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CHAPTER-1

INTRODUCTION
Ever since independence ‘rural development’ occupies a prominent place in the government plan and policies. Over the years, rural development has emerged as a strategy designed to improve the economic and social life of a specific group of people the - rural poor. Employment holds a pivotal position in an individual’s life. The traditional Indian caste system and the resultant settings revolved around the very concept of ‘karma’. The approach towards work then was holistic, which now has become materialistic. The sovereign Indian government inherited from the colonial masters a stagnant economic system with a huge chunk of poor, illiterate and deprived mass. To break the impasse something dynamic was urgently required. So the constitution of India through its preamble and directive principles of state policy had tried to bring in  economic justice by way of making provisions for various non-justiciable rights to citizens. Article 39 (a), (d), 41 and 43 of the constitution directs the states to formulate its policies towards securing the right to an adequate means to livelihoods, equal pay for equal work for both men and women.

In the rural sector, most of the employment is in agriculture and allied activities. Rural unemployment increased at the annual rate of 0.58 percent between 1993-94 and 1999-2000 while the rate of growth of rural labour force was much higher. Due to non- availability of gainful employment opportunities in rural areas, an increasing number of rural households have faced complete collapse of their incomes. This miserable plight of the rural households has driven an unprecedented number of farmers to commit suicides. Addressing the challenge of unemployment in the rural areas of the country is central to the development of rural sector for ameliorating the poor economic condition of the people.

During the last six decades of planning era a number of policies and programmes were launched to revitalize the rural economy. Many schemes for the welfare of the weaker sections of the society have been started in India. So, India has a long history and experience in implementing wage employment programmes such as Community Development Programme, Small Framers Development Agency, Drought Prone Area Programme, Minimum Needs Programme, Twenty Point Economic Programme,  Desert Development Programme, Training Of Rural Youth For Self Employment, National Rural Employment Programme, Integrated Rural  Development Programme, Antodya Yojana Jawahar Rojgar Yojana, Employment assurance Scheme, Swarnjayanti Gram Swarozar Yojana, Jawahar Gram Samridhi Yojana, Pradhan Mantra Gramalaya Yojana, etc.. implemented by state governments with central assistance. These programmes are self targeting, and the objective is to provide enhanced livelihood security, especially to those dependent on casual manual labour. Beginning with Community Development Programme in 1952, the outreach of these programmes increased significantly culminating in National Rural Employment Guarantee Schemes which has implemented by the enactment of the National Rural Employment Guarantee Act (NREGA), 2005. Beginning from the community development programme, launched way back in 1952 , to NREGA the latest one in this row, a series of programmes have been directed towards this and in the process, the most disadvantaged sections of the society receive high priority.
Rural setup

India is predominantly a rural economy. According to 2001 census 72.22 percent of Indian population is residing in rural areas .Though the percentage of rural population shows a moderate decline over the years, the absolute figure shows a large rural base. The following table clearly brings out this fact.

Table 1.1
Rural Population

	Year
	Number in Crores
	percentage

	1951
	29.86
	82.71

	1961
	36.02
	82.03

	1971
	43.90
	80.09

	1981
	52.38
	76.66

	1991
	62.88
	74.30

	2001
	74.16
	72.22


Sources: Various Census Report, Government of India
Women Contributions to the Economy 
Although most women in India work and contribute to the economy in one form or another, much of their work is not documented or accounted for in official statistics. Women plow fields and harvest crops while working on farms, women weave and make handicrafts while working in household industries, women sell food and gather wood while working in the informal sector. Additionally, women are traditionally responsible for the daily household chores (e.g., cooking, fetching water, and looking after children). Since Indian culture hinders women's access to jobs in stores, factories and the public sector, the informal sector is particularly important for women. There are estimates that over 90 percent of working women are involved in the informal sector. The informal sector includes jobs such as domestic servant, small trader, artisan, or field laborer on a family farm. Most of these jobs are unskilled and low paying and do not provide benefits to the worker.
Women Employment in India 

India's economy has undergone a substantial transformation since the country's independence in 1947. Agriculture now accounts for only one-third of the Gross Domestic Product (GDP), down from 59 percent in 1950, and a wide range of modern industries and support services now exist. In spite of these changes, agriculture continues to dominate employment, employing two-thirds of all workers. India faced economic problems in the late 1980s and early 1990s that were exacerbated by the Persian Gulf Crisis. Starting in 1992, India began to implement trade liberalization measures. The economy has grown-the GDP growth rate ranged between 5 and 7 percent annually over the period and considerable progress has been made in loosening government regulations, particularly restrictions on private businesses. Different sectors of economy have different experiences about the impact of the reforms. In a country like India, productive employment is central to poverty reduction strategy and to bring about economic equality in the society. But the results of unfettered operation of market forces are not always equitable, especially in India, where some groups are likely to be subjected to disadvantage as a result of globalization. Women constitute one such vulnerable group.

There are estimates that over 90 percent of working women are involved in the informal sector and not included in, official statistics. The informal sector includes jobs such as domestic servant, small trader, artisan, or field laborer on a family farm. Most of these jobs are unskilled and low paying and do not provide benefits to the worker. Although such jobs are supposed to be recorded in the census, undercounting is likely because the boundaries between these activities and other forms of household work done by women are often clouded thus, the actual labor force participation rate for women is likely to be higher than that which can be calculated from available data. Women working in the informal sector of India's economy are also susceptible to critical financial risks; particularly vulnerable are the poorest of the poor. If they become ill, lose their job, or be unable to continue working, they and their families may fall into debt and find themselves in the depths of poverty. At risk are millions of poor who depend on the income generated by one or more women in their household. These women do not have regular salaried employment with welfare benefits like workers in the organized sector of the labour market.

Wage employment programmes were in existence since 1977 when the food for work programme was taken up. This was replaced by NREP (National Rural Employment Programme) in 1980 and RLEGP (Rural Landless Employment Guarantee Programme) in 1983. These two programmes were later merged in 1989 as the JRY (Jawahar Rozgar Yojana). Initially the JRY also included the IAY (Indira Awas Yojana) and the MWS (Million Wells Scheme).Both these schemes were made two independent schemes in 1996. JRY has been strengthened and restructured as JGSY (Jawahar Gram Samridhi Yojana) with effect from 1st April, 1999. The primary objective of JGSY is creation of demand-driven durable community assets with employment generation as a secondary objective.

The Employment Assurance Scheme (EAS) was launched on 2nd October, 1993 in drought prone areas and basically tribal and hill area block. It was later extended to the entire block since 1997-98. It was designed to provide employment in the form of manual work in the lean agricultural season. The food for work programme was started in 2000-01as a component of the EAS in 845 drought affected areas of the country. It aimed at augmenting food security through wage employment

JGSY and its complimentary programmes EAS and FFW programme were revamped and merged under the new Sampoorna Grameen Rozgar Yojana (SGRY) with effect from September 2001. The basic aim of the scheme continued to be the generations of wage employment, creation of durable economic infrastructure in rural areas and the provision of food and nutrition security to the poor.
National Food for Work Programme (NFFWP) was launched on 14th November 2004 in 150 most backward districts of the country with the objective to intensify the generation of supplementary wage employment. The programme is open to all the rural poor who are in need of wage employment and desire to do manual work. The NFFW and SGRY has been merged with effect from 2nd February under the National Rural Employment Guarantees Programme (NREGP). (Aditya Patra, 2008)

At the national level, Jawahar Rojgar Yojana (JRY) and Employment Assurance Scheme (EAS) are the important programmes in rural areas. An important role was envisaged for the panchayats (local councils) in JRY’s implementation. The funds are directly given to panchayats. In terms of person days of employment created, India’s rural public works programmes are the largest in the world. The JRY reached around a billion person days in recent years. JRY was revamped in 1999 as the Jawahar Gram Samridhi Yojana (JGSY) in 2001. One of the important achievements of the UPA government in the centre is the enactment of the National Rural Employment Guarantee Act 2005. NREGS was introduced in 200 identified districts in the year 2006.

WPRs for women declined in 1999-2000 before increasing significantly in 2004-05. The increasing phenomenon is more pronounced in 2004-05.This could be due to the rise in demand for short duration employment where females are preferred over males in both rural and urban areas. There is an interesting debate in the WPRs in 1999-2000. Sundaram and Tendulkar decline was mainly among younger age groups and among the subsidiary female workers. The subsidiary female workers are moving out of the labour force because of ‘income effect’. They also argue that there is something wrong with the age distribution of NSS. The corrected age distribution of NSS with census data shows that the decline in WPRS was much less in 1999-2000. If these reasons are correct, it is not clear why WPR increased for females in 2004-05.Some others argue that the females in the subsidiary work are moving out because of ‘discouraged drop out effect’. In other words, they drop out of workforce as they perceive lack of opportunities in the labour market. However, the female population is coming back to labour market in 2004-05. It has been an accepted fact that women need to be empowered for social and economic development. 

61st round of NSS provided the following information

· Compared to 1999-2000, during 2004-05, the unemployment rate of the usual principal status remained about the same in rural or urban areas for males but increased by 2% points for females. This implies that there was no improvement in the usual principal status employment.

· In terms of current daily status, the unemployment rate was 2% points more for females in both the rural and urban areas. This indicates deterioration in female employment in terms of males, cds rates increased from 7.2 % in 1999-00 to 8.0% in 2004-05 for rural areas. However, there was a slight change in male cds rate in urban areas from 7.3% to 7.5%. The upshot of this analysis is that the major problem of the Indian economy is under-employment and not so much as open unemployment. High usual status of unemployment rate for females in urban areas up from 7.1% in 1999-00 to 9.1% in 2004-05 is however, a cause for concern.

The National Rural Employment Scheme (NREGS) is an important strategy in the current economic content of global economic crisis and national economic slowdown, where raising aggregate demand is a major task for the government. Fiscal policy that provides more wage income directly to unskilled workers in the rural areas is likely to be much more effective in increasing aggregate income than other forms of public spending. (Jogender Sharma, 2006) National Rural Employment guarantee act (NREGA) with its rights- based framework, is a paradigm shift from all other development programs that were traditionally supplied. NREGA is one of the largest single rights – based social protection initiatives in the world. NREGA is the first ever law internationally, that guarantees wage employment at an unprecedented scale. The primary objective of the act is augmenting wage employment. The choice of works suggested in the act addresses causes of chronic poverty like drought, deforestation and soil erosions, so that the process of employment generation is maintained on a sustainable basis. (Anupam Hazra, 2009)

The NREGP marks a paradigm shift in delivery of government programmes in the country; it accepts a right –based approach to work. It makes the right to work a fundamental legal right for the first time. The state governments have been given the responsibility to prepare, finalize and approve the annual action plans. State government to provide at least 100 days of guaranteed wage employment in every financial year to every household whose adult members volunteer to do unskilled manual work, failing which states would have to provide unemployment allowances at ¼ of the wage for the first 30 days and at ½ of the wage for remaining period of the financial years to the concerned family. The major responsibility for programme implementation has been given to Panchayat Raj Institutions. The cost of material component of works including wages to skilled and semi-skilled workers will be restricted to 40 percent of the total project cost. The contractors are not allowed to be engaged in implementations of the NREGP projects.1/3rd of the proposed jobs would be reserved for women. The funding of the scheme will be shared between center and state in the proportion of 90:10 basis.
The NREGP provides an indispensable lifeline to the poverty stricken rural masses. This act aims at removing poverty in rural area with the generation of gainful employment .Besides employment generation, the objective of the scheme is to create durable community assets for sustainable development of rural sectors and to have dent on migration of the local people to cities. The NREGP is critically linked to the government efforts to usher in second green revolution in the rain fed areas, keeping this view the NREG act gives emphasis on water harvesting and water conservation, drought proofing including afforestation and plantation, construction of irrigation, canals, micro and minor irrigation works and provision of irrigation facilities to land owned by SCs and STs. Renovation of traditional water bodies, land reclamation and development and rural connectivity have also been given importance.

The wage rate is fixed by the state government as per the prevailing minimum wage rate in the state (for a period of seven hours per day). The disbursement of wage shall be made weekly but not later than a fortnight. The labour is entitled to get 10 percent extra wages if the work site is beyond 5 km away from his/her place of residence.

The NREGA Act sanctions a number of social security provisions like free medical facilities in case of injury on account of the work, half of the wage as daily allowance in case of hospitalization along with the accommodations, treatment and medicines, a sum of ex-gratia payment of Rs.25000/- in case of death or permanent disability. The facility of safe drinking water and first aid box shall be provided in the work site.

The NREGA attempts to make the process of wage payment (even in cash) as transparent as possible. There are a series of safeguards mandated by the act. Muster rolls are supposed to be maintained at the worksite and displayed at the GP office. Payments are to be made in public in front of all the labourers, with the details of attendance and wages being read aloud from the muster rolls, so as to reduce the risk of fudged entries being made. Job cards are intended to act as a record kept with the labourers themselves of the wages they have received and the number of days they have worked. Through these there has been an attempt to create a new model of accountability in public works, eliminating corruption through the vigilance of workers themselves. (Anish Vanik & Siddhartha, 2008)

NREG is based on the principle of decentralization of governance. Though from the central level to state, district, block and village administrations are entrusted with the task of joint responsibility to implement the scheme. The PRIs have been assigned a pivotal role for its success. It adopts a bottom-up approach. The different actors that are involved for the implementation of the act are: the state council, the district coordinator, the programme officer, the intermediate Panchayat (IP), the gram Panchayat (GP) and gram Sabha (GS)
During the financial year (2009-2010) the following activities have been undertaken under MNREGA so far
Table 1.2

Activities undertaken under MNREGA

	Works under NREGA
	No of  works undertaken
	No of  works completed

	Road connectivity
	335873
	44177

	Flood controls & protection works
	46980
	9830

	Water conservation & water harvesting
	442125
	57959

	Drought processing
	143945
	9991

	Micro irrigation works
	112677
	15638

	Provisions of irrigation facility to land owned by framers
	394223
	72053

	Renovations of traditional water bodies
	209049
	24953

	Land development works
	258345
	31658

	Works approved by the ministry of rural development
	17478
	1270


                Source: www. nrega. nic. in 
Highlights of the MNREG Act
· Provision of livelihood security of rural households.

· 200 districts in the first stage and rest in next 5 years.

· 72 Crores of people will be covered under NREGs.

· Ensure 100 days of guaranteed wage employment to each rural household who are interested to do unskilled manual work.

· Unemployment allowance will be paid if employment is not provided within 15 days of receipt of application.

· Minimum wage not less than Rs.60 per person per day.

· Equal wage for men and women.

· Employment (work) on demand.

· 33 percent work should be allocated to women

· Employment within 5 km radius; beyond additional payment of 10 percent more.

· Disbursement of daily wage shall be done on weekly basis. However, it should not take more than 15 days.

· Payment of wages will be made in front of community.

· Private contractors and labour replacing machines are banned.

· The mandatory work sites facilities are drinking water, shade, medical aid, crèche( of more than 5 children below 6 years of  age)

· 50 percent work will be done by GP and rest by other implementing agencies.

The total employment generated since the inception of the programme is to tune of 522.15 crores person days. The table below gives an account of this.

Table 1.3

Employment Generation of Households

	Year
	Person days in crores
	No of households provided employment in crores

	2006-07
	90.50
	2.10

	2007-08
	143.59
	3.39

	2008-09
	214.56
	4.50

	2009-10

(up to August13,2009)
	73.5
	2.28

	Total
	522.15
	12.27


       Source: PIB, New Delhi, 2009

Significant Impact of NREGA So Far


Employment opportunities and wage rate have gone up loading to significant dent in poverty in rural areas. Minimum wages for agricultural labourers have increased after the implementation of NREGA in Maharastra from Rs.47 to Rs.72, in Uttar Pradesh from Rs.58 to Rs.100, in Bihar from Rs.68 to Rs.81, in West Bengal from Rs.64 to Rs.74 in Madhya Pradesh from Rs.58 to Rs.85, in Jammu & Kashmir from Rs.45 to Rs.70 and in Chhattisgarh from Rs.58 to Rs.72, to name a few states. At the national level, the average wages paid under NREGA has increased from Rs.65 in 2006-07 to Rs.84 in 2008-09. In the same years over 67% of the funds have been utilized in the form of wages (Rs.18146.93 crore). It is a heartening fact to notice the increase in the income level to Rs 150 per day recently. This is score to bring many improvements in the life of the labourers. Increase in wage rate and number of workdays in rural areas has increased the income of rural households. Increase in income has resulted in increase in ability of rural households to purchase food grains, other essential commodities, and to access education and health care.

MGNREGS in Tamil Nadu

Tamil Nadu is a leading state which has implemented this scheme and it has benefited a number of rural folks. This scheme has been renamed as Mahatma Gandhi Rural Employment Guarantee Scheme (MGNREGS).There were several community assets that were created and the generation of employment enhanced the development of community in various ways. Provisions of employment on a regular basis improved the economic and social status of the workers. The major objective of MGNREGS was rural development and employment. The MGNREGS stipulates that works must be targeted towards a set of specific rural development activities such as: water conservation and harvesting, afforestation, rural connectivity, flood control and protection much as construction and repair of embankments etc… digging of new tanks/pond, percolation tanks and construction of small check dams are also given importance. 
MGNREGS has given people a right to work, to reestablish the dignity of labour to ensure people’s economic and democratic rights and entitlements to create labour intensive infrastructure and assets and to build the human resources base of our country. MGNREGS has made for the first time the power elite to recognize the people’s right to fight endemic hunger and poverty with dignity accepting that their labour will be the foundation for infrastructure and economic growth. It has provided a unique opportunity to people from rural India to earn their own income without any discrimination of caste or gender. Most remarkable feature of MGNREGS is that pays women the same as men, something that was virtually unimaginable in rural India.  

Some of the details of MGNREGS programme are given in the following table:

Table 1.4

Households, Individuals Registered and Individuals Employed In Tamilnadu Up to 1.3.2010

	Category
	Number

	Households demanded employment 
	3616920

	Households provided employment
	3616920

	Total number of households
	10074512

	Job cards issued
	6212511(61.67%)

	SC/ST
	2595065(41.77%)

	Person days generated
	1978.99 lakhs

	SC/ST
	1149.77 lakhs (58.10%)

	Women
	1557.91 lakhs (78.72%)

	Total attendance(all)
	1387.53 lakhs

	Completed 100 days
	65.88 lakhs

	Complete above 100 days
	40.66 lakhs

	Employment completed 100 days
	132.79 lakhs

	Total availability of fund
	216824.88 lakhs

	Total cumulative expenditure
	138306.53 lakhs (63.79%)

	Expenditure on water resources
	105958.21 lakhs (77.61%)


Source: MGNREGS, Tamilnadu, 2005

The government of Tamilnadu has taken keen interest in uplifting the position of women. Rooted in the teachings of Bharathiar and other great legends, this state always wanted the women to lift their head high in all walks of life. NREGA has provided an added advantage to the women folk in terms of employment where in there is a good reservation to women and the focus is on the marginalized and weaker section of the society. The following table gives details on women participation in NREGA in different states of India.
Table 1.5 

Women's Participation in MGNREGA 
(Women workers as a percentage of all NREGA workers)
	         States
	2008-09(%)

	Tamilnadu
	82.01

	Kerala
	71.39

	Rajasthan
	69.00

	Andhra Pradesh
	57.75

	Karnataka
	49.77

	Gujarat
	46.54

	Tripura
	44.51

	Uttaranchal
	42.77

	Chhattisgarh
	42.05

	Madhya Pradesh
	41.67

	Maharastra
	39.99

	Sikkim
	36.73

	Orissa
	36.39

	Haryana
	34.44

	Mizoram
	33.62

	Manipur
	32.80

	Meghalaya
	30.87

	Assam
	30.85

	Himachal Pradesh
	30.11

	Arunachal Pradesh
	29.58

	Nagaland
	29.36

	Jharkhand
	27.17

	Bihar
	26.62

	West Bengal
	16.99

	Punjab
	16.99

	Uttar Pradesh
	14.53

	Jammu& Kashmir
	1.08

	All India
	49.33


                              Sources: Financial Year 2008-09 (Official Data)

From the table 5, it is clear that Tamilnadu tops the list in terms of women workers involved in NREGA. In the year, 2008-09 around 82% of the women were employed under NREGA in Tamil Nadu. This is followed by the neighbouring state Kerala with 71% and Rajasthan 69% of the women were employed. The participation of women in the northern states were very less. The table clearly reveals that it is the southern state which gives a positive picture with greater percentage of women involved in employment, compared to the other sates. At the all India level the women participation was around 49.33 percent during the year 2008-09. In the light of the above discussion the study is undertaken to examine the working of NREGP and also the beneficiaries in a selected area, with the following objectives.
Objectives of the study:

· To examine the socio-economic profile of the selected women involved in   MGNREGP.
· To probe the increase in the income level of women employed in the MGNREGP.
· To explore the benefits derived after joining the employment scheme.
· To suggest the measures to overcome the loopholes to make it more feasible to women.

CHAPTER - II

REVIEW OF LITERATURE

The review of literature for the present study is discussed under the following heads:

India is country of villages as around three fourth of its population lives in rural area. For rural workers, agriculture is virtually the sole occupation, but agriculture is not able to provide gainful employment to all those who seek it. Mounting pressure of population in rural area with no alternative employment is the major cause of disguised unemployment. To reduce this, employment guarantee bill has been introduced in parliament in December 2004, states Patel (2004). The draft proposed by National Advisory Council (NAC) envisaged legal guarantee of employment to every household in rural area for 100 days for doing causal manual labour at a statutory minimum wage of Rs 60 per day.

A study by Kamala Nath (1968) shows the work participation rate among women according to the level of their education. The highest proportion of workers are among the illiterate and it decline with the increase in the level of education, that is comparatively a lesser proportion of the literates work as compared to the illiterates. However, after certain limit the rate again starts to increase. The rate declines in the case of women educated up to primary and junior basic level but after matriculation and above it again increases. Examining the work participation rate among female population for all India 1961 by level of education she found that 32.86 percent illiterate were working whereas the percentage comes down to less than 16 among the literates, primary and junior basic. After matriculation and above it again rises to nearly 30 percent.

Lalitha Rani (1996) stated that women form an important segment of the labour force and economic role played by them cannot be isolated from the total framework of development as the role and degree of integration of women in economic development is always an indicator of economic independence and social status.

A study by Sundaram et al (2000) found that economic reform could not generate sufficient employment. Whatever is created is of low quality, causalization and information have become the common phenomenon in the labour market. The next striking point to note is that even the small benefits of reforms in the rural are not evenly distributed over the states.

National Agricultural Policy (2001) assumed that the Ministry Of Rural Development Flagship Programmes and in particular the National Rural Employment Guarantee Schemes (NREGS) is an opportunity to address the issue of rural employment and poverty besides revitalizing agriculture. This guarantees employment of 100 days for rural households at statutory minimum wages. The objective of the study is to analyze the impact in terms of employment, wage earning, and poverty status of the workers. It found that Rajasthan excelled in both indicators and average wage earnings. Most of the sample household workers have indeed benefited in terms of additional wage income.

Jain (2005) opines that the main objective of the employment programme is to ensure food security of rural households through providing guaranteed employment which can increase purchasing power of rural people. While the standing committee of the ministry of rural development has done a noteworthy job with its recommendations on the employment guarantee bill, the panchayats must be given a greater role than now visualized and work under this scheme.

Radhakrishna and Rao (2006) explained that the rural poverty alleviations in India: can be achieved by NREGS. The poverty profiles clearly indicate that most of rural poor are small and marginal framers. Agriculture labour who live in resource deficient areas (desert and drought prone regions in particular), located in the central and eastern states of India are mostly scheduled castes and scheduled tribes. Further, one-third to half of the poor is chronic poor. The main objective of the study to assess the benefits derived from participation in NREGS.  It found that the states of Assam, Bihar, Chhattisgarh, Jharkhand, Madhya Pradesh, Orissa and Uttar Pradesh account for almost 62 percent of the rural poor.

Hanumantha Rao and Durga Prasad (2008) in their study has made use of published official statistics (MORP Websites) on some selected key indicators, of which employment per household was the prime one. Households with 100 days of employment and shares of women and SC and ST in employment were taken up. It also analysed the data collected from the household’s survey of 3685 household from 39 districts in 10 selected states with varying poverty levels. The main objective of the study was to assess the benefit derived from participation in NREGS. It found that the most backward states of Bihar, and U.P which together account for 37 percent of the rural poor, have not gained adequately from NREGS.

Nayak and Khera (2009) conducted a study on NREGA. The NREGS’s potential in empowering women by providing them work opportunities has been commented upon by other research as well (Dreze and oldiges, 2007, 2009, ISST, 2006, Jansu, 2008). Looking at all India participation rates in the first two years of its implementation, Dreze and Oldiges (2009) point out an increase in the participation of women (from 40 percent in 2006-07 to 44 percent in 2007-08). Large inter-state variations in the participation of women had been observed that more than two-thirds in states such as Kerala (71%), Rajasthan (69%) and Tamilnadu (82%) and less than the stipulated one- third in states like Assam (31%),Bihar (27%),West Bengal (17%), Uttar Pradesh (15%), Himachal Pradesh (30%), and Jharkhand (27%). Other work on NREGA had highlighted the various benefits accruing to women from NREGA.

A study on “impact of NREGS on the living condition of rural poor” was taken by Venkat Naidu (2010). The main objectives of the study was to identify the socio-economic profile of the sample respondents households under NREGS, to analyze the extent of additional employment generation through NRGES to the rural poor and to assess the change in the income levels of the job seekers through NREGA and to identify the administrative drawback in the implementation of NREGS programme. To evaluate of NREGS programme in Bukkapatanma mandal, 85 households were selected from different categories. The study found that NREGA has been strictly applied to backward categories of population. Sixty five percent of the respondents opine that there has been a decrease in migration since the launch of NREGP. Seventy percent felt that NREGS have helped practically in food security management. It was observed that out of 85 respondents, 89 % were satisfied with NREGA programme, indicating that the programme has helped in employment generation.

Thakur et al (2010) made an attempt to analyse Employment and Wages in the Villages of Jharkhand during the Period of Economic Reform. The study reveals that employment at higher wages is not much available in the farm sector. Implementation of NREGA has contributed to some extent, to improve the general wage rate in the rural area but farm sector could not provide sufficient employment at the reasonable wages which help worker to cross the poverty line. The study revealed that more active population is seen in the age group of 20-40 years; seventy percent workers belong to this age group. The highest percent of workers in this age group indicates early joining of work, leaving the school and colleges but before the age of 20 nobody has reported working, showing the disappearance of child labour and lesser dropout rate. But proportions of above middle and graduate out of adult population and total population are 24 and 19 percent respectively. 

Raghbendra Jha et al (2010) examined on “Determinants of Employment in India’s National Rural Employment Guarantee Scheme”. This study used household level data to provide systematic evidence on the employment impact of the National Rural Employment Guarantee Scheme in three Indian states: Rajasthan, Andhra Pradesh and Maharashtra. A number of significant insights into the employment impact of the National Rural Employment Guarantee Scheme are obtained. In terms of NREGS wage earnings, Andhra Pradesh was on top with annual median earning of Rs. 2644, followed by Rajasthan (Rs. 2400) and Maharashtra (Rs. 1520). There was a large gap in the annual earnings of male and female participants in the three states. While in Rajasthan and Andhra Pradesh, female participant earned more than male participants; the opposite was the case in Maharashtra. Employment in NREGS appears to be desirable in each of the three states studied in this paper. Yet, the employment offered to various workers varies a great deal depending upon gender, social status and other factors. Thus, it is important to study the determinants of employment in NREGS as well as to model the determinants of the duration of employment in NREGS.

Chakravathy (1975) revealed that farm women spent 8 to 9 hours on the farm during the peak agricultural season, 3 to 4 hours in care of cattle and 3 to 4 hours on the other household work. Almost all women in villages are workers either on their own property as hired workers, part time or full time and there is no choice for women but to work because if they did not supplement the income of their husbands there would be great economic crisis.

Rani(1991)examining the factors which motivated women to start their own production units found that desire to do something independently was the major motivating factor, followed by the desire to be earn money. Education or income background did not seem to influence women in starting their own enterprise.

Chakravathy (2000) analyzed income status of scheduled caste in Uttar Pradesh through nationwide sample survey of rural household. The basic objective of the study was to make a comparative assessment of incidence of poverty among scheduled castes and other and attempt a disaggregation of an estimates inequality in the distribution of income. According to the study the mean income among scheduled castes was lower (Rs 3060) while among others it was Rs 4678 per person per year. The estimated gini co-efficient inequalities for scheduled castes was 0.3931 while for others it was 0.4272.the study estimated parameters of measurement of various aspect of poverty among scheduled castes and other. The study estimated poverty among scheduled castes through head count method as 52 percent while it was 36 percent among others. Sen’s index of poverty was 30 percent for scheduled castes and 19 percent for others, while Faster Greater Thorbecker index of poverty was 12 percent for scheduled caste and 7 percent of others.

According to a study by kijimal (2006) scheduled castes households face totally different probability of occupation choice than non scheduled castes houses. The comparison among four different time periods (1983, 1987, 1993 and 1999) revealed that there had been little change in the contribution of the structural differences between the scheduled castes or scheduled tribes and the non scheduled castes or scheduled tribes. The result indicated that the difference in the living standards of scheduled tribes and non-scheduled castes were partly due to geographical differences. Therefore, geographical targeting of the areas with high concentration of the scheduled tribes would be an effective way of reducing poverty in India. The results of the study showed that scheduled caste households earn lower returns to education and were still disadvantage in obtaining well-paid jobs, which leads to lower consumption expenditure for scheduled castes households as compared to non-schedule tribes’ households. Making the labour market more active and raising the human and physical capital of the scheduled caste households are more crucial; for reducing the disparities of the living standards between scheduled caste and scheduled tribes households in India.

Ramaniah (2006) made a micro level analysis of socio-economic well being of scheduled caste and scheduled tribes in Andhra Pradesh. The basic objectives of the study were to examine the structure of characteristics of scheduled caste and scheduled tribes population with references to family size, health, housing, transport and communication and other attributes and to identify the problems faced by them. The study was based on the data collected from 350 sample of scheduled caste people located in six village of Anantapur districts in Andhra Pradesh. The study found that for about 20 percent of the total sample, the family size was more than 6 persons, 95 percent of their selected households were illiterates and 55 percent were of poor economic category. 

The study also noted that 29.2 percent of sample families have not implemented family planning measures for the control of family size. Around 77 percent of sample holdings have given immunization to the children and about 44 percent of the sample households had experienced the occurrence of infant mortality at different stages, 85 percent of their houses were found with R.C that have been provided by government housing scheme and houses were well-provided with protective drinking water facility as well as electricity. The study also noted that 67.3 percent of the total respondents did not have any transport facility. However, 60 percent of the respondents were possessing radio, tape recorder and television. According to the study, 60 percent of the respondents were agricultural labour 38 percent were owner cultivators and 2 percent were tenant cultivators. Sixty nine percent cultivated paddy, oil seeds, pulses, fruits and vegetables. The study recommended the provision of timely benefits from the scheme of scheduled caste development programmes.

            Health Status, Nutrition and Food Security

Jain (2005) opines that the main objective of the employment programme is to ensure food security of rural households through providing guaranteed employment which can increase purchasing power of rural people. While the standing committee of the ministry of rural development has done a noteworthy job with its recommendations on the employment guarantee bill, the panchayats must be given a greater role than now visualized and work under this scheme.

Chaudhri Buddhadeb (1989) observed that studies on tribal medicine have been efficient and is also very encouraging. It has been noted by many that the tribals living in remote areas have a better health status and more balanced food than those living in remote areas.


The health nutrition and medico genetic problems of diverse tribal groups inhabiting widely varying geo-climatic and ecological conditions have been found to be unique and present a formidable challenge for which appropriate solutions have to be found by planning and evolving relevant research studies which should be need-based and problems solving in nature. Primitive tribal groups of India have special health problems and genetic abnormalities like sickle cell anemia, G-6-PD red cell enzyme deficiency and sexually transmitted diseases. (Commissioner Report for ST&SC, 1986-87)
Gertler and Vander Gaag (1990) observed that Studies conducted in Kenya and Peru confirm that distance and user fees are larger obstacle to women than to men in seeking medical care.

Women’s disproportionate poverty further curtails their access to health services. Their wages for the same or similar work are sustainably lower than men’s and much of their work is outside the formal sector and not financially remunerated. Furthermore, because of their multiple tasks and responsibilities women face high opportunity costs for time spent on health care. Girls begin working at an early age than boys and spend more hours working (paid and unpaid) throughout their lives in all regions (UN1991)

Singh (1993) conducted a study on the health of the tribals in India and found that the low health status of the tribal population is not because of their ethnicity or tribalness but because of their ruralness, illiteracy and poverty.

Tribal groups are homogenous culturally firm, have developed strong magico-religious health care system and they wish to survive and live in their own style. Due to remoteness and isolated living, tribal groups are out reach groups. No proper and appropriate health services are available to them in any of the tribal areas of different zones of the country. They live and interact within their won groups with strong cultural ties and continue to live in a close system. It is important not only to study the socio-cultural dimensions of health and family welfare, but also to examine constraints for the acceptance of modern health care facilities. The common beliefs, customs and practices connected with health and diseases have been found to be intimately connected with the treatment of disease. It is necessary for health functionaries to have knowledge about the culture and society of tribal people. The inadequate nature of facilities in many tribal areas, lack of respect for indigenous culture, lack of proper facilities and attention towards the patients are sometimes responsible for the non-acceptance and distrust of tribal people towards modern medicine. In fact, anthropological –sociological studies covering different facets of the society are urgently necessary to understand some of the realities of health problems prevailing among the tribal population. (Chowdhary, 1986)
Barik Sushma (1996) attempted a study on education and economic development of scheduled caste in Orissa. The study noted that in Orissa, the literacy rate among the scheduled caste was 30.19 percent in 1991. The percentage of enrolment of scheduled caste children at the primary school stage was 17.26 percent and that of middle school level was 14.6 percent of the total enrolment. The enrolment of scheduled caste girls at primary stage of school education was 36.51 percent of the total enrolment. The study identified the factors hindering the spread of education among the scheduled caste as lack of motivation, high cost of education, prevalence of child labour and lack of social work.

Women’s health status affects not only her children’s health but also other aspects of their welfare. The preliminary results of a study in Tanzania done by Ainswanth Martha (1994) suggest that death of women had determinant impact on the children’s education, particularly at the secondary school level. In households where an adult woman had died within the past twelve month, children spent only one-half as much time in school as other children. The effect did not appear significant when an adult male died.

Ghassemi (1990) observed that nutrition strategies fall into two categories 

a) decreasing energy loss by controlling fertility, preventing infections and reducing the physical workload and b) increasing intake by improving the diet, reducing inhabits that limit the efficiency of food absorption, and providing food and micro nutrient supplements. Nutrition programs should assess the nutritional status of girls and women at risk and provide food supplements as needed improve nutritional habits through counseling and public education and identify appropriate local food sources. In collaboration with other agencies nutrition programs should promote healthier fertility patterns and greater use of labour saving technologies.

Girls who have attended school, especially through the secondary level are more likely to delay marriage and child bearing and have smaller families and use health care facilities Schultz (1989)
Straurs (1992) observed that women live longer than men; the common belief is that they are healthier. In reality women are more likely to have poor health. A recent study that compared measures of ill health in several countries concluded that even though women live longer they are more sickly and disabled than men throughout the life cycle. 

World Development Report (1993) indicates that between the age of 15 and 44 and after age of 60, men generally have higher rates of premature death and women have higher rates of disability. Female disability is especially high in Asia, sub-Saharan Africa and middle east and much of it is attributed to maternal causes, STDS and gender based discrimination

Investing in women is a major theme of the world bank’s two prolonged strategy for poverty reduction, which includes (a) the introduction of broadly based labour absorbing economic growth to generate income earning opportunities for the poor and (b) improved access to education, health care and other social services to help the poor take advantage of their opportunities .World Bank (1994)
Reducing fertility and improving womens health can improve individual productivity and family well being and particularly when combined with education and access to jobs, can also accelerate a nation’s economic development. Women’s current contributions are substantial but only partially reflected in official economic statistics and women’s potential is underutilized. Women are responsible for up to three quarters of the food produced annually in the developing world. In a part of Africa, women produce 80 percent of the food consumed domestically and at least 50 percent of export crops. Women also constitute one -third of the world’s wage –labour force and one-fourth of the industrial labour force. Much of women work both within and outside the home is unpaid and therefore not counted. If the gross domestic product (GDP) included domestic work, it would increase by 25 percent. UN (1991)
CHAPTER-III
METHODOLOGY

        The methodology adopted for the present study is discussed as follows:
· Selection of the area

· Selection of the sample

· Collection of data

· Analysis and documentation
I. Selection of the Area


Coimbatore is the second largest city in Tamilnadu. There are 12 blocks and seven corporations with 52 town panchayats and 295 revenue villages. Among the 12 blocks in Coimbatore, perianayakkanpalyam block is quite important and it extends itself from Northern Coimbatore to the hills of Niligris. In this anaikatty area is known for its serene beauty and chill climate and is surrounded by hills and natural vegetation. This is an area habituated by tribals and the area selected for the current study is near Anaikatty, a hamlet called panampatti.

II. Selection of the Sample

Panampatti is one of the active work site, and all the women who were involved in the NREGP are taken into considerations. The women were formerly employed in agricultural activities. They have a very small plot of land where they carry out agricultural activities. Besides this, they are also employed by estate owners and big land lords to work in their sites. Before the inception of this programme (NREGP) the women use to get Rs 50 – 80/ per day as their daily wages. But the inception of the new employment programme enhanced their position and they are able to get a higher income. Since the introduction of NREGP women are actively involved in various kinds of work and they do not get time to work on their own land. So during free or leisure time they work in their land.
The area where NREGP is executed in Coimbatore district is presented in the following map.
[image: image1.jpg]Coimbatore Map

A

Karamadal =,
1 g 5N

realestateindi




III. Database of the Study

Primary data formed the major source of data for the current study. This is a small hamlet and all the women who were involved in this employment programme were selected for the study. The total sample size was 76. The required information was collected from the samples by administrating an interview schedule (See Appendix 1). Secondary data with regard to the NREGP – the introduction, terms and conditions for employing people, wage rate, muster roll, job card, payment of wages, opening bank account etc… were collected from the village administrative office at 24, Veerapandi.

IV. Period of Study

 The field investigation and data collection for the study was carried out during the period November to December 2010.

V. Techniques of Analysis 

Data collected were tabulated and analysed for the purpose of giving precise and concise information. The tools used were percentages, bi-variate analysis, multiple regression analysis, chi-square test and graphs.
             a. Multiple Regression Analysis

Multiple regression analysis was used to analyse the determinants of consumption expenditure. The coefficient of determination and  ‘t’ values were computed to verify the extent of variation and the level of significance of the independent variable. 

   b. Chi-square test

The χ2 test is one of the simplest and most widely used non-parametric test in statistics. The quantity χ2 describes the magnitude of the discrepancy between theory and observation and is symbolized as:

χ2    =    Σ (O-E)2

              E

Where O refers to observed frequency and E refers to expected frequency. In the present study, Chi-square test was applied to find the association between the willingness of work with demographic factors like age, marital status and education.
VI. Limitations of the Study

This study focused only on select aspects of women and it did not take into consideration, the family unit as a whole, in matters like expenditure on food and medicine. A demarcation could not be drawn and hence the expenses on certain items exclusively for the women could not be calculated

CHAPTER- IV

RESULTS AND DISCUSSION
Women, who constitute almost 50 percent of humanity, contribute significantly to the country’s economy and its social life. Today they have acquired their own role in the growth and development of an economy. In the past women were not treated as an integral part of the labour force. In the Indian society wherein transition from traditionalism to modernism is taking place, women’s working outside home is being gradually encouraged. 

Although modern industry came to India after it was well established in other countries, the women in the name of weak sex were abused and exploited as in other countries. Whenever an attempt was made to bring about an improvement in their working conditions, it was resisted. The condition of women in India today leaves much to be desired and they are still far away from the status of equality with men. Though our constitution has guaranteed certain fundamental rights and special provisions for protection of women, yet they in reality are relegated to an inferior status, economically, socially and politically. This is specially true of the vast majority of women in the rural area, who are illiterate and ignorant of their rights under the law. In the urban areas, with the spread of education and the increase in the number of women working outside their house, the situation is however turning out to be better.
The social empowerment and well being of women has no meaning if they are not adequately empowered on the economic front. Hence efforts need to be made to provide economic independence which leads to increase in the status of women. When a women is empowered the family is empowered and further this leads to an economic and social transformation and improvement to the society as a whole. Women’s empowerment was not among their original intentions of the National Rural Employment Guarantee Act (NREGA), and is not among its main objectives. However, provisions like priority for women in the ratio of one  third of total workers (schedule II(6)); equal wages for men and women (schedule II(34)); and crèches for the children of women workers (schedule II (28)) were made in the act, with the view of ensuring that rural women benefit from the scheme in a certain manner. Provisions like work within a radius of five kilometers from the house, absence of supervisor and contractor, and flexibility in terms of choosing period and months of employment were not made exclusively for women, but have, nevertheless, been conductive for rural women.

The flipside of the scheme is the nature of the job –hard manual work and wages based on piece rate which make it difficult for women to earn minimum wages. National Rural Employment Guarantee Act (NREGA) under the ‘Ministry of Rural Development’ strives for the enhancement of rural livelihood by providing at least one hundred days of guaranteed wage employment in every financial year to every household whose adult members volunteer to do unskilled manual work. Field reports suggest exclusion of single, divorced and separated and old women in some place (Sainath 2007; Bhatty 2008). In addition, entitlement to 100 days of guaranteed employment is applicable at the household level. In a male dominant patriarchal society, it is difficult to believe that women’s decision to avail employment under the National Rural Employment Guarantee Scheme (NREGS) would get precedence over the decision of male family members. The scheme also gives preferences to women in the backward section of the community (Scheduled caste/scheduled tribe). This is a scheme which involves planning and processing with the co ordination of central government, state government and local bodies. Since the local bodies are involved they are able to pick and choose the right and eligible person for the work stipulated which would be beneficial both to the individuals and to the society at large. The progress of NREGS at the national level is presented below. NREGS is still in nursing stage. The scheme is well designed for the households. There should always be check and action measures to implement the scheme. The policy should be “nurse the baby, protect the child and free the adult”. However it could give us an impetus to see the progress of NRSGS.
NREGA Statistics National Overview (2007-08) up to Mid-January-2008)

	Employment demanded by households
	2.75 Crore

	Employment provided to households 
	2.72 Crore

	Person day(in Crore) 
	Total :96.03

SCs: 25.90(26.97%)

STs: 29.40(30.62%)

Women: 41.52(43.23%)

Others: 40.73(42.41%)

	Total available fund (including OB)
	16059.94 Crore

	Total central release 
	10307.70 Crore

	Total state release 
	1109.80 Crore

	Expenditure 
	9833.95 Crore

	Total works taken up :

Works completed

Works in progress 
	13.11 Lakh

4.09 Lakh

9.02 Lakh

	Works break up :

Water conservation and water harvesting

Renovation of traditional water bodies

Provision of irrigation facility

Micro irrigation works

Drought proofing

Flood control and protection

Rural connectivity

Land development
	3.63 Lakh (27.69%)

1.02 Lakh (7.76%)

1.86 Lakh (14.16%)

0.58 Lakh (4.42%)

1.16 Lakh (2.35%)

0.31 Lakh (2.35%)

2.22 Lakh (16.92%)

1.89 Lakh (14.42%)


                 Source: Annual Report 2008-09, Ministry of Rural Development, Government of India

              The statistics for employment programme projected a positive gap between target and achievement, as can be referred from different economic survey. The UPA government that came to power in the year 2004 promised the people of India with a NREGA in its common minimum programme. The bill was presented in December 2004 and its amended version was placed before parliament on August 18th 2005,which was passed on August 23, 2005 and in the initial phase implemented on February 3, 2006 in 200 most backward districts. It is different because it is an act unlike the previous employment schemes.  Now labourers can have right to ask for work (Dreze, 2004).To be poor is to be hungry, lack shelter and clothing, to be sick and not be cared for, to be illiterate and not be schooled. But for poor people, poverty is more than this they are particularly vulnerable to adverse events outside the control. They are often treated badly by the institution of rate and society and excluded from voice and power in those institutions. (World Bank, 2001)

Fort the current study secondary data collected from the village Panchayat office was used to analyse the execution of the programme. The official’s reported that this particular scheme- NREGP was implemented in Anaiaktty on 1.8.2008. In Anaikatty there were around 90 women labourers who initially joined the programme but when the survey was conducted we could locate only 76 women. They are issued job card to join the programme. An attendance register is kept which takes their roll from Friday to Thursday. Now an amount of Rs 100/- is paid as daily wage to each women irrespective of the job carried out. These women were doing farm work or any agricultural related activity which would fetch them Rs 60/ day. And there would be regular work for two weeks only, as agricultural work is seasonal in nature. So there was no regular supply of job in the market. After the introduction of this scheme, women are given regular job and they work for 8 hours, with half- an- hour lunch interval. Though the scheme stipulates the number of working days to be 100, in this particular area for one family the job is given for 100 days and if there two coming from the same family 50 days each would be given or shared between the family members.

Some of the assets created through this programme are as follows

· The roads within the area were broadened. The width of the road was extended by 15 meters on either side for a length of 3-4 Kms

· Bore wells which were not in use were repaired and they are restored for proper use of water.

· Many ponds were cleared. These ponds were once used but non-usage for a long period of time made it useless and after the NREGP programmes was iniated these ponds were cleared and are now being used. Many approach roads were built and this enabled them to have easy access to the main road. The main roads become very near or it was within the reach. These were some of the infrastructural facilities which gave a face lift to the community. The empowerment of women could be observed by their general improvement in the living standards.

This employment programme really empowered women. All the women started bank account in their name. Another welcoming feature was the development of saving habit. All the women started saving some money either for themselves or for their families. Though all the women were tribals these traits were developed by them only after joining this scheme.

          Socio-Economic Profile of the Women

Before discussing the socio-economic profile of the women respondents, an overview of the status of women is presented. Among the total sample size of 76 women, 78.5 women were Hindus and the rest of them belonged to other community. The marital status reveals that 86.8 percent of them were married and one was unmarried. There were nine widows among the selected groups. Sixty eight women lived in their own house while eight lived in rented house. With regard to source of lighting, 9.5 percent of the women had electricity while the rest of them used kerosene. A lion share used gas for cooking. This is mainly because of the supply of gas stove by the present day government. This enabled many i.e. 74 % of the women to use gas for cooking. The rest of them used firewood for cooking. Since it is rural area, firewood is available in plenty. The women collect these during their free time and keep it for a rainy day too.

           Family Background


 The family background is important to analyse the economic and social conditions of individuals. The family backgrounds of these selected women are presented in table 4.1.
Table 4.1
Family Background of the Respondents
	Number of Family Members
	Number Stating
	Percentage

	1
	6
	7.9

	2
	10
	13.2

	3
	49
	64.5

	4
	9
	11.8

	5
	2
	2.6

	Total 
	76
	100


                                Sources: Field Survey
The table reveals that there were six women who were living alone. Around 10 women had only two members that is husband and wife. Forty nine women had three members in the family and two had five members in the family. With regards to the number of children it was learned that 54 women had only one child. The major reasons may be the age factor. Among the surveyed group 61% of the women came under the age group of 20-40 years. So there are chances of getting a child or two in the years to come. Nine women had two children and two women had three children. This is given in the following table.

Table 4.2
Number of Children of the Respondents
	Number of Children
	Number Stating 
	Percentage

	0
	11
	14.5

	1
	54
	71.1

	2
	9
	11.8

	3
	2
	2.6

	Total 
	76
	100


                    Sources: Field Survey
           Age Classification


Women who were working under this scheme were grouped into different age classification as depicted below

Table 4.3
Age of the Respondents

	Age (in years)
	Number Stating 
	Percentage

	20-40
	46
	61

	40-60
	26
	34

	Above 60
	4
	5

	Total 
	76
	100


                           Sources: Field Survey
Among the selected sample 61% belonged to young group; ie in the age group of 20-40 years. Around 34 % were in the age group of 40-60 years and there were only five percent who were above the age of above 60. It revealed that even the women in the senior age group were employed in this programme. It is the poverty that was prevailing in these families which forced them to work.

                   Figure 4.3

                       Age of the Respondents

[image: image2.png]Age of the Respondents

20-40

40-60

Above 60





          Education

Education is one of the most important components which enable an individual to grow and also enhance his personality. Education not only brings development in the individual but enhances economic and social development. Education assumes special importance in the process of nation building and its relevance needs no emphasize, particularly in the context of a developing country like India, which is characterized by massive illiteracy. Education is one of the well known determinants of social mobility. It is also a catalytic agent of various kinds of social, economic and political process. Perhaps realizing the facts about the importance of education in life, the makers of modern India made constitutional provisions for the compulsory and free education to all children in the 6-14 age groups by 1960. (Singh 2001) 
In estimating Human Development Index (HDI) one major indicator that is considered is the literacy of the individual. Economies on a higher scale of development are those which have educated people. The developed nations had realized the importance of education at a very early date and it made them reach greater heights. In India we had taken steps to impart education only a few decades ago and thanks to the series of measures adopted by the present day government in making every one educated. Providing education facilities to the people in rural area especially has drawn the attention of policy makers and bureaucrats and the effect is trickling down to the poor and marginalized.

The survey attempted to study the educational status of the women and found out that 15 women had only elementary education, 28 women had their primary education and only five had received high school education and four had higher secondary education. There were 24 women who were illiterates. It shows that one- third of the women in the selected sample were illiterates. The educational status of the selected sample is given in the following table.
Table 4.4
Education level of the Respondents

	Education Level 
	Number Stating
	Percentage

	Elementary 
	15
	19.7

	Primary
	28
	36.8

	High school
	5
	6.6

	Higher secondary
	4
	5.3

	Illiterates 
	24
	31.6

	Total 
	76
	100


                        Sources: Field Survey
It is a sorry state of affair to note that, inspite of the development that had taken place there are a good number of women who are illiterates. The adult education system which was in vogue few years ago could be restarted on a vigorous ground so that they could be educated.

           Source of Income


Income is another indicator of assessing human development index. The classification of people and even countries on a wider scale is made on the basis of income. There are various sources from which income is drawn by individuals. Employees in public and private sector get a regular income. While this is true in urban areas the plight of rural people are very different. In rural areas many depend on agricultural and that is the major source of income. They do raise live stock which fetches them a small amount of income. The sources of income of the selected women are given in the following table.
Table 4.5
Source of Income of the Respondents

	Source of Income
	Number Stating
	Percentage

	Rent
	2
	28

	Agricultural
	30
	14.5

	Live stock
	42
	55.3

	Rent & Live stock 
	2
	2.6

	Total 
	76
	100


                              Sources: Field Survey

The Source of Income varies for individuals and it is derived from different sources. In the study majority (55%) of the women derived their income from live stock. These women had cows, sheep and chicken. Since they live in rural areas most of them have small plots of land, this enables them to find green pastures for their cows. Also there are waste lands where they allow their cows and sheep to graze. The milk they get is given to the society and one liter of milk fetches Rs 15/-. The sheep’s milk is used for self consumption. Much of the product they get from their livestock is sold out so that the money they get, help to enhance their income. Around 28 % of the women received rent from the land or homes that they have rented out. Just two women had both livestock and land from which they got some money income. Eleven women were involved in agricultural activity as their primary occupation. This being seasonal in nature, they involve themselves in other occupation. It is this kind of nature of jobs which forces them to get enrolled in NREGP. In agriculture these women grow vegetables like beans, onion and tomatoes. Since the possession of land is less, they grow vegetables only for their own consumption and not for sale. This is a great blessing as they need not depend upon market for these products. In these days of galloping prices of vegetables it would be very difficult; if they are to depend upon market.
Figure 4.5
             Source of Income of the Respondents
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         Women’s Employment:

Governments around the world share the goal of having more and better jobs for their citizens. Jobs are the main source of income for people and the main pathway out of poverty for the poor. Employment is critical for poverty reduction. Women’s participation under NREGS, measured in person days also exceeded their participation in erstwhile employment generation programmes like the Sampoorna Gramin Rojgar Yojana (SGRY) and the Maharastra Employment Guarantee Scheme (MEGS), except for few years under MEGS. For example, in 2005-06, under the SGRY, the share of women in total person-days was only 25.7% although it was a bit higher in some states like Rajasthan at 43.32%, Madhya Pradesh at 36.5%, and Andhra Pradesh at 37.44%. Similarly, women on an average constituted 40% of MEG’s workers between 1978-79 and 1986-87 (Acharya 1990)

Women’s participation in the NREGS, however, varies across regions. The share of women in the total person-days was relatively high (exceeding 50 %) in Kerala, Tamilnadu, Andhra Pradesh, Karnataka , Rajasthan and Tripura in all three years, that is, 2006-07,2007-08 and 2008-09 (except in Tripura where it was less than 50 m% in 2007-08). On the other hand, share of women in total persons days was less than the national average in Bihar, Chhattisgarh, Haryana, Himachal Pradesh, Jharkhand, Maharastra, Orissa, Punjab, Uttar Pradesh and Uttarkhand (except in 2007-08), West Bengal and most of the northern states. Further, there is a gap of about 80 percentage points between the states with the highest and lowest participation rates, that is, Kerala (85.01%) and Jammu & Kashmir (5.76%). Even if we consider Jammu & Kashmir as outliers, there is a still gap about 67 percentage points between Kerala and UP (18.11%). 
Moreover, there are pronounced regional north-south variations. The four southern states, namely Andhra Pradesh, Karnataka , Kerala and Tamilnadu with relatively better human and gender development indices have endured the high participation of women in all the three years (as a share in total person-days), although average person days is low in Kerala, Rajasthan, with its high women’s participation is the exception among the north Indian states.

 In contrast to the high participation of women in the programme as workers, their participation in processes like work selection, social audit, mobilization of civil society and share in the control and management of asset creation is not encouraging. This being the case, in some places, women participation in the gram Sabha has still increased, and there is even an increase in the number of women who speak in the gram Sabha. In   M.P, women form part of vigilance committees, and it is reported that women are the most vocal among the members of the vigilance committee in some places (Khera and Nayak 2009). There are also some examples of women’s groups playing an important role in the management of community assets, for example, in jatropha plantations in Chhattisgarh. Nonetheless, the disjunction between work participation and process participation remains and reduces the larger potential community level impacts of the scheme.

Even so, the emergence of women workers as independent bread earners with control over their earnings has significant empowerment effects, such as a greater decision- making role in the family, discretion to spend and control the use of their earnings, and confidence to earn independent of male family members. Moreover, reports of their increased participation in the gram Sabha are encouraging, and might change the character of decision-making at the level of grass roots democratic institutions, which continue to be male-dominated even after the increased representation of women following the 73rd Constitutional amendment act. However, a study in Tamilnadu has shown that some women are often unable to join the NREGS worksites at all because of the problem of childcare (Narayanan, 2008). While another study in Rajasthan has found that disadvantages groups had significantly high probabilities of participating in NREGS (Jha et, al 2008)
          Participation in NREGP

NREGP is a programme iniated by the government to provide employment for the poor and marginalized in rural areas. The major focus of this study is to probe into several issues relating to women employed in NREGP from the specific rural area. Among the 76 women selected for the study there were nine women, where two family members were enrolled in NREGs and the rest 67 women, they were the only one involved in this programme. The scheme stipulates only 100 days of employment in a year. With respect to the number of days these women have been employed under this programme, it points out that there was a variation in this aspect. The table below brings out the number of days of employment of the selected women.

Table 4.6
Days of Employment 

	Days Worked
	Number Stating
	Percentage

	100-200
	7
	9.2

	200-300
	57
	75

	300-400
	12
	15.8

	Above 400
	0
	0

	Total 
	76
	100


                         Sources: Field Survey
Though the scheme was started only two to three years ago in this area, there were 12 women who had already put in 300-400 days of employment. Further 57 women (75%) had been employed for a period of 200-300 days working in various types of jobs like road construction, tank cleaning or any other kind of public work programme. Only seven women had worked for 100-200 days during the past few years. They were the new comers. Among the 76 women who were surveyed, 64 of them worked within 5kms of radius from their home and the remaining had to be away 
Figure- 4.6
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from home. The younger generations were able to move away or travel a little distance for work under this scheme. While we examined their willingness to work in far off places 61.8 % answered in the affirmative, where as the rest 38 % were not willing to take up employment in far off places. For the latter group, the family situations do not permit them to leave their houses and go and work away from their homes. However all of them agree that their standard of living has improved. The ways through which it had improved their condition is given in the following table
Table 4.7
Pointers Indicating Improvement in the Standard of Living 
Of Sample Women

	Indicators 
	Number Stating
	Percentage

	Education
	27
	35.5

	Marriage
	8
	10.5

	Saving increase 
	11
	14.5

	Consumption increase 
	30
	38.9

	Total 
	76
	100


                                  Sources: Field Survey
The table brings out a clear account of improvement that had taken place in the life of these women; after joining the new employment scheme. Around 35% of the women reported that they were able to educate their children because of the increase in income. This shows that there are many in our country who cannot educate their children due to paucity of funds. Though the government is providing free education in the form of free school uniforms, mid-day meal scheme, free books etc., parents prefer to send their children for work at an early age expecting a small amount of income. There were cases where boys and girls even before the age of 8 or 10 going for work and getting pittance or some time the elder children look after the younger one at home and allowing the mother to go for work.
Figure 4.7
              Pointers Indicating Improvement in the Standard of Living 
of Sample Women
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All this prevents the children from attending school. But now with this employment scheme, providing ample opportunity for women to get some income helps them to have some amount with them and take independent decisions which help them to send their children to school. It was good to note that the mother had realized the importance of educating their children.

Around 39 % of the women stated that their consumption had increased both in terms of quality and quantity. These women were able to enhance their consumption of food items. They could buy better rice, pulses and increased the consumption of milk and milk products and vegetables. Eleven women could start saving a little amount of their income .when women have saving it always widen to the monetary base of the family.

It was heartening to note the promotion of saving habit amongst rural uneducated women. Normally the illiterate’s women spend all their income on various want and exhaust their income. But these women saved a little amount. It may be because of the fact that, the payment is made through banks which allow them to save a small portion. Eight women reported that the new job facilitated them to finance the marriage of their children. Marriage is a big affair in India and especially in rural areas there are lots of rituals and customs which takes away a huge amount of money. Major reasons for the debt of many individuals are ceremonies associated with marriages. 
          Source of Income versus Standard of Living of the Respondents
Income is the backbone on which our standard of living is determined, among the respondents apart from the income they receive from NREGP,they had some revenue from land, livestock and rent. Though it was only pittance, it did supplement their family income and to some extend improved their standard of living. While 33 women reported have increased their standard of living due to an income from livestock, it was 18 women who acquired an income from land which enabled them to better their status
Table 4.8

Source of Income versus Improvement in Standard of Living
of the Respondents
	Classification
	Standard of Living 
	Total

	
	Yes
	No
	

	Source of Income
	Rent
	10

(14.9)
	1

(11.1)
	11

(14.5)

	
	Land
	18

(26.9)
	1

(11.1)
	19

(25.0)

	
	Live Stock
	33

(49.3)
	7

(77.8)
	40

(52.6)

	
	Rent & Live Stock
	6

(9.0)
	0
	6

(7.9)

	Total
	67

(100.0)
	9

(100.0)
	76

(100.0)



. 

Sources: Field Survey

Ten women received income in the form of rent while six women could enhance their standard of living by raising income from rent and live stock. Nine women did not respond positively to this question of rise in the standard of living due to different source of income. However majority of them had some positive approach and it is always good to have an additional income not only to better our status but also to store for a rainy day.

The survey did look into the assets or rather household items the women were able to posses after joining the employment scheme. This given in the following table.

Table 4.9
Possession of Household Items after Joining the Scheme

	Household Items
	Number. Of Women who Possessed

	 A Mattress
	13

	A Pressure Cooker
	22

	A Chair
	1

	A Cot or Bed
	32

	A Table
	8

	A Clock or Watch
	7

	A Electric Fan
	26

	A Bicycle
	4

	A Radio or Transistor
	4

	A Sewing Machine
	12

	A Black &White Television
	43

	A Colour Television
	6

	A Moped Scooter or Motor Cycle
	24

	A Water Pump
	5

	A Bullock Cart
	9


                                    Sources: Field Survey
All the items mentioned may look very simple or rather necessary item for an urbanite. But these household items are very dear to the rural households. It is because of the employment of women, they were able to purchase these items.

           Savings:

When the woman saves it is great asset to the family. It not only enhances their financial position but improves their economic status too. It builds confidence in them and once it is started it helps them to come up in life. The details of savings by these women are reported as follows.

Table 4.10
Details of Saving

	Place of Savings 
	Number Stating
	Percentage
	Purpose of Savings
	Number Stating
	Percentage

	Post Office
	15
	35.7
	Education
	17
	40.1

	Chits
	12
	28.6
	Marriage
	16
	38.1

	Post Office & Chits
	8
	19.0
	Future
	7
	16.7

	Bank 
	7
	16.7
	Both education & marriage
	2
	4.8

	Total 
	42
	100
	Total
	42
	100


                          Sources: Field Survey
 Since the study was carried out in a rural area these rural women seems to be savings only in post office and chits, which have great prominence in rural areas. There were 15 women who were saving in the post office followed by 12 in chits. Eight women had been savings their money both in post office and chits simultaneously. They were of the view that these two, do not require many formalities and the poor women are comfortable in savings their money earned. Only seven women have the habit of savings in bank. The formalities that need to be undertaken before savings in a bank make them a bit confused and they are at ease with chits. Those who conduct the chits will be people known to them and the women are quite comfortable with them and they prefer to save with them. As stated 17 women are savings for educating their children and 16 were saving for the marriage of their children. All of them consider the future of their children as very important and they all work towards that.

Figure 4.10
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         Age and Education versus Savings of the Respondents



Savings is a habit to be fondled and encouraged by all. In our society we make effort to save at least a small portion of the income that we receive. In Keynesian economics also Y=c+s. so along with consumption some amount is saved .saving is more done easily and wisely by the women folk. They have the tactics to cut some consumption and save the amount. For working women it is even easier to save a portion of their income. The following bi-variate table explains the savings with age and education of the respondents. 

Table 4.11

                                         Age and Education versus Savings of the Respondents
	Classification
	Savings of the Respondents
	Total

	
	Yes
	No
	

	Age Group
	20-40
	31

(56.4)
	15

(71.4)
	46

(60.5)

	
	40-60
	21

(38.2)
	5

(23.8)
	26

(5.3)

	
	Above 60
	3

(55.5)
	1

(4.8)
	4

(5.3)

	Educational Level
	Illiterates
	16

(29.1)
	8

(38.1)
	24

(31.6)

	
	Elementary
	9

(16.4)
	6

(28.6)
	15

(19.7)

	
	Primary
	23

(41.8)
	5

(23.5)
	28

(36.8)

	
	High School
	5

(9.1)
	0
	5

(6.6)

	
	Higher Secondary
	2

(3.6)
	2

(9.5)
	4

(5.3)

	Total
	55

(100.0)
	21

(100.0)
	76

(100.0)


                                       Source: Filed Survey
A vivid look at the table reveals the fact that nearly three fourth (72%) of the sample do save while only the rest do not have the habit of saving. Further it in the younger age group i.e. those between the age of 20-40 who formed a majority (56%) followed by the next group between the age of  40-60 (38%) who have saving. The women beneficiaries of NREGS opined that income through this wage rate has helped the household to purchase low cost furniture, kitchen materials and even better clothes for their children and even spend on the education of the children purchase of books, and other need of their school going children.

  Again the women who had primary education formed the highest percentage among the respondents who did saving. The number of women with high school and higher secondary education were only very less compared to women with primary education and illiterates. This reveals that education had nothing to do with savings, but it is only the mind set and other media which made them realize the importance of saving.

           Debt Position 

Though there were women who had saving, few of them had huge amount of debts as is revealed in the following table.

    Table 4.12
     Debt Position 

	Debt Position
(in Rs) 
	Number Stating 
	Percentage

	Up to 20,000
	5
	71.4

	20,000-40,000
	1
	14.3

	40,000-60,000
	1
	14.3

	Total 
	7
	100


                                   Sources: Field Survey
There were five women who had a debt to the tune of Rs 20,000 and one each had to a level of Rs 20,000-40,000 and Rs 40,000 – 60,000. They reported that two of them had borrowed for the marriage of their children and five had borrowed to educate the children. The children after finishing the school education had to go for higher education in the college or professional institutions which require huge sum of money. Since the poor parents could not afford, they borrowed from friends or relatives. In the study, it was found that four women had borrowed from relatives, two from money lender, and one took a loan from the bank. These people anticipate a continuation of job under this scheme so that the income they receive could be utilized for repaying the debt.
          Working of Public Distribution System

The constitution of the country guarantees the right to food to all its citizens. It is the duty of a democratically elected government to supply food to its citizen. A government which provides food to the people at reasonable price is considered to be doing its best. It is on this line the government has iniated giving rice at Rs 1/ kg. To strengthen this state government provides pulses and grams at cheaper rate. This in fact has benefited millions of poor in our state. To the tribal there are much more schemes. In the area selected for our study, we found that all the women have ration card and they do buy many items from the ration shop. Rice is available for Rs 1 per kg. Other items like sugar, kerosene, wheat are also supplied at reasonable price.

Another major breakthrough in the PDS is the supply of pulses, grams, palm oil and other items. When the prices of dhal and other pulses increased enormously the government resorted to supplying these items in the ration shop. These are given at half the price of market rate. Recently when the price of onions had galloped the government took measure to supply these items at a reduced price. In the study too, all the women buy from ration shop. This is a greater blessing to them. A change that was noticed in the recent past portrays their improvement in food security status. When more income was available because of their participation in NREG they started buying better quality rice and other food staffs. When the quality of PDS rice is not good they buy and give it to chicken, goat and cow. 

The government has taken keen interest in supplying not only food articles but also many other items like sarees and dhotis, during festival season to all people below poverty line. During pongal time PDS distribute pongal kit which consists of all items to make pongal dish. This includes rice, moongadahal, jaggery, cashew nut, kismiss, cardamom etc.. The provision of this is well appreciated by the general public.
          Monthly Expenditure 

For any social and economic study, analyzing the monthly expenditure is an important task. This is a tool to determine the status of individual or family in the society. It is an accepted fact that higher the income, greater is the consumption expenditure. The National Sample Survey Organizations regularly conduct the survey on Monthly Personal Consumption Expenditure across the states in the country. This gives an idea of the consumption expenditure of the people in various states.

In the present study expenditure on select items are considered. Food being the basic necessity, forms the most important expenditure of any individual or family. The study has taken into consideration the family expenditure and not the individual expenditure of the women separately. The following table explains the monthly expenditure on food.

Table 4.13
Expenditure on Food 

	Classification
(in Rs) 
	Number Stating
	Percentage

	Up to 500
	4
	5

	500-1000
	19
	25

	1000-1500
	23
	30

	1500-2000
	27
	36

	Above 2000
	3
	4

	Total 
	76
	100


                            Sources: Field Survey
There were four women whose monthly expenditure on food was less than Rs 500. This amount seems to be very less but they are the single women in the family and therefore expenditure is very less. These women buy only limited items like rice, dhal, oil, salt, coffee/tea powder and milk in very small quantity. Since there is only single individual that is sufficient for them. Vegetables are normally grown by these women in their small lot of land, so that they did not spend any money on consumption of vegetables. Hence the food expense turns out to be very less. Twenty seven women spend Rs 1500-2000 towards food expenditure per month. This is also is very less compared to the urban group. The reason behind this is that the village women grow vegetables in their land from where it could be used for their own consumption. In these days of sky rocketing of prices of vegetables, it would to be highly difficult for rural women to afford heavy prices for such basic requirements. Also many of them have their own livestock from where they get milk and dairy products. Plantains are also available from their own area and this also prevents them from spending on fruits. There were only three women whose food expenditure was above Rs 2000 per month. They had a large family size and therefore expense was also high. A vivid look at the table reveals very less expense on food. This is mainly because they get rice, pulses, 
Figure 4.13
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and other cereals at a cheaper rate from ration shop. They also consume lots of cereals like ragi, kambu, cholam which are available at cheaper rate.These cereals are the staple food for the rural household. Many consider these grains as inferior cereals but in the words of Dr.M.S.Swaninathan, the world renowned agricultural scientist, these are nutrious cereals.
The entire sample size made use of milk and curd everyday. This is mainly because there were livestock’s either raised by them or owned by neighbours or friends in the same community. Hence the rise in price of these commodities did not bother that much as the consumption of pulses. Seventy five women used some kind of pulses weekly once and there was only one woman who used it occasionally. The distribution of some pulses in ration shop is a blessing to many people in this area. But the quantity of dhal available is only 1 kg for family which is inadequate for their entire family in one month. So many resort to open market and several of them go without it. The price of pulses has gone up tremendously and this also prevents many from using this. 

Again the sky rocketing increase in the price of vegetables tilted its use and the study revealed that only six women consume vegetable daily. Ninety one percentages take vegetables once a week and one woman occasionally eats vegetables. Most of them make colour rice like lemon rice, tamarind rice or curd rice, only when they buy vegetable will they prepare the full meals. Since 51 women is non vegetarians once in a while they buy chicken, meat or fish depending upon their financial capacity. There again there are variation in consuming non-vegetarian food. While 11% use once a week 55% consumely rarely. Some of the households do have poultry farm on a very small scale where they raise two or three chicken for self consumption. Twenty five percentages consume occasionally and 59% consumed rarely. Again only 8% of them consumed the green leafy vegetable daily. Majority of them (91 %) had it only once a week. This indicates their poverty level. Consumption of green leafy vegetables and fruits are pre-requisites for healthy living. They are pretty aware these facts, but still could not afford in these days of inflationary spiraling of prices of these products.

           Health Problems of the Tribals

Health is influenced by a number of factors such as adequate food, housing, sanitation, healthy lifestyles, and protection against-environmental hazards and communicable disease. Tribal groups generally differ from non-tribals on various counts, namely ecological and environmental circumstances of their habitation, life style and culture, social organization, kinship and inheritance patterns, religious beliefs and practices. But most of the health care strategies are implemented simultaneously in the tribal and non-tribal areas. Therefore, the desired result is not achieved in the health front of the tribals. These people suffer from nutritional deficiency diseases like endemic goiter, anemia, pot bellied school children, small body sizes, underweight adolescents and short life span. Insanitary food supplies and water contamination, less calories of food intake, the tropical disease malaria are still rampant in the tribal areas. Lack of personal hygiene, poor sanitation, nutritional deficiency and poor mother and child health services, absence of health education, lack of preventive programme and lack of available health services are reasons for the poor health of the tribals.

           System of Medicine

Rural people in India in general and tribal populations in particular, have their own beliefs and practices regarding health. Some tribal groups still believe the disease is always caused by hostile sprits or by the breach of some taboo. They therefore seek the remedies through magic religious practices. On the other hand some rural people continue to flow rich, undocumented, traditional medicine system, in addition to the recognized cultural system of medicine such as Ayurvedic, Unnani, Sidha and Naturopathy to prevent health disease. Malnutrition is one of the most dominant health related problems in rural areas. There’s is a wise spread prevalence of protein energy malnutrition (PEM), anemia, vitamin A, deficiency. Nearly 100 million children do not get two models a day. More than 80% of rural children are under-nourished (150000 die every year)
           Health and Nutritional Aspects of Tribal Women in India
Good nutrition is a requirement throughout life and is vital to women in terms of their health and work. For most of the tribal groups the staple diet is rice or minor millets except the mompas of Assam who assumed wheat also. Birds, fish and other meat products were also consumed by the tribal’s occasionally.

Tribal diets were generally grossly deficient in calcium vitamin A, vitamin C, riboflavin and animal protein. Diets of the south Indian tribes in general, and of Kerala in particular, is grossly deficient even in respect of which were the success of protein were Lacking in their diets. Average calorie consumption was found to be below the recommended level for the normal pregnant as well as lactating women. Consumption f calcium (in the form of tapioca and fish) was noticed to be honest in normal women whereas it was poorest in the lactating women. Similar deficits of calcium were noticed in the diets of pregnant and lactating tribal women of western and central India. The intake of iron and vitamin A were found to be low.

Nutritional anemia was a major problem for women in India and more so in the rural and tribal belt. Both rural and tribal women had heavy work load and anaemia had a profound effect on their psychological and physical health. Anemia lower resistance to fatigue affected working capacity under conditions of stress and increased susceptibility to other diseases. The morbidity status of the tribal women revealed the prevalence of pyrexia, respiratory complaints, gastro-intestinal disease and rheumatic diseases. Among the adult women gynecological complaints and deficiency diseases were common.

Lack of personal hygiene, poor sanitation, nutritional deficiency and poor mother and child health services, absence of health education, lack of preventive programmes and lack of available health services are responsible for the poor health of the tribal women. Problems like unsanitary food supplies and water contamination, poor food in-take reflect on the health status of tribal’s. Tribals suffer from chronic diseases and health problems. They have their own systems of medicines, dispensed through the medium of shamans, herbalists and witch doctors which also act as a barrier in health care is rampant in the tribal areas. Poverty and low health care expenditure always go tighter. As a result, the health status of the tribal’s is in a precious position

           Expenditure on Health 
Health is an important component of human beings welfare. This is well recognised universally and people go to any extent to maintain their health. Good health is a major ingredient for social, economic and personal development and an important dimension of quality of life. Health of an individual fundamentally depends on the food consumption. When food consumption is less than the required level it affects the individual physically, mentally and socially. The food requirements that nutritionists consider necessary for efficient working and healthy living are far greater than the levels achieved by the vast mass of the population in developing countries.

Irrespective of the income and economic status, medical expenses occur to all. The poor people have to spend more because of poor food intake, and malnutrition is common and has greatly affected the general physique of the women. Malnutrion lowers the ability to resist infection, leads to chronic-illness and in the post weaning period leads to permanent brain impairment. Ali (1980) reported that 52 women as against 17 women in a sample of 268 persons suffered from diseases related to malnutrition.

The current study examined medical expenses of the women and found out that 39 women spend up to Rs.200 per month while 33 women spend from Rs 200-400. Three women made an expense to the tune of Rs 400-600. One woman had to make more than Rs.600 towards health expenditure. This particular woman is quite old and hence she had to spend more on medicine. 
Table 4.14
Expenditure on Health
	Classification 
	Number Stating
	Percentage

	Up to 200
	39
	51.3

	200-400
	33
	43.4

	400-600
	3
	3.9

	Above 600
	1
	1.3

	Total 
	76
	100


                              Sources: Field Survey
Poor health status of women prevents them to carry out their multiple productive and reproductive responsibilities. Studies of women tea workers in Sri Lanka and cotton mill workers in China, For example, have documented the reduced productivity associated with iron deficiency and the positive effects of iron supplementation on work output. 

A growing body of research also points to the positive effect of health and nutrition on the labour productivity of the poor. (Edgerton et al., 1979). The study found that because of increase in income women were able to consume better food items which enhanced their health status.

Health is of paramount importance for all human beings irrespective of age. Sickness affects the young and the old, the rich and the poor the male and the female. These days the cost of health care is escalating like never before and people find it very difficult to take care of their health during sickness. In this study an attempt is made to examine the health expenditure of women who are employed under NREGP

Figure 4.14
Expenditure on Health of the Respondents
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Table 4.15

Age versus Health Expenditure of the Respondents

	Classification
	Expenditure on Health
	Total

	
	Up to 200
	200-400
	400-600
	Above 600
	

	Age Group
	20-40
	22

(56.4)
	23

(69.7)
	1

(33.3)
	         0


	46

(60.5)

	
	40-60
	17

(43.6)
	7

(21.2)
	1

(33.3)
	1

(100.0)
	26

(34.2)

	
	Above 60
	0
	3

(9.1)
	1

(33.3)
	0
	4

(5.3)

	Total
	39
(100.0)
	33
(100.0)
	3
(100.0)
	     1

(100.0)
	76

(100.0)


                                                                                                Source: Field Survey
       It is revealed that around 46 women in the age group of 20-40 years had to spend money to take care of their health. There were 22 women (56.4%) who spent up to Rs 200/- month, while 23 women (69.7%) spent between Rs 200-400/month and only one woman had to spend a higher amount above Rs 400 but less than 600 per month. Similarly between the age group of 40-60 years the expenses incurred on health was to the tune of less than Rs 200 for 17 women between Rs 200-400 for seven women, between Rs 400-0600 for just one women. There were only four women above the age of 60, out of which three women spend Rs 200-400 /month and one incurred an expense to tune of Rs 400-600/month. 

The table reveals that irrespective of the age a person has to spend heavy amount on health care. These women do work hard. They take multiple roles. They do all chores at home in the morning before they report for duty at the work spot. They rise up early to finish all domestic work, and the children to school, husband to workplace, look after rush for their work in the allotted place. Even there have to toil in the rain and shine. Especially in summer they are exhausted and worn out. After the work they get back home and still continue to work at home. Thus the women had to work all day without rest. But neither many a time it is not recognized nor are they paid well. However they continue to work and are strong pillars to the family at and to the society at large. If appropriate measures are geared up to take care of the health of the women, they would turn out to be more efficient and productive.

Determinants of Monthly Expenditure 

To determine the influence of selected variables on monthly expenditure of the respondents, multiple regression analysis was used. The explanatory variables included in the analysis were age of the respondents (A), years of schooling of the respondents (EDU), willingness to work (WW) and Debt position (D). 

             

              Table 4.16

Determinants of Monthly Expenditure of NREGA 

Women Workers

	Variables
	Partial Regression Coefficient
	Standard Error
	T value
	Sig

	Age


	0.460
	.111
	0.412
	0.043**

	Education


	-.117
	.057
	-2.058
	.682*

	Willingness to work
	0.428
	.032
	0.301
	0.016**

	Debt position
	.522
	.393
	1.277
	0.000**


                                            Source: field survey

                                           *and ** significant at 1 percent and 5 percent level

                                   R2 = 0.54


The R2 value of 0.54 indicates that the fit was good that is, 54 percent of the variations in monthly expenditure were explained by age, education, willingness to work and debt position. The partial regression co-efficient of age, willingness to work and debt position, had positive influence on monthly expenditure that is one unit change in these variables would bring the values .460, .428 and .522 respectively. The ‘t’ values of age, willingness to work and debt position are found to be significant. The ‘t’ value of education is found to be in significant. 

Table 4.17

Satisfaction with the Pattern of Work

	Satisfied with work
	Number Stating
	Percentage

	Yes
	47
	61.8

	No
	29
	38.2

	Total 
	76
	100


                     Sources: Field Survey
With regard to the satisfaction of work under this scheme more than half of the selected population answered in the affirmative while the rest were not satisfied .the latter group pointed out that there are not enough of facilities as prescribed by the government norms. The government prescribes to provide drinking water, availability of crèche and other such basic facilities. But they are found to be absent in this area.

The NREG was introduced in this particular village in the year 2008 and since then many people were working. However since many people use to migrate they were not regular. With respect to the sample who had put in some service under this specific employment programme, it was revealed that around 51 % of the women had one year of service while 34% had 1-2 years. Around 11 women had been working for more than two years. This is depicted in the following table
Table 4.18

Periods of Working under the Scheme

	Periods of working
	Number Stating
	Percentage

	0-1 year
	39
	51.3

	1-2 year
	26
	34.2

	Above 2 year
	11
	14.5

	Total 
	76
	100


                       Sources: Field Survey
          Problems Faced by Women

Women’s contributions are substantial but only partially reflected in official economic statistics and women potential is underutilized. Women are responsible for up to three quarters of the food produced annually in the developing would. In parts of the Africa, women produce 80 percent of export crops. Women also constitute one-third of the world’s wage-labour force and one-fourth of the industrial labour force. Much of women’s work both within and outside the home is unpaid and therefore not counted. If the gross domestic product (GDP) includes domestic work, it would increase by 25 percent (UN, 1991)
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Table 4.19
Problem faced by the women workers

	Reasons 
	Number Stating
	Percentage

	Poor pay 
	18
	23.7

	No proper co-ordination 

among the workers
	32
	42.1

	Agents are not very cordial
	26
	34.2

	Total 
	76
	100


                            Sources: Field Survey

The women working outside do face several problems at the work spot. The study found out that women working under NREGP faced problems with the agencies that were not very cordial. Forty two percent of the women reported there is no proper coordination among the workers and 24% reported poor pay for this kind of jobs. This is depicted in the above table.

Problems at the work spot are quite common. However the attitude towards pay cannot be accepted. The women were getting only Rs 60 per day before joining NREGP but now daily wages amounts to Rs 100 which is a real hike in payment. The problem is, they compare themselves with the neighbours who stay in nearby state Kerala, where the daily wage is Rs 120 per day. After the completion of the survey it was quite cheering to make note of the announcement made by the government where in the daily wage had gone up to Rs 120 under the MGNREGP. But we need to appreciate efforts taken by the government in providing employment to the women on massive scale and also in saving the income. Some of the suggestions from these women are spelt out in the following table.
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Table 4.20

Willingness to Work
	Willingness to Work
	Number Stating
	Percentage

	Yes
	49
	65.5

	NO
	27
	34.5

	Total 
	76
	100


                          Sources: Field Survey
Nearly 3/4th of the sample populations were willing to work under this scheme. Only 34.5 percent of the women are not interested to continue with this work due to family problem, less wages and hostile relationship at the working place.

 Chi-Square Analysis
In order to investigate the relationship between willingness of women to work and demographic profile (age, marital status, education,) of the women, Pearson’s chi-square test was done. The null hypothesis framed was:

H0: The willingness at work is independent of the demographic profile of the women.

Ha: The willingness at work is not independent of demographic profile of the women.

              The calculated chi-square value are shown in table 

Table – 4.21
Relationship between the Willingness to Work and Demographic Profile of the Women 

	Variable
	Chi-square value
	Degrees of freedom
	Asymptotic significance
	Inferences

	Age
	34.370
	12
	.001
	Reject  H0

	Marital Status
	2.954
	3
	.399
	Accept H0

	Education
	28.699
	12
	.004
	Reject  H0


The study found no significant association between the willingness of work and marital status of the respondents. However, age and education, were found to have significant association with the willingness to work. It means that age have significant effect on the willing to work under NREGP and the women in the age group 20 – 40 are the largest beneficiaries and showing the willingness to work under this programmes as compared to other population. However education has a neutral effect on the NREGS. This implies that higher level of willingness to work was found among all the women who are illiterate, literate and educated. 

Table 4.22

Suggestions of the Working Women

	Suggestions
	Number Stating
	Percentage

	Increase the wage
	34
	44.7

	Want to give more facility
	5
	6.6

	Reduce work time
	5
	6.6

	Extend the work days
	17
	22.4

	No suggestions
	15
	19.7

	Total 
	76
	100


                Sources: Field Survey
 Nearly half of the population wanted an increase in the wage. An increase in the facilities provided at the work spot and reduction in working time was demanded by 6.6% of the sample. Around 22% of the women wanted to have more number of working days, so that they can earn a little more money. Around 20% did not give any suggestion, implying the fact they were happy with the employment scheme.               
CHAPTER-V

SUMMARY AND CONCLUSION
Unemployment is a serious problem which still hampers the development of Indian economy. This is one reason for abject poverty in many parts of India especially in rural areas. The government has been making efforts to improve the situations by creating job opportunities though various programmes and NREGP has emerged as one of the important tools for rural development and for combating hunger and unemployment. NREGA is an Indian legislation enacted on August 25, 2005. The scheme came into force on 5th September 2005 in 200 districts in India and extended to another 130 districts later. In April 2008 MGNREGA expended to cover the entire India. It is now renamed as Mahatma Gandhi National Rural Employment Guarantee Scheme (MGNREGS). The MGNREGS is an important strategy in the current economic context of global economic crisis and national economic slow down, where raising aggregate demand is a major task for the government. Fiscal policy that provides more wages income directly to unskilled workers in the rural areas is likely to be much more effective in increasing aggregate incomes than other forms of public spending.

The MGNREGS is a holistic measure aimed at fulfilling one of the most important human rights that is right to employment to at least to one member of the family. The main objective of MGNREGS is the creation of durable assets and strengthening the livelihood resources base of the rural. It provides a legal guarantee for at least one hundred days of employment in every financial year for adult members (above 18 years of age) of any rural household willing to do public work. Against this background a study was undertaken to analyse the impact of MGNREGP in a rural area with the following objectives.

· To examine the socio-economic profile of the selected women involved in   MGNREGP.
· To probe the increase in the income level of women employed in the MGNREGP.
· To explore the benefits derived after joining the employment scheme.
· To suggest the measures to overcome the loopholes to make it more feasible to women.

The study made use of both primary and secondary data. The details of the programmes like, its implementation and execution were taken from the village Panchayat office at 24 veerapandi pudur. A hamlet called panampalli which is close to Anaikatty area is taken for the study. This scheme was started in 2008 in panampalli village and it gives employment to people who are willing to work. Some of the assets created under this programme are
· The roads within the area were broadened. The width of the road was extended by 15 meters on either side for a length of 3-4 Kms

· Bore wells which were not in use were repaired and they are restored for proper use of water.

· Many ponds were cleared. These ponds were once used but non-usage   for a long period of time made it useless and after the NREGP programmes was iniated these ponds were cleared and are now being used.

· Many approach roads were built and this enabled them to have easy access to the main road. The main roads become very near or it was within the reach. 
· These were some of the infrastructural facilities which gave a face lift to the community. The empowerment of women could be observed by their general improvement in the living standards.

Primary data was collected from 76 women who are employed under NREGP. The details were collected by administering a pre-tested questionnaire.

          Findings of the Study

· Among the total sample size of 76 women, all women were Hindu   expect one who was a Christian.

· The marital status revealed that 86.8 percent of the them were married and one was unmarried. There were nine widows
· With regard to source of lighting the house, 9.5 percent of the women had the facility of electricity while the rest of them used kerosene.
· Among the selected sample 61% belonged to young group ie in the age group of 20-40 years. Around 34 % were in the age group of 40-60 years and there were only five percent who were above the age of above 60. It revealed that even the women in the senior age group were employed in this programme.
· The survey attempted to study the educational status of the women and found out that 15 women had only elementary education, 28 women had their primary education and only five had received high school education and four had higher secondary education. There were 24 women who were illiterates.
· Further 57 women (75%) had been employed for a period of 200-300 days working in various types of jobs like road construction, tank cleaning or any other kind of public work programme.
· Among the 76 women who were surveyed, 64 of them worked within 5kms of radius from their home and the remaining had to be away from home.
· While we examined their willingness to work in far off places 61.8 % answered in the affirmatives, where as the rest 38 % were not willing to take up employment in far off places.
· After joining the scheme, the women were able to educate their children. Around 27% of the women stated that they felt happy in terms of educating their children. Eight women could save some money to get their children married. Thirty women could increase their consumption and 11 women started saving some amount for a better future.
· After joining the scheme many women were able to get many new item like chair, bed, cloth, fan, bicycles, a radio, sewing machine, pressure cooker and many such item.
· Many women started saving and 17 women said they are savings for educating their children and 16 did save for the marriage of their children. All of them consider the future pf their children as the most important and they all work towards that.
· Twenty seven women spend Rs 1500-2000 towards food expenditure per month. This is very less compared to the urban group. The reason behind this is that the village women grow vegetables in their land from where it could be used for their own consumption. In these days of sky rocketing of prices of vegetables, it would to be highly difficult for rural women to afford heavy prices for such basic requirements. Also many of them have their own livestock from where they get milk and dairy products.
· All the surveyed women had ration card and they all buy items from ration shops. These items are provided at a cheap rate and it ensures food security to the people.
· Regarding the additional source of income of respondent’s majority of the women (55 percent) derived their income from livestock.

· While assessing the debt position of the respondents it was found that only five women had a debt to the tune of Rs 20,000 and one each had to a level of Rs 20,000-40,000 and Rs 40,000 – 60,000.

· The study found that majority of the respondents 51.3 percent spends Rs 200 per month for medical expenses.

· Yet another finding was that the majority of the women working under this scheme faced problems like lack of proper co-ordination among the workers, poor pay and paucity of infrastructure facilities at the work spot etc…

· Majority of the respondents wanted an increase in their wage. 
· In the study, it was found that four women had borrowed from relatives, two from money lender, and one took a loan from the bank. These people anticipate a continuation of job under this scheme so that the income they receive could be utilized for repaying the debt.
· After the completion of the survey, it was quite cheering to make note of the announcement made by the government where in the daily wage had gone up to Rs 120 under the MGNREGP. But we need to appreciate efforts taken by the government in providing employment to the women on massive scale and also in saving the income.
· The study found that majority of the women suggested to increase their wage and to extend the working days.

· By using chi-square test was used to investigate the relationship between willingness of women to work and demographic profile (age, marital status, education,) of the women. The study found no significant association between the willingness to work and marital status of the respondents. However, age and education, were found to have significant association with the willingness to work.

           Conclusion

MGNREGS is one of the largest social safety net gainful employments to millions of household. The Mahatma Gandhi National Rural Employment Guarantee Act implemented by the union government aims at enhancing the livelihood security of people in rural areas by guaranteeing 100 days of wage employment in a financial year to rural household whose adult members volunteer to do unskilled manual work.  It is a milestone programmes that is sure to bring manifold blessing to the teeming millions of poor people in our country. It not only provides employment guarantee to the poor and women specifically, it also empowers them by giving equal rights for both men and women. Though there are certain shortfalls in the extension and implementation of the programme, authorities at regular intervals would foster the effective functioning of the schemes. Every effort should be taken to strengthen such schemes. MGNREGS signals a possible reshaping of sate priorities in India through a democratic to provide livelihood opportunities for the rural poor.
The MGNREGS is an important step towards realization of the right to work. It is expected to enhance people’s livelihood security on a sustained basis, by developing economic and social infrastructure in rural areas. One of the most distinguishing features of the NREGA is its approach towards empowering citizens to play an active role in the implementation of employment guarantee scheme. The launching of NREGP in panampalli village has helped women folk to improve their economic and social status. This programme generated employment opportunities for women and also enhanced their income. The women beneficiaries of NREGS were able to purchase many items like kitchen materials, electric items and furniture for their house. They were able to spend on education of their children and also for their marriage and it also improved the food security position of the households.

           Suggestions

·  Wage rate should be revised from time to time and more facilities to be provided at the work spot.

·  Women want to increase the number of working days so that they would be able to get more income.

·  There should be better co-ordination between the block level bureaucracy and Panchayat providing technical support to the gram Panchayat in the formulation, implementation and monitoring of the scheme.

·  100 days offer of employment to a family in one financial year is no way sufficient to sustain a family. There should have been some weightage for below poverty line (BPL), landless families in providing job opportunities.

· Evolve result oriented plan of works, strategic execution and monitoring system to match objectives of MGNREGA.

·   Dedicated and fully trained full time professionals should be appointed for the effective implementation of the scheme.

· People’s development council’s at the village level should be created to break the present nexus among the various implementing authorities of the scheme for its effective implementation.

· A massive programme of generating public awareness about the programme with the help of information technology should be initiated at a large scale.

·  Make wage payment people and development friendly; provide a premium wage for development programmes that will ensure that the work done is completed and is useful.
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ANNEXURE

QUESTIONNAIRE TO ELICIT INFORMATION ON THE WOMEN                            WORKING UNDER NREGP

1.  Name of the Respondent
:

2.  Age



:

3.  Educational level

:


4.  Religion


:
Hindu 
    
 Muslim        Christian   
 Other    
5.  Marital status

:
Married   
 Unmarried   Divorced   
 Widow  
6.  Family background

	S.No.
	Name
	Sex
	Age
	Relationship
	Education
	Occupation
	Income per month

	
	
	
	
	
	Studied upto
	Studying in
	
	

	
	
	
	
	
	
	
	
	


7.  Owning a house

:
Yes

No    
8.  Sources of income

:
Rent 
 

Land

 Livestock    
9.  Nature of your income
:
Monthly  
 Weekly   
  Daily  
10.  Do you have saving
:
Yes

No    
If yes,

	Items
	Before
	After

	a)   Amount

b)  Place where you save

c)  Purpose
	
	


11.  Do you have any Debt?

Yes

No    
       If yes,

	Items
	Before
	After

	a)   Amount

b)  Reason for borrowing

c)  Source of borrowing

d)  Mode of repayment
	
	


12.  What is the main source of lighting for your household?

13.  What type of fuel does your household mainly use for cooking?

14.  List the household items you own before and after joining the NREGP.

	Items
	After

	A Mattress

A Pressure cooker

A Chair

A Cot or bed

A Table

A Clock or watch 

An electric fan

A bicycle

A radio or transistor

A sewing machine

A telephone

A refrigerator

A black and white television

A colour television

A moped, scooter or motor cycle

A car

A water pump

A bullock cart

A thresher

A tractor

Any other
	


Employment Status

15.  Distance from home to work spot :  Within 5km / above 5km

16.  Since how long where you working under this scheme:

17.  How many family members are working in this scheme?

18.  How many days you have gone to the work in this scheme?

19.  Problems faced during the work


a)  Poor pay


b)  No proper co-ordination among the workers


c)  Agents not very cordial

20.  Are you willing to work in far off places if work is offered?



Yes

No    
21.  Are you satisfied with the pattern of work



Yes

No    
        If No, Reason :

22.  Do you think your standard of life has improved because of this programme?

Yes

No    
       Give Reason:

23.  Do you posses a ration card?



Yes

No    
24.  Purchase of goods from PDS / Open market.

	S.No.
	Item
	Quantity
	Price / kg

	
	
	PDS
	OM
	PDS
	OM

	1.

2.

3.

4.

5.

6.

7.
	Rice

Sugar

Kerosene

Maida

Wheat

Pulses

Any other
	
	
	
	


25.  Monthly consumption expenditure of the household.

	Items
	Quantity / month
	Purchased
	Price / kg
	Total expenditure

	Cereals 

Gram

Cereals substitutes

Pulses and other products

Milk and milk products

Edible oil

Meat, fish and eggs

Vegetables

Fruits

Sugar

Salt

Spices

Beverages etc.,

All food

Pan, tobacco and intodicants

Fuel and light

Clothing foot wear

Medical

Entertainment

Non-food items
	
	
	
	


26.  How often do you consume the following items.

	Items
	Daily
	Weekly once
	Occasionally
	Rarely
	Never

	Milk or curd

Pulses or beans

Green leafy vegetables

Other vegetables

Fruits

Eggs

Chicken, meat or fish
	
	
	
	
	


27.  Do you think your health status has improved after joining the programme?



Yes

No    
28.  Benefits from other Government Schemes:

       Have you got any benefit from

a)  Noon meal scheme

b) ICDS

c) Old age pension

d) Distribution of bicycle, Saree, Gas stove, Television

29.  Give your suggestions to improve the employment scheme.
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