks.26 per kg. 125*00

2. Expenditire on purchase of 
ingredients for Murukku
makingi
a) 4 kg rice 2 0 .0 0

t )  ii kg roadted Bengal 
Grendhali

22.00

©) 3 kgs oil and fat 4,8.00
d) 20 kgs fuel 10.00
oj 1 kg glngelly seeds 9.00
f) Celsphase bag for packing 10.00 6.00

Total 110.00 126.00 15.00
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10, Repayment of loml
Tit* question of repayment does not srlse since there 

was no Issue of hank and other loans,

11, Utilisation of inoone earnedl
The inoone earned fron this activity was utilised for 

the family expenses and only two respondents reported that 
they were saving an aooount of Us,20 and 26 respectively 
through loCoal chit funds,

12, Adlustuent In household work!
Since this activity consumed almost the while day.

The members involved in this activity complete this house­
holds shore, early and get ready for Inoone generating acti­
vities. Tiro henefioiaries received help froa the other 
members at family for household work,

18. Problems encountedl
Though the prises of the ingredients like rloe, dhal, 

oil etc., fluctuated seasonally the respondents « u39 not 
fix the prloe of nurukku In proportion to the rising pxloesf 
6&£0 this activity would adversely a££eet affect their 
sale,

it. Suggestion
The respondents suggested that the government should 

some forward to help the needy women to get the 
ingradiemte required at the fair prloe shops at noaths! rates.



T. SUMMARY AMD CONCLUSION

In thin adapter an attempt la mada to girt a 
summary of a one I union and finding!.

A. BACKGROUND INFORMATION OF TOE SSXECTED SAMPLE OR 
SOCIO-ECONOMIC CONDITIONS

1* Agei
C«it per oent of the roapondenta involved In tailoring 

and majority(3) of the roapondenta involved In poultry 
keeping belonged to the ago group 20-35. But In the eaao 
of the income generating programmes like dairy, sheep 
roaring, arappu and uurukku meking majority(3 each) of the 
roapondenta wore aged between 36 and 55.

2. Educational Statuai
The atudy roveala that the tailoring programme waa 

taken up only by educated roapondenta. There aeema to 
be none relation between Illiteracy and programme a like 
dairy, sheep rearing, arappu and uurukku making. All too 
roapondenta under the programmes like dairy, sheep rearing 
and arappu making and majerlty(4) of the roapondenta under 
the programme of murukku making were llllteratea. Majority
of the respondents Involved in tailoring and poultry ke^feping 
had high school education. It may be inferred that programmes 
like tailoring, poultry keeping and to acme orient murukku
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making require eduoatien mo the part of tho reapondemta 
for tholr effloloat functioning.

3. Slae of the family!
On tho whole, medium aiae(4 to 6) family was pre­

dominant among the reapondenta with 83 per cent. Next 
comes email slae l up to 3) family hawing 13 per eent« Only 
in the case of one of the reapondenta who had taken up 
aheap rearing, the family had seven aenbera.

4. Occupation of the hend of the fomilyt
Its made olear that the majority of the weaker aeotlone 

(agricultural labour, barbar and village servant) have taken 
up programme like dairy, sheep rearing and arappu making 
whereas cultivator famiIlea have taken tailoring(s) poultry 
keeping(4) and murukku makiag(4).

5. Marital statuet
The percentage of am rried women was 86 peroent. Next 

cones unmarried girle with 23 per cent and laet oonea 
widow category with 11 per cent. In the case of tailoring 
all the respondeute were unmarried, except tailoring in 
all other ineoma generating program mes the majority of the 
respondents were married.

6• Annual Incomei
One half af the respondents hed an annual lncoae of 

leas than Be.2,000/- while the other half had annual ineoma
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ranging from Re. 2,000/- ti 4,000/-. Majority of tho

beneflelaries under tailoring, dairy and all ondor arappu 
making had en annual income less than 2 ,000 rupees. In 
the ease of sheep rearing, poultry keeping anl nurukku 
■aklng aajorlty of the benefiolarles had annual lnoome 
shore Re.2,000 but below Rs.4,000.

It is heartening to note that these inooae generating 
programmes were really taken up by the people of sub- 
eo morale level with the hope that they eould laprore their 
economic eonditlons through these lnoone generating pro­
grammes*

B. DETAILS ON THE INCCRC GENERATING ACTIVITIES UNDERTAKEN!
1. Nature of the lob!

The nature of job in the ease of tailoring, poultry 
and nurukku making is skilled one, whereas it is traditional, 
unskilldd and seasonal in the ease of other lnoone genera­
ting programme8(dairy, sheep rearing and arappu making).
The women engaged In the programmes like sheep rearing and 
poultry keeping worked 2 to 4 hours a day, In the eaee of 
tailoring and dairy, they worked 4 to G hours a day and 
nurukku and arappu making demanded 8 hours of work psr day.

2. Source of in format ion i
The personal locallte nmaly, parents, relatives, 

friends and village leader was tha major oouroo of informa­
tion regarding tho six lnoome generating programmes studied,
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reported by almost all the respondents.

3. Capital iarestmenti
Sri Avlnashlllagan Rural Centre os Deleting of Sri 

Avlnashilingam KrIshInVIgyah Kendra, a Hose Seienoe Wing, 
Lab to land programme has been a sg)or and nore ef foot Ire 
development agency In the backward area of the western 
sides of Karanadai. In the campus of the Rural Centre, 
a branch of Indian Overseas Bank was established with a 
▼lew to helping the rural peer. For the three programmes 
tailoring, dairy and sheep rearing(Indian Overseas Bask,

ill the respondents had taken loan of Rs.900, 
Rs.3,000, Rs.1,000 each respectively. The differential 
rate cl Interest fe., 4 percent was charged for/the lean 
amount i taken for tailoring and sheep rearing. The rate 
of Interest for the loan amount advanced far dairying was 
12 per cent.

Sri Avlnashllingam Krishi Vigyan Kendra has been 
imparting training for better farm and hone management.
Each of the five respondents who had taken poultry keeping 
received 15 fowls free of cost under the lab to land 
programmes. Sri Arlnashllingaa Krishl Vigyan Kendra not 
only motivated tribal women for arappu making but also 
provided seed money of the.100 each for the purpose.
The respondents engaged in murukku making have been doing 
the business slowly with the help of whatever the saving 
they could make through the business«
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4. Training In skillst
Out of the six income generating programmes, training 

in ekllla vas provided by the Sri ATlnaehlllngaa *rlshl 
Vlgyan Kendra wily In t he ease of three programme* naaely, 
tailoring* poultry keeping and arappu making end the dura­
tion of training programme* was six months* fifteen day* 
and two day* respe stiver. For the remaining three programme* 
no formal training was given,

5. Machinery and equipments»
The nature of machinery and equipment* used for oarrylng 

on the six inoome generating programme* is given helout

TABLE - XV
NATURE OF MACHINERY AND EQUIPUBfTS

s.NoF Programmes Nature of 
machinery and 
equipments

Remark*

1 Tailoring Sewing machine and By the
sewing kit respondents

2 Dairy No apeelfie * 
equipments

3 Sheep rearing No apeolflo * 
equipments

4 Poultry
keeping

Neeessary e qulpments By Sri Avina- 
for deep litre shllingatn 
system Krishi Vlgyna

kendra.
ft. Arappu making PXaatlo sheet* Storage -d©- 

oontalners, weighing 
halnnoe.

8 Murukku making Grinding stone* laddie By the
frying pan* some vessel* respon- 

and star age eontainB re denta
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6. Technical advicet
The respondent* Involved In the programmes like dairy, 

sheep rearing, poultry keeping andajrappu making received 
technical advice from the Sri Avlnashlllngam Krlshl Vlgyan 
Kendra* In the case of tailoring the teolaleal advice 
provided hy the tailoring lntrnotreases. And In the ease 
of murukku asking the staff of Sri Avlnashillngam Hoae Science 
College gave technical advice to the respondents*

T* iUaployability for othersi
Besides inooae, sons of the prograames provide employ- 

O t  and through then Indirect incone also. Along the six 
programmes studied, there Is soae soope of enployability 
in the case of dairft sheep rearing and Murukku asking*
. Narketiny tta pK’peiwca;
" *he respondents marketed their proAaoe in local village 

(eggs and birds, sheep) in shandy (shoe p) and through co-opera­
tive society(arappu powder, nurukku) allk co-operative soolety 
(ailk) Bharathiya tiraaeen Mahlla sangh(arappu powder) and 
commerdal plaoes like theatre, shop ,oanteen(aurukku).

9* Soononic returns i
It is heartening to note that every one of the respon­

dents studied had derived a ainiaun of Bo. SO/- pair aonth hy 
the inooae generating programme* The details of the range 
of Inooae derived hy the respondents under various inooae 
generating progresses were given helowt
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TABLE - XVI
THE RANGE OP INCOME DERIVED BT THE RESPONDENTS

S.Noi Progranmee Rango af income 

RS.

Remarks

1. Tailoring 50-200 per month
a. Dairy 100-300 ■

3. Sheep roaring 500-1500 Annual
4. Poultry tee ping 50-180 per month;
5. Arappu making 350—500 Half yearly
6. Murukku making 15-1T per day.

10# Repayment of loanl
The question of repayment arosed only in the ease 

of tailoring, dairy and sheep rearing programmes. It is 
gratifying to note that the loans taken from the Indian 
Overseas Bank, Vlvekanandapuram and Karamadai were repaid 
by the respondent* *11 the respondents engaged in dairy 
repaid their loans before the due date as they eould get 
regular,income. But three out of fire women Involved in
tailoring eould repqy their loans only after getting four 
months extension over and above the due date* In the oase 
of sheep rearing the respondents eould repay their loans 
only after a few months from their due dates of repayment*



11. Utilisation of Income earned!
The income earned by the respondents In programmes 

like tailoring, dairy and sheep rearing hare been a tills ed 
for the repayment of loan, maintenance of their equipments 
and for the consumption expenditure. The respondents 
Involved In the programmes like poultry beeping, arappu 
and aurtikku making have utilised the income for the 
improvement of their programme among other usual purposes.

12. Adjustment in household work:
Involvement of the respondents in the Income genera­

ting programmes necessitated certain adjustment in their 
household chores as they should spare time to look after 
the programmev The respondents mould make good of the
time spent oeuld make adjustment In household work, an the 
nativities of the income generating programme were under­
taken in their premises of their homes.

12.Problems amounted*
Problems enooanted by the respondents engaged in the 

six programmes are given in the following tablet
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TABLE - XVII
PROBLEMS ENCOUNTED BY THE RESPONDENTS

8«Noi Progrwni Problems

ft

a

8

4

5

4

Tailoring Non availability of required
material* like needle, thread 
and machine •fti in their own 
Villages,

Dairy Laofc of timely veterinary 
Assistance

Sheep rearing Lack *t timely Veterinary
Assistance,

Poultry keeping Non avallnbilftty of Need In
theftr own village*

Arappu Making Distance between their
habitation and *rlshft Vigyan 
Aendra< marketing)

Murukku making reding the price of ingredients*



I

65

14* SwagestIoni
The women Involved in tailoring In a particular 

Tillage could organlac themselves Into a Co-operative 
Society and stream-line their functioning In purchase of 
ran Materials such as button, needle and thread, getting 
assistance in the maintenance and repair of equipment 
and obtaining balk orders* The women engaged in dairy, 
sheep rearing and poultry keeping suggested that periodical 
veterinary service, availability of fodder at nominal prion, 
eonpatatIt s price for their produced would go a long way 
in making their programme aolf-oustalnlng and successful*
The respondents involved In the programmes like arappn and 
nurukku making suggested that providing subsidiary occupa­
tion during off season and reducing the pries of the Ingre­
dients reepeotlvely, so that they eenld get regular and 
adequate income* ***

***



B I B L I O G R A P H Y



B I B L I O G R A P H Y

Asad
1983

Saif Employment of Women, 
The Indian Exgrata, Monday 
Fab 7, 1983 Pg* 7.

Canto a .F. 
1976

Industrial entarprlaaa far wonen 
Development Commissioner, Small 
M a l a  Industries, Govern* nt of 
India, New Dalhi, Pg. 10,

Chari T.V.R 
1982

Vlstae of employment for aaady 
woaen and disabled,
C.S.W.Bs Economic Programme, 
Journal of Social Welfare,
Vo1-IXVII, Mai11, Feb, 1982, 
pp* 10-13, 31*

Chopra S.L 
1978

The Soelo-eoonoalc prograania Milder 
opportunities fbrneedy women, 
Journal of Seeial welfare,
Vol-XXV, Noil April, 1978 
pp.7,8,9*

Da vad as R.P
19TB

Eradicating Per arty - role of women 
In agricultural Production and Hoaa 
Iuproveuant, Paper Presented In the 
Sealaar conducted by Sri Ranakrlshna 
Mission Vidyalaya, Colmbatore ,

Dorados B.P 
19t«

"Horn esc ienoe for Sural Develepnent" 
Proceedings of the SiIvor Jttbllie 
Celebrations of the HomeSalence
Association of India, Coimbatore, 
18th Decernbe r to 21st Ddoemte r 
1977, PP.3 & 4.

Dorados B.P
1979

Houesalenca and the Nation - 
National Lectures sponsored by the 
University Grants Cornulesion, 
University of Madras, pp.1,12,13.



George JC.H 
1977

Dilrjrlag and Rural Development 
Kurukshetra, Vol-xxVI, Nat5 
Dee, 19TT, Pg. 7.

Giridharl and Birdar 
1982

Dairy India try Problems and 
SolutIona, Journal of Changing 
Tillages, Volt IV, Jio*3,
May-June, 19 82, Pg,31.

Harichandran C 
1978

Rural Employment Programme in 
Tamil Nadu, Kurnkeshtra, 
Vol-XXlV, No19, Peb, 1976.

ILO Report
1983

All India Consultation of Rural 
Development, 1982-83, ILO Office, 
Now Delhi.

India
1982

"Year Book", 
Publication Division, 
Govt, tf India, 
pp.284, 288.

Lokkalyan
1979

"Welfare and Development of Women" 
Lokkalynn quarterly^ News Letter, 
Govt, of India, Dept* of Social 
Welfare, Vol-II, Notl, Dp.13 & 14.

Mahaawarl
1982

"The study on impact of BUSES 
programme on eefe cted beneficiaries 
in Coimbatore Dietrlot" an unpub11- 
obed Thesis submitted to the Univer­
sity of Madras in Partial fulfilment 
of the requirement ofor the degree 
of Master of Science, April*

Malbotra B.P
1980

20 Point Programme advice for 
contributing to the solution of 
unemployment problem, The Banker, 
Vol-XXVII, Nets, Pg. 61.

Mathur J.S
1981

"Employment generation in Rural 
India", Rural Development in 
India Some Factors,
National Institute of Rural Develop­
ment, Hyderabad, pp.657, 659.



88

Nayak J.f and 
Pinto, S.C 

1979
"Towards Self -rellanoe-laeoue 
generation for women”, Divine 
wotd Publications, Indore, 
pp.41-78.

Kao, N.S.R. 
1982

Investment of banks, Krukshtra, 
Volf XXIX, Met12, March, 1982, 
pp.19,21.

Report of the 
Planning Commission 

1978
Report of the Working Group on 
Employment of Women, Sep, 1978, 
Planning Commission,Govornnent 
of India.

Shalla 
Jothlaanl R 
Devadas R.P 

1988

"Tito study of Solf fampleyment 
ventures by rural women with 
the help of commercial banke 
In Coimbatore District," on 
unpubllehed Theele submitted 
to the University of Madras 
In partial fulfilment of the 
requlrenonta for the Degree 
of Master of Solenoe, April,

Srlvattqva J ,C. 
1982

Technology for the Hovelopment 
of the Rural Woman, Khadi Graao- 
daya, Yol-XXVll, Not5,
Feb, 1982, Pg. 241.

Tan ant ha K 
Sltalakahal 8 and 
Devadas R.P.

1979

"A study of the income generating 
Projects undertaken by the rural 
women", an unpublished Thesis 
submitted to the University of 
Madras in Partial fulfilment of 
the requirement for the degree 
of Mastor of soienoo, April,

Vlnoentf 
1988

Self-Employment of Women, 
the Indian Ex press ,
Monday, Fob, 7, 1983. pg. 7.

see



— " i r * 7

A P P E N D I X



APPENDIX - X
INTERVIEW SCHEDULE

THE STUDY ON INCOME GENERATING PROGRAMMES UNDERTAKEN 
BY RUSAL WOMEN IN KARAMADAI PANCHAYAT UNION, COIMBATORE Dt.

X.
i.i Nan* at the m p o n d e n t t
1«2 Name of the head of the family:
1.3 Religion!
1.4 Casio:
1*9 Type of family! Jolnt/Nucloar,
1,6 Details of the family members!
* " " Ram ©"of delation 
S.No: the to the

fatally head of 
mernb ere the

family

Ago Eduoatloasl
Level Oooupatioii Income

(per
month)

XI.
3*1 What is the inoane generating prograntmee/solf 

employment you have takes up?
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2.a

s.Mo: Prog­
rammes

Number of
Cattle Sheep fowls a aching
involve* In the programme

NO, Of NO. Of
family persons 
members employed 
involved

1 . Tailoring
2,. Dairy
3. Sheep roar­

ing
4 . Poult ry 

Keeping
5. Arappu 

making
9, llurukku 

making

2.3 How do yam come to know about the programme?
Friends 
Relatives 
Village Leader 
Government Offiolal 
Radio
News Paper 
others•

2.4 ?*hat consideration made you to oboose the present 
Programme? (Probe)

2.5 Since when (years) you oarry on the programme?

Did you resetvo any training regarding the programme,
Yes( ) No( )

3.2 If Tes, please furnish the following details,
1. Name of the agency*
. which gave the trainings



3.2
2. Duration of the training!
2. Any otipend given
4. {a}? Cash (b) Kind (specify).

4 .1 Have yon taken my loan for the parpei e of 
carrying on the programmes?

Too( ) *o( )

4.2 If yes, Please give the following details :

V

Sou roe 
S.HoL of

Loan
Loan
amount Pur p os e Period 

of Loan
Rato
of
interest

No. of 
Instalment

1. Indian
Overseas
Bank

2. Other 
nationalised 
Banks

3 . Co-operatives
4. Money Lender
5. Friends and 

Relatives
8. Others 

(specify)

4,3 If no,
how did you make up for the money needed 

for the programme 9
ft.l What are the machinery and equipments you pure In sed 

for the programme?
6.1 How do you market your prodioej 

Local Tillage 
Shandy
Co-operative Society 
Others (specify)



C)-L

6.2 Do you faoe any problems in marie ting?
Tea( ) No( )

6.2 If yea, epee ify them

T.i What ia the ineoae yen get through the programme?
7.2 Please specify the ineone interna ef day/monthly/

half yearly/annually as it ia relevant to year oase.
5.1 Did yen repay the loan amount within the due dates

Yes( ) N0( )
8.2 If no, hew long after the dne date did you tale to 

repay the loan?
9.1 How <io you invest your income flown from the 

programme ?
Investment in the bualneaa:
Saving deposits*
Hopayment of Loans 
Consumption expenditure:
Others(specify)•

10.1 Did you encounter any problen in running the ProgrammeT
Yes (% ) No( )

10.2 If yea, please a peelfy
11.1 Do you require anything to earryon the progrcmae 

auoeeaafully?
Yes( ) No( )

11.2 If yes, Whit are theys

»**


