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CHAPTER I

INTRODUCTION
 “Education is the manifestation of the perfection already in man.”
                                                                              - Swami Vivekananda
Education the basic determinant of true citizenry has an indispensable role to play in civilized societies. The very emergence and healthy existence of a progressive and prosperous nation should have, as its foundation, an educational system which will contribute to the development of democratic ideals and attitudes.
After independence, our country had to face numerous problems which are yet to be resolved even today. In this scientific era, education determines the prosperity, welfare and security of our nation. Education tends to be instrumental to many changes in number of developing countries.
Education is the main instrument of change. The destiny of India is being shaped in the classroom, in which teacher plays a significant role. Education is to nurture humanity. It is said to be converting man into human being. His life will be meaningful only through education. Without education, the individual will be unqualified to live in a civilized society. He develops his intelligence and reasoning, accelerates knowledge, and cultivates good habits, skills and essential virtues only by education.

Education determines the way of life. Education implies experience insight and adjustment on the part of man, as he is stimulated towards growth and development. Thus, education is the pivotal base for good life to the human being.
Education is a dynamic and a life long process. It is now believed that every individual is born with latent talents and education develops those inherent potentialities.

Thus ‘education’ is leading out what is within man. It is by means of education that the latent potentialities of man are made patent. Thus we see that in general there are two meanings to the word ‘education’, one meaning lays emphasis on the training and teaching and the other on the ‘leading forth’ or enabling the individual to develop according to his potentialities
Moulana Abul Kalam Azad expressed, “Every individual has a right to education that will enable him to develop his faculties and live a full human life. Such education is the birthright of every citizen. A state cannot claim to have discharged its duty till it has provided for every single individual the means to the acquisition of knowledge and self betterment”.

“Education is the natural, harmonious development and progressive development of man’s innate powers”.

                                                         -Pestolozzi.
Education plays an important role in the progress of an individual’s mind and country. Ignorance and poverty are major speed-breakers in the four swift developing countries and can be overcome easily through education. A person who is educated has a certain aura around him, of dignity and wisdom.
If you are educated, you don’t need to abide by the facts that the book recites, or follow Aristotle’s philosophy. If you are educated, you can’t have wrong philosophy. Education is everything. People are made aware of what is going on in the wide world and can understand these issues and take necessary measures. If people are educated, it is not difficult to find a job-keeping in mind the fact that no job is low. Education tames the astray mind, nurturing its capabilities the same way training builds a clever dog.Education is the knowledge of putting one’s potentials to maximum use. One can safely say that a human being is not in the proper sense till he is educated. This importance of education is basically for two reasons. The first thing that the training of a human mind is not complete without education. Education makes man a right thinker. It tells man how to think and how to make decision. The second reason for the importance of education is that only through the attainment of education, man is enabled to receive information from the external world; to acquaint him with past history and receive all necessary information regarding the present. Without education, man is as though in a closed room and with education he finds himself in a room with all its windows open towards outside world.
Education is very important in the present day life. Only a literate person can now adjust with the development of the society. Especially girls or women must be educated, as they play vital role in the society. There are some people around us who still don’t let their girl children to go to school and get educated. All these old customs or practices have to be removed. When a girl is educated she attains knowledge and gains power this help her in self development. When she has a family it gives a positive thinking and influences that family in various ways. When her kids grow she too makes them educated. This helps the society to improve in all aspects. This leads our country gradually to develop. It’s a fact that every one must be educated, when girls are educated, they become aware and it reflects in the upcoming generations of our country. In all aspects education is an important factor that helps in bringing about various changes to ourselves as human beings and also to the society. Getting educated makes man perfect and eligible. The new generations must be educated and be a valuable resource to our country.
CHARACTERS OF EDUCATION:

      i) Education   is a process of drawing out the best in man-body, and sprit.

      ii) Education is a  process  of  modification  of  natural  tendencies  of an 

 individual.


     iii)
It is a process of self –realization.

iv) It is a deliberate process.
     v)  It is a tri-polar process involving the interaction of the education and
          that of the child in social setting.

vi) It is a psychological and sociological process.

vii) It is a life-long process

PLACE OF TEACHERS IN EDUCATION:

Teacher should be the very newel of educational program. On him rests the future of the young generation. The importance of teachers has been well recognized in the post independence India and due attention is given to teachers in the educational reconstruction. A teacher is the embodiment of honesty, equanimity, justice, nobility and wisdom. Above all he is a karma yogi, who believes in purity of thought and action; who believes means to be as important as end. It is universally agreed that the quality of an educational programme is determined to a large extent by the teaching of the teacher.
The teachers are pivotal to the educational system. They must posses certain definite qualities because they are expected to be the role models to the pupils. For, they are getting the rare opportunity of having constant association with the pupils for some years. The pupils accept their ideas, ideals and values from their words and deeds. The quality of education and its contribution to national development, the competence and the character of teachers are undoubtedly the major factor to be reckoned with.
“A teacher can never truly teach unless he/she is still learning him/herself. A lamp can never light another lamp unless it continues to burn its own flame. The teacher who has come to end of his subject, who has no living traffic with his knowledge but merely repeats his lessons to his students, can only lead their minds. He cannot quicken them.”

                                                                          -   Rabindranath Tagore(1921)
Teaching is the noblest of all professions. It is the most rewarding too, not in terms of luxuries but in terms of it’s being the dispenser of human destinies. Kothari  education commission rightly opined in its report with the words that “ The destiny of India is being shaped in her classrooms”. Education as we know is the back bone of a progressive nation and the teacher is the pivot of any education system, as he plays a key role in its whole process. So the success of the education programmes depends to a great extent upon character and ability of the teacher who is the corner stone of each of education, since teaching is the organization of learning. So teacher is essentially an organizer.
Teaching is often said to be the noblest profession among all the professions so that teachers realize that the work they are doing is the noblest and that they need not be apologetic or feel guilty and small instead have pride and confidence in their worth and work. Both the popular press and the professional journals often convey the impression the teachers are unhappy with their careers. A well-adjusted teacher makes a powerful contribution towards the upbringing of the student community.
The teacher is to educate and he must thoroughly understand himself also. He must get rid himself of all the blemishes and remember to the teacher who teaches one thing with the lips and carries another in the heart. The main actor on the educational stage is the teacher. At no moment teacher can afford to neglect his duties. Not past, not the present but the future is also affected badly by a single wonderful act of a teacher. These children have to occupy places of significance tomorrow.
The well-known expression “a school is as good as its teachers”, in no way exaggerates the importance of the work of those who teach. The prospective teacher should also be familiar with the nature of the process of instruction and the types of related assignments that characteristically are expected of members of the profession.
IMPORTANCE OF JOB SATISFACTION OF TEACHERS:
If such be the importance of teachers in shaping the destiny of the nation, assessing the teacher, has fitness for the job, joy and satisfaction he derives there from takes on a tremendous importance. Of the various necessary qualities of the teacher, job satisfaction is not just one but an epitome of all and hence needs careful study.
Gilmer observes that, “Job satisfaction and dissatisfaction is the result of various attitudes the person holds towards his job, towards related factors and towards life in general”.
Teacher’s identification with the profession is essentially determined by the job satisfaction he derives from it. He must be kept above disappointments, because a candle that already snuffed cannot light another one. The concept of job satisfaction had come from individual psychology. Now it is one of very important aspects of human efficiency at work. Job satisfaction is basically a subject matter of each and every individual. It is also a combination of psychological and environmental circumstances and can be cause for a person to say open heartedly “I am satisfied with my job”.

Nevertheless, this attitude is totally depending upon the individual perception. The various attitudes possessed by an employee leads to job satisfaction. Similarly the very same psychological and environmental factors can be a cause to job satisfaction.
The most important evidence which indicates that the conditions of an organization got worsened is due to low rate of job satisfaction. The job satisfaction is the condition of testability and healthy organizational environment in an organization.
Individuals want to maintain statute, high ranks and authority by giving their capabilities such as knowledge, ability, education, health etc. to their job for which they spend most of their time. The individuals who cannot meet their expectations with regard to their jobs become dissatisfied. Thus, this dissatisfaction affects the organization for which he/she works.
Job satisfaction is very important for a person’s motivation and contribution to production. Job satisfaction may diminish irregular attendance at work, replacement of workers within a cycle or even the rate of accidents.                                                                                    

                                                                                          -  Kahn(1973)

FACTORS AFFECTING JOB SATISFACTION:

Job satisfaction is directly linked with some organizational phenomena, like hierarchy of supervision.  Workers preferred decentralized administration, participation in decision making can bring job satisfaction.  Smith, Kendall, and Hullin have suggested that there are five job dimensions that represent the important characteristics of a job about which people have affective response.  They are 
· The work itself:  the extent to which the job provides the individual with interesting tasks, opportunities for learning, and the chance to accept responsibility.

· Pay:  The amount of financial remuneration that is received and the degree to which this is viewed as equitable vis–a–vis that of others in the organization.

· Promotion opportunities:  the chances for advancement in the hierarchy.

· Supervision:  the abilities of the supervisor to provide technical assistance and behaviour support.

· Coworkers:  the degree to which fellow workers are technically proficient and socially supportive (Luthans, 1995) in organizational behaviour.
TEACHER’S JOB SATISFACTION:

Evans identified the levels of job satisfaction which indicate some factors of job satisfaction for teacher.

Level I: 
Policy and condition of service.


  
Pay structure.  A well pay structure brings more satisfaction.

Level II:
Leadership style.  (Of head teachers or the senior teachers)

Organizational climate.  It includes the pattern of management of the schools, method of accountability of the teachers, level of local people interference, freedom of teachers etc.

Level III:
This level suggested determinants of job satisfaction are, typically individuals needs fulfillment, expectations fulfillment or values congruence.  Individual’s, norms, values, personality and emotion reflects in this level

Job satisfaction differs from gender perspective. There is clear distinction between the nature of male defining job satisfaction and female defining job satisfaction in working environment, interpersonal relation, and supervision of boss (by the head teacher). For men salary and security of the job is most important. Men is more concerned with extrinsic rewards (most notably pay) women focussing more on intrinsic rewards i.e. the satisfaction of teaching children. A large number of female teachers come into this profession willingly. But men often saw teaching as an alternative rather than as the main focus of their career aspiration. Job satisfaction differs a lot on gender perspective because of social culture. In masculine culture women are modest in nature and teach younger children. They are playing the role of ‘substitute mothers’ in school as a teacher. On the other hand in masculine country male are assertive in nature and prefer the challenging job. Even they are dominating symbol in management, which affects on female job satisfaction.
Everyone define job satisfaction as their fulfillment of their expectation. It differs from person to person and organization to organization even in context of male and female.  So job satisfaction is such phenomenon which comes from not only the job, but also from one’s personal, social organizational, administrative and economical condition.
NEED AND SIGNIFICANCE OF THE STUDY:
Job occupies a pivotal role in the life of every person. Satisfaction is an essential and end factor too in any job unless and until a person is satisfied with his job. It is very difficult for him to execute the duties efficiently and whole heartedly. And it is no way different for the teacher too. Hoppock (1935) had found that the satisfied teachers were more successful than the dissatisfied teachers.
The importance of job satisfaction as per Nanda and Chanda (1979) was reported that “when a man is satisfied with his work, the employer profits by greater output, fewer quits much other tangible and intangible result”.

No house can be successfully built on sandy foundations. Unhappy and discontented teachers are liable to produce similar students, because there inevitably will be a stamp of dissatisfaction on whatever they do or say. Such teachers are a danger to the society. “Work is the means by which man anchors himself to society” says Morse. Hence it is the duty of the society to make the maximum out of him. Erasing out dissatisfaction will contribute towards the betterment of the teachers and in turn it will result in the betterment of the whole society. Since the teacher have closest access to the young generation, a probe into their job satisfaction is essential for the building up of an enlightened society.
Even though, there are handful numbers of studies on job satisfaction, few attempts are made to study the job satisfaction of teachers. Education forms the base of future generation. When the teachers possess job satisfaction then automatically the educational standard will rise to an international level. Every teacher’s personal variable may also influence their level of satisfaction. As these are central focus for quality education there arises a need to have a research in this area. An attempt in this direction will lead to know the lacunas and the influence of personal variables in job satisfaction of teachers.
Education is perceived to be universal phenomena. It is adequately organized and regulated through formal institutions like schools and colleges. There are different factors, which determine the quality of education and its contribution to national development.

In a developing society teacher has assumed to a great responsibilities to bring out good citizens who carry out the profession in a dignified and productive manner. Teacher of modern day are looked up as the main guide, to prepare the students. To achieve their objectives and aspirations, nothing is more important that to secure a sufficient and high quality teaching profession, providing them with best possible professional preparation and to locate for them satisfactory condition of work to make their teaching more effective. In order to perform their role effectively teachers should be emotionally and professionally satisfied. Job satisfaction is of great significance for effective functioning of any organization, satisfaction leads to effective functioning of the system. If better talent in the profession, then there is an immediate need to know the causes of dissatisfaction among teachers and suggest remedies for them. So teachers job satisfaction is an issue of interest as it related to productivity, as a social concerned as an indicator for organizational job commitment.
STATEMENT OF THE PROBLEM:
The study is entitled as “Job satisfaction among higher secondary school teachers and college teachers in and around Sivakasi Taluk”.
DEFINITION OF TECHNICAL TERMS:
JOB SATISFACTION
Blum, M.L. (1956) defines job satisfaction as “the result of various attitudes the person has towards his job, towards related factors and towards life in general”.
According to Francis & Mill bourn (1980), “Job satisfaction is the result of the individual perception of what is expected and what is received from different facts of work situation. The closer the expectation is to what is actually received, the greater the job satisfaction”.
1) In this present study, Job Satisfaction refers to the extent to which a teacher pleased or satisfied by the content and environment of his / her work is displeased or frustrated by inadequate working condition and tedious job content.
2) In this study, college and higher secondary school teacher refers to a teacher work in college and school respectively.

 Rice et.al (1989) extends the view of need gratification to “standards of comparison”. They propose that “Job satisfaction is the resultant of the discrepancies between current job experiences (what one gets) and the personal standards of comparison (what workers want) feel entitles to others getting and have experienced in past etc”. The need satisfaction is centered to the employee whereas in fact good consideration.
           Weiss (2002) has argued that job satisfaction is an attitude but points out that researchers should clearly distinguish the objects of cognitive evaluation which are affect (emotion), beliefs and behaviours. This definition suggests that we form attitudes towards our jobs by taking into account our feelings, our beliefs and our behaviours.
OBJECTIVES OF THE STUDY:

       i) To identify the job satisfaction of higher secondary school teachers    and college teachers with respect to gender, age, educational qualification, years of experience, monthly income, locality of school / college and type of the school / college.
      ii) To find out whether there is any the significant difference between the job satisfaction of higher secondary school teachers and college teachers with respect to gender, age, educational qualification, years of experience, monthly income, locality of school / college and type of the school / college.
HYPOTHESIS OF THE STUDY:
1) There is no significant difference in the job satisfaction of higher     secondary school teachers with respect to gender, age, educational qualification, years of experience, monthly income, locality of the school and type of the school.
2) There is no significant difference in the job satisfaction of college teachers with respect to gender, age, educational qualification, years of experience, monthly income, locality of the college and type of the college.
3) There is no significant difference in the job satisfaction between higher secondary school teachers and college teachers with respect to gender, age, educational qualification, years of experience, monthly income, locality of the school/college and type of the school/college.
SCOPE OF THE STUDY:

i) Job satisfaction can be an important indicator of how teachers feel about their jobs and a predicator of work behaviour.
ii) Job satisfaction describes ways of assessing a teacher’s affective response to work.
iii) There is growing evidence that there is a relationship between teachers with respect to gender, age, educational qualification, years of experience, monthly income, locality of the school/college and type of the school/college.
LIMITATIONS OF THE STUDY:

The study is limited in the following aspects:

1. The present investigation has been made with particular reference to        higher secondary school teachers and college teachers in Sivakasi.

2. Only job satisfaction of higher secondary school teachers and college teachers has been selected and made use of in the study. It is worth to include more concepts in future studies.

3. The subject for the study is drawn only from 13 higher secondary schools and 4 colleges, situated in and around Sivakasi.

4. Among the college teachers, only art and science teachers were taken for the study owing to the constraint on time and resources at the command of the investigator.

5. Only 154 higher secondary school teachers and 258 college teachers are selected for the study. The time factor forced the investigator to limit the number of sample to three hundred and ninety two.

6. Since the study is conducted in one district, generalization of the results to the whole state is difficult. 

7. The present study has been limited to the teachers of government, government aided and unaided higher secondary school teachers and college teachers.
8. As the questionnaire is of self rating the teachers might have concealed their inner feelings. 
ORGANISATION OF THE THESIS:

        This study “Job satisfaction among higher secondary school teachers and college teachers in and around Sivakasi taluk” is presented in five chapters. The first chapter consists of introduction, definitions of the technical terms, need and scope of the study, objectives, hypothesis and organization of the study. 
           The second chapter presents the review of related literature which is related to the topic. The third chapter deals with the methodology of the study which consists of the methods of investigation, sample size, mode of administration of the tool and method of analysis. 
             The fourth chapter deals with the results and discussion to be arrived at after the method tried by the investigator. All the relevant data is presented and statistically analyzed. The fifth chapter deals with the summary of the findings, recommendations and suggestions for further research. This is followed by bibliography and appendix.
CHAPTER II

REVIEW OF RELATED LITERATURE
INTRODUCTION:
The aim of this chapter is to record briefly a survey of literature related to the problem under study. It is necessary that one should go through all available literature before one enters on any research project. This will help in understanding the various aspects of the problem.

According to S.P.Sukhia (1994), “Study of related literature implies locating, reading and evaluating reports of research as well as reports of casual observation and opinion related to the individual planned research project”.
A research project is always a relief against a background of past studies in the same field. A survey of related literature enables the investigator to see that his studies have been largely supported by a number of other studies and is settled on firm ground.
In the absence of research, the existing conditions will remain stagnated not paving way for periodic redesign that is essential for growth and development. In order to supplant outmoded practices that are deed weights on progress, exploratory studies based on the previous ones are very necessary. An investigator must take the distilled essence of the past studies as a foot hold for his own studies.
A collection of research works done by earlier researchers is technically called as ‘Literature’. In research, “Review of Literature’ plays a vital role. This literature shows the direction to the study. A careful review always aims at interpreting prior studies and indicating their study to be undertaken. Thus, prior studies serve as the foundation for the present study.
Review of related literature is an essential step in educational research. It will help in understanding the various aspects of the problem. “Practically all human knowledge can be found in book and library. Unlike other living beings that must start a new with each generation man build upon the accumulated and recorded knowledge of the past”
                                                                                                          -Best.
The research worker must be acquainted with up-to-date information about what has been thought and done in the specific area from which he in trends to take up a problem of a research.
Knowledge is growing rapidly. It gets doubled in a very short span of time. There is tremendous increase in the number of publications. A researcher has to survey the available literature relating to his field of study. The review of literature is not mere reading for reading sake; it is also not a casual reading like reading of a story of novel. It is focused and directed toward specific purpose.
NEED AND IMPORTANCE OF LITERATURE:
    
A thorough survey of literature can be of great help to the investigator to understand the problem in a better way, and can help to solve the problems from different dimensions. It enriches the study. It gives necessary insight to the research by which one can think creatively.
1. It is a crucial step to minimize the risk of dead ends, rejected topic studies, wasted efforts, trials and error activity oriented toward approaches already discovered by previous investigators and even more important erroneous findings based on faculty research design.

2. It makes study comparative and crucial.

3. It provides ideas, theories, explanations or hypothesis in formulating, solving the problem and interpreting the findings.

4. It also suggests methods of research suitable to the problem.

5. It facilitates a cohesive and integrated approach to the problem.
6. Thoroughness and comprehensiveness evaluation and synthesis of the                 source are the qualities of related literature.

PURPOSE OF REVIEW OF RELATED LITERATURE:

The reasons of related literature are
1) To gain background knowledge of the research topic.

2) To identify the basic concepts relating to it, potential relationship between them and to formulate researchable hypothesis.

3) To identify appropriate methodology.

4) To avoid duplication.

5) To identify research design, methods of measuring concepts and techniques of analysis.

6) To identify data sources used by other researches.

7) To provide the background methodology of the research under study.

8) To locate comparative data useful in the interpretation of results.

9) To help the investigator not to allow the mistake which occurred in the previous findings.
10) To solve the problem from different dimension.

11) To learn how others structured their reports.

12) To wider the horizon of the research.
STUDIES ON JOB SATISFACTION:
          Samuel (2008) studied on, “Impact of job satisfaction and organizational commitment on organizational citizenship behavior moderately role of group cohesensiveness”. The sample consisted of 420 secondary school teachers selected from five states in Southern west Nigeria. Overall job satisfaction was measured by means of a ten item scale based on Bray-field Rothe (1951) measure of Job satisfaction. Based on the findings of this study, it was recommended that human resource managers and school administrators should provide motivation, improved salaries, and attractive working environments for the teachers. Also counseling and personal psychologists should design intervention strategies for improving group cohesiveness among the teachers.

           Iswara and Laxmana (2008) conducted a study on, “Correlates job satisfaction among teachers in selected universities in Karnataka state”. The population consists of permanent teacher such as 603 teachers, 403 Readers, and 441 Professors appointed by the universities job satisfaction scale developed by Bayfield and Roche. The respondent was asked to indicate their perceived degree of organization. The highest aspects of job satisfaction were found to be the work itself pays recognition for good work, opportunity for undertaking research, status, creativity, responsibility, professional growth, working condition and job security. There was positive association between overall job satisfaction and specific job satisfaction.


Kannan et.al (2008) studied on, “Job satisfaction of employees”. To fulfill the objectives, a structured form of questionnaire was distributed to 200 respondents (employees) in respective study unit. The employees were from various departments have been selected by simple random sampling method for collection of data. This study finds that there is significant association in the job satisfaction level among the age, education, income family size and experience of the employees.
         Dill Raj Neoa (2007) studied on, “Teacher effectiveness in relation to work satisfaction media utilization and attitude towards information and communication technology among secondary school teachers of Nepal”. It was found that government and private secondary schools belonging to different academic streams exhibited comparable job satisfaction in each of the areas of job satisfaction.

           Long (2007) studied on, “Job satisfaction of Cambodia university teacher, a case study of the Royal university of law and economic”. It was found that the management should be all-round about the low level of satisfaction among the teachers and some kind of intervention needs to be seriously considered.


Thaker (2007) studied on, “Correlates of job satisfaction of secondary school principals in Bhavnagar District”. The sample for the present study consisted of 100 principles selected by cluster sampling from secondary schools. A job satisfaction scale was constructed by the investigator. (Thaker 1996). It was found that high group of secondary school principals mostly affect their management and low group of secondary school principals affect their organizational facilities.


Wanda and Justice (2007) conducted a study on, “And you thought it was the apple!’ a study of job satisfaction among teachers”. It was found that no significant support for teacher length of service and the six satisfaction scores. Teacher length of service was not positively correlated with job satisfaction.                

Panda (2006) studied on, “Job satisfaction of college teachers of Assam and Orissa”. As many as 440 college teachers, 220 each from Assam & Orissa constitute the sample of the study. The J.S.S developed and standardized by the investigator was used in this study. It was found that there is no significant difference in the degree of job satisfaction of college teachers of both the states irrespective of their sex, experience, location and status.

           Ping Yu (2006) studied on, “Adult playfulness, organizational playfulness climate, teaching innovation behaviour, job satisfaction, and work performance among teachers in Taiwan, China, and Hong (Article written in Chinese)”. There are 1413 teachers (311 males and 1095 females; 687 in middle school, 713 in elementary school) involved in the study. It was found that there is no significant difference of adult playfulness among teachers of the three regions.

          Harris (2006) studied on, “Job satisfaction of secondary school teachers at classroom”. It was found that a significant difference in the overall job satisfaction scores of teachers by type of school. Teachers in independent and privately-managed schools exhibited the highest satisfaction levels while those in foundation schools exhibited the lowest. No significant difference in satisfaction was found when the data were analyzed by age, gender and length of service.

           Tasnim (2006) have examined on, “Job satisfaction among female teachers, a study on primary school in Bangladesh”. It was found that both the male and female teachers are dissatisfied but the female section is more dissatisfied than those of the male teachers.

           Ssu-Chien Wang (2006) studied on, “Job stress, career commitment and job satisfaction among the public junior high school teachers in Taipei”. A stratified random sampling method was to select 500 teachers and 415 were valid. It was found that age, seniority and job position are significant in whole job satisfaction. Job stress is negative correlated with job satisfaction. Career commitment is correlated with job satisfaction.

          Kochar and Khetarpal (2006) conducted a study on, “A study of stress, job satisfaction and locus of control in permanent and temporary college teachers”. The sample consists comprised college teachers (N=200) working in different college of Jamunanagar, Jagadhri, Kurukshetra, Chandigargh and Panchkulla. Job satisfaction scale by Mudgil, 1991 (English version) was to study the level of Job satisfaction among permanent and temporary college teachers. The relationship between job satisfaction and Internal External control is positive and statistically significant. The permanent and temporary college teachers differ significantly with respect to Internal-External control as they have different job conditions. The permanent staffs have a higher job security as compared to temporary staff.


De Nobile et.al (2006) studied on, “Biographical differences and job satisfaction of catholic primary school staff”. It was found that males are less satisfied than females and there are needs to be considered by school systems in attempts to attract and retain male staff in primary schools.
           Santhapparaj et.al (2005) conducted a study on, “Job satisfaction among academic staff in private universities in Malaysia”. The required information was collected from 173 teaching staff that was randomly selected from three universities. It was found that pay, promotion, working condition and support of research have positive and significant effect on job satisfaction on the other hand fringe benefits and support of teachers have negative effect.            

          Nick Boreham (2005) conducted a study on, “Job satisfaction of newly qualified teachers during the induction year in Scotland”. It was found that he reveal what aspects of their professional experience at this stage of their careers gives probationers a sense of fulfillment and what they find dispiriting.


Marion and Fatos (2005) studied on, “Working conditions, work style and job satisfaction among Albanian teachers”. The sample consists of 349 teachers from all school levels answered an extensive questionnaire, providing a comprehensive description of this working situation. It showing that self-reported job satisfaction and engagement in effective classroom practices is relatively high among Albanian teachers, while the economic and physical conditions are bad.

Ghali (2005) studied on, “Teacher effectiveness and job satisfaction of women teachers”. The subjects were 120 women teachers working in high schools of Chittor district of A.P selected by following random sampling techniques. The data were collected by using the following tools. 1. Teacher effectiveness  scale  consisting  of  50   items, 2.  J S.S.  consisting of 100 items. 3. Bio-data sheet. The findings showed low and positive correlation between teacher effectiveness and job satisfaction. Only the management of the school has significant impact both on teacher effectiveness and job satisfaction.

          Alam et.al (2005) studied on, “Job satisfaction of university women teachers in Bangladesh”. The sample consists of 500 teachers from two large universities in Bangladesh. It was found that female employees were found to be more satisfied with promotion, fringe benefits and support of teaching but less satisfied with interpersonal relation with colleagues. The results also indicated that job satisfaction is not independent in all facets and that satisfaction with one facet might lead to satisfaction with another.


Teresa (2005) studied on, “Job satisfaction of female public school administrators in west Virginia”. It was found that a clear and strong relationship between perceived support and job satisfaction was noted.

Ssesangal and Garrett (2005) studied on, “Job satisfaction of university academics: perspectives from Uganda” examined the job satisfaction and dissatisfaction of lecturers in higher education. The analysis found that  age, rank, and tenure significantly predict academic job satisfaction, no evidence is adduced to support a gender influence on dons job satisfaction  implications for Uganda academics job satisfaction are formulated recommendations made and a further research agenda proposed.
           Joseph (2004) studied on, “The relationship among working conditions, job satisfaction and teacher’s performance in private schools under Kottayam cooperative agency, Kerala, India”. A sample of 120 teachers from ten private schools under Kottyam Cooperative Agency, Kerala, India. In this investigation the instrument was developed from the literature reviews related researchers and experiences and based on Minnesota questionnaire. It showed that high satisfaction and better performance among the teachers, regarding working conditions, while the teachers are highly satisfied with co-workers and satisfied with overall working conditions and administrative style.

          Hakan (2004) studied on, “An analysis of burnout and job satisfaction among Turkish special school head teachers and the factors effecting their burnout and job satisfaction”. In this paper, a questionnaire approach has been used: 295 subjects (83 special school head teachers and 262 special school teachers) responded to the survey. As the research instruments, the job satisfaction scale and Ncaslach Burnout inventory were used to measure job satisfaction and burnout levels in terms of the dimensions of emotional exhaustion, depersonalization and personal accomplishment. It was found that there were no significant difference between head teachers and teachers on two burnout dimensions, namely emotional exhaustion and depersonalization and job satisfaction. Females have higher job satisfaction then their male counterparts.
Athanasios et.al (2004) studied on, “Role ambiguity, role conflict and job satisfaction among physical education teachers in Greece”. The sample of 61 physical education teachers was employed in Greek “sport for all” programs. It was found that the standard multiple regression analysis shows that role conflict and role ambiguity are significant predictors of job satisfaction.  

Keerfe (2003) conducted a study on, “Teacher satisfaction in religiously affiliated schools”. It provides insights into the particular challenges faced by a subset of catholic schools on the primary level in inner city areas that serve children in poverty. Lastly, it offers ways in which any religiously affiliated school can reconsider the status and role of the teacher.


Ahmad et.al (2003) conducted a study on, “Job satisfaction among school teachers”. A sample of 236 teachers was administered using J.S.S by Singh .A and Sharma T.R. It was found that
   a) Female teachers enjoy the greater job satisfaction than the male teachers.

  b) Married teachers show more job satisfaction than the unmarried teachers.

  c) The teachers working in government schools enjoy significantly greater job satisfaction than the private school teachers.

  d) Neither the interactions are found to be significant, showing that there is no significant change in the job satisfaction due to the change in the levels of independent variable (sex, marital status and type of schools).

          Mary Lily Pushpam (2003) studied on, “Attitude towards teaching profession and Job satisfaction of women teachers in Coimbatore”. To measure the attitude of women teachers towards teaching profession scale constructed and standardized by V.V.Kathi and C.S.Bannus has been used. The data for the study were collected from 725 teachers by administering the tools mentioned above. She concluded that job satisfaction of women teachers in Coimbatore is more.


Abbasi (2003) studied on, “A comparative study of job satisfaction among primary teachers in Iran and India”. It was found that, both countries teachers have more satisfaction about social status aspects of their jobs. Male and female teachers in this study do not have the same level of job satisfaction and gender is a factor, which affects their job satisfaction. There is no significant difference between teachers with varied groups of age and their job satisfaction.

           kumar and Patnaik (2002) conducted a study on, “A study of organizational commitment attitude towards works and job satisfaction of post graduate teachers of Goa”. To find out the organizational commitment attitude towards works and job satisfaction of post graduate teachers of Goa. The sample consisted of 138 post graduate teachers also termed as teacher (76males and 62 females) of the study. Job satisfaction was measured by job diagnostics survey questionnaire by Hackman and oldman(1995).  The findings of the study indicate some differences between male and female teachers regarding organizational commitment.

             Mehrotra (2002) studied on,” A comparative study of leadership studies of principals in relation to job satisfaction of teachers and organizational climate in government and private senior secondary schools of Delhi”. The sample consisted of 1120 teachers from 28 government and 28 private senior secondary schools of Delhi. Tools used for data collection included Leadership Behaviour Description Queationnaire (LBDQ) by Halpin and Wind, job satisfaction scale developed by the investigator, and school organizational climate description questionnaire by Motilal Sharma. It was found that the principals of government and private schools manifest different leadership styles. The majority of the government school principals had low initiation-high consideration (LH) style, while majority of private school principals had a unique high initiation- high consideration pattern. On comparing the mean scores of government and private school principals no significant difference was found between the leadership styles of the principals in these two types of schools.
           Mertler (2002) studied on, “Job satisfaction and perception of motivation among middle and high school teachers”. Middle and high school teachers (N=710) were asked to respond to several sets of questions including their overall level of job satisfaction. It was found that males reported a higher level of job satisfaction then did the females; teachers early in their careers as well as those nearing the end of their careers, indicated higher levels of job satisfaction than did teachers who were in the middle of their careers.
            Mohammad (2002) studied on, “The relationship between personality traits, stress, job satisfaction and burnout among secondary school teachers in perils”. The sample consists of 184 Malay teachers from four secondary schools in Perlis. Job satisfaction was measured by using the job descriptive index (JDI) and work- roles were measured by using the role questionnaire developed by Khan, Wolfe, Snock & Rosenthal. It was found that related factors of personality trait-types, stress and work-roles showed positive and significant relationship to burnout meanwhile, job satisfaction and personality trait-type.  The implication of this study has some bearing as what can be done by school administrators to overcome burnout among their teachers.

Rhong and Grce Seiging (2002) conducted a study on, “An analysis of job satisfaction variables among state institutional special education teachers”. It was reported that the individual contributions of teacher principal/ supervisor relations and school facilities and supportive services were statistically significant in predicting the job satisfaction of institutional special education teachers.

Panda (2001) studied on, “Job satisfaction of college teachers in the context of types of management”. The study was conducted on a sample of 110 teachers (48 from government 62 from non government colleages/aided and unaided) drawn from various degree of Kalahand District. The J.S.S standardized by J.K Saxene very used in the study. The study revealed that there exists a significant difference between the government aided and unaided college teachers in job satisfaction.

Natarajan (2001) conducted a study on, “Influence of  organizational climate and job satisfaction of teachers”.  Out of 42 Higher Secondary Schools of Tiruppattur Educational District out of which 30 higher secondary schools were selected. The investigator has used two different types of tools in the questionnaire. They were organizational climate description questionnaire developed by the Motilal Sharma (1978) and J.S.S developed by the investigation. This study was found to have all the six types of climates viz., open, autonomous, familiar, controlled, paternal and closed. There exists a significant difference in the job satisfaction between male and female teachers. The female teachers are enjoying more job satisfaction. There exists no significant relationship among the teachers in respect of their marital status, location and work, type of school in which they work with job satisfaction.

           Leung et.al (2000) conducted a study on, “Faculty stressors, job satisfaction and psychological distress among university teachers in Hong Kong, The role of Locus of control”. The study aimed at identifying the sources of stress, and investing their effects on job satisfaction and psychological distress among 106 university teachers (86 male’s 20 females) from four tertiary institutes in Hong Kong. It was found that external locus of control was associated with low job satisfaction and psychological distress. A series of hierarchical moderated regressions demonstrated a moderating effect of locus of control on some of the stressors-strain relationships. 

Khatan et.al (2000) studied on, “Job satisfaction of secondary school teachers in relative to their personal variables”. They found that majority of the teachers liked their jobs. The female teachers had an edge over the job satisfaction than their male counterparts. Fresher, drawing less salary were more satisfied compared to their seniors who were better in all aspects than the formers. Teachers training was found to have adverse effect, where as religion got nil effect on the teachers job satisfaction.
Khatoon and Hasan (2000) conducted a study on, “Job satisfaction of secondary school teachers in relation to their personal variable i.e. sex, experience, professional training, salary and religion”. The sample consisted of 228 secondary school teachers selected from Azamgarh District. A standardized J.S tool was used to collect data. It provides that the majority teachers have been found quitting their jobs and teachers personal factors influence his/her job satisfaction. As expected female teachers have a great degree of job satisfaction than their counterparts but surprisingly fresher drawing less salaries are more satisfied than their seniors who are more experienced and drawing higher salaries. Contrary to our beliefs professional training in education is found to influence negatively where as religion plays no significant role in teacher’s job satisfaction.

Babu et.al (2000) conducted a study on, “The relationship between job satisfactions and life satisfaction among secondary school teachers”. The sample for the study consists of 400 teachers selected by a random sampling procedures from secondary schools located in Rayalseema area of AndhraPradesh. The J.S of the sample of teacher was measured with the help of a J.S.S specially constructed for the purpose of the study, following the usual procedure of test construction.  There was a significant relationship between the level of life satisfaction of teachers and their job satisfaction.
Yasmin (2000) studied on, “Job satisfaction of teachers teaching visually impaired in relation to their adjustment”. It was found that more the adjustment, low the job satisfaction and adverse, yet it indicated that high adjustment leads to low job satisfaction. Adjustment did have least significant in job satisfaction of the teachers visually impaired at secondary schools. 

Ramakrishnan and Majuvans (1999) studied on, “Personality characteristics vs. job satisfaction”. The sample consisted of 480 college teachers working in the regions of A.P, India. A J.S.S was constructed and standardized for data collection. The 16 pf questionnaires (collect at 1970) was used to access the personality characteristics of teachers and the effect of the 16 personality factors on the Job satisfaction was analysed. It was found that there was a significant relationship between the personality characteristics and job satisfaction of college teachers.
kulsum (1999) examined on, “A factor analysis study of job satisfaction and job involvement of secondary school teachers in Bangalore city”. The tool used was J.S.S, J.S Inventions teachers’ attitude scale, Teacher effectiveness scale and school organization climate description questionnaires, leadership behaviours description questionnaires. The sample consists of 300 secondary school teachers in Bangladesh selector by two stratified proportionality random sampling techniques. The findings were discussed in the light of relevant studies in this area of teaching, school size, teachers experience, headmasters and qualifications.
 
Supriya (1999) studied on, “Job satisfaction: some empirical observation”. It was found that job satisfaction of teachers was identified as being influenced by factors such as working conditions, job content, management attitude, student’s receptivity and social predispositions.
Klecker et.al (1999) studied on, “Male elementary school teachers, ratings of job satisfaction by years of experience”. Surveys were mailed to a census of 4428 Elementary teachers in 129 restructuring public schools in Ohio. It was found that all teacher ratings of job satisfaction were positive and differences were of degree rather then kind.
Joshi (1998) studied on, “Job satisfaction, job involvement and work involvement among the employees of private and public sector”. The sample consists of 165 employees of various levels belonging to public sector undertaking and 121 employees of various levels belong to private sector undertaking (N-286) located in Rajkot. The scales of job satisfaction, job involvement and work involvement developed by Kanungo (1982) were employed in this study. It revealed that there was a significant difference between private and public sector employees in terms of job satisfaction, job involvement and work involvement.
Shann (1998) studied on, “Professional commitment and satisfaction among the teachers in urban middle schools”. The sample consists of 92 teachers in urban middle schools. It was found that teacher’s job satisfaction is a multifaceted construct that is critical to teacher’s retention teacher commitment and school effectiveness.
Nwachukwu Prince Ololube studied on, “Teacher’s job satisfaction and motivation for school effectiveness and assessment”. It revealed that teacher related sources of job satisfaction seemed to have a greater impact on teaching performance, as teachers are also dissatisfied with the educational policies and administration, pay and fringe benefits, material rewards and advancement.                                    
Roy Franklin studied on, “The relationship among school facility characteristics, student achievement and job satisfaction levels among teachers”. The population of study was 164 teachers from 28 high schools in central and North Georgia. Each teacher provided a rating on a scale of 1 to 10 for each of the 27 measures. It was found that relationship do exist between the physical characteristics of the school, the level of teacher’s satisfaction, student behavior and the health of teacher’s and students. 

Ahmed studied on, “A qualitative study of job satisfaction among secondary school head teachers in the city of Jeddah”. Drawing on five focus group interviews with 25 head teachers and semi-structured interviews with 20 head teachers in the city of Jeddah, this paper identifies the factors providing job satisfaction and dissatisfaction, and the impact on how head teachers feel. Head teachers satisfaction was found to lie in holding good relationships with educational supervision centers and supervisors, the implementation of human relationships and the practice of professional development for teachers.
Moreetsi and Miller conducted a study on, “Relationship of supervision with job satisfaction and relation of their high school agricultural teachers. It was found that a significant number of agricultural teachers in Iowa were neither supervisors nor evaluator during a complete academic year and components of supervisor were not useful predictors of agricultural teacher’s job satisfaction or of their intention to remain in teachers.
CONCLUSION:

Review of literature gives information which can aid and support or challenge the conclusions of the investigator’s research and therefore provide dues for later research. This comprehensive review is followed by the methodology of the study in chapter-III.

CHAPTER III

METHODOLOGY
“Research is defined as a scientific understanding which by means of logical and systematized methods, aims to discover new facts or verify old facts, and to analyze their sequences interrelationships, and to analyze their sequences interrelationships, casual explanations and the natural terms which govern.”
                                                        -  P.V.Young (2002).
Research is a powerful tool in leading the mankind towards progress. The goal of all research is progressiveness coupled with safe and sound life. Man’s major problems can be resolved through research and therefore it is a key to the progress of mankind. Research is a systematized effort to explore new knowledge.

Methodology is the procedure used by the investigator in conducting a research in a systemized way. The success of any investigation depends on the priority of the method selected, the tools and technique the researcher uses to gather adequate data. Systematic use of methodology will save time, money, energy and a lot of adverse impacts and frustrations.

Normative survey methods are followed in studying local as well as state, national and international aspects. Education survey method may include ‘present facts or current conditioning concerning the nature of object or a class of events and may involve the procedures of induction analysis, classification, enumeration or measurements’ according to Carter V.Good (1959). Survey method is used in this study.
Research is the scientific and systematic search for pertinent information on a specific topic. It is actually a voyage of discovery. It is thus an original contribution to the existing stock of knowledge making for its advancement; it is the pursuit of truth with the help of study, observation, comparison and experiment. Research is concerned with the objective of verification of generalizations. It involves the quest for answers to unsolved problems and is rarely spectacular and the researcher must accept disappointment and discouragement as he pursues. It is carefully recorded and reported.
METHOD USED IN THE PRESENTSTUDY:
Sampling is that part of statistical practice concerned with the selection of individual observations intended to yield, some knowledge about a population of concern, especially for the purposes of statistical inference. In particular, results from probability theory and statistically theory are employed to guide practice.
Random sampling method was adopted as this method has definite view point in the selections considering the nature, scope and the criteria fixed for the study. The selection of samples mainly depended on the discretion or judgement of the research worker (Burney and Donald, 2003).

The aim of the present study is to find the job satisfaction among higher secondary school teachers and college teachers in and around Sivakasi taluk. Based on the gender, age, educational qualification, years of experience, monthly income, locality of school / college and type of the school / college, the investigator has selected random sampling method in this study.

SAMPLE SELECTED FOR THE STUDY:
A sample is a collection of a subject of the objects or individuals of population which is selected for the random of representing the population. By observing the characteristics of the sample, one can make certain inferences about the characteristics of the population from which it is drawn.

For the present study the investigator selected 392 teachers. Out of these 392 teachers, 154 were selected from the higher secondary school teachers and 238 were selected from college teachers.

A random sampling technique was adopted to select the higher secondary school teachers and college teachers for collecting the relevant sample for study.

The details of the sample are given below.

LIST OF SAMPLES FROM THE SELECTED HIGHER SECONDARY SCHOOL TECAHERS AND COLLEGE TEACHERS IN AND AROUND SIVAKASI TALUK

	Institution
	Type of the  institution 
	Number of teachers
	Total

	
	
	Male
	Female
	

	Type of College
	Aided 
	93
	94
	187

	
	Unaided
	22
	29
	51

	Type of School
	Government
	21
	19
	40

	
	Aided
	20
	24
	44

	
	Unaided
	19
	51
	70

	Total
	175
	217
	392


TOOLS USED IN THE PRESENT STUDY:
 
The selection of suitable tool is of vital importance for successful research. Tools employ distinctive ways of describing and quantifying data for testing of hypothesis for the required data as to get objective information. The choice of a tool depends on a variety of factors such as nature of the topic undertaken, the nature of the subject involved and soon.

The following tools prepared by the investigator were used in the study.

1. Personal data sheet

2. Job satisfaction questionnaire by Dr.Promod Kumar and Prof.D.N.Mutha has been selected for the present study.

PERSONAL DATA SHEET:

In order to obtain relevant personal information about the subjects, a personal data sheet has been developed and administered by the investigator. It consists of personal information namely name, gender, age, educational qualification, years of experience, monthly income, locality of school / college and type of the school / college and residence.

EVALUATION OF TOOL

(a) RELIABILITY
A tool is reliable if it is consistent in measuring what it is designed for. Reliability refers to the consistency of stability of a test.

A pilot study was conducted to check the reliability of the tool. The tool was administered to 10 teachers. After two weeks the same tool was given to the same teachers. Their scores were carefully tabulated the reliability co-efficient was calculated and found to be 0.75.  Thus the reliability of the tool was found to be high.

(b) VALIDITY

“Validity refers to the degree to which evidence and theory support the interpretation of test scores entailed by proposed uses of tests”. – John committee on standards for Educational and Psychological Testing (1999)

1) It has reference to the specific objectives in view.

2) The distribution of questions in the test is in keeping with the weightage which the teacher has given to the different objectives during the course of his teaching. 

Validity may be defined as the extent to which are instrument or a test does the desired job. Determining an instrument’s validity is difficult as there are different kinds of validity. The kind of validity and the extent or degrees to which it should be established are the major consideration while establishing validity.
I) CONTENT VALIDITY
It gives the logical evidence that the content of the items of a test is suitable for the purpose for which the test is designed and used. It is established when there is adequate sampling of a given situation.
II) INTRINSIC VALIDITY
The intrinsic validity is nothing but the square root proportion of true values (square root of its reliability -
   0.75   = 0.87).

As the intrinsic validity of the tool was found to be 0.87, the developed tool was found to be valid.
 

ADMINISTRATION OF TOOL

After selecting sample for the study, the investigator personally visited the higher secondary schools and colleges, a good rapport has been established before administering the tools.


A questionnaire to assess the job satisfaction with ‘Yes’ or ‘No’ type along with personal data sheet were given to the higher secondary school teachers and college teachers in and around Sivakasi taluk. The purpose of the study was explained. It was emphasized that the data will be confidential and the teachers were directed not to leave any item without response. No time limit to respond to the questionnaire was fixed. The investigator collected the filled up questionnaire personally.
SCORING PROCEDURE


For the purpose of statistical analysis, the collected data should be quantified. In order to facilitate quantification, the following scoring procedure was adopted.


A questionnaire to assess the job satisfaction was supplied to the higher secondary school teachers and college teachers personally and they were requested to give responses on them. To quantity the responses a uniform scoring procedure has been followed. To assess the job satisfaction through the questionnaire, for each response ‘one’ mark is given for ‘yes’ scoring and ‘zero’ for ‘no’ scoring.
STATISTICAL TECHNIQUES USED IN THE STUDY
The marks were consolidated, tabulated and analyzed statistically by using the following tests.

1. Test of significance ‘t’ test

2.  ‘F’ test

3. Mean, standard deviation and percentage.

1. Test of significance (‘t’ test)
This test is used to find the significant level of difference between the groups of population.  The ‘t’  values are calculated with the help of the mean scores and standard deviation.  If the obtained ‘t’ value is 2.58 and above, then the significant level of difference is 0.01 and if the ‘t’ value lies between 1.96 and 2.58, the significant level is 0.05. If the ‘t’ value is below 1.96, the difference is not significant.

2. ‘F’ test

F test is used to find out whether the two independent estimates of population variance differ significantly or whether the two samples may be regarded as drawn from the normal populations having the same variance.

3. Mean, standard deviation and percentage analysis were done to make simple comparison wherever necessary.

CONCLUSION

In this chapter the methodology of the present investigator is enumerated. A clear cut view about the method selected, administration of the tool and the data collection are discussed. This methodology is followed by the analysis and interpretation in chapter IV.

CHAPTER IV

ANALYSIS AND INTERPERTATION

INTRODUCTION:

After collecting and analyzing the data, the researcher has to accomplish the task of drawing inferences followed by report writing. This has to be done very carefully, otherwise misleading conclusions may be drawn and the whole purpose of doing research may get vitiated. It is only through interpretation and analysis relation and process that underlie his findings.


Thus interpretation is an essential device through which the factors seem to explain what has been observed by researcher in course of the study can be better understand and it also provides a theoretical conception which can serve as a guide for further researchers. 

The sample of the present study consists of 392 teachers from 13 higher secondary schools and 4 colleges in and around Sivakasi taluk in Virudhunagar district. The data has been analyzed under the following heads.

A. DESCRIPTIVE ANALYSIS

B. DIFFERENTIAL ANALYSIS 
SECTION-1

A.
DESCRIPTIVE ANALYSIS 


Under descriptive analysis, the following details were included.

1. The number as well as percentage of higher secondary school teachers and college teachers possessing job satisfaction and not possessing job satisfaction, each aspect has been calculated.

2. Percentage of higher secondary school teachers and college teachers with respect to their gender, age, educational qualification, years of experience, monthly income, locality of school / college and type of the school / college.
Thus the obtained results are presented in the from of tables and discussed in detail.
From the above table 1, 88.3 percent of teachers better job satisfaction on S.No.1. The remaining 11.7 percent of teachers do not have job satisfaction on the above aspects. From the above table, it is clear that 100 percent of teachers evinced job satisfaction on the aspects S.No. 15,16,17,18,19,20,27. From the above table, it is identified that 99.7 percent of teachers showed better satisfaction on S.No.2,21,22,23,24,30. The balance 0.3 percent of teachers does not have job satisfaction on the above aspects. From the above table, it is inferred that 99.5 percent of teachers satisfied on the aspect S.No.3. The remaining 0.5 percent does not have job satisfaction on the above aspects.  From the above table, it is also clear that 36 percent of teachers posses better job satisfaction on S.No.4.  The balance 64 percent of teachers do not have job satisfaction on the above aspects.  From the above table, it is clear that 69 percent of teachers posses better job satisfaction on S.No.5. The remaining 31 percent of teachers do not have job satisfaction on the above aspects. From the above table, it is inferred that 86 percent of teachers noted job satisfaction on the aspect, “Do you feel that you get adequate opportunities in your institution to give your suggestions?”  (S.No.13). The balance 15 percent of teachers do not have job satisfaction on this aspect. From the above table, it is clear that nearly 78 percent of teachers showed better job satisfaction on S.No.6, 7,8,29.  The remaining 22 percent of teachers do not have job satisfaction.  From the above table, it is also clear that 99 percent of teachers are satisfied on the aspect S.No. 10, 25 and 26.  The balance 18 percent of teachers do not have job satisfaction on the above aspects.  From the above table, it is clear that nearly 85 percent of teachers better job satisfaction on S.No. 9, 11, 12.  The remaining 16 percent of teachers are not. From the above table, it is inferred that 10 percent of teachers accounted better job satisfaction on the aspect, “Does your colleagues show partiality towards their students?” (S.No. 28) and 100 percent of teachers do not.
While summing up the responses it is seen that most of the teachers have given positive responses.  Hence “the overall job satisfaction of the teachers is high”. It explains that teachers job satisfaction is found to be better and only very less number of teachers have expressed their dissatisfaction in certain aspects.  In-service training programmers on new innovative teaching techniques and methods will also promote better job satisfaction. More number of attitudinal building programmes can be conducted by teacher training institutions like SCERT, NAAC, NCERT and NCTE.

TABLE 2

PERCENTAGE ANALYSIS OF HIGHER SECONDARY SCHOOL TEACHERS AND COLLEGE TEACHERS BASED ON THE FOLLOWING VARIABLES

	Variables
	Male teachers
	Female teachers

	
	No.
	Percentage
	No.
	Percentage

	     Gender
	175
	45
	217
	55

	Age
	21-30 years
	20
	5
	82
	21

	
	31-40 years
	40
	10
	75
	19

	
	41-50 years
	62
	16
	54
	14

	
	51 years and above
	53
	14
	6
	2

	Years of Experience
	0-5 years
	18
	5
	85
	22

	
	6-10 years
	38
	10
	71
	18

	
	11-15 years
	30
	8
	24
	6

	
	16-20 years
	39
	10
	27
	7

	
	21 years and above
	50
	12
	10
	3

	Type of   institution
	Government
	20
	5
	20
	5

	
	Aided
	114
	29
	117
	30

	
	Unaided
	41
	10
	80
	20

	Monthly income
	Rs.2,000-8,000
	24
	13
	85
	44

	
	Rs.8,000-13,000
	25
	13
	68
	35

	
	Rs.13,000-20,000
	32
	17
	56
	29

	
	Rs.20,000 and above
	94
	50
	123
	64


From the above table 2, it is evidence that 45 percentage of teachers are male and 55 percentage of teachers are female.

From the above table, it is inferred that 5 percentage of male teachers and 21 percentage of female teachers belong to the age group of 21-30, 10 percentage of male teachers and 19 percentage of female teachers belong to the age group of 31-40, 16 percentage of male teachers and 14 percentage of female teachers belong to the age group of 41-50, 14 percentage of male teachers and 2 of female teachers belong to the age group of 50 and above.

The above table, portrays that 0-5 years of experiences comprises of 5 percentage male teachers and 22 percentage  female teachers, 6-10 years of experiences comprises of 10 percentage male teachers and 18 percentage  female teachers, 11-15 years of experiences comprises of 8 percentage male teachers and 6 percentage female teachers, 16-20 years of experiences comprises of 10 percentage male teachers and 7 percentage female teachers, 20 and above years experiences comprises of 12 percentage male teachers and 3 percentage  female teachers.
From the above table, it is found that the percentage of the government male teachers comprised 5 percentage and female teachers comprised 5 percentage  of the samples, aided male teachers comprised 29 percentage  and female teachers comprised 30 percentage  of the samples, unaided male teachers comprised 10 percentage  and female teachers comprised 20 percentage of the samples.

From the above table, it is identified that 6 percentage of male teachers and 20 percentage of female teachers belong to the monthly income of Rs.2,000-8,000, 6 percentage of male teachers and 12 percentage of female teachers belong to the monthly income of Rs.8,000-13,000, 8 percentage of male teachers and 12 percentage of female teachers belong to the monthly income of Rs.13,000-20,000, 24 percentage of male teachers and 12 percentage of female teachers belong to the monthly income of Rs.20,000 and above.  

B.DIFFERENTIAL ANALYSIS
In this section an attempt has been made to study the difference in job satisfaction of higher secondary school teachers and college teachers with respect to the following variables namely gender, age, educational qualification, years of experience, monthly income, locality of school / college and type of school / college.
TABLE 3

JOB SATISFACTION OF HIGHER SECONDARY SCHOOL TEACHERS WITH RESPECT TO ‘GENDER’

	Gender
	Scores
	‘t’ Value

	
	Mean
	No.
	SD
	

	Male
	27.27
	77
	1.53
	1.303@

	Female
	26.91
	77
	1.91
	


@ - Not significant

From the above table 3, it is evinced that the calculated ‘t’ value (1.303) is not significant. It means that there is no significant difference in the job satisfaction of higher secondary school teachers with respect to gender. Hence the stated hypothesis, “there is no significant difference in the job satisfaction of higher secondary school teachers with respect to gender” is accepted. Further, the mean values showed that male teachers posses better job satisfaction (27.27) than female teachers (26.91) working in higher secondary schools.

TABLE 4
JOB SATISFACTION OF HIGHER SECONDARY SCHOOL TEACHERS WITH RESPECT TO ‘AGE’
	Age
	Scores
	‘F’ Value

	
	Mean
	No.
	SD
	

	21-30 years
	25.85
	40
	2.44
	12.359**

	31-40 years
	27.26
	57
	1.48
	

	41-50 years
	27.75
	40
	0.54
	

	51years and above
	27.88
	17
	0.33
	


 ** - Significant at 0.01 level.
From the above table 4, it was noted that the calculated ‘F’ value (12.359) is significant at 0.01 level. It means that there is a significant difference in the job satisfaction of higher secondary school teachers with respect to age. Hence the stated hypothesis, “there is no significant difference in the job satisfaction of higher secondary school teachers with respect to age” is rejected. 
Further, the mean values shows that the teachers of age group 50 years and above posses better job satisfaction (27.88) than the other age group teachers working in higher secondary schools. This reason may be the teachers of above 50 years age group have more interest towards students. This favourable feeling and psychological conditions of the teachers in their job situation may be the result of job satisfaction.

TABLE 5

JOB SATISFACTION OF HIGHER SECONDARY SCHOOL TEACHERS WITH RESPECT TO ‘YEARS OF EXPERIENCE’

	Years of Experience
	Scores
	‘F’ 

Value

	
	Mean
	No.
	SD
	

	0 – 5 years.
	26.19
	47
	2.36
	6.063**

	6 – 10 years.
	27.18
	51
	1.57
	

	11 – 15 years.
	27.70
	23
	0.70
	

	16 – 20 years.
	27.75
	20
	0.44
	

	20 years. & above
	27.92
	13
	0.28
	


** -Significant at 0.01 level.
From the above table 5, it is stated that the calculated ‘F’ value (6.063) is significant at 0.01 level. It means that there is a significant difference in the job satisfaction of higher secondary school teachers with respect to years of experience. Hence the stated hypothesis, “there is no significant difference in the job satisfaction of higher secondary school teachers with respect to years of experience” is rejected. 
Further, the mean values showed that the higher secondary school teachers having 20 yrs and above posses better job satisfaction (27.92) than the other group experience teachers in higher secondary schools. The teachers who are served for above 20 years they bring out better result and might carryout innovative teaching procedures and hence they might have showed better job satisfaction. 

TABLE 6

JOB SATISFACTION OF HIGHER SECONDARY SCHOOL TEACHERS WITH RESPECT TO ‘MONTHLY INCOME’

	Monthly Income
	Scores
	‘F’ 

Value

	
	Mean
	No.
	SD
	

	Rs.2,000 – 8,000
	26.25
	59
	2.31
	9.615**

	Rs.8,000 – 13,000
	27.06
	18
	1.83
	

	Rs.13,000 – 20,000
	27.68
	50
	0.59
	

	Rs.20,000 & above
	27.85
	27
	0.36
	


** - Significant at 0.01 level.
From the above table 6, it is stated that the calculated ‘F’ value (9.615) is significant at 0.01 level. It means that there is a significant difference in the job satisfaction of higher secondary school teachers with respect to monthly income. Hence the stated hypothesis, “there is no significant difference in the job satisfaction scores of higher secondary school teachers with respect to monthly income” is rejected.
Further, the mean values showed that the higher secondary school teachers have Rs.20,000 and above posses better job satisfaction (27.85) than the other group teachers working in higher secondary schools.  The teacher whose monthly income is Rs.20,000 and above are satisfied with their economical needs and can have a good status in the society and hence they might have showed better job satisfaction.
TABLE 7

JOB SATISFACTION OF HIGHER SECONDARY SCHOOL TEACHERS WITH RESPECT TO ‘LOCALITY’

	Locality
	Scores
	‘t’ Value

	
	Mean
	No.
	SD
	

	Rural
	27.18
	92
	1.60
	0.817@

	Urban
	26.95
	62
	1.93
	


 @ -Not significant.

From the above table 7, it is noted that the calculated ‘t’ value (0.817) is not significant. It means that there is no significant difference in the job satisfaction of higher secondary school teachers with respect to locality. Hence the stated hypothesis, “there is no significant difference in the job satisfaction of higher secondary school teachers with respect to locality” is accepted. Further, the mean values showed that higher secondary school teachers working in rural areas posses better job satisfaction (27.18) than the higher secondary school teachers working in urban(26.95).  
TABLE 8

JOB SATISFACTION OF HIGHER SECONDARY SCHOOL TEACHERS WITH RESPECT TO ‘TYPE OF INSTITUTION’

	Type of Institution
	Scores
	‘F’ Value

	
	Mean
	No.
	SD
	

	Government
	27.40
	40
	0.93
	81.774**

	Aided
	27.84
	44
	0.81
	

	Unaided
	26.44
	70
	2.22
	


** - Significant at 0.01 level.

From the above table 8, it is stated that the calculated ‘F’ value (81.774) is significant. It means that there is significant difference in the job satisfaction scores of higher secondary school teachers with respect to type of institution. Hence the stated hypothesis, “there is no significant difference in the job satisfaction scores of higher secondary school teachers with respect to type of institution” is rejected.
Further, the mean values shows that aided higher secondary school teachers have more job satisfaction (27.84) when compared to the other two groups. The reason may be due to the environment in which one works needs to be stimulating, encouraging and conducive.

TABLE 9

JOB SATISFACTION OF COLLEGE TEACHERS WITH RESPECT TO ‘GENDER’

	Gender
	Scores
	‘t’ Value

	
	Mean
	No.
	SD
	

	Male
	27.05
	115
	1.77
	1.799@



	Female
	27.41
	123
	1.32
	


 @ - Not significant.

From the above table 9, it is evinced that the calculated ‘t’ value (1.799) is not significant. It means that there is no significant difference in the job satisfaction of college teachers with respect to gender. Hence the stated hypothesis, “there is no significant difference in the job satisfaction of college teachers with respect to gender” is accepted. Further, the mean values showed that female college teachers posses better job satisfaction (27.41) than the male college teachers (27.05).
TABLE 10

JOB SATISFACTION OF COLLEGE TEACHERS WITH RESPECT TO ‘AGE’

	Age
	Scores
	‘F’

Value

	
	Mean
	No.
	SD
	

	21-30 years
	27.42
	62
	1.22
	0.413@

	31-40 years
	27.20
	56
	1.21
	

	41-50 years
	27.20
	79
	1.71
	

	51 years and above
	27.10
	41
	2.10
	


@ - Not significant.
From the above table 10, it was noted that the calculated ‘F’ value (0.413) is not significant. It means that there is no significant difference in the job satisfaction of college teachers with respect to age. Hence the stated hypothesis, “there is no significant difference in the job satisfaction of college teachers with respect to age” is accepted. Further, the mean values showed that the college teachers of age group 21-30yrs posses better job satisfaction (27.42) than the other college teachers (27.05).
TABLE 11

JOB SATISFACTION OF COLLEGE TEACHERS WITH RESPECT TO ‘YEARS OF EXPERIENCE’
	Years of Experience
	Scores
	‘F’

Value

	
	Mean
	No.
	SD
	

	0 – 5 years.
	27.57
	58
	1.26
	2.263*

	6 – 10 years.
	27.26
	57
	1.30
	

	11 – 15 years.
	27.26
	31
	1.32
	

	16 – 20 years.
	27.35
	46
	1.37
	

	20 years. & above
	26.67
	46
	2.28
	


 * - Significant at 0.05 level.

From the above table 11, it is stated that the calculated ‘F’ value (2.263) is significant at 0.05 level. It means that there is a significant difference in the job satisfaction of college teachers with respect to years of experience. Hence the stated hypothesis, “there is no significant difference in the job satisfaction of college teachers with respect to years of experience” is rejected. 
Further, the mean values showed that the college teachers with 0-5 years of experience posses better job satisfaction (27.57) than the other group of experienced college teachers. The college teachers who are young, they try to bring out better result and carry out innovative teaching procedure and hence they might have showed better job satisfaction  on the other hand college teachers with more years of experience they may feel that the job is routinised and as a result they would have got bored with their job.
TABLE 12

JOB SATISFACTION OF COLLEGE TEACHERS WITH RESPECT TO ‘MONTHLY INCOME’

	Monthly Income
	Scores
	‘F’

Value

	
	Mean
	No.
	SD
	

	Rs.2,000 – 8,000
	27.38
	45
	1.27
	0.934@

	Rs.8,000 – 13,000
	27.32
	53
	1.28
	

	Rs.13,000 – 20,000
	27.54
	28
	1.23
	

	Rs.20,000 & above
	27.07
	112
	1.83
	


@ - Not significant.

From the above table.12, it is stated that the calculated ‘F’ value (0.934) is not significant. It means that there is no significant difference in the job satisfaction of college teachers with respect to monthly income. Hence the stated hypothesis, “there is no significant difference in the job satisfaction of college teachers with respect to monthly income” is accepted. Further, the mean values showed that college teachers who draw Rs.13,000-20,000 as monthly income posses better job satisfaction (27.57) than the other group of college teachers.

TABLE 13

JOB SATISFACTION OF COLLEGE TEACHERS WITH RESPECT TO ‘LOCALITY’

	Locality
	Scores
	‘t’ Value

	
	Mean
	No.
	SD
	

	Rural
	27.15
	173
	1.62
	1.442@

	Urban
	27.48
	65
	1.38
	


@ - Not significant.

From the above table 13, it is evinced that the calculated ‘t’ value (1.422) is not significant. It means that there is no significant difference in the job satisfaction of college teachers with respect to locality. Hence the stated hypothesis, “there is no significant difference in the job satisfaction of college teachers with respect to locality” is accepted. Further, the mean values showed that college teachers working in urban areas (27.48) posses better job satisfaction than college teachers working in rural areas (27.15).

TABLE 14

JOB SATISFACTION OF COLLEGE TEACHERS WITH RESPECT TO ‘TYPE OF INSTITUTION’

	Type  of Institution
	Scores
	‘t’ Value

	
	Mean
	No.
	SD
	

	Aided
	27.20
	187
	1.60
	0.832@

	Unaided
	27.39
	51
	1.40
	


@ - Not significant.

From the above table 14, it is evinced that the calculated ‘t’ value (0.832) is not significant. It means that there is no significant difference in the job satisfaction of college teachers with respect to type of institution. Hence the stated hypothesis, “there is no significant difference in the job satisfaction of college teachers with respect to type of the institution” is accepted. Further, the mean values showed that unaided college teachers (27.39) posses better job satisfaction than the aided college teachers (27.20).

TABLE 15

JOB SATISFACTION BETWEEN HIGHER SECONDARY SCHOOL TEACHERS AND COLLEGE TEACHERS WITH RESPECT TO ‘AGE’

	Age
	College
	School
	‘t’ 

Value

	
	Mean
	No.
	SD
	Mean
	No.
	SD
	

	21-30 years
	27.42
	62
	1.22
	25.85
	40
	2.44
	4.298**

	31-40 years
	27.20
	57
	1.21
	27.26
	57
	1.48
	0.262@

	41-50 years
	27.20
	79
	1.71
	27.75
	40
	0.54
	1.977*

	51 years and above
	27.10
	41
	2.10
	27.88
	17
	0.33
	1.529@


* - Significant at 0.05 level
** -Significant at 0.01 level
@ - Not significant.

From the above table 15, it is clear that the ‘t’ values of  the  higher secondary school teachers and college teachers with respect to age group 31-40 years and 51years and above  are not significant. Hence the stated hypothesis, “there is no significant difference between the  job satisfaction of  higher secondary school teachers and college teachers with respect to  age group 31-40 years and 51years and above” is accepted.
It also shows that the ‘t’  value (4.298) of  the higher secondary school teachers and college teachers with respect to 21-30 years age group teachers is significant at 0.01 level and ‘t’ value (1.977) of  the higher secondary school teachers and college teachers with respect to 41- 50 years age group teachers is significant at 0.05 level. 
Hence the stated hypothesis, “there is no significant difference between the job satisfaction of  higher secondary school teachers and college teachers with respect to 21-30 years and 41-50 years  teachers ” is rejected. When compared to the age level teachers (21-30 years) working in the college feel more satisfied because of their ease at work and a feeling of dignity as that of the school teachers.

FIGURE 1
JOB SATISFACTION BETWEEN HIGHER SECONDARY SCHOOL TEACHERS AND COLLEGE TEACHERS BASED ON ‘AGE’
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TABLE 16

JOB SATISFACTION BETWEEN HIGHER SECONDARY SCHOOL TEACHERS AND COLLEGE TEACHERS WITH RESPECT TO ‘GENDER’

	Gender
	College
	School
	‘t’ Value

	
	Mean
	No.
	SD
	Mean
	No.
	SD
	

	Male
	27.05
	115
	1.77
	27.27
	77
	1.53
	0.894@

	Female
	27.41
	123
	1.32
	26.91
	77
	1.91
	2.206*


@ Not significant.

* -Significant at 0.05 level.

From the above table 16, it is found that the ‘t’ value (0.894) of higher secondary school teachers and college teachers with respect to male teachers is not significant. Hence the stated hypothesis, “there is no significant difference between the job satisfaction of higher secondary school teachers and college teachers with respect to male teachers” is accepted.

From the above analysis, the ‘t’ value (2.206) of higher secondary school teachers and college teachers with respect to female teachers is significant at 0.05 level. Hence the stated hypothesis, “there is no significant difference between the job satisfaction of higher secondary school teachers and college teachers with respect to female teachers” is rejected. As the higher secondary school demands more work female teachers at time feel unpleasant and that may have resulted in low job satisfaction whereas innovative work. 

FIGURE 2
JOB SATISFACTION BETWEEN HIGHER SECONDARY SCHOOL TEACHERS AND COLLEGE TEACHERS BASED ON ‘GENDER’
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TABLE 17

JOB SATISFACTION BETWEEN HIGHER SECONDARY SCHOOL TEACHERS AND COLLEGE TEACHERS WITH RESPECT TO

 ‘YEARS OF EXPERIENCE’
	Years of Experience
	College
	School
	‘t’ Value

	
	Mean
	No.
	SD
	Mean
	No.
	SD
	

	0 – 5 years
	27.57
	58
	1.26
	26.19
	47
	2.36
	3.821**

	6 – 10 years
	27.26
	57
	1.30
	27.18
	51
	1.57
	0.313@

	11 – 15 years
	27.26
	31
	1.32
	27.70
	23
	0.70
	1.447@

	16 – 20 years
	27.35
	46
	1.37
	27.75
	20
	0.44
	1.279@

	20 years & above
	26.67
	46
	2.28
	27.92
	13
	0.28
	1.958@


@ -Not significant

**-Significant at 0.01 level.


It is found from the above table 17, that the ‘t’ values of higher secondary school teachers and college teachers with respect to 0-5 years experience is significant at 0.01 level. Hence the stated hypothesis, “there is no significant difference between the job satisfaction of higher secondary school teachers and college teachers with respect to 0-5 years experience” is rejected. This reason may be due the workload of the 0-5 years of teachers in the college is less compared to the 0-5 years of experience teachers in the higher secondary school and that is why they are satisfied to work in colleges.

From the above table, it is inferred that with more than 5 years of teaching experience there is no significant difference among higher secondary school teachers and college teachers. Hence the stated hypothesis, “there is no significant difference between the job satisfaction of higher secondary school teachers and college teachers with respect to above 5 years experience” is accepted.  

FIGURE 3
JOB SATISFACTION BETWEEN HIGHER SECONDARY SCHOOL TEACHERS AND COLLEGE TEACHERS BASED ON 

‘YEARS OF EXPERIENCE’
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TABLE 18

JOB SATISFACTION BETWEEN HIGHER SECONDARY SCHOOL TEACHERS AND COLLEGE TEACHERS WITH RESPECT TO ‘MONTHLY INCOME’
	Monthly Income
	College
	School
	‘t’ Value

	
	Mean
	No.
	SD
	Mean
	No.
	SD
	

	Rs.2,000 – 8,000
	27.38
	45
	1.27
	26.25
	59
	2.31
	2.942**

	Rs.8,000 – 13,000
	27.32
	53
	1.28
	27.06
	18
	1.83
	0.676@

	Rs.13,000 – 20,000
	27.54
	28
	1.23
	27.68
	50
	0.59
	0.701@

	Rs.20,000 and above
	27.07
	112
	1.83
	27.85
	27
	0.36
	2.195*


* - Significant at 0.05 level

** - Significant at 0.01 level

@ - Not significant

It is found from the above table 18, that the ‘t’ value (2.942) of higher secondary school teachers and college teachers with respect to monthly income of Rs.2,000- 8,000 is significant at 0.01 and ‘t’ value (2.195) of higher secondary school teachers and college teachers with respect to monthly income of Rs.20,000 and above is significant at 0.05 level. Hence the stated hypothesis, “there is no significant difference between the job satisfaction of higher secondary school teachers and college teachers with respect to monthly income of Rs. 2,000- 8,000 and Rs.20,000 and above” is rejected. When compare to the monthly income level (Rs.2,000-8,000) among the teachers working in college and in the higher secondary school, it is seen that, college teachers are more satisfied because of the high pay scale than compared to higher secondary in the school teachers.

From the above analysis that the ‘t’ values of higher secondary school teachers and college teachers with respect to monthly income of Rs.8,000-13,000 and Rs.13,000 – 20,000 is not significant. Hence the stated hypothesis, “there is no significant difference between the job satisfaction of higher secondary school teachers and college teachers with respect to monthly income of Rs.8,000-13,000 and Rs.13,000 – 20,000” is accepted.  

FIGURE 4
JOB SATISFACTION BETWEEN HIGHER SECONDARY SCHOOL TEACHERS AND COLLEGE TEACHERS BASED ON 
‘MONTHLY INCOME’
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TABLE 19

JOB SATISFACTION BETWEEN HIGHER SECONDARY SCHOOL TEACHERS AND COLLEGE TEACHERS WITH RESPECT TO ‘LOCALITY’
	locality
	College
	School
	‘t’ VALUE

	
	Mean
	No.
	SD
	Mean
	No.
	SD
	

	Rural
	27.15
	173
	1.62
	27.18
	92
	1.60
	0.166@

	Urban
	27.48
	65
	138
	26.95
	62
	1.93
	1.771@


@ - Not significant

From the above table 19, it is found that the ‘t’ values of higher secondary school teachers and college teachers with respect to locality is not significant. Hence the stated hypothesis, “there is no significant difference between the job satisfaction of higher secondary school teachers and college teachers with respect to locality” is accepted.

FIGURE 5
JOB SATISFACTION BETWEEN HIGHER SECONDARY SCHOOL TEACHERS AND COLLEGE TEACHERS BASED ON ‘LOCALITY’
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TABLE 20

JOB SATISFACTION BETWEEN HIGHER SECONDARY SCHOOL TEACHERS AND COLLEGE TEACHERS WITH RESPECT TO

 ‘TYPE OF INSTITUTITON’

	Type  of Institution
	College
	School
	‘t’ VALUE

	
	Mean
	No.
	SD
	Mean
	No.
	SD
	

	Government
	-
	-
	-
	27.40
	40
	0.93
	-

	Aided
	27.20
	187
	1.60
	27.84
	44
	0.81
	2.583**

	Unaided
	27.39
	51
	1.40
	26.44
	70
	2.22
	2.683**


 ** - Significant at 0.01 level.

From the above analysis, it shows that the ‘t’ values of higher secondary school teachers and college teachers with respect to type of  institution is significant at 0.01 level. Hence the stated hypothesis, “there is no significant difference between the job satisfaction of higher secondary school teachers and college teachers with respect to type of institution” is rejected. It may be due to the environment in which one works needs to be stimulating, encouraging and conducive.

CHAPTER-V
SUMMARY AND CONCLUSION

INTRODUCTION

Education as we know is the back bone of a progressive nation and the teacher is the pivot of any education system, as he plays a key role in its whole process. The teachers are pivotal to the educational system. They must posses certain definite qualities because they are expected to be the role models to the pupils. The role of the teachers is very important since they are dealing with the students of the future society.  For, they are getting the rare opportunity of having constant association with the pupils for some years. The pupils accept their ideas, ideals and values from their words and deeds. The quality of education and its contribution to national development, the competence and the character of teachers are undoubtedly the major factor to be reckoned with.
In this chapter various findings of the study “Job satisfaction among higher secondary school teachers and college teachers in and around Sivakasi taluk” are reported apart from the background information of the selected sample, descriptive analysis based on the details of the job satisfaction and differential analysis based on gender, age, years of experience, monthly income, locality and type of institution. A few recommendations and scope for further research related to the topic are also given in the chapter.

SUMMARY OF THE FINDINGS:
A sample of 392 teachers working in higher secondary school and college in Sivakasi taluk was selected for the study.


The statistical analysis of the scores reveals the following findings 
1. While summing up the responses, it was found that 87.4 percentage of higher secondary school teachers and college teachers posses job satisfaction while 13.6 percentage of higher secondary school teachers and college teachers do not posses job satisfaction. 

2. No significant difference was found in job satisfaction of the college teachers with respect to gender.

3. Job satisfaction of college teachers with respect to age was found to be not significant.
4. Significant difference was found in job satisfaction of college teachers with respect to years of experience.

5. Job satisfaction of college teachers with respect to monthly income was found to be not significant.
6. No significant difference was found in job satisfaction of the college teachers with respect to locality.

7. There exists no significant difference in job satisfaction of the college teachers with respect to type of institution.

8. There exists no significant difference in job satisfaction of the higher secondary school teachers with respect to gender.

9. High significant difference was found in job satisfaction of higher secondary school teachers with respect to age.

10.  There exists a high significant difference in job satisfaction of higher secondary school teachers with respect to years of experience.

11. High significant difference exists in job satisfaction of higher secondary school teachers with respect to monthly income.

12. No significant difference was found in job satisfaction of the higher secondary school teachers with respect to locality.

13. High significant difference exists in job satisfaction of higher secondary school teachers with respect to type of institution.

14.  Significant difference exists between the job satisfaction of higher secondary school teachers and college teachers with respect to age group 21-30 years and 41-50 years.

15. There exists no significant difference between job satisfaction of the higher secondary school teachers and college teachers with respect to female teachers.

16. Difference between job satisfaction of higher secondary school teachers and college teachers with respect to 0-5 years of experience was found to be highly significant.

17. Significant difference exists between job satisfaction of higher secondary school teachers and college teachers with respect to monthly income of Rs.2,000-8,000 and Rs.20,000 and above.

18. It was found that job satisfaction between higher secondary school teachers and college teachers with respect to locality is not significant.

19. Highly significant difference exists between job satisfaction of the higher secondary school teachers and college teachers with respect to type of the institution.
RECOMMENDATIONS

In-service training programmes on new innovative teaching      techniques and methods will also promote better job satisfaction.

1. More number of Attitudinal building programmes can be conducted by teacher training institutions like NCERT, NCTE, NAAC and SCERT.  And follow-up would bring in better results.

2. Psychological training is also necessary impetus for promoting positive approach in the profession.

3. Handsome salary with perks should be ensured.

4. Training programmes should focus on motivational factors.

5. Academic interest should be given top priority.

6. Performers should be duly acknowledged with promotion etc.
SUGGESTIONS FOR FURTHER STUDY:

1. This study was conducted in Sivakasi Taluk of Virudhunagar District only. It can be extended to other districts also.

2. Similar studies can be conducted in different states of the country to assess the job satisfaction of primary school teachers.

3. The present study is conducted only for the higher secondary school teachers and college teachers.
4. A comparative study can be making explore the job satisfaction usage at different levels of schools namely primary level and secondary level.

5. The study can also be conducted in the professional colleges and polytechnics.
CONCLUSION:
          Education plays on important role in the progress of an individual’s mind and country. Only 13.4 percentage of teachers do not posses job satisfaction. Nowadays, job satisfaction is one of the very important aspects of human efficiency at work. Hence, there is a need to improve teachers in-service training programmes on new innovative teaching techniques and methods which will promote better job satisfaction. More number of positive attitudinal programmes can be conducted by teacher training institutions, so that   all teachers have a good job satisfaction.
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PART II

INSTRUCTION


I request you to fill up this response sheet and return it to me. The data given in the questionnaire are needed for the purpose of my study only and I assure you that the responses given by you will be kept confidential. You have to answer each question according to your judgment, so read every question attentively and give your objective response by putting (  mark). There is no right / wrong responses as such feel free to express your self.
	S.No.
	STATEMENT
	YES
	NO

	1
	Do you feel that you are temperamentally fit for teaching?
	
	

	2
	Do you feel proud / fortunate / pleasure about your profession?
	
	

	3
	Do you feel that teaching is ideal for you?
	
	

	4
	If you get opportunity do you like to go other job for the same salary?
	
	

	5
	Do you feel that you get good result for good work from the institution?
	
	

	6
	Do you feel that you are getting proper salary according to work?
	
	

	7
	Are you satisfied with the chances of promotion in your job?
	
	

	8
	Are you satisfied with the chances of increasing income in your profession?
	
	

	9
	Are you certain that you will get promotion at the adequate time?
	
	

	10
	Do you agree with this statement that in your institution promotion is based on qualification?
	
	

	11
	Do you feel that your vocation is totally secure?
	
	

	12
	Are you satisfied with the present laws related to the service?
	
	

	13
	Do you feel that you get adequate opportunities in your institution to give your suggestions?
	
	


	S.No.
	STATEMENT
	YES
	NO

	14
	Are You free to express disagreement regarding the planning and ruling of the institution?
	
	

	15
	Are you satisfied with the general work status of your institution?
	
	

	16
	Are you satisfied with the opportunities provided by the institution?
	
	

	17
	Do you feel that your institution is best place for teaching?
	
	

	18
	Are you proud of your institution?
	
	

	19
	Do you feel that the head of the institution is a natural man?
	
	

	20
	Do you feel that the head of the institution is suitable for his post?
	
	

	21
	Do you feel that the head of institution takes interest in your welfare?
	
	

	22
	Do you feel that the head of the institution praise you whenever you do good work?
	
	

	23
	Are you satisfied with the head of institution as an office?
	
	

	24
	Are you satisfied with the head of institution in context of his

methods of institution’s conduction?
	
	

	25
	Are you satisfied with the Methods of prevention of teachers difficulties  by your Institution?
	
	

	26
	Do you feel that you are corrected by your institution?
	
	

	27
	Are you happy and comfortable with your colleagues?
	
	

	28
	Does your colleague show partiality towards their students?  
	
	

	29
	11. Are you satisfied in procedures of admission promotion and evaluation of the students of your institution?
	
	

	30
	Do you feel that your institution contribute to the community?
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