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                                                          PART – A
                                           Choose the correct answer                                    (10X1/2=5)


1. Organization change and Organization development are the important    
 functions of   ……………
a) Career development                                                           b) Career planning 
c) Human Resource Development                                          d) Human Development.
2. HRD concept was first introduced by Leonard Nadler in ……………
a) 1970                 b) 1969                  c) 1969                         d) 1967.
3. The goal of HRD is to develop the capabilities of each employee as …………..
a) Individual          b) HR manager     c) Team leader             d) Coordinators.
4. Interview, reference checking and medical examination are steps involved in ………….
a) Career development cycle                                                   b) Selection process
c) Human resource planning                                                    d) Performance appraisal.
5. ………….is a combination of perceived areas of competence, motives, and 
values relating to professional work choices.
a) Career Anchor                                                                      b) Career development 
c) Job analysis                                                                          d) HRD.
6. ………………… is one of the important areas of training and development.
a) Encouragement                                                                    b) Emotional Intelligence 
c) Consistency                                                                          d) Empathy.
7. Commitment is the …………….stage of career development.
a) First                  b) Third                 c) Fourth                         d) Sixth.
8. Attendance and punctuality is one of the factors affecting …………….
a) Job recruitment                                                                     b) Performance appraisal 
c) Job analysis                                                                          d) Group work.
9. Identity crisis is a barrier of ………………….
a) Human Resource planning                                                    b) Career planning 
c) Programme planning                                                             d) Resource  planning.
10. The roles and duties incline to be considerably more complex is defined 
in the ……….. Structure.
a) Matrix              b) Divisional         c) Administrative              d) Functional.






                                                      PART – B                                                    (5X4=20)
                                          Answer All Questions
                Each answer should not exceed 200 words or one page

11. a. Explain the goals and beliefs of Human Resource Development. 
(OR)
      b. What are the challenges faced by HR professionals?
12. a. Justify how effective planning influence the human resource development.   
(OR)
      b. Honing soft skills is important for HR manager. Explain.
13. a. Elucidate the importance of organizational approach. 
(OR)
      b. Discuss the steps involved in human resource planning. 
14. a. Explain the advantages of job analysis and job specifications.
(OR)
      b. Training and development is vital part of human resource development. Explain
15. a. Explain with examples the objectives of career planning. 
(OR)
      b. How does social intelligence influence career planning?


                                                     PART – C                                                         (5X7= 35)
                                          Answer All Questions
               Each answer should not exceed 600 words or three pages

16. a. Discuss the dimensions of human resources. 
(OR)
      b. Explicate the key responsibilities of HR manager in an organizational set up.
17. a. Write short notes on (i) career anchor and (ii) barriers in human resource
          planning.                                             (OR)
      b. Discuss how self -awareness, motivation and effective  communication are 
	         the prerequisites for HRD.
18. a. Career guidance and training helps shaping the personality of the employee. 
          Justify with case studies.                    (OR)
      b. Explain the factors influencing performance appraisal.
19. a. Suggest measures to create awareness among college students on the 
          importance of human resource and career planning. 
(OR)
      b. Explain how team building and group dynamics  contributes to the success of 
          HRD.
20. a. Discuss the association of human development and human resource 
          development with examples.              (OR)
      b. Prepare a training module on HRD for students of rural colleges.
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