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I INTRODUCTION 

1\fter attaining Independence, India became a 

socialistic welfare state. It thus committed itseil tu 

the general happiness of its citizens. The 

Constitution of India itself demands for social, 

economic and political justice to all sections of te 

society. It is observed that the importance of c:- 

operative is widely acknowledged in both developed and 

developing countries. Broadly speaking, co-operati:n 

means working, thinking and living together. C:-

operatives provide immense opportunities for ueakr 

sections and poor to organise themselves to achieve 

their common goals (Shabhanayakam, 1988). 

Women as a most important marginal group in a 

developing country like India, should be integrated 

with the main stream of nation's socio-economic 

development. This is recognised everywhere. C:- 

operatives play an important role in women's economic 

status. The co-operatives provide varios 

opportunities for women to participate in a variety cf 

economic decision-making processes. The women 
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participation in economic decision-making in general 

a-id through Co-operatiVe8 in particular, would result 

in increasing the employment opportunities for women, 

increasing the production and income levels of the 

community and co-operativising the production 

marketing and distribution. Therefore, women 

participation in co-operative movement should be 

patrunieeii and promoted by the ututu (The [conomir. 

Times, 1988). 

Women constitute nearly half of the population, and 

therefore, there cannot be happiness and development so 

long as women remain depressed and exploited. For mar.j 

years, women's development is being spoken in India. 

Women of \Jedic India were educated. Women scholars 

were also present during the Buddhist time. So many 

girls in well-to-do families used to be given a fair 

amount of education down to about 31111 B.C. (Altekar, 

1989). 

On the whole, Hindu women held an honoured place 

during the early \Jedic times. The descrip:ion of the 

position of women before 300 B.C. shows that she 

enjoyed a high status. The position of Hindu women 
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w8s very different from the lower status to which they 

were graded after about 300 B.C. The practice of early 

marriage appeared to be encouraged during this perid 

(Mahajan, 989). 

The revival of Sati, the pruhibition of re-rriurriaqe, 

the spread of purda and the great prevalence of 

polygamy made her position very bad. Significant 

chanqes occured in the snnial, nrnnnmir nnd 1-inlitirr,1 

status of women during tiw ninu Loon Lh Luntury iii Indiu 

(Kuppuuwrny, 1952). There were three main reasons 

responsible br bringing vital difference in the 

position of women in the society. First, a rational 

outlook of life and its problems. Secondly, the great 

social reformers like Raja Ram Mohan Rai, Dayanani 

Sarasuathi, UIE 5yed Ahmed Khan, Maha 0ev Ranade, dii 

jeoman services for the cause of women in India. 

Thirdly, there was a firm faith in Mahathma Gandhi in I 

the leaders of the National Movement (Prabhu, 19R[fl. 

In Llio uinuLtiuiiLh century dli the evils like ujLi, 

purda, widowhood, child marriage, etc., were 

eradicated. Social reformers played a vital role in 

this regard. Many Indian women leaders like Pandita 

Rama Bai (1858 - 1922), Rama 8ai Ranade (1884) and 

Madam Cama (1861 - 1936) played an important role 

(Gandhi, 1982). 
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One of the major causes for the exploitation of the 

females was their economic dependence upon men. In the 

field of employment and other economic activities, 

tomen are discriminated the world over. This is noii 

being recognised and steps taken to stop suci 

discrimination and exploitation (Bansal, 1989). 

Step by step, women had improved in many fields. 

Because of increasing economic situation, women 

themselves vnluntarfl qn tn thu jnh •in1 rnrninntp 

their huusehojd expentiittirn. It.ni;t, IiP1IWtri htvt 

to rule over Indiu. No oucie Ly can be tree, fair and 

juut until i t s women e n j o y freedom and j u s t i c e and 

opportunities for utilising their potential (Krishna 

Iyer, 1989). 

Today's Government has decided to provide 30 percent 

seats for women's employment. The work participatior 

rate of women in organised sector is nine percent anc 

in unorganised sector, it is ninetyone percent (Sharma, 

1991) 

Women played many roles. They were employed i 

agriculture and allied sectors, for rural development, 
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Industrial field, women officials, other developmen-

fields and social welfare (Government of India 1990). 

Now-a-days, the Government celebrate Internationa: 

Women's day on 8th March every year. In Tamilnadu. 

women are participating on a large scale in co- 

operatives. The girls above the age of 18 years are 

aimitted as associate members (Mukherji, 1981). The 

Social Welfare Department and Industrial Centres hac 

taken up women's co-operatives to promote their 

standard of living. 

The topic of the present study is a "3rofi1e of 

women's co-operatives in Coimbatore District". 

Since the Government gives importance for women's 

development, it is worthwhile to investigate the 

participation of women in co-operatives and huw 1'.. 

promotes the women's socio-economic development helping 

towards the emancipation of women, in terms of certain 

parameters with the following objectives. 

1. To study the differtnt typeB of women's 

co-operatives. 



To know about the funLtioninq of women's 

Co-operatives. 

To find out the role of women in women's ru- 

operatives. 

L. •  To know as to why women's co-operatives 

are needed 

To analyse the benefits which women get 

through these co-operatives. 

To know how rn-operatives help women 

Lu erripuwer. 

Like any other study, the present investigation 

was carried out with the following limitations: 

Due to paucity of time, cost and poor transport 

facilities, only the 11 women's co-operative soLieties 

that existed in Coimbatore District could be chosen. 

The study was confined to 110 women members chosen at 

the rate of 10 women members from each of the eleven 

women co-operative societies in Coimbatore District. 
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II REVIEW OF LITERRTURE 

The Review of Literature of the study is discussed 

under the following headings:- 

Co-operative Movement 

Co-operative Movement in Other Countries 

tiiomen's Co-operatives 

Studies Related to Co-operatives 

A. CO-operative Movement: 

Generally speaking, co-operation means living, 

think irig untJ wuiking tug Lhjr . Lii I Lu LULIIII I LU 1 iiitnii. 

it denotes a *pacial method of doing business. In its 

former sense co-operation existed even before the 

existence of man (Bogardus, 1991). 

Co-operation may be defined as a form of 

organisation wherein persons voluntarily associate 

together, as human beings, on a basis of equality for 

the promotion of the economic interests of themselves 

(Calvert, 1990). 

Co-operation is a wnr1d-ijir1n movement. It was 

introduced in India in the early years of this century 



- - ----;-- ,----- ---j-- -._r-_. -..--" - --. ..-.------ - 

in the wake of famiyes which had resulted in economic 

hardship and an alarming increase in the indebtedness 

of the farmers to the money lenders. The idea was to 

free the farmers from the necessity of having to borrou 

money on usuriouB rites of in turw3t. frurn viii uju rrlurlL'y- 

lenders (Desai and Patel, 1985). 

The Co-operative Societies Act, which was passed 

in 1904 envisaged the formation of village credit 

societies. In 1912, the Act was amended to enable 

formation of other types of societies for activities 

relating to sales, purchase, production, housing, etc. 

This Act also provided for the creation of federations 

of primary societies and for supervision, audit, mutual 

control and overall development of the Co-operativn 

mnvemnnt (fln-npnratinn in tncirip(-!nrinnt India, 1)fl3). 

Till 1947, the official policy was not directed 

towards overall economic development or for the 

achievement of any socio-economic objectives for which 

co-operation could serve as an instrument. Co- 

operation was introduced in India mainly as a defensive 

organisation for dealing with problems of rural 

inr1ebtdneo (Mathur, 192). 



Co-operatives play an important role in furthering 

the process of econoniic development in developing 

countries. It helps in two ways; it prnvider 

employment to the people and it increases the pace of 

.111 InrrnutInn In thi I:HIInIIV. iii 

ourviccu can be provided to Lhurur ui Iwuuuu LIILUUg1 

the orqantsation o f the (nmmunity Development on tThi 

basis of co-operative principles. Co-operative 

Societies can mobilise rural savings for the benefit of 

the country (Mathew, 1986). 

ldditionai employment piuvided through Lti 

implementation of development projects couid provide 

additional sources of finunc:uu for the induetriou of 

the country, and capital formation. Since, co-

operation makes people self-disciplined, industria] 

dtsputes woul be minimised, the efficiency of the 

industrial workers would increase and the uorkera would 

be converted into producers (Rout, 1984). 

The Co-operatives are not meant for profit. As 

the co-operatives are emerging with new dimensions on 

the horizon of national economy, the aspect of profit 

and profitability needs careful attention by the policy 

planners and co-operators. Generally, the efficiency 



of the management is measured by the profitability 

of the business, the g r e a t e r the profitabili Ly, inure 

the efficiency (1njarieyulu, 1 t)L35). 

The co-operatives are expected to function like 

cjmmercial orqanisatjons but still, they cannot 

muximisu their profits nor can afford losses. Though, 

the bye-laws of co-operatives are generally silent 

about the level of profit earnings, they deal with th 

distribution of net profits (Dakshinamoorthy, 1939). 

The basic principle of co-operation is to have a 

limited interest on capital. The co-operatives help to 

attain the social and economic welfare of members, the 

rate of return should be higher than the cost of 

capital or cost of loan and the invested money must be 

recovered giving scope for expansion (5harma, 1985). 

The principles of co-operation are voluntary 

association, democratic management, self help and 

mutual help, no profit motive, open door policy, 

publicity, neutrality and equality. Co-operation is a 

philosophy of life which can be complex structure of 

modern society 1  Go-operation has grown enormously like 

a tree with countless branches (Rahman, 1933). 

10 
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There are many types of co-operative societleE. 

They are as foilnw; 

I service co-operative is an organisation of 

villagers who have willingly combined for mutual help 

and co-operation in meetinq their common economic 

requirements and in increasing agricultural production 

(Bedi, 1987) 

The Service Co-operative /:\ssociations are thc30 

which. provide services such as financing, insuranc2, 

housing and utility services for their members who nay 

be either farmers or city dwellers (Bakkern and Schaar, 

1983). 

Co-operative Marketing Society is an associatThn 

of producers and it is an attempt at self-help to 

overcome one or more functions performed by the micdii 

men and other servicing agencies (Kulkarni, 1983). 

The word marketing represents not only the sale of 

produce in the Mandi, but also includes all the stages 

and processes in order to reach the consuTer. 

Industrial co-operatives are those to extend work 

opportunities, raise income and to bring about a nore 

balanced and integrated rural economy such as 
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"provi rung common facil I tiuu , ju i.n t hundi inlj lit H 

and marketing" (Planning Commission, 1984). 

Village and small-scale industries play an 

important role in the national economy of India. This 

can be achieved through Industrial Co-operatives. 

Primary Industrial Co-operatives have been organisrd 

either for production or for the purpose of supplyirg 

services and technical know-how to members (Redri!, 

1 9 A) 

One of the stages through which some of ths 

commodities have to pass before reaching the c0n3um2r 

is called processing. Several important agriculturat 

commodities have to undergo one or more stages of 

processing before they reach the consumer. Paddy, 

cotton, sugarcane, oil seeds, jute and tobacco are the 

examples. Proper processing arrangements are, 

therefore very important in the development u[ cu-

operative marketing (Gadgil, 1983). 

U Co - operativei a re I u.rrned by thu wuivu. 

Handluom Co-operatives formed the most important sector 

of industrial co - nperati yen in the cnuntry. (Rnpnrt nf 

the ICA Commission on Co-operative Principles, 1985). 



Oil co-operative societies have been orcjanise: 

wider khadi and village industries programme. It is 

[)111 oF the most important societies to raise thi 

nation's economy (Sharada, 1986). 

IuniJicruftu Lu - cJrJur:dLivu: bud bueri rrludL 

organise societies of craftsmen like wood curverE., 

ivory workers, horn workers, metal carv2rs, stona 

carvers, goldsmiths, toy makers, printers, etc. 

Leather and paim-gur co-operative societies constitute 

another important group of Industrial Co-operatives 

(Mazumdar, 1985). 

The departmonto of Timil Nudu 5tato Govuiiiiiiuti 

like Forest Department, Sericulture Department, 

National Rural Development Corporation, Agriculture 

Department, Consumer Co-operatives and Super markets 

are the customers of the products manufactured by tie 

society. The society has offered reasonable amount 3f 

bonus to their members out of distributable profits. 

Apart from their wages, inerbers get their bonus amount 

and sometimes complementary goods for their personal 

use (Dharia, 1991). 

13 
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There are aleu mwriy types of Women's Co- opurutiv L. 

Societies. They are as follows: 

IiJnmnn Pn1 ythene Bag I s Mnniifnrtiiror ' n Tndii:;tr ii 

I v 5uciuty IIIanufucLurcu pu.Ly thee buqu u 

various sizes required for packing the consumer 

products (Mohanai1n, 1990). 

Ladies Stationary Good's Manufacturing Industrial 

Co-operative Society Limited undertaking works such ai 

manufacturing students note books, office file pads, 

writing pads and binding works. The society i 

receiving work orders mostly from Government Pres 

(Everett, 1961). 

He wurk received by the Wurnen 's Lu-opera tivu uri 

spread over time as well as among the members so as to 

ensure equitable income to the members all through the 

year. The society also gives training to candidates 

sponsored by Training of Rural Youth f o r Seif 

Employment (TRYSEM), Integrated Rural Development 

Programme and Tamil Nadu Mdi Dravida Development and 

Housing Corporation (TMDHCO) and the trained candidates 

are absorbed as members in the society (Sharma, 1991). 



One of the mutit impurtint ulijut:Iivuu ul [iIi,lr 

women co-operative societies is improving the economic 

condition of fisher women. The women can also be 

benefited by playing active part in marketing and 

acquaculture for which they need special support. In 

India, it is the women who are enqaqeri in pnst-hnrvert 

operations and marketing. Women also play an importart 

role for improving the livi rig LunditluriS of the pieiei t. 

and future generations (Desai, 1985). 

Consumer Women's Co-operative Stores can work on 

the advisory committees of fair price shops and help in 

monitoring the working of the Public Distribution 

System. They can be members on the Board of Management 

of Co-operative Societies (Nauriyal, 1987). 

Women's co-operatives can start a number of 

consumer processing units like spices, powdering, toys, 

sport goods, other commodities like rice, sugar, 

kerosene, palm oil, cereals like wheat etc. They can 

help in exercising checks and control on packing, 

abelling, quality certification, etc. of packed 

consumer goods and also to prevent adulteration of 

goods (Sharma, 1987). 

15 



Ladies Garment Maker's Co-operative Societies 

provide employment opportunities for women to raise 

thni r ntnndr,rd. nr 1ivi,. fliuuw uuc1uLjuu iLj liii 

uniform dresses for school, Municipality unde' 

Government of Tamil Nadu (MiJLLJI(1LJUr, 19U'7). 

B. CO-operative Movement in Other Countries: 

The co-opratjon concept was raised during 1904 in 

Indian countries. But, in foreign countries, this 

concept was raised in 18701 s. The co-operative 

movement in the U.S.S.R. is centered around the 

consumer co-operatives. Hence the co-operatives occuj 

very important place in the co-operative movemur, t cr 

the U.S.S.R. Consumer co-operatives not only sell 

consumer goods to the population but also sell sorn 

articles intended for consumption production t 

collective farms and other organisations lik 

kinLJe3ryuIten, hospitals, etc. The d e p a r truce Lu art' 

supposed to carry a certain stock of commodities t 

ensure their timely delivery to consumer co-operatives 

and their enterprises. (Phadake, 1981). 

The Consumer Co-operatives in U.S.S.R. also have 

to perform other activities which are connected witti 

manufacture of confectionary, meat products, canned 

16 
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food, bread and bakery products, soft drinks, juices, 

grapewines, production of wood and various building 

materials, industrial manufacture of equipment and 

instruments for trading and public catering 

establishments (Rajan, 1988). 

Germany was the first country in the world to 

apply the principles of co-operation in the field of 

credit. There were three types of loans issued by thL 

L:udi L society. IhHy liMit! N1i}tjJIH iLottis, titictit 

accounts and property transfers (Mahulingam, 1991 ).  

Co-operative wholesale society is the largest co-

operative production organisation in England and owns 

200 factories. It has a farm of 10,000 acres in Canada 

a number of bacon factories in Holland and a fleet 

of ships for trans'porting merchandise (Patnaik, 1988). 

Denmark is the homeland of agricultural co-

operation in the world. The Danish Co-operative 

dairies are not only interested in business, but are 

also interested in improving the economic condition of 

the farmers. lrelarid is 0110 uf those countries which 

adopted co-operation for the amelioratLun oh the 

economic condition of the agricultural masses (Hajela., 

1990). 



The Japanese Consumer's Co-operative Union (JCCU' 

has constituted a "National Goods Developmen 

Committee" consisting nos Liy of,  women, whic -t meets once 

every two months and is assisted by five regionai 

committees. In the course of developing a product, it 

quality is tested by a much larger number o' 

housewives, about five housewives from nearly 100 

activw co-operative societies (Purl, 1980). 

Cansumero in Japan hiive im rii:rncio1nrj tJnixu t 

purchase "better healthier and safer foods at lowEr 

prices". Women play a very important role in conuumgr 

co-operatives, which is essentially a women's activit;. 

The vital importance of women's involvement and their 

participation has been reorganised by consumer movement 

all over the world, but no other movement has succeeded 

like the co-operative movement (Sharma, 1982). 

C. Women's Co-operatives: 

Women constitute a sizeable segment of our 

population and contribute to the uplift of not only 

their household, but the society at large. In the 

sixth plan, for the first time, in the history of 

Indian Planning, women have been given some importancE 

(Rajan, 1988). 

10 



The ultimate goal is to raise their socjo-

economic status in the Indian 5ociety. To quote from 

the document, the low status of women in large segments 

of Indian society cannot be raised without opening up 

opportunitjes of independent employment income for 

w:men (Mahalingam, 1991). 

The need for Women's o-operatjve is very 

important. Mmong the illiterate in India, three fourth 

a 11  H wumen (the literacy rate is 32.92). Th! 

o3portunitiés for upgrading skiil, training and co-

oerative education to these illiterate women are 

scarce. As active participant in economic endeavours, 

women have always been dependent on men when it comes 

to finance. There is resistance and scepticism when 

women apply for credit facilities from bank a n c' 

agencies monitoring various schemes for financial 

assistance to co-ofleratjvs. Wumun, epeciaUy puur, 

illiterate women at grossroot level have dual 

responsibilities Their economic contribution t: 

family, income is t a k e n au a part of the houshnjr 

chore; hence, she is anchored in the family. The neec 

of such training prnqrnmmnn whi nhrjjvns hnr rippor Luril L 

19 



uf liidlvlduul duvelupinuri L in wiirk tklllj uluijnide 

leaving h e r free to luuk ut Ler nucessdry minimum 

domestic chores (Sharma, 1991). 

Co-operatives which have a strong infrastructure 

from village to national level, are ideally suitedfur 

women 's development pruijrarnme . I here are many cci- 

operative societies at various levels from qrassrnnt to 

national with a membership of 12 crores consisting of 

both males and females. At village level, such 

developmental activitjt,; r:;in hi, Ijr1f1(,- rt,ijki_!ii Ii, 

urgartising women 's groups unUr the existing primary 

level co-operatives or by orqanisinrj independent co- 

operative groups of women. At the village level, thE 

multi-purpose women's co-operatives may be organisec 

with the membership of the women of the area (ain, 

1985) 

The girls above 18 years were admitted as 

associate members. The objectives of such co-

operatives will be to undertake consumer business to 

Qrgsnise small units of income generation, in fucicf 

processing, readymade garments, powdered spices, etc, 

20 
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to encourage domeutic saviuqs, to arrange for speria 

functional literacy programmes, health 

education/services, etc (Mukherji, 1981). 

At the district and the state levels, Women's 

Advisory Committees should be organised in all types o 

district and state level co-operative federations. The 

main function is to provide guidance and support to thu 

village level activities organised by their affiliates. 

It should alsn fQrMwlate and mviumtn pnhirU - nr1 

programmes in consonance with plan document and provide 

nrtiry guidance and infur'rnuti.uri at EJrOeIJvIi()t. nyu1 

tTi e main committee with the membership of local women 

only (Mathur, 1990). 

With the gradual rise in the standard and cost o' 

living, particularly in urabn areas, it has becorre 

necessary for women From the low and middi u incon 

groups to supplement the family income and mursue 

measures for economising ri expenditure to make hut Ii 

ends meet (Chen, 1989). 

One of the ways to help women would be to create 

opportunities for their employment in cottage and small 
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scale industries and enale them to participate in the 

activities of Consumer's co-operatives and thrift and 

credit societies (Singh, 19B8). 

Women Co-operative Societies have been organised 

for different trades such as soap making, embroidery, 

tailoring, spinning, palm leaf work, etc. The 

Covernment of Punjab maintains separate departmental 

staff consisting of women to supervise and inspect the 

working of such women's co-operatives (Mitra, 1986). 

In Tamilnadu, there are industrial co-operatjvo 

and milk societies among women. One central Industrial 

Society was also formed to facilitate the operation of 

primary Industrial Societies. in /thdhra, there were 36 

societies exclusively meant for women. These we'i 

mostly industrial societies engaged in tailoring and 

making tapes and leaf plates etc (Rahman, 1903). 

In West Bengal, Women's Industrial Co-operatives 

have been increasing in number for the rehabilitation 

of refugee women. These were providing employment in 

handloom weaving, dyeing and printing embroidery and in 

other crafts. In LJttar Pradesh, Delhi, Kerala, 
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Rajasthan, Orissa, Madhya Pradesh, Tripura, E3ihar and 

Mysore also Women's Industrial Co-operative Societies 

have been orqanised. 

To enlighten women in co-operatior, and co-

operative methods, a well thoughtout and widespread co-

operative education programme for women would be 

formulated by the National Co-operative Union of India 

(N.C.U.I.) (Liddin, 1983). 

Education and extension are the two major inputs 

for the promotion of women involvement in Co-

operatives. Continuous lisseminatinn nf knniilndqe, in 

ILnJiIf1 Lu I1J-U1juLJLiV LuIILL, lwu uiiJ bjn- Itti 

management guidance will strengthen the women's co-

operatives as also create co-operative consciousness 

and self-confidence in them (Seema, 1992). 

The scheme is being implemented in the 

States/Union Territories of Pndhra Pradesh, Assarr, 

81har, Gujarat, Himachala Pradesh, Kerala, Karnataka, 

Madhya Pradesh, Manipur, Maharashtra, MeghalayE, 

Orissa, Rajasthan, Littar Pradesh, and West Bunij.1 

(Rajan, 1988). 
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1\ndhra Pradesh Co-operative Union has recently 

started the implementation of the programme by 

appointing a lady co-operative Education Instructor 

(C.E.I.). There is uric lady Cu-operative eduLuLiur 

instructor who is implementing the programme for the 

women members of co-operative societies (Sharma, 9B9). 

There is one lady co-operative educatior 

instructor who is implementing t.hn prnqrammn fnr thr 

women members of co-operative societies in [\runn:hol 

Pradesh. Tthe programme is being implemented in e 

selected urban area by one lady education instructor ir 

Assarn (Candhi, 187). 

In Uihar, there is one lady educat Ion officer aOL 

B women organisers for the implementation of the 

intensive co-operative education projects. Gujarat 

State Co-operative Union is implementing the programme 

with 19 lady co-operative education instructors and one 

lady assistant co-operative education officer (Sharma, 

1988). 

Like this, in Himachal Pradesh. Karnataka, Kerala, 

Madhya Pradesh, Manipur, Maharashtra, Meghalaya, 
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Fajas tha, Urissa, Uttar Hradesh and West Bengal, there 

are 3 or L+ lady instructors under the lady cn-n1F1r1_.i ye 

education programme (Sharma, 1990). 

Women participation in economic decision-making is 

a vital means by which their economic dependency and 

social inequality could be removed. The co-operatives 

p'ovide various opportuniti no fnr linmon to pnrti ni pnt - 

.LFI Vi'iuLy ci LtLiIIUUh1L (hLLjIjFI IIJVIIW pLU(2e. til 

is true of a country like lridiai, whore the major ihitn< 

of lijomen population is ecnriomir:ally dependent In 

socially backward and the Co-operative i n s t i t u t i o n 

have encompassed a wide range of economic activities 

ranging from production, marketing, distribution and 

banking (Mathur, 1966). 

Women participation in co-operatives has taken two 

definite forms in India. These are, participation C 

women as members is open to all and formation of co-

operatives exclusively for women by themselves. Both 

of these aspects of women participation in co-

operatives shall be encouraged to promote women 

involvement in economically useful activities in OL 

country (Gupta & Jerma, 1990). 
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such a new process 0 F women III in 

rnnnemi i tfuui inn - rmhikirlmj wrii.il 11 hel r women t. miir.tmrn 

their due share in the fruits of Nations's economic 

development and attain economiw independence and social 

equality. Women participation in consumer co-

operatives is the first amid thu lurumnout phenomenon. 

This is so, because of the immediate impact of rising 

prices felt on family budgets everywhere. Therefore, 

women are increasingly taking active part in the 

activities of the consumer co-operatives and other 

types of co-operatives in all countries (The Tamil Nadu 

Journal of Co-operation, 1991 ).  

Co-operatives of women engaged in tailoring and ir 

making leaf plates have been organised in Mndhra 

Pradesh. On 30th June, 1974, there were 2838 women's 

co-operatives with 1,22,575 members, Ps. 8275 i.akhs 

share capital and Rs.1 1+0,11 lakhs as working capital. 

These societies had produced goods of the value of 

Rs.125.18 lakh. 1681 societies had reported to have 

earned profits during the year. About the million 

women are taking active part in the working of 3 lakh 

co-operatives in the country. These 3 lakh co- 

operatives have a total membership of 100 million. As 
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on 1977, there are total number of 3,742 women co-

operatives covering small scala and cottage industry, 

fishery, dairying, urban banking, etc. (Shantha an 

Subramanian, 1990). 

thu main functions ut v d j j
(jub types of Wumon'; Lu- 

1 i L I vi u u t u I ul ii 

The Social Welfare Department of Tamil Nadu ha 

set up 15 ladies stationary goods manufacturin- 

industrial co-operative societies with the main aim of 

uplifting the poor village women by giving training anc 

employment. 
This in turn helps the rural women in 

increasing their levels of living (Parthasarathy and 

Ram Mohan, 1992). 

The financing of ladies stationary goods 

Manufacturing Industrial o-operatjve Society was 

started with a share capi tal of Re. 2500 recuiv(,jj Iron 

25 members and a share capital loan of Rs.2500 received 

from Government. The 
society received a subsidy of 

Rs.20,000 towards the purchase of one paper cutting 

mochine, one ruling machine and a hard press from the 

Gc:vulnnrnont. fpart from this, the Government has also 

qivon an interest free loan of Rs.10,000 towards 



working capital. ,s managerial assistance, the 

Government has given one supervisor of industrial co-

o[Jer1Livru to look after the furu:tioninçj of thu uu;iuLv 

(Sharma, 1990). 

The finance for Women Polythene Bags 

Manufacturer's Industrial Co-operative Society has 

ventured its project initiaily with a share capital of 

R s . 3 6 , 7 0 0 contributed by its members. Besides, i 

received in the year 1983, working capital loan o- 

fl.'Ii,(iflhl F T. LH jvuL!jp. if Iiiiii I Nitilu  

1 99U) 

In the year 1983, it received cash credit loan 

amounting to Rs.6 lakhs from Tamil Nadu, Industrjcj] flu- 

operative Bank. The turnover of the society during the 

period under review has been steadily increasing from 

Rs.1 .41 lakhs in 1982 - 83 to Rs.27.26 lakhs in 1986 - 

67 (Liddin, 1983). 

D. Studies Related to Go-oratjves: 

Kumari (1982) conducted the study of -functionin: 

of the different types of Co-operative iocieties i 

Prakasam District in Andhra Pradesh. The study revealE 

that the Co-operative 9ociety wi] 1 SUcceed only in 

far as it spontaneously organised by leaders in ths 

community and all its member's activity. Co-operate to 

do the work of the society, discussing money together, 

28 



saving lending together, buying and selling together. 

Co-operatives offer a guut pnteniol to tural 

development. Village Co-operative Societies are 

working as a very powerful instrument for the social 

upliftment. Co-operative Societies are the main bodies 

to achieve the objective of IRDP by developing 

agriculture, rural industries, rural distribution 

system and education and training. 

Duivedi (1985) conducted the study on Fisheries 

for Rural Development and Sncial liielfare. His findings 

are that fish is a major resource for foreign exchange 

earnings in India. Mquaculture is now recognised as a 

potential tool for rapid development and improving the 

sociu-ecunomic conditions of' fishermen. The Government 

should introduce some successful and appropriate 

technologies which fishermen can learn with some 

training. The fishermen and women's Co-operatives in 

near future will make an important contribution in 

India's economy and will improve the socio-economic 

condition and nutritional status of fishermen. 5harma 

(1987) conducted the study on participation of Women in 

Consumer Co-operative Movement. The study reveals that 

Women's Co-operatives can help in the spread of ideas 

() 
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on balanced food pyramid, and help to promote and 

develop other related activities played by women in the 

economic development of this country. 

Nauriyal (1987) conducted the study on PubliE 

Uiuributjon System and need for restructuring. HiE 

f'indings are that the Government was to establish 

nutwurk of fdir price shops as the first best 

alternative to I  the free market. The improvec 

investment pattern and the increased production as a 

consequence of the launching of five year plans, made 

it all the more necessary. The inception of the fai: 

price shops and encouragement of the members should be 

added. 

Shantha and Subramanjam (1990) conducted the study 

on Women's Co-operatives. The study reveals that many 

of the women's socjetj were uuccefu1 in management 

ard functioning. Of the many soiotjp 

Edamalaipattipudur society tops the list. The societ, 

increased their membership from 26 in 1980 
- 81 to BE 

in 1985 - 90. The production of this Ladies Stationary 

Good's Manufacturing Industrial Co-operative Societies 



in 1981+ - 85 was JRs.90,158 and sales Rs.10,200B and got 

net profit of Rs.8196. 

Radha (1991) conducted the study on participation 

of women in milk Co-operative Societies. The findings 

of the study were the contributions that women have 

made in various areas of socjo-economic activities in 

or country are commendable. It has been recognised 

tiat the role of women in Co-operation is very vast, 

particularly in consumer Co-operative movement, fur 

women occupy a pivotal position in managing the af'fair 

tiF thu 
huui. The government should motivate women b 

creating awareness about their role in cattle faruiinc 

and co-operatives. This can help to have another whitE 

revolution in a revolutionary manner which may help ir 

the development of the country. Milk is a nutritiouE 

food and plays an important role in the health of th: 

people. Healthy citizens are a56et6 to the nation. 
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III METHODOLOGY 

The methodology of the study "Profile of Women's 

Co-operatives in Coimbatore District" is discussej 

under the following headings: 

P. Selection of the Area 

Selection of the Sample 

Selection of the Method of Study 

Selection of the Tools 

Preparation of the Tools 

Collection arid Analysis of Data 

Selection of the Area: 

The area selected for the study was Coimbatore 

District and it comprised of the areas in and around 

the city. The area was selected for the convenience of 

the investigator and also as Coimbatore was one of the 

developed districts, where eleven women's Co-operative 

Soci.eties existed. (Fig.1) 

Selection of the Sample: 

Sample is t h a t part of the universe which we 

select for the purpose of investigation (Gupta, 1989). 

The area of the study was concentrated on the 
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iomen ' Ca -upera ti ye Societies. Eleven Women' i 

llJ)tiI.i\Ii III llJj.flIIljIjji IJjI. 1 ILL Iikuii H liii Lic 

study. 

Random Sampling Methods are those in which every 

item in the universe has a known chance, or 

probability, of being chosen for the sample (Gupta 

1990). 

Eleven women's co-operative societies functionir-] 

in Goimbatore District were taken up for the study anJ 

ten women members from each of the eleven socie ties ut 

random sampling method were selected for the study. 

G. Selection of the Method of Study: 

Case study is one of the methods of exploring ar- d 

analysing the life of a social unit, be it a person, a 

family, an institution or a community (Wilkinson, 

192) 

Case study method was taken up by the investigator 

to study in depth, the functioning of women's c-

operative societies. The study gave a clear picture jF 

the women's Co-operstive Sitls and the part pluverl 

by women in their functioning. 

.34 
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The investigator selected qtieut.i nnnni re methnil t:n 

r.nl lent, dRtai led pRrti nil nr ihrwf. thn IiInmnn 

Operative SoCieties from the Specidi 1Jl'f'icerb oF the 

societies. From the data collected through the 

questionnaire, case studies were prepared for the 

women's CO-operative societies. 

Interview schedule to collect details about the 

functioning of the women's co-operatives and the role 

of women in the co-operatiie societies was chosen, an: 

110 members at the rate of 10 from each of the elever 

women's co-operative societies were interviewed. 

D. 5121uLtjofl of the Tool: 

The tools which were selected for the study were 

questionnaire and Interview Schedule. 

Questionnaire refers to a device for securing 

answers to questions by using a form which the 

respondent fills by himself (Gupta, 1991). 

A questionnaire consists of a number of queutiun 

printed in a definite order on a form. The fornl5, ar 

usually mailed to the respondents who are expected t 

read and understand the questions and reply to them ii 

writing in the relevant spaces provided for the 

purpose on the said forms (Wilkinson, 1982). 



(ueationnojre mithid LJIU LitucI Lii ml tiuI, 

particulars of the women's co-operative societies fron 

the Special Officers of the concerned societies. 

An Interview Schedule refers to a set of 

statements and for questions to be answered by thi 

respondent in a face-to-face interview and filled in by 

the interviewer himself (Chandhari, 1986). 

Interview Method was used to collect information 

abuut thu ruric tinning u uuuiwi 's cu-opu1ij Livu uuciu Lluu 

from the members and for intervieuinq, an inturvtphj 

schedule was used as a tool. 

E. Preparation of the Tool: 

A questionnaire was prepared to collect 

information from the Special Officers of the worner's 

co-operative societies. It consisted of questi:ns 

related to the year of the establishment u tha 

society, objectives, membership, functioning of co-

operatives, role of women, finance, achievemeri:s, 

drawbacks or short comings, benefits to the members, 

etc. , which is appended uu I\ppundix - I. 

3 b 
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An I n t e r v i e w ichuduje was evolved Lu ei id j. t 

information from the members of the societies regardinc 

the functioning of the societies and their role. 

Irterview Method was used to collect details about the 

functioning of the women's co-operative societies from 

the members (appended as Appendix - II). 

F. Collection and Analysis of Data: 

The investigator contacted, the eleven Special 

Officers of the women's co-operative societies 

personally and after explaining the purpose of thE 

study, the specially prepared questionnaire was hande: 

over to them, with a request to read the questions 

carefully and to fill the columns in an objective 

manner. The investigator collected the filled in 

questionnaires from all the Special Officers within a 

period of a fortnight. 

The investigator after creating rapport with t1e 

members of the societies, interviewed them with th 

help of the specially evolved interview schedule ari1 

marked the responses given by them in the schedula 

form. Each interview lasted for nearly 50 minutes. The 



investigator interviewed iio members at the rate of 

10 from each of the eleven societies selected at randon 

within a period of 3 months. 

Th E, data thus collected were Consolidated 

tabulated and anaysad and are presented in the flex: 

chapter. 
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IV RESULTS IND DISCUSSION 

The results of study are discussed under the 

foilowing headings: 

P. Case Studies of the Individual Women's 

co-operative Societies 

B. Responses of the Members of Women's 

Co-operative Societies 

P. Case Studies of the Individual Women's Co-operativ e  

Societies: 

The details regarding the different Women's Co-

operative Societies were collected from the Special 

Officers of the concerned societies and they are 

presented here-under in the form of case studies of 

the individual women's Cn-opnrotLve Societies. The 

societies studied were: 

Palladam Women's Stationary Good's Manufacturer s 

Industrial Co-operative Society 

Coimbatore Women's Co-operative Stores Limited 

Coimbatore Ladies Garment Maker's Co-operative 

Cottage Industrial Society 

Good Samarian Ladies Polythene Co-operative 

Society 
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Sulur Food Fair Manufacturer's Women's Industrial 

Co-operative Society Limited 

Sulur Adi Dravida Ladies Polythene Worker'E 

Industrial Co-operative Society Limited 

Coimbatore District Armed Force Families Welfare 

Industria1,Co-operative Society Limited and Tamil 

Nadu Special Police IV Branch Thiruvallur PolicE 

Families Welfare Industrial Co-operative Society  

Limited 

Coimbatore District Rural Police Families Welfare 

Industrial Co-operative Society Limited: 

i. Stationary Good's Manufacturer's 

Industrial Co-operative Society Limited: 

Palladam Women's Stationary Good's Manufacturer's 

Industrial Co-operative Society is situated in the 

centre place ut tulIadarn tuwn. IL is one ut Ltiu diy 

areas. As Administrative Dfficei, Mr. S. Veerappan 

looks after the functioning of the society. Tt5s 

society was started in the year 1950. The main 

objectives of the society were to provide employment 

for most economically backward women and to convert 

the available raw materials available in the area i-to 

marketable products. The Co-operative Society was 

started abiding co-operative laws and regulations. 

Initially there were 59 members in the society. NOIJJ 

there are 90 members in the society. 
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STATIONARY GOOD 1 S MANUFACTURER'S CO-OPERATIVE SOCIETY 

FIG 2 
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STATIONARY GOOD'S MANUFACTURER'S CO-OPERATIVE SOCIETY 

FIG 2a 



All the members uI'L wurrieri. iii Liii u uuL;LuLy, W(JUiti! 

are the supervisors and they came forward to do that 

job voluntarily. 

Special Officer had many responsibilities. HE 

had to get orders for marketing the products, get thE 

work done, give wages and then maintain accounts. Ge 

manages these responsibilities by putting intensive 

afforts. Women were motivated to work through 5ocia. 

.iielfare Department. The qualifications needed for 

becoming a member were that she should be above 18 

yuuv; ii ju, the monthly income should be within 

Rs.550/- and the members had to pay a share amount c 

Rs.10/-. This amount was utilised as an initiaticn 

for getting loan from Government Agencies, finnciE 

institutions and Banks. The identity cards were given 

to the members. 

There were financial problems during the earlier 

years in the Society. With the help of the Directot 

of Women Welfare, the key loans were got from the 

banks. Now, the Society had improved in financial 

field, getting 10 per cent profit on the who 

investment. Annual target of Rs.6,00,000/- is going 
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to be attained in coming years. The member meetingE 

were held monthly twice. On an average, only 30 rr 

cent of members attended the meetings. The memberE 

discussed in the meeting about the quality of thE 

products and the difficulties of the members. 

In the beginning, the Society worked in thE 

field of making stationary items like writing sheets, 

record binding and also lining by hand. At that time, 

there was no printing machine and double lininc 

machine. But now, it is making covers and envelops in 

addition to the above. The ucial Welfare Department 

motivated them by giving Rs.1 ,20,000 with subsidy an: 

the society got the machine and orders for the co-. 

operatives with this money and thus improved its areE 

of activities. The note books are made in thE 

society. The benefits for the members from the society 

were that they got the stationary items for credit, 

and they cleared the arrears in instalments. Annual 

bonus is given to the members as incentives. 

The office bearers in the society were clerk an: 

ield specialists. They were employed throuq-

Employment Exchange. The Special Officer feels 

s a t i s f i e d with his work as the Society is able to 
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provide employment to economically backward section of 

w:men and by giving wages to the members, which adds 

income to their family. 

In general, the suggestion of the Special 

Officer for better functioning of the society was to 

get more orders, which will improve the financial 

position of the society and give employment 

opportunities for more women of the area. 

ii. Coimhatore Women's Co-operative Stores Limitert: 

Coimbatore Women's Co-operative Store is 

situated in Thiruvengadasamy Road in Coimbatore city. 

It is in the centre place for purchasing things. P. 

Chandraleela is the Special Officer who administers 

this society. This society was originated in 1967. 

First, this society was administered by only General 

Bodies. But now, the Special Officer has taken charge 

of the society. 

There were 134 members in the beginning. Now, 

the membership is 196. The main aim of the society 

was to create awareness about the co-operative 

societies, its po] joins and tho benefits the 5oir L\/ 

provides to the people, especially for women. Women 
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to have separate co-operative snciety was the reasnn 

it was started. In the society women were coming 

forth tti occupy the udmjnistrjt,j ye pimi tiun. 

special Officer had many responsibili ties. [The 

had to be responsible for distribution of commoditiws 

and maintenance of records. The members of the 

society were women only. The qualifications for 

membership was that the women should have completrJ1Ei 

years and had to pay an admission fees of Rs.5/-. 

The society had f a c e d financial problems 

earlier. The society is housed in a rented building. 

The meetings of the members were held monthly once. 

ll the members attend the meetings regularly. In thr 

meeting, they discussed mainly about finance, quality 

of the products and suggestions for improvement. 

This society was working at first in the fielc 

of consumer's department. But now, fair prict: 

department is functioning. The reason for extensior 

was that women came forward to joi.n the society a 

members. The available products in the society wers 
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rice, wheat, kerosene, sugar, ragi and palm oil. 

These products were procured from Coimbatore District 

Consumer's Co-operative Stores. Hence, the products 

were cheaper when compared to private shops. The 

society got the products by paying cash. The society 

distributed the things to the ration card holders by 

cash. The office bearers in the society were clerk, 

seller and measurer. Those were employed through 

Employment Exchange. The non-members were also 

benefitted by this co-operative. 

The Special Officer's suggestion for the 

improvement of this society was that if the nearer 

fair price shop is connected with this co-operative it 

could be well established. The society had to give 

bonus to encourage its members. 

Coimbatore Ladies Garment Maker's Co-operative 

Cottage Industrial Society: 

Coimbatore Ladies Garment Maker's Co-operative 

Industrial Societies are situated at various places 

like A.T.T. colony, Ramanathapuram and Madhukkarai in 

Coimbatore. D. Devarajulu is the Special Officer 

incharge of these societies. These societies were 

started in the years 1962, 1990 and 1991 respectively. 

At first, only 50 members were there in the society. 
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LADItSI GARMENT STITCHING CO-OPERATIVE SOCIETY 

FIG 3 
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three societies. All the members were found to be 

women folks. 

This society was started for giving employment 

opportunities for deserted women, widows, physically 

handicapped and other poor women of Coimbatore city, 

to raise their standard of living and also satisfy 

their basic needs. The main objective was to promote 

the economically backward women in the community. 

Women were not forced to take up administrative 

pouts other than clerical puu t. IL was left to thet r 

convenience. 
There were many responsibilities 

shouldered by the special officer. He has to go: 

orders, market the products, help to increase their 

employment pattern, collect the loan, supervise the 

General Administration and maintenance of records. H 

manages these responsibilities through pre-planninc 

and prompt implementation. There was no special 

supervisor for the unit. Lady clerks are working in 

the society. 

These co-operative societies motivated women to 

earn their income by their own efforts and raise thei: 



standard of living. The entrance and membership fees 

were used for the nlaintenauce of the society. The 

society had is3ued identity cards to all the members. 

The societies do not face any financial problem. The 

member's meetings were held once in 6 months. All the 

members were founc to attend the meeting regularly. 

The members dIscuiI ariout the finance, quality of 

the products and the difficulties of the members 

related to the society. 

In the beginning, thu nociuty rriudu dulib, pvupJVLU 

pickles, pappads and stitched uniforms. These were 

taken up as there was full demand for these products 

and they were easily producablo ones. Now, it is 

working in the additional field like stitching school, 

corporation uniforms and screen printing. The present 

need of the unit is to get more orders. They are 

getting raw materials from CO-optex, Khadi and village 

Industries Commission and Weaver's Cp-operative 

Societies. The society is giving yearly bonus, 

advance wages and concession in prices of the praduct 

(2 to 5%) to encourage the members of the society. 
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The office bearers are 3 clerks, 3 assistants 

and one night watchman. These members are employed 

through District Lmploymeiit Exchange. The Special 

Dficer is satisfied with hii work w he was helping 

the womEirl to earn and thuo riise their standard of 

living. 

The Special Officer fenlo that at present, Lhi 

garments are stitched in a crude way. If the dresses 

are made in a neat and upto date style and fashion, 

the demand for them may be more and thus more of 

marketing could be done. At present, the society is 

in due need of infrastructure facility, other than the 

above needs the co-operatives are functioning 

regularly and properly. 

iv. Luud JdrIIdridH LdIu 1uiy LPiiiu Lu-upei'utive 

Society: 

Good Samarian Ladies Polythene Co-operative 

So:iety is situated in Sundarapuram which is 4km away 

from Goimbatore. T.S. Palanivelu is the Special 

Officer who administers the society. The society was 

registered in the month of September in 1968 and it 

started to function in the month of November in the 
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POLYTHENE PACKING CO-OPERATIVE SOCIETY 

FIG 



same year. Initially, there were 29 members. But 

now, 47 members are in the society. All the members 

were found tobe women folk. 

It was started for the improvement of 

economically backward section of women. As the co- 

operative provided employment opportunities to the 

women, their standard of living was found to have 

raised. This co-operative was started ahidinq cn- 

operative laws and regulations. Women came forward 

for Administrative officer or Special Lifficor 

positions. 

There were many responsibilities shouldered by 

the Special flfficer. He has to check the daily 

administration marketing and also maintenance of 

rEcords. He carries the responsibilities in a well-

planned, prompt, and casual manner. He also had 

responsibility of supervisinq the members activities. 

Women were motivated to inin in thp society throiiqh 

Women's Welfare Society. 

For membership, the women had to pay the share 

amount of Rs.10/-. The Society used this fees for day 
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today husinnn. Thorn Lion nn fnnnc 1 cii prnhl lull II  

such. Now more funds are available for the Society. 

Tne Society members were given Identity cards. The 

nembers meetings were held yearly once, sometimes 

monthly once. All the members regularly attended the 

meetings. In t-he meeting, they discussed about the 

working of the Society, suggestions were given to 

improve the society. 

In the beginning, tie Society worked in the 

field of making polythene bags. But now additional 

work of making tea bags throurjh kithan sacks. Th 

prnufiirt in thlH uoc:iuty ii'ij puiytHww )ililu iiii 

kithan,, sacks. Because of this expansion, the 

employment opportunity for women was found to have 

increased. They got the raw materials from Indian 

Petro Chemical Corporation Limited in Baroda ard 

ithn sacks in Calcutta. Deepavali Bonus and mors 

wages are given for encouraging the members. 

The office bearers in the society are 1 clerk, 1 

typist, 1 foreman and 8 assistan. These members are 

employed through District Employment Office. T-e 

Special Officer feels a sense of satisfaction Ln 
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in the work because he is getting a chance of 

providing employment to many. 

The Special Officer had special plan to improve 

the society through preparing thermo-plastic cups and 

through this, the society's economic viability can be 

increased and this in turn increases the standard of 

living of the members. 

V. Sulur Food Manufacturer's Women's Industrial Go- 

operative Society Limited: 

Sulur Food Fair Manufacturer's Women's 

Industrial Co-operative Society is situated in Sulur 

which is 16kms away from Coimbatore city. As 

Administrative Officer, Mr. A. Kalyanasunderam Inoks 

after the functioning of the Society. The Society 

wilu uLuiLuti iii Lh tj yu  Ej  i 1 'JtJH. iltu JuL1Ly WUb uLuiIiiJ 

for preparing Kuzhandai Amudhu supplied to children, 

pregnant and lactating mothers, working under 

Integrated Child Development Scheme offices in 

Coimbatore District. The main ohAnti\,R II r- 

provide employment for women to raise their standarc 

of living. 
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The Co-operative Society was started by Director 

of Social Welfare and Registrar of Women's Industrial 

Co-operative Societies in Madras. Initially, there 

were 50 members in the Society. The members of the 

Society are only women. Women are the supervisors in 

the Society and they caame voluntarily to do so. 

Special Officer had many respnnsihilitjes. Hn 

had to maintain the stock of the marketable products 

and the raw materials and administers the society's 

functioning. He manages these responsibilities with 

the help of the members. The Special Officer himself 

supervise the functioning of the society. Women were 

motivated through Social Welfare Department. The 

eligibility requirements needed for becoming a member 

were that she should be above 18 years old, and the 

yearly income should be below Rs.6400/-. The members 

ha to pay a share amount of Hs.10/-. This amount was 

usad for the society investm'ent. 

There was no financial problem in the society. 

Now, the Society had improved in the financial field 

to deposit more money in the bank. The members 

meetings were held monthly twice. All the members 
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attended the meetings regularly. The members 

discussed in the meeting about quality of the 

products and the difficulties of the members. 

In the beginning, the society worked in the 

field of preparing Kuzhandaj Amudhu"and it continues 

to do the same, as it was started for that purpose 

only. 
The raw materials were procured from the 

Government I\gencies. The materials required for this 

preparation are wheat, soya, raqi and ,jaqqmr. Thn 

benefits for the members from the society are yearly 

bonus of about Rs.1200/_ and also supply of sarees. 

The office bearers of the society are clerk and 

watchman. The were employed through Employment 

Exchange. 
The Special Officer feels satisfied with 

his work as the employment is given to economically 

backward section of women and the society was 

selected as 'one of the best" at the state level. 

For improvement of this society, the Special 

Officer stated that if the number of children catered 

to are increased under ICDS, the employment 
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opportunities will be more. The newly started ICDS 

in Nilgiris District has also decided to get the 

"Kuzhandaj. Amudhu" from the society. 

vi. 
Sulur Adi Dravida Ladies Polythene Worker's 

Industrial Co-operative Society Limited: 

Sulur Adi Dravida Ladies Polythene Worker's 

Industrial Co-operative Society is situated in Sulur 

which is Thkms away from Coimbatore City. P. 

Rathinam is the Special Officer who administers the 

Society. 
The Society was registered in the year 

1982. 
The main aim was to provide employment 

opportunities for the poor SC/ST people. 
In the 

beginning, it was started only with SC/ST women to 

promote their standard of living. Women came 
fnrtjarr1 

with interest for Admini ntrntj vo flffi mr pni t I in. 

There were 129 members in the society. 

The Special Officer had many responsibilities. 

He had to maintain the Society accounts, distribute 

the wages and solve the members problems. He manages 

these responsibilities with the co-operation of 

members and workers. The qualification for 

membership was that she should know the Polythene 
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work. The members had to pay a share amount of 

Rs.10/-. 
The amount was used for business extension. 

The Identity cards were given to the members. 

There were financial problems during the earlieL 

years in the Society. 
The Special Officer managec 

these problems by getting key loan. Now, the society 

had improved in financial aspect. The memberE 

meetings were held once in 6 months. All the memberE 

attend the meetings regularly. They discussed in the 

meetings about suggestions, like increase in the 

wages, building and water facility, finance and the 

difficulties of the members related to the Society. 

In the beginning, this Society worked in the 

field of making polythene bags and sheets. Now, the 

society continues with the same work. The needed 

materials are procured from Indian Petro Chemicals 

Agency. They are getting these materials on cash 

payment basis. 20 per cent yearly bonus, uniforms, 

daily coffee, E.S.I. facility and E.T.F. facilit, 

were given for encouraging the members. 



The office bearers in the Society are 1 

accountant, Godoun security 1 
, machine operators 2, 

and attenders 2. They were appointed through 

Employment Exchange and interview. The Special 

Officer feels satisfied with his work for getting 

opportunity to provide employment for many persons. 

In rieneral, the 5pecinj flfficer's suqqnntinn for 

improvement of the society was to have its own 

building. Getting building for rent was a problem. 

If the Society gets the Fligh Molecule High Density 

(HMHD) and polyproplene (P.P.)machines, it could 

provide employment for 35 more. The .pecial 

attention should be given for SC/ST women. 

vii. Coimbatore District Armed Force Police Families 

Welfare Industrial Co-operative society limited 

and Tamilnadu Special Police U] branch 

Thiruvalltjr Police Famfljes liJnfare Tndi.iitrin 

Co-operative Society Limited: 

These two co-operative societies were siLuated 

in P.R.S. Colony and Kovaipudur in Coimbatore city. 

M.K.Moorthy is the Special Officer incharge of these 
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societies. These two societies were started in the 

year 1961 and 1990. This society was started for the 

telfare of the police families. The main work was 

stitching police uniforms for police department. In 

Kövaipudur society, there were 52 members in the 

past. But, in P.R.S. colony in the beginning there 

were 122 members in the society. Now there are 154 

members. All the members are women. 

Special Officer had many responsibilities. He 

had to maintain the accounts of credit, debit, get 

more orders and look after the general 

administration. He manages these responsibilities 

with the co-operation of the members. 

The qualifications needed for becoming a member 

were that she should be from police family and know 

tailoring and bcome members after paying the share 

amount. The collected amount was used for the 

investment of these societies. The Identity Cards 

are given to the members of the society. 

There was no financial problem to the society. 

Now, these societies had improved in financial aspects. 
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The member's meetings were heldyearly once, and 

usually all members attend the meeting. The members 

discussed in the meeting about the finance and the 

quality of the products. 

In the beginning, these societies worked in the 

field of stitching police uniforms. Now, these 

societies continue to work in the same field. The 

Lniform clothes for stitching are got from the police 

department. 
The needed materials are produced by 

Jail Department. They are getting these materials by 

credit. According to the co-operative law, the bonus 

is given for encouraging the members. 

There were no office bearers in Kovaipudur 

society. But in P.R.S. colony, the office bearers 

were clerk and lady assistant. They were appointed 

by General Bodies. 
The Special Officer feels 

satisfied with his work as the employment is rjiven to 

many police families and helps to increase their 

standard of living. 

In general, the Special Officer's suggestions 
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for improvenent of these societies were to add more 

members in the society and thus to provide employment 

for more women. 

viii. Coimbatore District Rural Police Families 

Welfare Industrial Co-operative Society 

Coimbatore District Rural Police Families 

Welfare Industrial Co-operative Society is situated 

in lippilipalayam police quarters in Coimbatore city. 

U. .Arusamy, Administrative Officer looks after the 

functioning of the society. This Society was started 

in the year 1987. It was started for the welfare of 

the police families. 
The main aim was to provide 

employment for women and thus to raise their standard 

of living. Ihere were 58 members. This society was 

started with police family women as members. Woman 

cEme forward to administrative positions. All the 

members are only women. 

Special Officer had many responsibilities He 

had to get orders and maintain the accounts. He 

manages these responsibilities by his own experiences 

and ability. The eligibility requirement ii thut uFie 

should belong to police family. 



64 

The members had to pay a share amount of Rs.10/-

This amount was used for the establishment of the 

Society. There was no financial problems. Now the 

society had improved in financial field to deposit 

the money into the bank for the welfare of the 

society. The member's meetings were held yearly 

once. All the members attended the meeting 

regularly. The members discussed in the meeting 

about the suggestions like increase in the wages, 

building and water facility, finance and the 

difficulties of the members. 

In the beginning and alt:;u ut present, thu 

society worked in the field of stitching police 

uniforms. The police department and wholesale 

dealers supplied the required materials under cash or 

credit payment. The society supplied the items to 

the members on credit basis and collected the money 

from them in instalments when wages are paid. The 

bonus is given for encouraging the members. 

There were no office bearers. The Special 

Officer feels satjfjrrf with hj; wnrk 

employment is given for an average of 22 police 

families by direct and indirect way. 
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In general, the Special Officer's suggestion for 

improvement of the society was to stitch more dresses 

and give it to showrooms and also get orders for 

stitching uniforms from other departments. 

B. Responses as given by the Members of Women's Co-

operative Societies: 

A sample of 110 w o m e n mrmbers from 11 women 

r.nnFmI)r1v(jo o(nitiLjtr ju'u iI1I,(vjtmIj,if tail Ui Uill himip 

of the interview schedules and the responses as given 

by them are discussed hereunder: 

a. The age range of the sample: 

The age range of the sample is given in Table I. 

TABLE I 

AGE RANGE OF THE MEMBERS 

S.No /ge in years Number Percentage 

1 11 - 20 20 18.2 

2 21 - 30 35 31.8 

3 31 - 40 25 22.8 

4 41 - 50 15 13.6 

5 51 and above 15 13.6 

Total 110 
------------------------ 

100 
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Out of 110 women members of the elevefluomen's 

co-operative societies taken for the study1  31.0 per 

cent respondents belor-iged to the age group of 21 
- 30 )  

22.8 per cent were in the age group of 31 
- 40, 18.2 

per cent belonged to the age group pf 11 
- 20, 13.6 

per cent were in the age group of 41 
- 50 and another 

13.6 were in the age group uf 1 and above. 

b. The Marital Status of the Members: 

Table II gives the marital status of the members 

taken for the study. 

TABLE II 

MARITAL STATUS OF THE MEMBERS 

5.No Marital Status Number Percentage 

1 Married 85 77.3 

2 Unmarried is 13.6 

3 tii.dow 6 51 

1 Deserted 1 

----------------------- 
3.7 

Total 11 100 
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The above table reveals that out of 110 members 

of the Women's o-operatjve Societies taken for the 

study, 77.3 per cent were married, unmarried 13.6 per 

cent, 54 per cent widows and 3.7 were deserted 

women. 

C. The aims of women members: 

Table III shows the aims of women members in 

joining as members of o-operatjve societies. 

TABLE III 

THE AIMS OF MEMBERSHIP OF WOMEN'S CO-OPERATIUES 

S.No AIMS Number Percentage 

1 To increase income 70 63.6 

2 Interest in work 37 33.6 

3 Pass time 3 2.8 
--------------------- 

110 iOu 

The above table shows the aims of the members 

for joining in the women's co-operative societies as 

given by the members. 63.6 per cent of them had 

jcined the societyto increase their income, as they 
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were getting low profit earlier; 33.6 per cent had 

joined because of their interest in the particular 

work which the women's co-operative societies dealt 

with and 2.8 per cent were not serious about it anc 

had said that they had joined the women's co-

operative societies just to pass time. 

d. Litilisation of the Women's flo-npmrative hy thr 

Members: 

The members of the co-operative society use thE 

society for getting wages for supplying stitched and 

tailored uniforms (514.5 per cent), 18.2 per cent get 

wages for preparing polythenF2 bags, 9.1 per cent each 

for the purpose of getting commodities under t1e 

public distribution system, book binding and suppl, 

Kuzandai Amudhu to the society and receive amount for 

the same. This is represented in a pie diagram (F:g 
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a. The Products dealt within the scoisty: 

The procuce dealt with in the societies are 

presented in Table IV. 

TABLE IV 

THE PRODUCTS DEALT WITH IN THE SOCIETIES 

S.NO Products Number Percentage 

1 Stitched uniform dress 60 54.5 

2 Polythene granules 20 10.2 

3 Stationary Goods 10 9.1 

4 Ragi, jaggery, wheat 
soya 10 9.1 

5 Multi purpose (Consumer 
commodities, rice,kero- 

sene etc) 10 9.1 

------------------------- 
Total 

110 100 

The above table shows the products that were 

marketed by the society. 54.5 per cent dealt with 

stitched uniform dress, 18.2 per cent polythene 

granules, 9.1 per cent each stationary goods, ragi, 

jaggery, wheat, soya and multipurpose consumer 

commodities like rice, kerosene etc. This is 

representedin the form of a bar diagram (fig.). 
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f. The Periodicity of the meetings: 

Table J shows the periodicity of the meetings of 

women's co-operatives. 

TABLE V 

PERIODICITy OF MEETINtS OF WOMEN'S CO-OPERATIVES 

S.No Periodicity Number Percentage 

1 Once in six months 55 50 

2 Yearly once 30 27.3 

3 Monthly twice 25 22.7 

------------------------- 
Total 110 100 

From the table, it could be seen that 50 per 

cent had stated that the meetings of the members of 

co-operative societies were held oncein six months, 

27.3 per cent once annually and 22.7 per cent had 

said that the meetings were held twice in a month. 
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g. The items discussed in the Meetings: 

Table VI shows the items discussed in the 

meetings 

TRBLE VI 

ITEMS DISCUSSED IN THE MEETINGS 

S.No Items Number PErcentage 

1 Finance 102 92.7 

2 Difficulties of 
members 90 81 .8 

3 Material Quality 51 46.3 

4 Suggestions 60 54.5 

*Multiple responseS 

The items discussed in the general meetings cf 

the women's co-operativ societies as revealed by the 

members are presented in the above table. 92.7 per 

cent had stated that financial aspects of the co-

operatives were discussed, 81.8 per cent, tie 

difficulties of members, 46.3 per cent with regard to 

the quality of the products marketed by the society 

and 56.5 per cent had stated that suggestions fo: 

improvement of the working of the societies were 

discussed. 
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h. Acceptance of the Suggestions: 

Table VII shows the aqcceptance of the 

suggestion in the meetings. 

TABLE till 

ACCEPTANCE OF THE SUGGESTIONS IN THE MEETINGS 

5.No Suggestions Number Percentage 

1 Increase the wages 35 31.8 

2 Improvement of the 

products 30 27.3 

3 Building facility 25 22.7 

1 Water facility 20 18.2 

------------------------- 
Total iio 100 

The above table shows the acceptance of the 

suggestions in the meetings. The suggestions like 

increase in the wages (31.6 per cent), improvement o 

the products (27.3 per cent), building facility (22.7 

per cent) and water facility (18.2 per cent) were 

accepted and implemented in the societies. 
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V SUMMARY AND CONCLUSION 

The findthgs of the study on "Profile of Women's 

Co-operatives in Coimbatore District" are summarised 

below: 

The area selected for the study was Coimbatore 

District 

All eleven Women's Co-operative Societies 

that existed in Coimbatore District were 

selected for the study 

Eleven Co-operative Societies are presented 

in the form of case studies 

i. Palladam Women's stationary Goods 

Ianufacturer's Industrial Co-operative Society, 

situated in the Palladam town was started in the 

year, 1980, with the main objective of providing 

employment for most economically backward women, and 

it had strengthened the society's membership to 9 

members from an initial membership of 59 womer. 

members. Special Officer shouldered many 

responsibilities from obtaining the raw materials to 

the. marketing of the products. The society had 

improved to the stage of possessing a printing 
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machine and double lining machine for the stationary 

items which were their products. Members meetings 

were held regularly in which the quality of the 

products and the difficulties of the members were 

discussed. 

ii. Coimbatore Women's Co-operative Store, 

situated in Thiruvengadasamy Road in Coimbatore City 

was started in the year 1967, with the main objective 

of creating awareness about the policies and benefits 

of the co-operative society especially for women. 

The membership was increased from 134 to 196 in 

recent years. Special Officer had responsibilities 

from distribution of the commodities to maintenance 

of records and supervision. Regular member s 

meetings were held in which the financial position of 

the society and the sugestions for unprovenient were 

discussed. The society had improved to the stage Df 

having fair price departinwiL which consisLs :ii 

distribution of essential commodities like rice, 

kerosene, sugar, ragi and palmoil to the ration card 

holders and the society had faced financial problems 

earlier. 



iii. Coimbatore Ladies Garment Maker's Co-

operative Cottage Industrial Societies situated at 

three places A.T.T. Colony, Ramanathapurain and 

Madhukkarai were started in the years 1962, 1990 and 

1991 respectively with the main objective of 

providing employment opportunities for deserted 

women, widows, physically handicapped and other pour 

women of Coimbatore city. The Society's membership 

has increased to 801 nietiibers from air mit I a I 

membership of 50 members. Special Officer shouldered 

many responsibilities from getting orders to the 

ultimate marketing of the products. Regular member 

meetings were held in which the finance and the 

difficulties of the member, were discussed. The 

society had improved from stitching school i.inifornr 

to stitching uniforms to corporation staff and 

screen printing and the societies as such do not face 

any financial probIem. 

iv. Good Samarian Ladies Polythene Society 

situated in Sundarapuram which is 4 km away from 

Coimbatore was started in the year 1968, with the 

main objective of providing employment opportunities 

/1 



to women to raise their standard of living. It 

strengthened the society's membership to 47 members 

from an initial membership of 29 women members. 

Special Officer shouldered many responsibilities from 

marketing to maintenance of records. Member's 

mee tings were held year] y once in wli ich the workLng 

of the society and the suggestions for the 

improvement of the society were discussed. The 

society had improved from the stage of making 

polythene bags to making of Tea bags and the society 

had improved in financial field. 

V. Sulur Food Fair Manufacturer's women's 

Industrial Co-operative Society, situated in Su1E.ur, 

which is 16 kms away from Coimbatore City, was 

started in the year 1988, with the main objective of 

providing employment for women through preparing 

Kuzhandai Arnudhu supplied to chi ldren, pregnant an: 

lactating mothers working under ICDS Offices in 

Coimbatore District. The SocieLy 's membership is 50 

women members. Special Officer had to maintain the 

stock of the marketable products and the society's 



functioning. Regular member meetings were held in 

which the quality of the products and the 

difficulties of the members were (liSCUSSed. The 

society had improved in the financial field and the 

society has deposited more money in the bank. 

Sulur Adi Dravida Ladies Polythene Worker's 

Industrial Co-operative Society, situated in Sulur, 

which is 16kms away from Coimbatore city was started 

in the year 1982, with the main objective of 

providing employment opportunities for the poor SC/ST 

women. The Society's membership had been 

strengthened. Special Officer had many 

responsibilities to carry out from maintaining the 

SOCiety's accounts N) tli;il of (Iv IH thy j)rohleny; of 

members. Member meetings were held once in 6 months 

in which the finance and the difficulties of the 

members were discussed. The society had improved to 

the stage of making polythene bags and sheets and the 

society had improved in financial aspect now. 

Coimbatore District Armed Force Police 

Families Welfare Industrial Co-operative Society and 

Tamilnadu Special Police IV Branch Thiruvallur Police 

Families Welfare Industrial Co-operative Society 

situated in P.R.S. Colony and Kovaipudar were started 
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in the year 161 and 1g90, with the main objective of 

provi(I.inq elllployfllu;it, I )iJi,ioj Ijij, I or tire aol I areilf 
the pril Lu famiiie. Jim LuLiOLju IllUulbUi5iljp trail 

LIILL1LOCJ from 1 ? to 1 IoiIIi,ri 

Officer had many responsibj1jtjp from netting morn 

orders to that of maintaining the accounts of credit, 

debit etc. Regular member meetings were held in which 

the finance and difficulties of the members were 

discussed. 
The societies had worked first in the 

field of stitching the Police uniforms and they 

continue to do the same. 

viii. Coimbatore District Rural Police Families 

Welfare Industrial CO-operative Society, situated in 

lJppilipalayam Police quarters in Coimbatore City uao 

started in the year 1987, with the main aim of 

providing employment for women to raise their standard 

of living. 
Special Officer shouldered many 

responsibilities like getting orders and maintaining 

the accounts. Member meetings were held yearly once 



in which the finance and the suestjons for 

improvement of the society like building and water 

facilities were discussed. The Society had worked i 

the field of stitching police uniforms and continue 

to do the same. Now, the society had improved in the 

financial field and they were able to deposit the 

money in the bank for the welfare of the society. 

Responses from members of the Women Co-operativE 

Societies: 

5. A sample of 110 women members in 11 Women's Co- 

operative Societies were interviewed and their 

responses are summarised aud given below: 

Out of 110 women members of the eleven women Co-

operative Societies taken for the study, 31.8 per 

cent respondents belonged to the age group of 21 

- 3O'ears. 

Among the sample interviewed, majority (77.3 per 

cent were married)  followed by 13.6 per cent 

unmarried. 5.4 per cent widows and deserted 

women (3.7 per cent). 

A majority (63.6 per cent) of the members had 

joined the society to increase their income, as 

they were getting low income earlier, followed 
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by interest in the partiCLilar work (33.6 per 

cent) and pass time (2.8 per,  cent). 

Women's Co-operative members engaged themselves 

in making readymade uniforms (54.5 per cent), 

18.2 per cent earned through polythene bag 

preparation, 9.1 per cent each for the purpose 

of getting commodities under the pubic 

distributior system, book binding and supply 

Kuzhandai amudhu to the society. 

514.5 per cent of the Co-operative Societies 

dealt with stitched uniform dress, polythene 

granules (18.2 per cent) and 9.1 per cent each 

stationary goods, ragi, jaggery, wheat, soya and 

multi purpose commodities like rice, kerosene, 

etc. 

Imong the eleven Co-operative Societies, the 

meetings of the members of Co-operative 

Societies in 50 per cent were held once in six 

months, 27.3 per cent once annually and the 

meetings were held twice in a month (22.7 per 

cent). 

q. The items discussed in the meetings were: 

finance (92.7 per cent), Al .8 per cent Lhe 

difficulties of the members, the quality of the 

products (46.3 per cent) and 514.•5 per cent, the 

suggestions for improvement of the societies. 
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h. The items accepted in the Lu--cjperutjvp JuLiety 

meetings were: increiue in uuguu (31 . per cent) 

followed by improvement of the products (27.3 

per cent), building facility (22.7 per cent) and 

water facility (18.2 per cent) and these were 

implemented in the societies. 

Recommendations Emerging out of the Study: 

Women's Co-operative Societies should be established 

in large numbers in Coimbatore District and also 

in every district in Tamilnadu to make women as 

a productive asset of our country. 

Many Co-operative Societies are not functioning 

properly as they encounter many financial 

problems which can be rectified with an 

Integrated Co-operation between the banks and 

the Co-operative societies, the government 

acting as a mediator between them. 

A sense of .inion should be brought about among 

the women members of the society through an 

orientation and training, which can be sponsored 

by the government and the banks to understood 

the purpose of the Co-operative Societies. 



The wage distribution can be brought about for 

the members by certain rules and regulations 

under the Government Employment Act. 

The Economic upliftment of women so much talked 

about is not justified either by the government 

aid or the co-operatives. 

Conclusion: 

Involvement of women in the development process 

is Lhe key-note of national development polIcies. 

Co-operatives, the well recognised voluntary 

institutions for the implementation of Government 

plans and programmes can provide a vast 

organisational potential for women involvement. 

Fortunately, there is a growing awareness within the 

movement that more and more women should be brought 

within the purview of the movement and they should he 

adequately motivated and oriented so as to ensure 

their participation. 

Continuous dissemination of knowledge with 

regard to Co-operative concept, laws and bye-laws 

and management guidance will strengthen the women Co-

operativeand also create co-operative consciousness 

and self confidence in them. 
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APPENDIX - I 

QUESTIONN!IRE TO ELICIT INFORMATION FROM THE SPECIAL 

OFFICERS OF WOMEN'S CO—OPERATIVE SOCIETIES 

Name of the Place 

Name of the Co-operative Society 

Name of the Special Officer 

Address 

Position 

Qualification 

Years of Experience in the Job 

In which year this Women's Co-operative Society 

was started ? 

2. Why was it started ? 

What was the aim of Starting the Society ? 

How was it started 7 

5. Did Women volunter or were they compelled to occupy 

the position of the President/Administrative 

Officer 7 

What are the responsibilities of the Special 

Officer ? 

How are you managing these responsibilities 7 



B. Is there a Separnte sLlpnry iuc]r tn sLipervjje thu 

activities 7 

 If there are supervisors, were women given the post 

 How many members were there in the beginning ? 

 low muny members are there now 7 

 Whether all the members are women ? 

 How the women members are motivated to join the 

society ? 

What are the qualification required for membership? 

Age Education 

Monthly Income 

Do the members have to pay the share amount ? 

Yes No 

If yes, how much 7 

Do you give any identity card or book to the 

members 7 

Yes No 

lB. How does the society utilise the share amount ? 

Are there any financial prnhiems ? 

Yes No 

If yes, how was it managed ? 

21 . Does the Co-operative Society show any improvement 

financially at present 7 

Yes No 



If yes, how much has i L impruved ? 

If no, what are the reasons ? 

How often does the society members' meeting take 

place ? 

twice a month nnrP in 

once in a 

Do all the members attend the meetings resularly ? 

1iIht arm thp itnmn djH hi ft i 

F i!IdIIL JII t (IF t,If(f 

Difficulties of members 
suggestions 

Do all the members participate in the discussions 

actively ? 

In which field of activity was the society 

concentrating most in the beginning ? 

Why the society worked in that specific field ? 

In which field, it is working now ? 

What are the reasons for this chanqe/expan5j0 

What are the products available in the society ?. 

Where are you getting these products ? 

34. Where are these products being produced ? 

What are the benefits, incentives provided to the 

members ? 

Has any problem arisen so far ? 

Yes No 



If yes, why those problems arose ? How did you 

manage them ? 

How are the thing being distributed to tie 

members ? 

Cash Credit 

if credit system is existinc, who are all benefited 
by this? 

Government 'Jiijkurj 

Non Government Workers 

Both the workers 

If it is given on credit, how do you get the money 

back 7 

4' . 
Do you give annual bonus or concession in rates of 

the products to the members ? 

Who are the office bearers in the Co-operative 

Society ? 

How are the office beLrer pp(Jinted ? 

Are you satisfied with your work ? 

If yes, in which way ? 

If no, what are the reasons? 

Do the non-members use the Co-operative Society? 

If yes, in which way ? 

What are the ways to improve the society ? 



Are the non-members invited to participate in th 

meetings of the society ? 

What are your future plans tn imlirove the society? 



APPENDIX - II 

INTERVIEW SCHEDULE TO ELICIT INFORMATION FROM THE 

MEMBERS OF WOMEN'S CO-OPERATIVE SOCIETIES 

Name of the interviewee 

Name of the place 

Name of the Co-operative Society 

Address 

Marital Status 

Married Unmarried 

Widow Deserted 

Family: Joint Family Nuclear Family 

S.No Name of the Relation 
Sex Educa Occupa Monthly members of to the 

the family head of Age Male Fema tional tion Income 
level le the family 



1 . Since when you have been a member of the society 7 

What is your aim in joining this society ? 

Were you willing to juin the society 7 or did 

someone coaxed you to join the society 7 

Lf• How are you benefited by being a member of the 

Co-operative society ? 

5. What are the itemsV OL] purchase regularly from the 

society 7 

E. Are the purchwsud items ut,  good qudlity ? 

7. If yes, in what way ? 

B. If no, what is the reason ? 

. Whwi \JUIJ JLJIIILiI1 [ho ULJLioLy titiiL were the thIFii 

available ? 

10. What are the things available presently 7 

What are the reasons for this improvement 7 

How often are the society meetings held ? 

Twice a month Once in a month Once in a year 

Do you attend these meetings reqularly 7 

Yes No 

What are the items discussed in the meetings ? 

Finance 

Quality of the products 

Difficulties of the members 

Suggestions 



---- 

1. Do you actively participate in the meetings ? 

Are your suggestions being accepted ? 

Yes No 

If yes, what are they ? 

If no, what is the reason ? 

How does the SpeciAl Officer behave towards yru ? 

What are the incentives given to you as member ? 

21 . What benefits do you get from the society ? 

What are the ways in which the society could be 

improved 7 

What is your suggestion for its improvement ? 


