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	                               Part A                                         10 x 1 = 10       
           	Choose the correct answer


1. Who is the adult as per the Factories Act, 1948?  			                   (CO1 K1)	
(a)  who has completed 18 years of age                 (b) who is less than 18 years  
(c)  who is more than 14 years                               (d) who is more than 15 years

2. Which part of the Indian Constitution has shaped the labour welfare programmes?     (CO1 K2)
(a)  Preamble                                                         (b) The Directive Principles of State Policy     
(c)   Both (a) and (b)                                              (d)  None of these							
3. Under the Apprentices Act, 1961, Apprentice entitled for casual leave for the maximum period of..........days in a year.  				                                                                       (CO2 K2)
(a) 12                           (b) 10                                 (c) 15                              (d) 45

4. Employment Exchanges Act, 1959, does not apply in relation to vacancies in any employment............							                                                          (CO2 K3)
(a)  in domestic services                                        (b) to do unskilled office work 
(c)  connected with the staff                                   (d) All of the above
 
5. The Payment of Bonus Act, 1965, is applicable to every factory and to every other establishment where.........workmen are employed on any day during an accounting year.                   (CO3 K3)
(a)   20 or more            (b) 10 or more                    (c) 50 or more               (d) 30 or more

6. ..........is not included under the definition of wages under the Payment of Wages Act, 1936.       
                                                                                                                                                (CO3 K1)
 (a) Basic Wages         (b) Dearness Allowance     (c) Incentive                  (d) Gratuity                               
                                                                                                                                     

7. In which year did the Industrial Disputes Act came into operation?   	                     (CO4 K2)
(a) 1949                     (b)1947                               (c) 1953                        (d) 1963

8. To which settlement machinery can the Central Government refer the disputes under rule 81-A? 
                                                                                                                                                       (CO4 K2)

(a) Conciliation            (b) Arbitration                      (c) Adjudicator              (d) Supreme Court

9. Under Provident Funds and Miscellaneous Provisions Act, 1952, ‘Insurance Fund’means..............                                                                                                                    
                                                                                                                                                  (CO5 K1)
(a)  Medical Insurance Fund                                   (b) Deposit Linked Insurance Scheme    
(c)  Unit Linked Insurance Fund                              (d) Employees’ Group Accident Insurance      
 
      10.   The formula for calculating Gratuity is......... 				                      (CO5 K3)
(a) Gratuity = (Monthly Salary/25) * 15 * No. of years of service
(b) Gratuity = (Monthly Salary/30) * 15 * No. of years of service
(c) Gratuity = (Monthly Salary/26) * 15 * No. of years of service
(d) Gratuity = (Monthly Salary/15) * 15 * No. of years of service



                                                               PART – B                                          (5 * 4 = 20)
Answer any five Questions
Each answer should not exceed 200 words or one page

11. Identify any four objectives of Industrial Relations.	                                                      (CO1 K2)	
                                                                                   
       12. Define ‘Factory’ and ‘Manufacturing Process’ as per Factories Act 1948                         (CO1 K1)

       13. State the objects of The Contract Labour (Regulation and Abolition) Act, 1970.              (CO2 K1)                         
       
       14. State the responsibilities of the employer under the Apprentice Act,1961                        (CO2 K1)
   
       15. Explain the few provisions of the Payment of Bonus Act, 1965.                                       (CO3 K2)                 
                                                                                               
16. Express the main objectives of the Equal Remuneration Act, 1976.                                 (CO3 K2)

17. Give the definition for ‘Strike’ and ‘Lock out’.		                                                       (CO4 K1)	
    
       18. Point out the features of Participative Management?                                                        (CO4 K4)

19. Summarize the salient features of the Employees Deposit Linked Insurance Scheme, 1976.				                                                                                                                        (CO5 K2)            		                                                                            
       20. State the benefits available according to the Maturity Benefit Act, 1961.                          (CO5 K1)

                                                                PART - C                                          (3 * 10 = 30)
Answer any three questions
Each answer should not exceed 600 words or three pages
Question No.29 is Compulsory

21. Describe the major Principles of Labour Legislations.                                                        (CO1 K2)    
	                                                                         
22. Highlight the functions and code of Industrial Relations.                                                     (CO1 K2)

23. Explain the Scope and applicability of The Contract Labour (Regulation and Abolition) Act,1970.			                                                                                                                         (CO2 K3)			                                                                            
       24. Discuss the important functions of the Employment Exchange Act,1959.                          (CO2 K2)

       25. Show the objectives and the salient features of the Minimum Wages Act, 1948.               (CO3 K3)                                                  
                                                                                 
       26. Examine the main deductions that are allowed under the Payment of Wages Act, 1936.  (CO3 K1)					                                                                                                            
27. Describe the various functions of Trade Union in brief.                                                       (CO4 K1)          
                                                                                        
       28. Express the advantages and disadvantages of Collective Bargaining.                                (CO4 K6)

29.Case Study: (Compulsory)                                                                                                  (CO5 K6)
                 An employee employed in Mettur Thermal Power Station, A unit of the Tamilnadu Electricity Board, died in the way to his work.  The Commissioner for Workmen’s Compensation Act of the area held that when the employee met with the accident while proceeding to work, it should be taken as having occurred in the ‘Course of Employment’ and hence the employer was liable to pay compensation.  The Employer challenged the decision of the Workmen Compensation Commissioner before the Madras High Court.
                       The Division Bench of the High Court upheld the order of the commissioner making the following comments:
(1) The words ‘Arising out of’ and ‘in The Course of’ employment are key words in the Act and the courts have interpreted these elaborately.  The Phrase ‘in the course of employment’ suggests the point of time, that is, the injury must be caused during the currency of employment, whereas the other expressions ‘out of employment’ means that there must be some sort of connection between the employment and injury caused to the employee as a result of the accident.  There is no difficulty in accepting such interpretation of the two phrases, but to the modern methods of working of the industrial undertakings, such narrow interpretation does not satisfy their requirements, as it is difficult task to determine the exact place of employment of an employee.
(2) The courts have, therefore, applied the ‘Principles of Notional Extension of Employer’s Premises’.  Applying these principles, the supreme court has held that the place of accident has to be construed as the place of duty of the employee concerned, even if he had not reached the actual place of work.  Various High Courts have followed the decisions of the Supreme Court in their judgements.  (Superintending Engineer, Mechanical II Mettur Thermal Power Station, Tamilnadu Electricity Board Vs Sankupathy 2005 ILLJ 763].
Questions:
1) What do you understand by ‘in the course of employment’ in the context of industrial injury?
2) What does ‘Arising out of Employment’ mean in the context of industrial injury caused by accident?
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