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                                                               Part A

    10 x 1/2 = 5                               

                                                Choose the correct answer
1. Which of the following establishment is exempted from the rule on opening and closing hours 
 by  Tamilnadu state shops and establishment act.
a. Theatre
                           b. Restaurant
        c. Hotel
                   d. Software companies 
2. As per section 2 in factories act, who will be called as an adult?
a. A person who has less than 14 years                     b. A person who completed 15 years of age    
c. A person who completed 16 years old                    d. A person who 18 years of age  

3. The contract labour act 1970, prohibits use of contract labour for ___________ functions in 
a company.
a. Financial                              b. Day to day               c. Core
                  d. Effective
4. What is the minimum age to undergo apprenticeship?
a. 14                                         b. 16                            c.18                        d. 20 
5. According to this Payment of Wages Act, the maximum wage period or payment of wages to employees by employer should not exceed
a. 45 days                                 b. 15 days                   c.30 days               d. 60 days
6. Payment of Bonus Act 1965 is applicable to every factory and to every other establishment where ---------- workmen are employed on any day during an accounting year
a. 20 or more
                            b. 10 or more
          c. 50 or more         d. 30 or more
7. Power has been given to _______________ to require Works Committee to be constituted in every industrial establishment employing 100 workmen or more.
a. Appropriate Government      b. State Government   c. High Court         d. Board of Conciliation
8. What will be the minimum number of workers required for organizing a trade union for registration according to the latest amendment under the Trade Unions’ Act, 1926?
a. 7 Workers                             b. 10%                         c. 100                    d. 10% or 100 or 7
9. Who had framed the employee provident fund scheme?
a. Medical benefit council         b. ESI Corporation       c. The state government


d. The central government
10.What is the minimum number of days that a woman should have worked in an establishment before claiming the maternity benefit?
a. 365 days                               b. 120 days                  c. 80 days             d. 240 days
                                                      Part B



                                   5 x 4 = 20

                                           Answer all questions

                     Each answer should not exceed 200 words or one page

11. a. Enumerate the various principles of labour legislation. 

(or)

11. b. Describe various sources of labour legislation.

12. a. Write a short note on the important provisions of contract labour act 1970. 

(or)

12. b. Write a short note on the important provisions of employment exchange act 1959. 

13. a. Write a short note on important provisions of minimum wages act, 1948. 

(or)

13. b. Enlist of brief various objectives of the equal remuneration act, 1976. 

14. a. Enumerate various objectives of industrial disputes act. 

(or)

14. b. What is collective bargaining? Bring its needs and out various features.

15. a. Write a short note on important provisions of employees provident fund act 1952

(or)

15. b. Write a short note on important provisions of maternity benefit act 1961




        Part C                                                            5 x 7 = 35

                                               Answer all questions

                 Each answer should not exceed 600 words or three pages

16. a. Write a note on industrial relations in public sector undertaking in Indian scenario. 

(or)

16. b. Discuss various provisions related to safety measures prescribed in factories act.  

17. a. Explain the need and significance of the interstate migrant workmen act and rules in 

          present scenario.                                     (or)
17. b. Enumerate the important provisions of the apprentice act 1961. 

18. a. List out and brief the various permissible deduction from wages as per payment of 
          wage act 1948.                                        (or)
18. b. Write a note on the eligibility and methods of calculation of bonus as per payment 
          of bonus   act 1965. 

19. a. Enumerate various causes and types of industrial disputes. 

 (or)

19. b. Describe the significance and functions of trade unions in Indian scenario.

20. a. Mr. Mani 50years old employee who is not working now. Mani had worked 4 years in 
          ABC, 4 years in BCD and 5 years in CDE firm. During his employment history, first 
          three years he was working with the basic salary of Rs.5, 000. From fourth year he 
          started to receive Rs.7, 000. 

Questions:

         i. Does Mr. Mani is eligible for retirement bonus. Explain.

         ii.Does Mr. Mani is eligible for provident fund deduction since his first employment. 
            If yes, guide Mr. Mani here by exploring procedures to get provident fund. 

  (or)

20. b. Describe the generic significance of social securities act in India. 
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