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I. INTRADUCTION

Denosracy cannot survive without lsadership. Any social situation
requires demooratic leadership. Man 13 not only a rational being but also a
sogial being and a social group requires guidance. Guidance is t0 be given by
aame one to wiose directions anmd dictations everyone submits, such a person is
known as & leader, The group raxging in sige fram two persoms to an indefinite
nunber 18 the central unit of society. e of the most atriking ard universal
factes about groups is that they almoet have a leader. leadership sppears to be
the ubiquitous feature of group life and is probably a mecessary condition for
an assemblage of individuals $0 function as a group. 7To make ayy development
progreume ope of the peopls's, it is necessary that the people and their

representatives are actively associated at all levels with the planning ami

emscution of development programmes,

The period immediately preceding the year of Indepexdence 1947 sew
some of the best leaderwhip in Indta. Even in the world context, India, then had
in its national movement men of the ca.nhh of Mahoima Oandhi, NKehru, Sardar
Patel, Subhas Chanira Bose and /abedkar. There were persons in other walks of
life also = great industrialists like Sri Jamshed ji Tate anmd Birlas Men of
14 terature like Rabindranath Tagore and Sarojini Baildu. This national movement
through these leadership succeeded in further strengthening the then existing
will of tbe people far the political freedom, rendered the authority of the
foreign power ineffeotive and oreated a world opinion favourable to Imdia in her

struggle.



Immediately after Indspendence there was, therefore, a great expectation

that thsre would be a flowering of leaderahip in India,

TRz basie f1dea behind the scheme of community projects was o0 exterminate

the triple enemies -~ poverty, disease aml ignorance fram mral India,

In the Community Development Programme, leaders are expected %o
initiate action which helps the community to adopt improved practices, For
Commurd ty Development work, the leadership 1s expected t0 initiate and coordinate
activitise of members of various groups in the development of the village,

The aim of Panchayat Raj system is to develop lsadership in the village,
s0 that encouregement amd initiative ean develop among the villagers and they
are able %0 shoulder administrative responsibility in their respective levels,

The commmnity development, however, 41d lay emphasis om people's
participation right from the beginming. To start with people's participation in
aotual practice was little more than getting comtribution fram them, in labour,
cash, gifts of land and matexial, for the works programue such as roads, wells,

irrigation schemes eto.

The suocess of any extension programme in India largely depends upon
the voluntary involvement of the psople in the progremmes., Ko wonder the comm-
nity development programme in India fram the very outset, has laid stress on
this aspect and has sought to ensure psople's help and cooperation through

their leaders.




Garg (1960) says that most villages have several natural lealers and
a8 the workers gain experience in village self help development, new leaders
will emerge., The extenaion worker should always figure out ways to use all the
natural leaders and to dovelop nev omss, It is especially important to keep
vwatch for young leaders waking them into new leadership responeibility ao they
develop. Ileadership developmont has always been a serious concern to socdety

but {4t has never received the attention from scholars and scientists that it 1is

receiving today (Malcom, 1962).

The local leaders have a great influence on the members of the coamunity
with regard %0 acceptance or resistance to mew practices advocated., Approaching

the village people through their leaders is more effective method in extension

programes,

Iypes of leaderenip:

There are several types of leaders, depending on the chief interest in
the atudy of leadership. The pattern of leadexship in Indian villages is still
primarily based on heredity and caste structure.

Kuppuswany (1973) defines leadersidp is that he is a member of the
group, who can influence the activities of the group. This implies that leador-
ship 18 a quantitative variable. Isadership has played an important rols in the
human history since earliest times, The present day crisis in India is the
orisis of leadership which can give new dimensions to the peoples seal in
accordance with the conocepts of democracy and socialiam (Sachdeva, 1974).
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Perhaps the most significant classifiostion fras the view point of modern
research as well as practical spplication of the results of research is the one
designating them into the following types (Koeh, 1974).

1e Mutooratic leader who operates as if he cannot trust people

2. Dsmocratic leader who shares with the group members decision
making end the planning of activities

and 3. laisgses Faire leader who belisves that if you leave them alome,
the work will be dome,
According to Bogardus (1969) three types of leadership should be distin-

guished, That is mental, social aml exsoutive.

In a coomunity, there are various types of social and economic groupa.
Eash group may have its own potential leaders, Isadership roles which will de
accepted by all sections of the community are camplicated because of the existence
of different groups in the villages with varying and often confliocting interests,
We £ind the growth of a class of development leaders based on better economic

position, education and power, oceupatiom, religion, etc.

The seleotion of local leaders must be done with care. The extension
worker should ask 1ooal people t0 suggest persons who are likely to became
suoceaaful leaders. These would probably inolude people such as the village
headnan, sshool teacher, clergyman, midwife and other people of special alility.,
Another method is %o find out whom the people visit the most (Enemingaer, 1961).



Pungtion of the lesiera:

Fundamentally the function of a leader is to provide professiopal and
personal satisfaction of the group members. The overall function of leadership
is t0 lead in many different ways with many kinds of groups, unier a variety of
ciroumatanoces., The gensral function of leadership include helping individuals

t0 became a co~operative group and helping the group,

Perver (1974) explains that a leader is a perecu who has the ability to

get others to act in a certain and definite way,

Tannenbewn (196%) explains that leadership is interperscnal influence,
exercised in situation and directed through the comrmnication procese, towards
the attaimment of a specified goal or goals., [eadership always involves attempts

on the part of a leader (iufluemcer) to affect (influence) the behaviour of a

follower (influemcee) or followers in situation.

Ieaders play an important role in the promotion ard protection of group
values. We can use the local leaders in the developmental activities in thwe
community. The success of the programes will depend upon the utilisation of

4he local leaders' effort,

The looal leadexs provide & sclid foundation for democrasy and local
developmeut (Remeswamy, 1972). Bucause the leaders are to develop the village
people to become sslf-reliant, responsidble and responsive citisens, capadble and
wiliing to participate effectively with knowledge and understaniing in the

building up of our nation.



Ruiral India needs strong and vigoarous leaders who oan cope with many
problems confronting fammers and who recognise the importanse of co-operative
self-iwlp in solving their problems. Isadere can identify the needs and intarests
of peopls more easily than extension workexe., The result of leadership action
will depend upon huw‘ effective a relationship exists between leaders and followexs,
For success in educating the people it is neocessary t0 understand their ideas
and attitudes, It 1s very important to loeate leadership in any locality

specially in rurel areas.

Definition of the texmss
The topic of the study is utiliaing the local leadership for the improve-

ment of the village,

Utilising « Naking uss of the perwon or material

local leaderahip « The relation between an individual and
group built around same common intereat
apd behaving in a manner directed or deter-
mined by hin (3ohmids, 1960).

Improvement = for the bettement

Village « a mall group of houses in a particular

' geographic area or locality smaller than

a sowm,



g of the s '
The objeotives of the atudy are:

1+ To locate the 1looal leaders

2. To motivate the local leaders whioch will lesad t0 the motivation
of the canmunity

3« To traip the local lcaders

4o To £ind out the Telt needes and the local rescurces
through the leadors

5. To exscute the progremmes which fulfil those needs through
the local leaders

6., To evaluate the progremmes \

7. To arrange for follow-up.
' 4

JAnitetion of the ewmdys
The present ctudy is a very broad one as many of other studies are,
As this study involves action progremme 1% is muech time consuming. And henoe,

becage of the time factor at the diapoaal of the inveastigator, the preaent

study 1 1imited to one village, namely, Appanickenpalayam in Perdianaiekerpalayms
Panchayat Union,

The study is presented in five chapters, The first chapter gives a
detalled acoount of the importance of leadership in cammunity activities,
position of India st the time of Independence, Community Development Projects,
development and people's participation, approashing people through looal leaders,
types of leadership, groups and local leaders in the village, seleoction of the

local leaders, function of the leaders, utilising local leaders in the




Developmental activities in the community, scope and need for the study,
definttion of the terms, objectives of the study, limitations and orgaxisation
of the thesis,

The review of researches related to loaderahip carried out in India and
in other countriee are given in the secomd chapter,

The thixd chepter gives the different methods available for carrying out
thie study and progedures followed for the agtion programmes related to the study,

The fourth chapter deals with the results and di{scussiona of the study
giving emphasis ocn the sucoess of the different action programmes launched in the
village through local lseders, Tadulation, interpretation and graphical repre-
sentation of the data axre also presented in this chapter,

Fifth chapter gives the ammary of findings, suggestion, reccumendation

ad eanolusion. L

Bibliogrephy amd ippendices are given at the emd of the thesis.



1X, A SURVEY OF BELATED LITERATURE

The study of the previous researches dcps in this field in India amd in
other countries and findings would through light on the approach of the present
investigation. It would also help in plamning and carrying out the present
inwstigation in a methodological way and thus aid the methodology of the present

study $0 & range measure,

Fundementally the funation of a leader is to pruvide professional and
personal satisfaction for the grovp members, The more satiafaction the leader
provides, the larger ths group will want the person as a lesder, A leadéer in a
profession must be both a "social specialist” who can give and receive affection,
relsase tension, show agreement in & group, and facilitate a feeling of group
solidarity. The "task specialist” 18 one who is ocutstanding in the professioval
taak being undertaken by the group.

Webater (1960) points that a leader variously as a guide, a conductor,
a ochief, a commanier as the hoad of a party or seat and as one who prooedes and
18 followed by others in canduct, opinion and understanding, Ieadership is a
proocess of stimulation, which by the susoessful interplay or relevant individual
differences controls human energy in the persuit of a cammon cause, Iaaderehip
refers 0 that process where by an individual directe, guides, influences and
controls the thoughts amd feelings ox behaviocur of the other mman beings

(Ghosh, 1967).
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Harynder Singh (1968) conduoted a study on, "Basis of village Ieadership”
in Punjad village concludes that high caste status, younger age, higher eduostional
attaiment and large land owneyship are important factors in the village lesder-
ship.

\

A study conducted by the Programne Evaluation Organisstion of Flamming
Commission in the year 1965, on "Isadership in Mysore Village" concludes that
leadexship rests in a fairly large mmber of leading pereons, who command respeoct
and influence in the village because of family size, health, age and other

faallities,

A study has been carried out by the Plamning Research and Action Institute,
Iucknow on the Panchayat Eleotion im U,P. t0 study the presexnt working of
Panchayate. The study sample consisted of 40 Panchayats ulootoq from 20 develop-
neant blocks-in 10 district, eaoch district being selocted from all the 10 distriot
sdninistrative divisions of the state, The selections were meds ramdamly at all
astages. From each Gaon Panchayat are Pradhan, three members of the panchayat and
seven Gaon Sabhae members were interviewed, In all, 33 Pradhans, 1_21 nembers of
Gaon Panchayats and 260 membere of Geon subhas were interviewed. From among
Government officiala amd functionaries, the village level worker, the Panchayat
Searetary, ths Blook Development Officer and the Asastistant Development Offieer
(Panchayata) were interviewed,



"

Caatess

It shows that the representation of high castes over others has been
greator in all the electiona. While noted high caste population of the sample
par cent .
villages has been 26,3, culy their representatives in the panchayats in the first,
Economic status also effect the proocedure, This study shows that the

majority of the Panchayat members belong to the middle category.

Thus this study ooncindes that the castes, educational level ard economic

status etc,, effeot the leadership pattern,

A study oonduoted in Etha District of U.P. t0 assess the relation of
leadorship to the adoption of new practioces shows that, people with more education
are likely to participate more anl become leaders in thess nsw orgenisation
(Dube, 1965).

Henry (1960) of infomal leadership in a Bombay villege concludes thet
high caste status, powerful economic position of the fact of belonging to the
elder group cspable of commanding respect from the villages are important factors

in village leadership.

This stuly was conducted in Anthiyur Block, which is belonging %o
Coimbatore Distriot.
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Qaste apd Jeedership:

This study revealed that caste {8 one of the most important factors which
determine leadership in village cooperatives., lore than T3 per cent of the
loaders came from high castes and only 26 per ceant of the leoaders cames fram
middle castes and there is no leader from low castes. It is appropriate to refer
here t0 a study on caste dominance in cooperative in U.P,

Aee_and leadoxahip:
Age is another important criterion on leadexship, More than 53 per ocent
of the leaders fall under the category of the 0ld age group (51 years and above),
i
In the middle age graup fall 40 per cent of the leaders (36-50 years) followed

by cnly six per oemt of the leaders in the young age group (35 years and below),

Thus, sexior Readers ocntinue to wield power in the village co-operstives,

Bduostion and Jeaderahips
An important obaservetion revealed by this study is that more then 96

per cent of the lsaders are moderately or highly educated and only the remaining

three per cent of the leaders were not at all educated,

Iaplly sisc and lsaderehip:
More than 53 per cent of the leadorscams from middle aized familioa,

20 per cent of the leaders from large sized families and the remaining 26 per-
cent fron mrall siged families,

Bducational sgatus aod Jeadershipt
Pereons who possess more lamd and other properties in the village, get

opportunities to became as the coopsrasive leaders, Moxe than 66 per cent of

the leadors came fram upper econamic stratum in the viliege society,
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Mnother study was done by Krishnaswagi in 1970 at Codmbators District,
The study was regarding the pattern of lsadership in village Co-operative anl
Panchayats. They campared these two leadership patterns.

The sogcio~economic characteristios of leaders effeot mostly.

7
There was no place for wamen in the cooperative leadership, all ?&
Pl.’r
cooperative leaders were men, Men also daminated the pamchayats as 93. RAof the

panchayat leaders belonged to this category,

Ages

A good deal of cooperative and panchayat lealers were middle - aged
persons (3550 years). The pamchayats had attracted a large mmber of young
peoples than the cooperative as there were 27 per cent young leaders in the

panchayats as against only 15,6 per cerxt of this category in the co-~operatives,

Caster

The high and predaminant castes such as the Gounders, Baidus and
Gikkaliyas had dominated these institutions, The Hartijers hai representations
only in the panchayats ani there was not even a single leader from the comtmnity

in the cooperatives,

Bdugatjon:
Ths cooperative leoaders educational status was much highsr than that of
the panchayat leaders, By and laxge, it appeared that better educated persons

were increasingly ooming forward t0 shoulder the leadereship responsibilities in
both these institutions,
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Dooupations

An overwhelaing majority of the leaders, i.e,, 93,75 per cent of the
eooperative leaders and 62,72 per cent 0f panchayat leaders belonged to owper
oultivator ocoupational category. ‘

Japd_ownsreiips
Most of the cooperative and panchayat leaders were big land holders
owing more than 10 acres of land.

Twelve cooperative and twonty six panchayat leaders had reported that
they did not, at all participate in formal oxganisations. nly the political
organizations had atiracted a large mmber of leaders, Purthor, the mmber of
lsaders who had participated iu the local community activities including schoal
i lding construction and drainage construction was as below than those who had

not participated in them.

Udai Pareek (1366) has brought together a few studies on rural leador-
ship. There are as follows., 3ingh have identified five types of leaders in a
communi ty Development block:

8. Treditional, who belong to the powerful families of the
dauinent castie;

b. Political, the elected leaders)

6. Opinion = making leadere, $0 whom village, people go for
seeking advioe} ’

4. Deoision-making leaders and
8. Castc leaders,
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It was also found that social astatus based on caste has influenced
leadership even in elections, members of the higher castes get a greater preference
than the member of the lower castej the lower caste members themselves 4o not

prefer the members of their own caste.

Bai j bath 3ingh reports that kinship and age axre two important factors

determining leadership in ths vilisge; educational atialmment is not a factar,

Hallen reports in his study that 40 per cent of the leadera were illitera-
tes and 45 per cent had inherited leaderahip.

Kamingo in his study found that out of aix praminent leaders five were
of the same caste and were related to each other, thatthesopemnanrsﬂﬁ

leaders in village panchayat, echool oclmmitm. youth ocludb and cooperative sooiety.
Singh and Arya have set up & paradigm of three pairs of leaderehbip;

a, authoritarian, non~authoritarien
b. task oriented ~ inter perscnal oriented

and c. self-oriented - commudty oriented,

It was found that with respect to value -« orientation leaders as well as

nonp=leaders tended to bs comservative fatalistic and non-authoritarians,

Into the pattern of the social 1ife of Indian villages there have been
introduced a list of psw social argamisation. This research is & study of selected
characteristic that distinguish the mambers and officers of the new oxgaxdsstions
fran the rest of the village people,
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The data for this study are taken from & larger evaluature study of the
India village servioce as an agent of extension in agricultural and health inno-
vations in U.P, The research was designed to assees the relation of leadership

%0 the adoption of new practices.

Sguples:

A raxioa sample of 200 femilies, living in eleven out of a total of
22 villages in the Marchra area in Etah District, U,P., where I.V.3, has oporated,
wad s0lected. Theae slewven villages were purposively selected because they were

at different stages of development,

The field survey was carried out by three trained interviewers from
Novembar, 1960 through Jamuary, 1961, The interviswers were acquainted with the
people and had conmiderable knowledge about loocsl oconditions and information was

obtained from head of families,

This study seems to support Dube's hypothesis that certain sccio-economic
charegteristios are more important than caste in assessing village leadership
pattern, It should be stated that the Lodhi Rajput caste was very predominent
in number in thies area and the methods of analysis used cannot clearly manifest

the influence of a "daninant caste®,

The picture that emerges of the new leader is a person of high esonomic
status, same education, good contaots with extension agencies, a large family

anl a some what rational orienmtation of life,



This study was an attempt to know the different type of rural leaders amd
their charging pattern with epeaial reference to the leaders who are emerging in
comilla Thana where some progresmes are in operation for plennsd social and |

economic change.

In these villages the leaders are bhroadly classified into four categortes,
They are formmal leaders, informal lsaders, religious leaders and professional
leaders. It was reported that the introduction of developmental progresmes had
given raise to different kinds of fumstional leaders such as ocoopsrative manager,

He was characterised as a plammer, motivator and executor of the rural develop-

mental programpes,

It was found that majoxrity of them were between 26-40 years, marriod,
studied upto secondary level, had famming as & major oocupation land-holding within
three to seven acres, monthly income around 255 takas, served more than om torm,
asaociated with other orgamisations like union council, school camittee, clubs
eto., were traditicnal leaders of the village. It was found a majority of them

were satisfied with their poaition and expressed their desire to continue as

managers,

This case study focuses on the traimer, so far as his role 1e defined by
what he perceives and how be acts on thase perceptions. A clinical frame of
raference is used. Two key hypothsscs underlie the elinical point of view, Piret

the trainer is a constant source of motivational stimuli for the group, second



the stimuli put forth by the trainer are a direot function of his total

personality organisation.

Bibiegts sn) methods

The subjects of this investigation wexe two trainers dboth of wham are
men of established reputation in the field of mman relations training. This
study was carried cut by a cliniocal research psychologist who obserxved the sube-
Jeots as they worked with two sensitivity treining groups in an ascademic mstting.

The payohologist attended all sessicns for better traiming groups, a
tosal of 120 hours in all. The psychologist obeerved the group and trainer from

a point outaide the circle of the group. The content of all assassions was

recorded on tape 80 that a camplete group history would be available,

After each of the group sessions, each trainer met individually with the
paychwlogiet for alout 30-45 minutes. A total of sixty interviews took plaoce,
30 with each trainers,

Senclusionas

The key concluesions of this study ave, first that the five training
problems whioh have boen identified aund descrided may will be encountered by all
who 40 lmman relations training in general and sensitivity, training in particulars
and second that these problems arise from the situational context of the training.

The first conclusion is eesentially to hypothesiss that having problems
is a requisite for the trainexr. It implies that every trainer is going %0 have
the problem of attaining his training objectives in a given period of time, anl
that his onjeetive will be conditioned by the nature of the group membership.

-



The second ooncluaion i@ that persons who gerve as sensitivity trainers
have a vital interest in dewsloping axd utiliaing their ability to exeroise
influencs (leadership) in order to help people be more sensitive and skilful in
the handling of interpersonal relations,

In 1974=75 a study, "eveloping lealership among Turel womer was carried
out in Psppansickerpalayen in Coimbatore Distriot in partiel fulfilment of the
requirements for M, Sc, degree, The astudy provided leadership qualities among
yourng wamen through organisation of youth club in a village. The leadership
potentialities were judged befare aml after the project using a check list.

The findings of the projeect are as followm

1. Regular attendance of the memberes indicated their enthusiaem to
develop their own leadership potentialitics

2, Isadership qualities such &8 ability to motivate othera, interest to
find out prodblems of people, ability to express ideas, setting good
example %0 othera and sociability improved to the highest measures in
the case of 76~100 por osnt of the membore

5. When the average of the percentage scores for leadership obtainsd by
the 32 mambere for cach activily was analysed it was found that there
was a steady inorease in this per ceantsage from one expsrience to
amther, podnting out the added influence of each experienoce on the
develoment of leadership traits in the youth

4. Judged on the basis of the percentage acoxes for individual qualities,
it was noted that all the 32 members obtained above 50 per cent scores
for qua'ittes such as being active, pleasant nature, co-operaetion,
hospitulity and honesty

( 5. Initiating a cammon fund worth Bs.400 for the glub, starting su
embar charka epinning progremme, organising & school carden and parti-
cipation in the adult liweracy drive were the major outomme of thie
projects, ihe results of which oould be quantitatively assessed,

6. A study of the opinions of the youth elub members revealed their
positive attitudea towards the club, There was a definite realisation
on the past of the members of their 10le in cammndity development.



III. METHODOLOGY

The methods used for this stuly are drafted under the following

headingo:

1. Selection of the axea

2, Seleetion of the sample

3. Genersal methods of colleoting baseline data
4, Proosdure adopted for the study

5« Apalysie of the data colleated

6. Implementing and conducting & the programmes,

The villaege, ippanaickenmpalayam of Tudiyalur Panchayat, in the
Perianaickenpalayse Panchayat Union of Coimbatore District, 20 kilometers away
from Coimbatore, with a population of 198 families, was selected for this project,
owing to the nearmess of the place, Further nore,tbe Panchayat Board membexy of
that village, who was resident of that village, was willing o extend full co-
operation towards this venture,

2. Selsqtion of the sempls:
Jeleetion of the ssmples were whole villsge people, Iesadership qualities
anong all the villagers were utilissd for the improvement of the village.

The person conduoting the research needa t0 decide what 18 the moet
prectical way $0 collegt the data, The investigator needs to comsider the type

of device that he will msed to get a resord of evidence, .



Some of the different methods of oolleoting data regavding loocal

leaders, arv as followas

8e lailed questionnaire

bs Personal interview cuestionnaires or echedules usually used in
‘tnterviewing people in their homes

o« Distributed questionnaires and check lists of all kinds
d. Case stuiies

6. A aystenatic observation prooedure

f. A systematic study of available records,

The Hailed Questionnaires

It 18 a questionnaire sent 10 respondents who returm it by mail, DBefore
deciding t0 uee this method there are certain questions which we meed $0 consider:
Can the gqueation on the objectives of study be fitted to a mnlaj questionnaire?
Can the questions be stated in a clear and understandable fashiom without further
explanation? What about the people retuming them? Are they represexntative of the

group with whom we have been working or of the population?

It is an easy, quick and relatively insxpensive method of obtainming data
especially as in comparison with & similaxr personal interview, It 1s useful in

resching & relatively genogensous fairly well educated group.

This method used in asking respondents questions and recoxding the
answers. These aschedules are filled 4in by an emmerstor or reporter., This method
i9 used in amored fomal type of study in whieh an interviewer calls on a

ssnple of people in a oountry.
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The people who partioipated have an opportunity to obeerve and study
situations amd conditions. They talk direotly with people and get their reactions
to practices and programmes. The interviewer has an opportunity to explain
questions to respondent, Transportation costs anl time required in a large area

may make the pexrsonal interview method impracticable.

These are usually h&.ﬂedA directly to the respondents inmdividually or in
groups who anewer the questions and hamd them back to the person conlucting the
evaluation, The respondents are asked to indicate their anaswers to questions by
chocking or otherwiee indicating thoir answers to a list of statements, These

are usually distributed,

The cost is amall and they are easy to administer ard it is a quick way
of aurveying the groun, These report forme or guestionmuaires may cenmtre attention
on "Practices adopted rether than other kinds of behavioural changes®,

Gase studioss

A study of one or few individuala or cases a chronological report of the
development of @& project, an activity of a case stary of an individual family,
Prequently these are stories of comercte covents which are vivid, conversing
stories of the effeots of a programme, They may canstitute importent evidenoce,.

A case study gives oconcretensss to problems and solutions. It presents
ths situation, reveals the importance of human factors, in orgard sation...shows
the difficulty of problams as they ariee, often a case study will bring out
important faoctors which are assumed and for that reason ummentioned by respondents

interviewod by other methods.



A aystematic obntth:tc& procedure 1s used during farm and home visits.
Obssrvation of practices which have been recommended in the country are observed

and recarded in same systematic mannsr.

In this study the extension worker gets first hand information and he can
have the ftem lieted on an observation sheet and check them off. It 1s a costly

one for much information and it is impractical to 4o for much information.

An analysis of records and reporte involves much more than recording and
reforing. Data can be obtained readily from the recoxds without effort of
survey, They are reliable Af they have been carefully kept. Some limitations
in this method i3 sametimes the records may be incomplete or may not bs carefully

hpt.

4. Prooedia

Anorg all these methods, the investigator choee the intexrview acheduls
for collecting base line data. The interview achedule was developed $0 elioit
detalls regarding the socio e¢conamic condition of the villege, fasilities avai~
lable in the village amd the suggestion for future activities, The munjrgno:-
personally met 198 heads of the families and collected data with the hslp of the

interview schedule (Appendix I).

’,

The discussions, formal interviews with schedules and the observation
methods were used to locate the persons possessing leadership potentialities and

through them' many of the developmental activities were carried out,



Igtervisw pethods

Frequent viaits ware made t0 the village by the investigator in order to
identify with the villagers and explaln the purpose of the project. The inves-
tigator uesd informal diecusetion and inserview methods t0 colleat data from them.
The investigator interviewed all the heads of the families with the help of a
achedule (Appendix II) specially evolved for the purpose to find out the local
persans possessing leadership potentialities in the village,

From these discuesions and interviews, the irwvestigator selegted 30
members possessing leadership gualities, Fram among the 30 persone so selected,
14 persons having leadership potentialities were identified by intexviewing them
with the help of a tool (.ippendix III) evolved for the purpose.

Obeervaticn meshod!

The inveatigator organised a sports day in the school with the Lslp of
achool teachers and community people. The people asacelated themselves with the
sports day amd participated enthusiastically. The different items in the compe-
titions were conducted by the canmunity people themsslves which helped the
investigator, in cross checking the persons with leadership qualities by obesrving
the xle of the local people in the sports festiwal.

The data were analysed by the inveastigator on the basis of the 8ociow~
economic survey findings, the investigator was able to plan the aotivities, which
wao done in conmultation with selected local lealers and people, ascoming ¢o
the xneeds of the villagevh.



After looating ths local leaders, the investigator contasted the local
leaders very often., She was able o locate fourteen local leaders (8 male and
6 Female) who were very ontimsiastic ard epergetic anl were eager to involwve
thameslves and others in the developmemktal programmes of the village,

TABIE 1
AGE GRUUY P TIE LOCATED LEADERS

S.No,  Age range Kals Female Total
1. 1530 2 3 5
2, 3145 3 3 6
Je 46~60 3 - 3

Total 8 6 14
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The table reveals 2 fact that young leaders are emerging in $he villages
and they enthusiastically come forward $0 take up responsibility in the develop-
mental programms of the village. -

Thess fourteen leaders were very often met by the investigator and mach
engourggement was given tc them. Before launching on the activities, the
investigator provided training to the located leaders and oriemnted thex to the
activities on hand.

The local leaders were male to realise the need for development prograe-

maes in the village axd the inspiration they have to give to tho villagers in




the developmental activities. Thas the village people's participation through
the local leadersz made the investigator possible for launching the different

dovolopmental programes in the village based on their needs.

The insugural meeting was condusted by the looal people under the leader-
ship of the Panchayat Board member., He explained about the importance of this

project amd solicited people's co-operation and participation.

The local leadership was utilised in launching o¥ the different progremees
in the village and the leaders were associated in these programmes aocording to
their tastes and intereat,

The followinz &e the different action progranres leunchsd in the village
through the local leaders, As the villagers respected anl regarded the local

leaders, the pegple's participation in all the activities was encoureging,

1o (rganising Mahalir Xamrsn

2. hutrition education and Demoxatration

3« Health education

4, ¥ire bag meking

5. Child care

6. Storege and Food preservation

7. labour saving devices

8. Savings, budget making and Account keeping
9. Kitchen garden

10, Oheck Food and Multetion

11. Pleld trip.



8 Programes related % thw improvement of the school

e
2
e
4.
5
6.
7.
8,
9.
10,
1t

10,

Sohool enrolment

Physical Exerciee

Construotion of amokeless chula
laying of play ground

Putting up of the compound fercing and gate
Baising the school gaxden
Butrition ani Health education
Vagoination

Clinical exsxination

Public comtribution %o the school
School lunch progremme.

Health edugation

Health and Sani tation Drive

Vaccination

Supply of milk to the children below two years
Exhdbition

Pilm shows

Cultural progremes

Giving Food: to the low income family ohildren
Competition

l;aoting!.

i
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organised by the investigator amd the local

g panes
leaders, The convenor and the secretary for that manram were elected by the
Mahalir Manrem members. The convenor and her groups planned the activities for

the meetings,

tion Eduoation

The Investigator, after locating the leader, gave the orientation and
training to that particular person, That leader explained about the need for
good mutrition for health, proper methods of cooking by using oharts, and she
demonstrated three recipes by using the low cost foods. The recipes were Ragl
leaf cake, Tomato jem and Bagl keeral Vadgd. (Pigure 1), Balanced dfet for the
various age groups were explained by lecture and display method. Puppet show

was orgaunieod On the theme of mutrition,

3. Health Eduoations

A knowledge on health is useful and applicabls to every day life, It

brings vigour, satisfaction and happiness (Devadas, 1968),

Health education class was conducted by one of the mahalir manrsm members,
The fnvestigator imparted the sasentlal subjeot matter anmd oriented her about
the techniques of teaching people. 5She explained the subgect matter by using

ocharts, posters and flash carda.

4. ¥ire beg Meking
Mahalir Manram Nembers were very much interested in knowing the basket

making. The members selected one person who was a good bag maker fram the manram
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and arranged for demcnstration. 7The Investigator oriented the persmm before

the atarting of the olase sud she explained anl demonstrated each process step

by BtOp.

5. Ghild Capes

These olasses were taken by the mabalir manram comvenor, The person was
oriented in this programme by one of the child development postgraduate students
of the ocollege. 3he sxplained the importamse of matrition and health to the
ehildren. The child's bshaviour problems, their dressing and habdts wers also
explained by her in a detailed manner., The lecture was followed by diacussions,

Another member from the manram talked about the child's personality
developnent during the pre-achool stage ani imparted the importemce of children

t0 the nation.

6. Storese and Food Preservagiops

Food storage and preservation methods were brought out in a class by ome
of the members from the manram and she explained to keep the vegetables anmd
frults by using tke Japnatha refrigerator, The goxnvenor explained about another
method of wegetables storege suoch as the use of polythene covers to keep the

vegstables,

Both these members explained the fitems to the women folk by leoture

methods using teaching alds,

7. Lebour Sqvinz Deviges:
The inveastigator located a perdcu who was very much interested in
knowing the labour saving devices. She gave orientation and training to that



person and explained her, how $0 teach this to other parsons. The perscn
demonstrated in a eleaxr way by using the locally aveilable materials. Cooking

rice by using hay box was demonstrated. The use of smokelese ¢hmla was emphasized 5.
and the members were taken to the school to eee ths working condition of the |
anckeless omlay which was oconstructed by local participation, under ths lsadexre

ship of ome of the local leaders.

The importansy of savings was atressed to the mahalir mm members by
one of the local l.e-du_')_!,.tha 8chool weasher. The mahalir menrsam member corvenor
arvanged the school teacher t0 give a lecture on saving with the help of the
investigator. The school teacher pointed out rate of interest given by various

barks and post officefs, by ueing poeters and pamphlete.

The available saving methods were explained $0 them by showing and
oxplaining the post office accounts and how %0 open an account in it. They were
enlightensd on the infomation like, how to fill the foxm, how to deposit, how
much to deposit amd duration of depositing momey. The proper methods of budget

making and account keeping were also explained to them,

9. Kitehen andepns

In the rural aeas people 4D not toka. more of vegetables and fruits,
They mainly uased to give importance to rioe, pulses, tubers end grains. BSo, %o
improve their nutritional status and to use the drainage water in & useful way,
the rural homemakers were motivated to have a kitohen garden, To emphasime this

the use of kitchen garden wag explained to the people by one of the members,



)

The member was much entlusiastic amd evinced keen interest in this topic,

She hersslf came volunterily and offcred to give anl she was given encugh orien-
Rrough

tation by the investigator (FPigure 2)415:2»3 on this topic., She also collected

seeds from the other village people and distributed to the members,

Today adulteration {8 a major aml serious problem in cur country. To
improve the knowledge regarding the selection of good foods and improve the
purchasing power 1s considered as a most important edusation, Keeping in this cn
mind, the investigator fixsd the conwenor, of the manram, &nd provided orientation
and engpuragement to her in the aspect of what is adulteration, what are all the
adulterated foods, reaction of adultered food om our health, am how to prevent

then,

She oollected some of the sdultersated materials fram the member with the
help of the investigator and she explained in a detailed mammer and compared 1t
with non-alul trated materials. Posters were shown and examples were given while

explaining to them,

5

11, 24813 Sxipes

Mahafir Manrem members and other village people were taken on & field
trip to orthopasdic and rehabilitation centre at Coimbatore anl Primary Hsalth
Centre at Periapaickérpalayssm. This was carried out under the leadership of the
nehalir nanren eomvenwr and other local leaders. The loalers thameslves planned
tho field %#Tips, collected monsy and arranged transport facilities., From the
visit to the hospitals and Health centre, the members laarmt about the importance

of health and hygiene, The Hshalir m Iﬁbx‘! along with their children
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wore taken on & field trip to Maruthamalai and Botanical garden of Tamil ladu
Agriocultural Univeraity as a religious and recreational visit. Por this trip ome
of the members took the leadership and she was oriented by the investigatar, The
¥Mahalir Manram members partiocipated in Community Development week celebrations
arranged the oollege.

@ Programmes related to the improwement of the achool

b. Programmes related to the improvement of the village.

mQ,rnbeY&
There were various programmes carried out by the village youth and **~
A

men to improve the school condition. They were as followss

1. Sqhool Eprolment:

This programme was carried out by the village youth members under the
lsadership of one of the enthusiastic village youth member, This leader was
located by the investigator with the help of the other local leaders and the
village youth, The investigator gave orientation to the leeder and he imparted
this knowledge to she other youth members in the village. The youths of the
villege participated in this programme aud they devidelthe whole village according
t0 their adrexngth and they todok tmﬂto viait the houses, They met the head of
the family and the home makers ard explained about the importance of educatiom in

today's life, and made them to send their childreufo the sachool.

2, Physicel Fxercise:
Phyaical exsrcise 18 more importamt to the children to develop their body

in a bsalthy way., The physical exercise classes were conducted to the school
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children by $he village youth members under the leaderslip of one of the youth
members, The training was given to this person by the investigator and the

school toacher.

The amokeless chula was oonstructed by the village people under the leader-
ship of ome of the local lesders, This leader was locatedpy the imvestigator by
hie generous mind and helpinz nature., He was very much intercated in the improve-

ment of the achool, '

The training and orientation was given to the local leader by the investi-
cator and also by ome of the erngineers in Coimbatore, and constructed a smokeless
chula. He involved all the people to partioipate in this ocomstructional activity

(PLgure 5)-

4. Iayine of the Play Ground:

The play ground was put up by the village people under the leadership of
one of parents. He made the youth amd other paremts to participate in this programme

5. Putting up

This work was done under the leadership of one of the parents of the
school, He was oriented by the investigator regarding the importanoce of school
property and matorials amd now t provide security. e %ook part in this programme
and dnvolved othexr people to participate in putting up barbed wire fencing and the °
gate. The nmomey for the materials was collected franm the parents by this leader

and the schiool “eacher (Figure 4).
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This work was dons by the ohildren under the leadership of the school
!
headmastar and onse of the parenta. The achool teacher and the parent were oriented

by the investigator. Tae village peopls comtriibuted to these programme by givirg
sceds and plante (Figure 5)

Knowledge test on nutrition and health waa conducted by the school teachers
to find ocut the preseut knowledge of the children regarding these items, Ths
interview questionnaire (fppendix IV) was used for this programe, This progremme
ATAME" was conducted by the school hoaduaster wd he tod: the loadership. The question-

naire varied agoording to the clase amd ege.

The clasees were taken by the school teacher for children to impart
knowledge on nutrition and health. The themes of the clasaes were, importance of
mtrition for healthy living, importence of hygisnic habits, cleanliness of the
surroundings, osusses for the imcddence of infectious diseases and msasures to
prevent them. Iscture classes were made interesting by charta, posters apd flash

oarda,

worh
After this educatiom, the mutrition and health knowledge tenAconducted

by the school teacher by using the same questionnaire,

8. Yaocinatioms
Vageination was given 10 school children with the help of the health

inspectcr from Perianaickenpalayan Panchayat Union Primary Health Cemtre, Thia
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programme was carried out under the leadership of the achool teacher. The teacher
contacted the health visitor and orgarmised the programme, The inooculation drive
wag carried out in the school and in the village. Pamphlets on infectious diseases

wero distriduted to the school, in orer %0 edupate the nesed for vaccinaticn.

9. Slinical rxauinations
Clinical examination was carried out t¢ all the school children to check
their gereral health atatus. ©The school teacher tock the leadexship and approashed

the school healsh vialtor and arranged this progremmes,

The Dite injection was given to all the school children by the achool
health visitor and she gave the aspirin tablets to ths children through the

teachor, The teacher distributed the tablets to all the ohildren,

o Contribution 1

Under the leadership of aze of the local lcaders who is a philomthropist
by himselt, the materials for the school were collscted, The village people
cantributed to these programme by giving oash, namuml work, vessels like drums
an? tumblers, time pilece, bocks, sglates, pens, percils amd aids (Figure 6).
Before tiis programme the investigator explained to the local leadera about the
importamce of achool awl coumunity relationship szl importance of the people's

participation in school's developmextal prograrmes,

The loocal leader himeelf participated in this programme and contacted
all the village people and oxicmted them in tmufnuum-.
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Onee in a week the achool lunch programme was morvined/\m of the
Panchayat Board Members, He took the leadership and he was helped by all the
parente in the village. The leader explained about the importance of achool

lunch programme to other parents (Figure 7).

This programe was carried out by the village youth and men, The
investigator oriented and trained the people regarding the oleanlineas of the
drainege and surroundings. Oue of the local leaders took initiative in this

progrsmme and made all the youth members and people to partiacipais’in this

progreme .

The leader colleocted the posters on health aspect from the Fteld Publicity
Office amd Mass Eduoation office, with the help of the investigator, and put them
up at Vantage pointe, ZIbe like the school building walls commnity water tank,
temple walle and other places in the villags, with the help of the local people,
As a follow up of that activity, cleanliness of drainage and surroundings were

done by the people with great pleasure amd enthusiasm (Mgure 8),

The Health and Saxditation Drive was carried out for the whole village by
the villege youth members., The tralning regaxrding this programme was given to
the village youth by the inveatigator., A ocriteria sheet was evolved for studying
the Health and Sanitary Conmditiom of the village and the action programe in the
form of Health and Saxmitation drive was launched by the youth membexs based on the
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needs as revealed by the survey. All the youth members of the village $ook
great interest in caxrying out, the drive as »ll r/ of them know tha:t iCleanli~
ness 18 next to godlimses®, The Health visitor associated herself with the
drive anl oriented the local leader ix conducting the drive sucocessfully. The
drive was carried out by the youth membersfntm leadership of one of the village

Youth membere.

3. Yegeluations

Ths vacoination was given to the whole village people mlvadim the
infante with the help of the medioal personnel from the Primary Health Oentre,
Perianalckenpalayam., The school teacher tock the initiative amd organised ths
progrummmé. Pamphlets and booklets were distributed to the people under the

leadersidp of the school teacher (Figure 9).

The milk was supplied daily free of ocost to the nsedy village children
below the age of two years. This programme was carried out by the local people
under the lsadexship of the village pamchayat president, In this village most
of the people were belonging to the low incame group, The milk for thim
progremme was supplied by the goverment (Pigure 10). It unb},uuo interesting
%0 note that free supply of milk ie given only in thig village in the Coimbatore
District.

5. Exnibitions
An exhibition was arranged by the local people on the theme of 'Iutrition
and Healsh' in the sohool, with the help of %o investigator, Exhibition is one

of the effective meann of mass communication,
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The Investigator oriemted the youth leader, :.'egarding the planning and
munang?ﬁm Sxhdbition, The leader with the help of othere put up & nioce
exhibition. He divided the people into four groups ani the group members took
turns and explained the exhibits to the publie.

6. Orgaplelng film ahowss

With the help of ti» investigatols orientation, the village leader
contactod the Public Relation QOffioer, Coimbatore for screening educational £ilms
in the village., The arrangement for these programmes were done by one of the
local leaders, The films screancd related to better nutrition, health and
hygiene, child care ami family plaming, In addition to these filme, a fow

recreational filma were also shown,

In oxder to give them rearvation, fok songs, kummi, drama, dances anmd
othar programmes were arranged by Sri Avinashilingam Home Science College
Nationgl Service Oorps studeuts. The school children also participated under the
leadership of the gchool teacher and village youth members, The theme of the

programme was health, nutrition, eaving and school enrolment.
Unden ok of the youth membera  the youth club members participated in Folk

songs. The theme of the song was the improwvement of the village,

The noon meal is given daily to the poar non school going children below
five years old in one of the houses under the leadership of one of the village

leadera,
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The gompetitiens were comducted by the village people under the leader-
ship of the viljage panchayat member. The leaders pointed out ths different
campetitions to the people, with the help of the investigator. The campetitions
varied according to the age ard sex, They ar;. coaking campetitions for wamen,
runnding race for villege youth muaber-J passing the ball for gdult and old people
and tug of war ywas for the men., The loader arrenged all the fagilities for
these progremmes and prises were dietributed to the winners.

10, Hee 3

The meetings were Evgulu'ly held anl many people attended the meetings,
when the leaders appraised the people of the pressnt situation, 20 Point programe
and encoutreged them to work hard ard produce moxe,




IV. RESULTS AND DISOUS3SION

Ankroduet) ops

The pressnt investigation is "™atilising the local leaders for the
improvement of the village™ After locating the 14 persons possessing leadership
potentialities through 1xmr=viu and observation, the investigator oriented

them and trained them to carxry ous different village improvement programes,

The first section deals with the socio_scomomic survey of the villege
1ike mmber of families, educaticnal level of the mambers, oscupational stetus
of the members, This is mlfem by the different ection progremmes
launched, utilising the local leaders with aa evalustive study of each programme.

Begultes
Socjo-egonopdc Surveys
The following table gives the type of families in the village.
i TABLE 2
i+l pYpE OF PAMILY
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8, No, Type of family Buclear of family Peroent age

1 Buolear 126 64

2, Joint T2 26
Total 198 100
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Among the sotal 138 families taken in for the study, 64 per cent were
nuclear familiea and 36 per oent were Jjoint femlilies, This revealed the fact

that joint family system is slowly disintegrating due to sosial changes.

There were in all 1031 menbers 4n the 138 femilies living in the village,
fppanaickenpalaysm, The agewise and sexwise population is given 4in the following

table,
TABLE 3
AGE AND SEX (F THE MEMBERS

8. No, Age range in years Male Fenale Total
te 0-1 16 14 %0

2. , -5 42 3 73

3. 6-12 98 75 173

4 13-18 119 122 - 241

Se 18 and above a2 42 514

Total 547 484 1051

The above tabls reveals the fact that males were more in mumber., In all

groups exoept the age group, 13-18, the mals population were found to be higher.




TABLE 4
EDUCATIOHAL IEVEL
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S. No. Educational level Rumber of
Male Peuale .

‘...““-Q-Q-““‘”ﬁ“ﬂ-‘“-‘-“*Q-‘“““Q“

e ' Illiterstes 196 205

2. Elementary achool 128 169
5 High school 23 109
4. College lovel 4 1
5. Postgraduate ' 1 -

Total 547 434

W G D G AP NS WM U U NNED TG R WG R TR G A AR W N TS AW A W Ee e O

The tabls shows that there wers 228 males and 109 females who hed
studied upto High school level. Thexre was more of {l1l4iteracy among females
(205) than males (186). There was muly one postgraduate male and four college
level men and only one womsn who had studied upto college level,

TABIE
OCCUPATIONAL SPATUS

S GO B) P S D v ED G O W N G WP W S W A W D WGP T A S W A W W @ W
"

S.lo.' Oooupation Yumber of families Pexrcentage

- GF GF G0 W WS U W) G AP AN G @ D N s GB T YR G dE T WD G T A A W D W W W S W W W

1. Unaikilled 118 59.6
2, Skilled 80 40.4
Total 138 100,0

- G un W G G G P D W G W GR TR G W G OB EE U D L WS W W AR W W W W W W W W W
"
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I$ could be seen fram the above table that 59.6 per cent of the people
were unskilled workers aml w:gox- oent of them were skilled workers,

TABIE 6
MONTHLY INCQME (B THE FPAMILIES

G WD G A W A R W WD AP W G P EE G W AP D S W NN AR AP WGP A O G G WS G W S W W

8,.No, Ingane in Bs, Ko, of families Percentage
1. Below 3500 170 85.8
2, 50 1=1000 25 12,5
I -
3 Above 1009 3 ' S 148
Total 198 99.8

I Ak D A AR W NS W A W W W W R TR N YRR G AU TR R U TR NP YD YR oW e W

The above table ahows that majority of the people (85.8 per cent) were
belonging to the low incame group of below Rs,500 per month; 1.5 per cent of
them wers belonging to tbe high income group of above Rs, 1000 per month and
12,5 per cent of them were belonging $0 the middle inoame group of Rs.501-1000
per month,

Detalls ebout Papchayat:

Appansickenpalayam village ia & hamlet of Thudiyalur Panchayat. The
Presidens of that Panchayat was staying in the meighbouring village, Thudiyalur.
Three panchayat members were staying in the village, Appanaickenpalayam.

There was no Mahalir Manrem in that villags. The homemakers vduntered
themsclves t0 become members of Mahalir Manrmn if orgamised in their village and
they also assured that they will participate regularly in the meetings of the
Mahalir Maxnrem,
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TABLE 7

IMPROVEMENTS REQUIRED BY THE PABCHAYAT

W B G0 G0 WS W WD R ED D AR WA G WD D A NS GD U W U A G TR e dh G G AP B R W

8. No. Items Ko, of familles
I I T T T iUy U
te Sani tation facility 195
2. Water supply 98
3 Sehool. facility, 185
& Tax veduotion 4
3 Free distribution of foodstuffs

%0 the ghildren 82

Total 198

A0 G SN W A AP AP P AN A AR A AN R WD W D AR TR AN TR E WD YR WD U A W GD T W W WA e W e W

Among 198 femildes in the villags, 165 families wanted 30 improve ¥he
achool gondition, 135 families wanted to improve the village samitation, 98
families wanted t0 improve the water facilitisse and 82 families 1iked to distri.
bute the food atuffa freely to the children,

Moat (98 per cent) of the village people were eware of the public
facilitien in the village like ochool! midday meal, water supply, eleotrioity and
road fanilities. OF these 15 per cont were of the opinion that these facilities
wore not odequate and they peed. improvemsnt.

Fraom the informal and formal discussions, ard the intexviews, the
investigator selected 30 members possessing the leadership qualities. Prom among
the 30 persons 80 selected, 14 persons having the leaderl}xxp i;oteutiautie- were
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identified by interviewing them with the help of a tool evolved for the

purpose,

The positive responses given by the mombers to the various questions
eliciting leadership potentialities before amd after the progrumme were tabulated,
The difference indicated tie inorease in positive responses which in turn pointed
out the improvement in the leadership traits of the members as a remult of the
various activities,

TARIE 8

OQMPARISON OF LZADERSHIP QUALITIIS OF THE LOCATED LEADERS BIFORE THE
AFTER THE PROJECT

Perosntage of members giving
Se o, Ieadership qualities positive responges

Sh AW WE Ay A U ED O W WD W G W W W s W P W

Before the project  After the project

G W U G W T S A W W R T YR AR R W U WD T AP AP W A AP G YR N WS UR U WD WS G N P e aah e O W

1. Would you be able %0 gather
people for a public function 82 98

2, Are you willing to take up
responaitdlity for a

comon cause? 95 100
3 Are you willing to became
a leader? 58 94

'R Are you prepsred to accept the
short oomings in activity and

rectify she error? 30 64
e Would you value the customs

of the society? ] K §]
6. Do you have the ability to

motivate people to work? 65 90
7. Are you interested to find out

4he problems of ths peopls 32 84

% ab @ 5 W W 4 D T G G S W G W O O W @ O W B W W D W A IR WS T T e W W A WS G W S

Contdesese
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Percentege of members giving
3, N0, Ieadership qualities poaitive responses

@ 4 Bm G W AN T P W W T D G W W T WS W B W W

Before the project After the projest

@ W G I ED TSR NS WA A MDA WY YD s AR AR G WU TV WS U D UGB G DU U S AP AR AR NS A e

8. Are you abls t0 adjust to

different situatione? 64 89
#. Vould you like to share the

problems of othera? 55 76
10, Would you like $o esteblish

contact with other local leaders? 25 65
11, Are you adls $0 express your

ideas to others? I 76
12. Would you be ataifast till the

campletion of an activity? 42 60
13. Are you confident in doing a task? 22 T2
14, Would you like to aset a good

exanple to othere? 6 88
15, Would you like to move with

others closely arnd make frienis? 52 98
16. Are you able to manage within )

limited resources? 35 70
17. Would you value $he suggestions .

of others? C 42 88
18. Yould you like t0 prew-plan any

aotivity? 22 69
19. Would you like to take part in

local festivala? )] 70
20, Are you willing to spare time

for others? 42 64
2. Do othexr people show interest

towards you? 82 100
22, ixe you preparsd to disouss with

others open=heartedly? 50 a2
23, Are you willing to participate

in other activities? 14 65

} 24. Are you punctual in your habitas? 20 83

25. Do you like to adopt saientific
methodos of doing work? 15 62

l W YR G G WD A WS S A TGS e N @ WS WSS e wm s e
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Thie table points out the positive changes in the leallorship qualities
amang the located loocal leaders. The investigator thue provided opportunities

for developing leadership in addition $o0 utilising these 14 leaders for dsvelop~-
ment programues in the villege by orgamising amd implementing the following
d1fforont action programmes. [Figwm 11]

The Mahalir Mauran was organiesed by the investigator and the local
leaders., There were fourtyone membere in the manrwm. The convenor and seoretary
for that menrem were elacted by the members, The manrem members paxrticipated

b cank

various agtivities, Lvery fortuight the meeting was conducted and 85 . members

attended the meetings regularly.

A}l the memders participated in this programme, The leader explained
each prooess and gave lecture on importawsce of mutritiom for good health.

Discussions were held, The doubts of the members were oleared by the leader,

The recipies were demonstrated by the leader, All of them perticipated
very enthusiastically. The recipies came ocut very well, In the next meeting
they discussed about the previous cless wark aml 22 members use the new recipe

in their homea,

The puppet ahow was shown to the people, The members understaod the
theme very well anl alao participated in the follow up discussion, The lseder
cxplained the themes very well and she made others also to participate in discus-

sions,
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5. Healsh Edugetions

The Health education class was conduoted by ome of the mahalir manrem
nembers. &he ueed charts and poeters for imparting Health edugation. 35 members
participated. There was discussion at the end of the class, and wany members
cleared their doubts,

4. ¥ire beg Meldngs

The members were very much interested in this progreamme, 38 members
participated. The bag m: Sking was explained by the leader in a clear way by
demonstrations, On a follow up enquiry of the aotivity, &t wes cbeerved that
26 baskets had beep made by the mahalir manrem members, All the mahalir nanram
members had taken up this activity % be carried out during their free time,

Thic mmber shows the leader'a effectiveness and creative power,
5. Chlld Ceye: -
A clase on Child care was conducted by the mahalir manram convenor, 18

meambexrs partieipated, The doubts of the members were gleared by the lcader,

The member explained the jamatha refrigerstor in a clear way and
preparation of jam, pickles with the available itsms. 25 wembers participated in
this prograame. As @ follow up of this programw it was found that in alanm
all the housos, storage and food preservation of food items were done by following
the methods disousaed in the classes.



T. Jabour Saving Devigess

Labour saving devioces claes was attended by 40 members of the maxram.
The manram convinced the participanta that using of hay box was a labour saving
and good gooking method.

Ths achool teacher explained about the various methols of savings,
budget neking ard acoount keeping. 12 members partiaipated and cleared their
doubtas by putting questions, 15 wamen had opened saving accounta in the post
ofxXice amd all the women in the village had developed the habdt of budget meking

aul keeping ageounts,

9. Eitohon Gexdon:

This programme was started by the Mahalir Manram under the dynamic
lsadership of the couvenor of the manras. They learnt how to channalise the
draingge waser far comstructive purposes by ratiaing kitchem gardeus in their
houses. The Mahalir Henram members discusaed the raising of kisohen garden with
their neighbours and friends and persused them t0 raiase kitchen garden, They
distributed sceds and plants to their friends and neighbours for raiaing kitchen
gardens. In all there were 92 kitchen gaxdens 4n the housea of the village.

The villaegors teke in the fresh wegetables from their kitchen gardens in their

dally cooking and the excess vegetables are sold at the markes, The fruits were
sold &t the market. The waste water was used t0 the kitchen garden., Thus, they
were able $0 divert the drainage water for productive purposes through which the

sauitary omdition of the village also improved,



10. Chegic of Feod Adulteretion:

The Mehalir Manram members partiocipated very actively in these discussion
classes axd evinced keen interest $0 imow the adultered and unadultered foods
and aleo how to locate the adultered oontaminous food in order to avoid purchasing
the adultrated foods. They in turn explaimned thees to their neighbours and
friends in the villege, Thus, they have developed & good purchasing habit of
buying good unadultered materials from the shopa.

11. Bield Fripes
FMeld trip to orthopaedic and rehabdlitation centre, Primary Health

centre and Maruthamalal was enjoyed by all the pecple., They participated in all
aoctivities, They themselves formed into committees and fulfilled their needs,

I% was both educational as well as recreational %o all of them,

In thie prcgrmc:nzé youthe participated, The stremgth of the sohool
2 ¢
was increased by 30, » The youth members participated in this progremme

enthusiastiocally,

2. Physios) Exsroise:
This was taught to the children, twice in a week by the youth members in
the evening times, They took turns andl taught them. The children were very

mch interested in this work, because of the change in their routine work,
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Snokelsss Chula was constzueted by the village people under the leader-
ship of ocne of the local villegers. The lesder was very much interested in this
work, 1488 parecis participated and they helped in the comstrustion by giving
cash amd kind, The clula 1s now being used for cooiing in 5 houssholds. also .

4. laviog of the Play Groupd:

The parents and the youth members participated in this programme. The
ground adjacent to the school was levelled maiding suitable $0 be need as play
ground. More than 50 memders participated in this aotivity,

The ctmpound fencing and the gate were put up by the parents unier the
leadership of one of the parenta, 10 members partioipated, The achool was

provided with a pucca fenoing.

6. s A

The school children and the paremts participated in this programe, The

parents danated the seeds to the school garden, The wegetables were ussd for

the school midday meals progromme,

The Butrition and Health edusetion knowledge test was giwven 0 the
children before aml after the nutrition and health education programme. The
knowledge teat regarding the hoalth was conducted, For this, the investigator
and the teacher divided the ohildren class-wise,
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The following table shows the improvement in their knowledge relating
%0 Health and mutrition,
TABLE 9

ASSESQERT F KNOFLEDGE OF THE SCHOOL CHILDHEN IN NUTRITION
AND HEALRH

"
0 W AW S D W R G R AW D IR W T WA G A AR G T W A S AR

Pexcentage of children giving
8, Fo, Questions o correct angwer

LI w O W AP A T A T A G W G W Y AD W W e

Before eduocation After eduoation

G W G @ A Gy TR W G W S GBS WD T YR GG W AR IR TR AP S WS G G D W D W AR W T W W W W e

I. Zop Ciasses I gpd I1
1« Do you have the hadit of

thumd sucking? 89 100
2. Do you have the hadit of
nail biting? 64 82
3« Do you wash your hamis
before eating? 82 100
4, Do you wash your plates befoxe
eating? 56 100
5« Do you take bath delly? 45 98
6. Do you chayge your dresses daily? 35 84
To Do you clean your %eeth daily? 66 100
8, What is the fruit for )
eyssight? (Pappaya 12 64
9., ¥hy do you take bath dally? - 46 80
10, Are you having the habit of o
eating the eatables, kspt in the
open? 2% 65
II. For Clasa IIX ‘
1. What is the advantage of drinking
water after bogling? 32 84
2, Is a milk a whole-aane food?
If so, why? 11 ‘o 44
3. What are the advantages of _.
eating greens? 12 62

W WR W B T A ED S AR D R A AP AN W AP A D W AN TR E R AR TS GRS WP AR T W T GE VD W W W W

Cantdeee.
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Percentage of children giving
3, No. Questicns correct answer

@ @ A AP W W W R W A AR N W e

Before education After education

“Q‘*‘ﬁ‘.ﬁ-‘ﬁﬁﬁ-ﬂ‘-“‘“Q“‘”“‘“~----~‘~

4. What are the nutritious food

for improving vieion? 15 78
S What are the benefits of doing
gexdentng work? 50 85

6. What 18 the :itamin required for

the development of the bomes? 5 28
7. ¥hat are the vitamins lmown to you? 32 a4
8. Why should the eating places be

kept oclean? -] 80
III. EFor clesses IV e} V
1. Is 1t advantageous to have the cow-

shed neaxr the dwelling or away

from dwelling? 42 8%
2. What are the hamful effecis of not

keeping the drainsge alean? 1t 82
3« What are the advantages of

vaccination? n 80
4, ¥hich {8 the bacteria spreading

malaria? 4 90
5. Why should ths akin be kept clean? n 95
6, Whigh is the vitamin available in

sunlight? » 92
T. ¥y should be fruits purchased from

cutaide be cleaned before eating? 42 95
8. What is the vitamin available in

Tomato? Why should we taie 1% in

plenty? 10 98
9, How t0 eradicate the mosquitos from

the surroundings? 17 80

Y A A A G S A S A G G A Ah G G AR WP WP W W A R W W G A WD W SR W TP P D AR AR U s W W W A W

It 48 olsar fram the above table that children gained more knowledge
about Health apd Mutrition. putrition amd health education provided to them by

the teacher who was oriented by the investigator,



8. Yacoinations

The school teachsr made all the arrengemexts for this programme,
Vacoilnation was given %0 132 children in the gchool,

Assessment of pereonsl hygienc was done for ths children by the school
health visitor from the Perianaickempalaysm panchayet union, Ths questionmaire
which was used for the clinical assessment was aiministered for evaluation also,
After the cliniocal exmmination the health oducation was given to the children,
then the ovaluation was ocanducted. |

The iufeation Dite was given to 106 achocl children by the achool health
viaitar. &he aleo gave asprine and cotton to the ohtldren through the school

teasher, The teacher partieipated in this activity very exthusiastically.

TABIE 10
CLINICAL EXAMINATION OF THE SCHOOL CHIIDREN

- W D Ar W A A R VD D P AN BN AP G RIS AR GD ED A NE SR D WS D S CP W W W WP S AN A G G W

8. No. Health condition ?;’;::m :f children having
f«  Fage
. @ Hormal g9 -
b, Hoonfaoe 1
2 e
& Bommal 91
b, Conjunstional seroeis -
0. Bitot's spote 9
4, Cornsal »erosis
e, Night blindness -

G AP AR b EE W W ar S W WD Gh A W O e D AP P W P D G G I WU A W UMD TR R G AU W W war D

Comtdeaaee
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3. Bo.
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35

y 4

Health condition Percsntage of children having
the discases

3 Balr

a. Nomsal 99

b, Diagoloured 1

o. Properly cambed g1 '

4. Bot well combed 9 |
4 Sin .

a. Normal _ T mB

b. Dry akin 24
5 Jipe

a, Fommal &9

b. Angular stomatites _ 31
6. Zoneus

a. Bormal . 100

b. Bed C | -
'T.  Iesth | |

Dental carries 21
8. Muaoolo akelatal oysten

@. Normal s

b. Knock knees ’ 4

¢. Bow legs 2
9 Othere

Anassmia 16

Vitamin B deficienay 10

P G P WGP YD G ab G G B ED G AP WP W A @b S0 P W W WP W WP G G W G W S e g Er W S W W

The above table shows the health condition of the students, Angular

stamatives was the main problem in the children, 31 per comt of them were

affected by this problem. 21 per cemt of the children werc affected by dental

carries,

Mpemia, Vitamin B deficiency were also present emong the children,



Xy oiw oliid was affecied by mocn fece, These above data explained about the
nalmtrition in the village. The treatments were made by the aschool health
viaitor ani the injections, tabletas were given to them, Now they are under the
treatument of hex,

10. Zublic Contxibuiions

Public nam enthused 0 donate in the form of cash and materials to the
school by one of tho leaders, The water drums, plate and tumblers were given by
15 philonthropists of the village #¢ the achool, 15 members participated in

thia activity.

The village people under the dynamic leadership of an elderly man decided
that the left over chunnam in their houses after white washing the walls of their
houses, ahould be given to the achool amd the youths decided to give their labour
for white washing free of coat, It is quite encoureging t0 note that the white

washirg of achool walls was done by the villagers free of cost just before Pongal.

This programe was supexvised by the village poople once in a month,

This wes domo by the school parents, By this, the relationship between the

comunity and the aschool was strengthensd,

In thie programme the village youths axd people participated, 50 msmbers
of the village participated in this programme., The programme inoluded Hoalth
Eduecation, cleaning the street, proper drainage good food habite and prevention



of discass, 48 & follow up of this activity, the youth members took turns to
look after the cleanliness of the village every day. Thie programme was carried
out under the leadership of a village local leader., Ho was very much interested
in this work,

The youth nembers lsunched a Hsalth and Samitation Drive based on the
findings of the suxvey conmducted earlier. Through individual contact, group
disoussions anl meetings emphasis was stressed on health aspects and keeping the
house and ite suwrroundings remat and clean along with personal hygiene, Charts,
posters wid films were also shown, The youth members divided themselves into
groups of two and eppraised the villagers for keeping nsat and glean through home
visita., It was an intensive drive lasting for a month. The same coriteria sheet
t0 evaluato Health and Sanitary Condition was used after the drive. The following
table reveals the health and sardtary condition before and after the drive based

an the oriteria sheet obssrvation,

14 youth membors participated in this programe, The survey was dons
by them before and after the project,




TABIE 11
CRITERIA SHEET TO STUDY THE HSALTH AND SANITARY CONDITION

WD W ah W W G W W UG e S W AR A S W W S ER WO W D @ D TS G WS e G W e

Before the drive = Affer the Drive
S Bo. Itens in percentage in pervertage

W ED A ER WS N G N M I U AR A RSN AR P AN W AP ER TP DAl AN U YD W W

1o Keeping the surrouniings

clean 42 91
2, Cleaning the wmtreet 62 88
J« Utillsing the dralnage

water fox kitohen garden 38 92
4, Vnhite washing the wall

of the houses T0 98
5. Keeping oattls shead neat 43 85
6. Taking bath daily , 30 65

G5 G0 WD WP W WP A G D T B B W W G D W G A W WP W T G W AP O G WP GN TR W WP Y e W W W

It could be sean from the above table that the Health and santitation
drive had positive impact cu the people, [F'ywie -12]

3. Yagclastiops
The headmaster made all the arrangements for this progrumme, He

convinoed the people and made tham voluntarily to come forwaxd for vasgination.
The vaccination was given t0 (320 men, 196 women and 132 children’,

The milk wes supplied daily %o the children (below 2 years) who belonged
%0 the low inocome group. This work was dome by the village panchayat, 40
ohildren benefited from this progresms,
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5. Exiibitiops o

The exhibition was more effeotive and 1t wao understood by all the
people. Eight youth members participated in arranging and explaining the
exhibits to the public., The exhibition put up in the school was of two days
duration. All the village people, men, women axd children visited the exhibition

and they learnt many things about nutrition, health and savinge.

6. Lilm sliows:

MHout of the villagere saw the films screcned and they partiocipated
actively in the disoussion meetings arranged immediately after the screening is
over, Some of then clarified their doubts by raeising questions, All the people
wanted such f1lm shows ascreeped regularly in the village.

T. Sultural prograpged:
The different items in the cultural programme were, kummi, dance, villu

patta, drana and songs which were arrarged by the youth members, giving emphasis
on the value of education, health aspects, cleanlimese, matrition, savings etc.

{This programme was enjoyed by all the people- ).

8, f Food to ¥ 3

The non-aehool going poor children below five ysars were given noon
neals dally 4in one of the houses in the village sponsored by the village peophe
under the leadership of one of the village people, 50 childrex are fed in
this progzramme.
9« Sumpeotivionss .

18 women partieipated in cooking campetitions amd they were cm:;atod |
under the oriteria like texture, colour, doneness, tasve, flevour and neatness



of serving and prises were awarded to three of them. The ecnvenor sald that

these programmes will henceforth be conducted regularly in the village,

There were many campetitiors in the zunning race and pasaing the ball

for adults axd tug-of-war for man and pu:? weres swarded to the winners, The

4o
village people wanted such competitiona held regularly.

TABLE 12
PARTIOIPATION OF THE LEADER3 IN VARIOUS ACTIVITIES BEFORE AND APTER
THE PROJECT
Percextage of leaders participated
S.No. Aotivities Before launching Aftexr the comple~
the projeoct tion of the project
1« Participation in meetings 22 70
2. Initiating the activities 32 85
3. Participation in improvement
activities of the village 45 78
4. Participation in improvememal
activities of the school 8 66

W @ Gp 40 AF G 4P W b G G» G W aF W G WP W G Wb AR G A Gh A T O I8 G T b A0 G5 WP O @ G O AP W ab

The above table shuws the extent of participation of the 14 pereons
having lsadership potentialities before the action programme was started and
aftor the completion of the different action programmes carried ocut utilising
them as leaders., It 18 quite interesting to note that there is greater extent aof
partiocipation from them as the action programmes developed, This is an indication
of the fact that in addition to utilising their services as leaders for develop-
mental aotivities, same of the qualities required for leadersehip were also

inculcated in them through these aoction programmes. ):C\‘aunz- 3]
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Y., THE SRAMARY OF FINDIRGS
This chapter presents a mumary of the findings of the stuly, 'utilieing
the looal leadersiip for the improvement of the village Appanadckenpalay=m',
The project s an action ariented oms, The action progremmes were initiated by

the leaders am hence there was full people's participatiocn. The programmes
were planped and executed based an the nseds of the people.

The findings are claszified upder ths following headingss

s, Sovio~ecamomic survey

be Dotails about Panchayst

0. iocating local leaders and arienting them to the programws

d. Different asction programmes lsunched utilising the local
losdership among Women

s. Different action programmes launched utilising the youth

and men,

- Appanal ciétpalaysn, situated 20 kilameters from Coimbatore has 198
fanilies with & population of 1031, Of them 391 are i1lliterates and 357 had
high school education. 118 are unskilled workers and 80 were skilled workers.
Hajority of the families (85.8%) belonged 0 the monthly incame group of
Rs.500 and below,
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Appanalckenpalayan Villege is a hamlet of Tudiyalur Village Panchayst

aml three Panchayat members were staying in the Village,

Through tnfomal amd farmal discussions and ixterviewa, 14 persons

(etght men and 8ix women) having leaderahip qualities were fdentified and were

given orientation about the programmes by the investigator,

1.

iv,

Yo

A Mshalir Manraz with forty one members was orgamieed by a lady
menber of the village who becams the coxwvenor, The Mahalir Manraem
organiged different programmes and met regularly every fortnight and
85 per cent of the members noxmally attended,

The convenor of Mahalir Manresm conducted matrition education clapses

with demcnstrations and 22 women use the learnt reaipies in their homes,

35 membors of Mahalir Marram attended the health eduwoation classes
and participated in the discussions

The women were taaght wire baj making and 38 women in the viliage make
wire bags during the free time and sell them in the market.

The convenor gonducted child care clasees and 18 women were bepefited

¥ahalir Xaoram organiscd storage and food preservation classcs amd

25 wamen of the villaege learnt how the food eculd be preserved,
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A

vil. A serigys of demenstration on labour saving devices was arranged amd

nany 0f the heusapolds had switched to using hay box.

vili. Sevirgs, budget maidng aml account keeping were being practised
by the women

1x, 92 houses had put up kitchen gardens ani diwréed the drainage water
for comstructive purposes which provided not only fresh vegotabloes

but also nutritious onss

X. The people had beoone osmutious in purchasing things from the shop
as they have learnt to find cut which are adultered foods

xi. Pield trips orgawdeed by the local leaders were both edusational

as well as yegreatiomal iouc.

1. The youth members convinged the village people about esducation and
enrolled all the achool going age children of the village into
the achool

i1, The youth members provided physical exercise training %o the
achool children

41i. A amokeless chula was construoted hy select band of village people

amd the villegers hal also decided to bave the ohula in their hamos,

iv. The Parents axd the youth members levelled the school ground making

o - 1t £1t as a playground. Play articles had been danated by the

villags people,
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¥. A barbed wire fenoing and a gate were put up in the school
campound
vi. The parents distributed seeds and the achool children imvolved

themselves in raising & 8chool garden aml the vegetables were used

for school midday meal programme
vii. The school children were given mtrition and health education

viii. All the children were persuajed to take vaccination amd olintioal
oxami nation

ix. The village people had donated drums, platss and tumblers to the
schoal for being used for midday meal programme, White washing of
the walls of the aschool during pongal was done by the villegers,

% The midday meals programme in the aschool was carried out in

collaboration with the village people.

4. A bealth campaizn was organised hy the youth membere and villagers,
which included health educatiom, cleaning the drainage, proper drai-

nage, good food habdts and prevention of 4iascase

1. A health and sanitation drive lasting for a month was leunched by

the youth members end good habits on personal oloanunea*:ﬂ
sard tation were ingulcated,

i44. ALl ths village people were perwuaded to take vaoccination,
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ive Milk 18 being dally supplied free of coat to the children below
2 yoar®s who bslonged t0 the low incame group. This 18 a unique
programe in Uoimbatore distriot,

v. Mln shows were rvgularly arranged amd the village people actively
participated in the follow up disecusaions

vi. Cuitural progremmes which included kummi, drama, villupattu, dance
and sangs were arranged by the youth members giving emphasis on the
value of education, health aspeots, cleanliness, nutrition, savings,

ato,

vii. 50 poor children below five years were given noon meals daily in oxe

of the houses in the village

viii. Competitions for women, men and ohildren were organised by the local
people and nany participated and the winners were given prises.

There are many pereons(oalled opinion lealers, whose advice 18 sought
and whose statemerta esbout matters are lietened $0) possesairg leadersiip
qualitiocs in the rurel areas and by organising festivals, melas, sports day stc.
opportunities may be given to these persons to exhibit their latent talents in
their roles in the succeassful conduct of the programes. These persons may be
located by_tht Organieations and Goverment and they may bde given 1eaﬂerahi.p
training by calling them together through camps axd the goverament can utilise
then for implementing the programmea for the welfare of the Society. Thus, the

i o
leaders can aot as a link between Govermsent and village peopfa. ‘



Senglusions

Democracy and demooratic institutions with looal leadexship should come
up and people's involvement beoams a reality. There is today within India

altogether an understaniing of the soctal fact that village people have, through °

their 4different groupings of the people, leaders of their own., Many of thease
peocple may not be called lesaders by othere or by themselves, but they are
stlentiy trusted, They are the persons, living in the villages by the hundreds
of thousanls, who can lead millions of villagers to nore effective anl more
purposeful activities, better than can any other equal number of persons in the
astion. I and whox these leaders are identified, utilised and decveloped 1t
will need %0 be kept in mind that they are leaders of local groups of people who

could iuspire axd lead people in the developmental activities.

As the village laaders are A1scovered, trained and assisted in helping
the people, who lock to them for kad;rdnp» succeed in mobdlisting the villagers
forafisctive and sustained village d;nlcpent, then the community programme
canbecaidtohouppmmwimtormgo;ls.
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APPENDIX - I

A QUZ3TIONNAIRE Tu BE ADMINISTEReD TO THE LOCAL PEOPLE TO
GET THE 30CI0 ECONOMiC 3TATUS OF THE VILLAGB

Name of the Investigators Date:

Namwe of the Interviewse Relisdon:
Name of the villzage: C;stos
Addresss hothexkongua:

Type of the familys Joint /___7 Nuclear /__/,
1 Femily Background 5\

W A W@ W™ At W W W B W W W S W W W W @ W @ W e a W W W ey m W ™ w =
- -

* Name of tiie Relation ddueation Occup- Income/
J.oe family to the Qg6 5eX ““e-=—==-=--= _4i0n
mewbers head of 1 1114~ Stu-stae-
, terate die-dyi-
e
the family 4 ng

- - - - - - - - - e w -~ - - = - - - - > w» “- o= - - - e - - - -

- EP ey My SR W @ s W WD ar W e W W W W W W W W W P B W @ W@ W S B » w» =

11 Details abou£ tpe.Panqhayat.
1. Neme of the Presiient
w} Is ne staying tuere ? Yes /__/ No (7
be Is there any Panchayatcmembar in your village®?
Yes /7 ‘No [__7

1f yes, glve tihe nanmes.



2. "hat are the luprovemzentis you require to be effected by
Panchayat? = -

111, Facllities in the locality.

¥
- - - - - - - - - - - - - - - .- - - o - - - - - e - - o - - - e

A%azm&_ Adeguacy 3uggestion
3.No.,Facilities es No Yes No Reason to lamprove

- @ W @ W B W W B B G W W W W W W W@ W w W w W W W G W W W W W a8 -

Balwadi
Co-operative
vater

3chool

Road
BranSporP
Medical
Library

© & w O > oW N

Recrestion

T

-
o

Electricity

IV, De bout e N 3

le Is there a Mahallr Menram in your village?

Yes [T No [ 7

2. a. If no, 40 you want to join in the Mahalir Manram?
Yes Z£—7 No [t/ Reason
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¢. If Fahalir Manram 1s not there, would you like to
kahallir Maarsm?

Yes [ 7 No [T

d. If yes, would you like to become a member of 1it?

Yes /7  No £7
e. Can you come regularly?

Yes (] N0 [T

Vi. Details about the future activities,

- - a o - - - - - - - o - - - e - oo - -~ - - - - - - e > - o

3NO. Activities Contribution by you Reason
l‘. HHealtn and ssnitstion

e 3chool earolment

3. Nutritioan snd Childeare

4, Leisure ‘-Yi"me retivities

5.  3ubsidiapy occupstion

- G W W W@ W W W D W W w W W WD B M W w W W S @ B W W W W W m W ®



1.
2
3.

4,

5.

6.

APPENDIX II
INTERVIEY 3CHEDI'LE FOR LOCATiING PER3UNS PO33533INJ
1L.EADERSHIr QUALITIES
Nrme of tne investigator: ' . Dates
Name of the interviewee:

Do you consult anybody regarding your family metter?

Yes [77 No [

If yes, with whom?
Do you consult snybody regerding your professional matter?

Yes /__/ - wo [_7

Do you ask the same peraon for a2ll mastters or specific person
for .;;)ecific matters? N
leason | \
On what basis you select your leader? |

Religion /7 Ceste /___7  political /7
Age / 7 -Rieh [/ / Helping mind /__/ oOthers [/ /

“hat are the qualities posses by your lesder?
1.
2
3.




APPENDIL 111
CHBCK LI3T TO A33333 THZ LEADBRSAIL¢ pPOTERTIALITIES IN THE
VILLAGE ¥EMBER3

1, tould you bc able to gsther people for a publiec function?

yes 77 No [T

N
Are you willing to take up responsibility for a common

2,
csusge?
Yes /7 No [ 7

3. Are you willing to become a leader?

Yes /7 No [__7
4., Are you prepsred to nccept the short comings in sctivity

and rectify the errors?

Yes /] No [ __7

6. tould you value the customs of the soclety?

Yes 7 No [T

6. Do you have the ability to motivate people to work?

Yes D No [:-_7

7. Are you interes.ed to find out the problems of the people?

Yes /7 No [ 7




8. Are you able to adjust to different situations?

9.7

10.

11.

13.

4.

15.

16.

17.

13,

Yes Z_7 No 27

sould you like to share the yroblens of others?

Yes L7 No [7

ould you like to establish contact with other local
leaders? "

tes T Wo [T

Are you able to express your d4deas to others?

Yes /]  No [__7

tould you be steadfsst 9ill the completion of =n sctivity?

s 7 o [T

Are you confident in doing a task?

Yes /~_J No [__7

would you like to set a good exrzple to others?

tes /] %o [__7

Would you like to move with others closoly and umeke

Yes Z::_—J No E_j

Are you able to manege within limited resources?

Yes [ 7 No [ 7

Would you vrlue the suggestions of others?

Yes [:7 Bo D

Would you like to preplan any sctivity?

Yes /7 Bo [ 7

Would you like to take part im locrl fastiv~1s?

Y.eZ 7 N0 [T
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204.Are you willing to spare tine for others %

Yes /7 No [ 7

<le.D0 other people show interest towards you?

Yos /7 No /7

22.Are you prepared to discuss with otners open heartedly?

tes /7 N0 [ 7

Y

23.Are you willing to participste in other activity?

~Yes [/ N0 [

L

“d.Are you punctual in your habits?

Yes /7 No [/

25.D0 you like to sdo,t sclentiflec methods of doing work?

Yes /7 No [ 7



! ! APPENDIX- IV

A3;E 3 5MENT OF THE KNOWLBDGE OF THE 3CHOOL CHILD BN
ON NUTRITION ARD HEALTH

- W W @ W W W B W W e DD W W W w W A W T D W W W D & W W@ = =

b 3eli0e Guesiions ¥ercentage of children giving
é correct snswer

) - W w @ T @ W W W T W W W W W W s W W S B W @ s W @ S

Before After
Zducation mducation

@ W a M W @ W W WP W e W W G @ W W W G W W W W W W W W B W

1 Eor class:s J and A1

ls DO you have the hasbit of

- iEoAER AR R AMIRESE

thumb sucking?

?» Ze Do you have the habit of
f nail biting?

% 3. Do you wash your hands

% before eating?

% 4. Do you weash yoﬁr plates
% before eating?

5. Do you take bath daily?

6., Do you ch-nge your dresses
daily?®

7. Do you clean your teeth daily?

8. What 1s the fruit good for
eyesight?

9. "hy do you teke bath daily?

10. Are you haviang the habit
of eating the eatables, kept in
the open?

- - o W@ W W W W G @ A W @ @ ™ A W W W W W WP A W W W W
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suestions rereentaze of children giving
correact answer
Jefore After
Education Education

A

v
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I1_Tor Class 4113
l. What 1s the advantaje of

2.
J.

4.

5.

Je

7.

drinking water after
boiling?

Is a milk s whole-some food?
shat are "the advantegss of
eating sreens?

What are the nutritions food
for improving vision?

What are the benefits of
doing gardeanin. work?

“het is the vitrmins
required for the development
of the bunes?

“hat are the vitamins known to
you?

Why should the eating

places be kept clean?
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3.NO. Questions Percentaize of children zZiving
correct answer
Bef ore after
Edacation ' tducation

- @ ap T W @ B W W Be W W W = @ - W e W > > w - - e = - w- ¢

111 Eor clagscs JV and V

l. 1s it edvantageous to have the cow
shednear the dwelling or away
from dwelling?

2. What are the haramful effects
of not keeping tne drainage
clean?

3. “hat are the advantsges of
vaccinatlon%

4, "hich is the bacteris
spreading Malaria?

5. Why should te skin be kept
clean?

6., “hich is the vitamin avallable
in sunlight?

7. why should be fruits purchased
from outside be clean d
pefure eating?

8. What is the vitamins avallsable
in Tomato?

Why should we take it in plenty?

9. How to eradicate the mosquitos from
the surroundings?
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