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I  INTRODUCTION

Leadership is an interesting and important phenomenon
in human social life. It distinguishes civilized life from
nomadic life, Group life becomes haphagzard in the absence of
effective leadership. Considering this, psychologists and
sociologists have been increasingly active in attempting to
introduce the methods and knowledge of the human sciences
into the study of leadership.

Leadership suggests something more than mere control
of situations. The man with the machine gun who subdues an
enemy squad may have perfect ocomntrol of a situation. However,
one would hesitate to call him a leader. The idea that
leadership can be improved and that everyone can be a lu'dcr
forces one to disregard the view that leaders are born and
not made. It is true that there are born leaders but most
people possess qualities which can be developed so that their
ability to lead may be appreciably strengthened. The incoreas-
ing nuaber of supervisory training programmes and management
courses for people of several walks of 1life, are attempts to

develop leadership (Shanmuga sundram, 1969),



One of the most important objectives of the Community
Development Programme and Panchayati Raj in India is to
develop real and creative leadership amongst the village
communities. Centuries of foreign domination took away all
initiative from the people and the destiny of the people came
into the hands of alien rulers, There was no scope, in most
cases for real leadership. A fear coaplex was predominant
and people with initiative for public services were left out
or neglected. The result was that usually exploiters and
persons like the moneylenders, a few subordinate village
officials and the religious leaders like priests irrespectiwve
of religious following ts came the self-styled village leaders.
However, it has often been proved that no offieial machinery
can alone hope tp take full advantage of public enthusiagm
unless it is suitably channelised with the help of local
leaders. Leadership therefore, is the most vital link in
the smooth functioning of athe Gommunity Developmsnt Programme

to reach its noble end,

The main function of local leaders is to set examples
to follow., Rural extension relies on local leaders to bring
about wider and more active participation of rural families
in action programme. The exteant of participation depends to
a very large degree on the way shown by local leaders, who



function as starters. As he perceives better ideas for the
comaunity and visualises from wider angle, he always finds

solution for the probleas,

The function of an extension worker, therefore is to
create in village people, a desire for improvemsent and
willingness to work for its achievement. He being an outsider
cannot provide the leadership in the beginning at least and
he will have to create local leadership froa among the people
themselves, When programmes are to be carried out suécess-
fully in an extremely short peirod and the results are to be
achieved almost immediately, the greatest importance and
emphasis should be given to the problem of leadership (Singh
and Sharma, 1974).

It i3 well inown that the caste systea of the Hindu
soclety plays a vital role in determining the social relation-
ship even today. The caste into which a person 1s born goes
a lmg vay in deteraining his occupation, wvhich intum deter-
mines his economic and social status. The low castes in |
India have gradually emerged as "Scheduled castes™. The
ma jority of them are poor, illiterate and ignorant. They
live on below-subsistence lewsl with a low percapita incoms.
A majority of them do not own lands or houses and have no

security of tenure in their agriocultural work. These social



and economic factors hawve contributed to their social stag-
nation for oenturies and they are still suffering from
various social disabilities. Their representation in
Governmsnt services and definitely their position in the
Hindu social hierarchy is low (Patrudu, 1971),

Singh (1968) conducted case studies on village leader-
ship and concluded that caste is still an important factor
which determines village leadership, since most of the
leaders happen to be members of high castes in the village,
The middle and e specially the low caste groups are least
represented in these roles.

Prior to Independence some efforts were made by some
voluntary welfare agencies to eradicate the evil of untouch-
ability. In the reconstrusction of our soeial structurs,
Mahatma Gandhi attached great importance to the welfare of
the weakest, the poorest and the lowliest sections of the
gsociety, more especially the Harijans and the Ad"ycsnﬁ. He
regarded untouchability as the greatest blot én the Hindu
religion (Narayan, 1968), He undertook the arduous tagk
of effasing, this blemish from Hindu soclety as far back as
1932 when he started the Harijan Se7k Sangh and began
eollecting funds for the purpose.



The Constitution of India has provided for the social,
econoamic and political uplift of the weaker sections of
population, particularly of the scheduled castes and scheduled
tribes. Part XVI of the Constitution deals with the speocial
provisions pertaining to reservations in regard %o employment,
education and gseats in State and Central Legislature for
scheduled castes and other weaker sectionsg of the population.
These guarantees were originally given for a period of 10 years.
The Central Govemmment, in pursuance of the Du-oetiv; Prineiples
of the State policy, has passed the untoushability (offences)
Act of 1955, by which the practice of untouchability in any

form vas made a cognisable offence,

The planners of India also have not lost sight of the
welfare of the scheduled caste and other waaker sections.
Agoordingly an allocation of Rs.39 crores, Rs.,20 crores and
R8.100 crores respectively was made in the First, Second
and Third plans. The First Five Year Plan emphasised the
necessity of propaganda and publicity for the eradicatioen
of untouchability. The Second Plan emphasised the need for
econoalc and educational development. Under ecmomic develop-
ment, agriculture, cottage industries, economic aid for
subsidiary occupations, housing and drinking water supply



were given priority. Under educational development, pre-basiec
and basic education, vocational training programmes, secondary
education and social education and community organisation were
given priority. Scheduled castes and tribes were given
representation in panchayat also.

The Central and State Governments formlated schemes to
eradicate untouchability which roused some conscioumness in
the upper classes. Further, the Centrul Govermment gave grantse
in-aid to State Govemments for undertaking programme work,
ror’ removal of untouchability through social melas and inter-
caste dinners, preparation of posters, cinema slides, Harijan
Day celebrations, organisation of Prabhat pheries, Harijan
Mandalies, subsidy to newspapers and publication of magazines
and encouraging ca;to Hindus to bring up scheduled caste
children (Singh and Sharma, 1974).

Howevaer,as pointed out by Parmar (1977), the plight
of more than a hundred million Harijans is, indeed, a sad
commentary on Hindu religion and culture. ‘[t is questionable
whether the democratic and socialist India ever would hear
the voice of these millions., It needs a Messiah of the
stature of Dr.Ambedkar to rige from among the Harijans to break



their shakles and lead them to the promised goal of peace,

progress and prosperity,

what is observed today is that the more advanced sections
of scheduled castes are the real beneficiaries of the economiec
and educational measures undertaken by the State. The educated
and politically awakened sections among them have left their
unfortunate brethren of the rural areas in the lurch and are
cosily settled in the towns. As a result, a void has arisen
in the rural areas with regard to the leadership, If the .
educated and political sections live in rural areas and provide
the much needed leadership for the scheduled castes, the
situation would be very much different. Rducating the rural
nau.alono oan bring about a substantial social change (Patrudu,

1971).

The present study was therefore undortaken with a view
to understand the pattern of leadership existing in a Harijan
Commnity and to develop leadership through all possible
educational means. It is hoped that this attempt would bear
fruits and serve as a spring board for ssveral develoomental

programmes for the community in the future,



II REVIEW OF LITERATURE

The literature pertaining to this smtiy are reviewved
under ths following headss

A, Need for Developing Leadership

B. Methods of Dewveloping Leadership

C. Role of Youth in Leadership Development
and De Studies on Leadership

A. Need for Developing Leaderships

One who leads is a leader. Leadership is the relation-
ship between an individual and a group built around some
common interest and behaving in a manner directed or determined
by him., The common interest may include either material ends-
factional, econoaic, technical, political etoj or spiritual
ends - religious, moral, humanitarian, artistic etc. This
relationship arises, only wvhere a group follows an individual
from free choice and on positive or more or less rational
grounds rather than under coercion or in response tp blind
faith, In general teras, leadership implies a follower
whose behaviour is the result of a oonscious congideration of the



leader's pouon@lity, of his own interests and of the anti-
cipated social consequences (Gupta, 1963),

Leadership is a relation between the leader and those
vho are followers., Leadership does not entirely depend upon
the gqualities of the leader only, but also on the characteristics
of the followers and the conditions which prevail at that
particular time.

Leadership is a relative affair. No person is univer-
sally a leader in every type of situation. Leadership is a
relation between a leader and the led. Whether a person
becomes a leader, to a certain extent depends upon how far
he satisfies the needs of the group (Shamsuddin, 1976),

A broad human approach with respect for human life is
the basic requirement of any leadership in a democracy,
Democracy is mainly a way of 1life, it is an attitude towards
human life and freedom; it is a social value that does not
agcept any artificial distinction betwsen man and man, but
respects only the dignity of human life; it has therefore,
to reveal itself through the day-to-day actions and words of
the individual, whether he is moving in the four walls of his
11ttle house or of the United Nations (Jai, 196).
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Almost all countries, especially in the Eastern
hemisphere, have depended upon sslf-made leaders with social
status, prestige, and economic assets. There is a feecling
that leadership consists of elusive qualities or personal
characteristics wvhich only a few people possess and which no
anpunt of training or experience could develop if one did
not naturally possess them. As a result of this belief, a
fev people are usually singled out to be the leaders and to
assume extra responsibilitles. when leadership responsi-
bilities are delegated only to the few, human resources tend
to remain undeveloped (Singh, 196€l).

Leadership as Srivagstaw (1962) points out is the
function of tripartite situational phenomenon.

1. leaderis own personality

2. his manner and effectivity of communication
vith the followvers

and 3, the perception of the leaders by the followers as
a satisfier of needs and goals.

Ho also states that one of the important requisities
for planned soclal change 1s the emergence of a certain quality
and type of leadership not only at the top of the bureaucracy
but also at the local lewel. The role of leadership in the



present context of community development is oriented towards
the acceptance of, and participation in the programmes,
The success or failure of the programme largely d epends upon

the type of leadership available at the local level.

one of the chief aims of the Community Dsvelopment
Programme is precisely to develop the people and popular
leaders in the villages., The enduring success and worth of
the entire programme depends upon the continuous interest
and response of the people under enlightened local voluntary
leadership (Planning Research and Action Institute, U,P,1963),

AS pointed out by our Acting President Honourable,
B.D.Jatti (1973), Panchayati Raj administration is insepara-
bly connected with our social, ecomoaic and political existence.
The aim of the Panchayati Raj system is to dewvelop leadership
in the villages, so that encouragemsnt and initiative can
develop among the villagers and they are abdle to shoulder
administrative responsibdbility in their respective lewel,

Only when this is developed the villagers can fulfil their
hopes and aspirations. In the changing soccial context,
Joung people are not so much in need of charitable services;
they need imaginative leadership and intellectual challenge
(Mahadeva, 196S5),
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In the Community Development Programme leaders are
expected to initiate action which helps the community to adopt
improved practices, Therefore the qualities in a leader for
Community Development work are not the personal traits which
are acquired by a few but mostly coms by birth in a family.
But the requirement consists of the skills which can be learned
and improved upon. For community Developmsnt work, the
leadership is expected to initiate and co-ordinate activities
of members of various groups in the development of the village
(Dahama, 1963).

According to Reddy and 3ahay (1971) a leader is a
person who has been spontaneocusly chosen as being influential
in a specific situation or situations., Leadership is a process
wvhich influences the behaviour of other persens in a given
interpersonal sityation. The interpersonal communicatien
behaviour of an individual determines, therefore, the degree
of leadership exercised by an individual in a given situation.

B. Methods of Developing leaderahips

In an age of science and technology and planned econoay,
to wait for the emergence of a leader by chance is suicidal
for the natimm. It is therefore necessary that all possible
avenues be explored and methods examined for the training of
leadership in all walks of life (Airan, 196@).



As early as in 1040, Sanderson has pointed out that
1t 4s difficult to separate out methods wvhich apply only
to formal or informal leadership training. The methods
ov;r].ap in many situations. Formal methods of leadership
training are those which are structured to achieve specific
goals and are usually set up by someone seeking to train and
develop leadership in others. Informal methods are not
structuredy but are those which the individual utilises in

personal leadership.

One of the first requirements in training is that
the leader learns to understand and deal with people. This
is accomplished through personal observation and study of
materials that relate to human behaviour, Some methods used
are: 1. observation 2, reading and 3. talking.

The individual or local leaier may take advantage of
formal training programmes in %the quest of becoming a better
leader. The following formal methods may be used individually
or in combinationss l. Lecture 2. Discussion and Workshop
3. Forum, Panel, Symposium 4., Audiovisuals &, Field Trips
6. Appuniiouhip 7. Training in Group 8. Direct agsistanoe
from Experts 9. Buzz groups and giving respasibility to
local leaders.
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To-day India needs leaders in business, in politics,
and in different social fields, as we have to compete with
different nations of the world, School games, excursions,
field trips etc. should be encouraged and cm;idcud as
important and instructive as school subjects. Such group
activities, if perperly planned, would enable the school to
prepare future leaders for different fields (Vakil, 1876).

In any leadership developmsnt programie, training is
necessary. In this training, the aim of the commnity
development workers should be to give a elear concept to
the loa.dors of what they are expected to do and why. The
psyehology of adult lo;ming should be understood aznd observed,
Interest and enthusiasm need to be daveloped znd maintained,
In the process of organising the community, th: working of
the three basic institution-connected with village life,
namelys the panchayst, the co-pperative and the school and
theorganisations like farmers organisstims, Kave to be
improved and made effective, so that the community development
work goes on smoothly and progresses well (Dalama, 1968),
Democracy will weaken, if not perish, unless supporting
institutions are supported and new institutions are developed
to meet new ways of living (Ross, 1886).

The lin"pzo of y;-\uth club with rural ingtitution is
essential, The youth cludb should function as an integral
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part of the Panchayat as an assoclated organisation and it
should have functional relatiomship with the schools, co-
operatives, banks etc. Such relationship should always be
mutual, and not a one vay process (Chowdhry, 1976).

The village women's group Makila Mandal also offers
an opportunity to discuss improvements which affect the
whole village. The volce of the village women persistently
raised in demanc for a sshool for girls are likely teo result
in action., Woamen, whan sitting togeother to learn how to sew
and how to conk food to get the assimum food wvalue can also
learn to work together in an organised form to accomplish
many home and village improvements., As women discuss thelr

needs and wishes they may list many common ones (Moline, 196l1),

The working Group on Programme ard Policies for the
welfare of nonestudent youth set-up by the Planning Commission
in 1968 regarded the age of 12-30 years as youth. This was
divided in three stages, i.e., 1217, 17=-21 and 21-30 years.
Youth is the stage of life when through training and develop-
ment, lmmaturity approaches maturity for work, marriage,
social participation and cultural attainment. The period of
youth should stand for growth, development, preparatiom,
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action and leadership. Youth matures quickly in an atmosphere
in wvhich there is freedom, activity, recognition and opportu-
hity. The life of youth sghould not be overoccupied with
tgamxnz and education, but there should be opportunity for
a;lt-uprou:lan, comradeship, community life and national
service. It is through free activity, freely undertaken,

that the best in the young can coms out. The young therefore
need to be guided and not pushed, need to be gently led and
not prodded., (Madan, 1973).

The future of India depends on her young people. And
vhen we say India, we mean the rural mass of the population
constituting about threequarters of the nation. If our country
is to go ahead, all human forces, irrespective of their age,
sex, religion or place of birth havwe to be mobilised. The
youth have to share their own responsibilities. In short
it means rural reconstruction through organised youth prog-

raames (Srivastava, 1961).

The rural youth in India can make ssveral contri.-
butions to the harmonious development of the villages, The
contributions may be made in two ways -Direct or Indirect.
The youth can make direct contributions by transmitting to
their parents, neighbours and other mesbers of the community,

nev ideas to prepare a proper climate for speedy movement,
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There are a number of activities going on in the villages
under the Community Development Programme in which they ean
actively participate. This will be of direct adwantage %o
their village. Such aotive participation on their part will
also prepare a proper climate for speedy.movement. The main
advantages of interesting the youth in rural reconstruction
work are dindirect and can be realised in the fabric in the
making of the natiom. Intellect and enlightened village
leadership for the future would thus be ensured. Both
immediate and long term achiewenments require the participation
of the youth to-day.

Youth power is an acknowledged factor and moving foroe,
behind all revolutions for attaining progress and justios.
Only youth can bringout humanity from its present crippling
crises-moral, social, economic and political. All eyes are
set on them for total and radical changes. All hopes are on
them. 3So, there is great concern about their behaviour
pattern or the ideology by which they are ingpired. Youth
need to be morally upright, physically strong, mentally
alert and politically conscious, so that they may make a
positive contribution in bringing about a socio-economic
revolution within a democratic frame work (Sharma, 197S),



Nations youth are me of the country's most potent and
latent rescurces and it is necessary to organise them and
channelise their energles towards desirable goals in the
interests of national development (Vasant, 1971). The youths
stand for energy and actim: To the extent they learn to
harness their energies for the betterment of rural society,
they vill acquire the necessary confidence $5 undertake
bigger tasks in rural development. They are comparatively
free froa family responsibilities and can, under proper
guidenos, work with enthusiam, interest, community conscious-
ness and fellow feelings (Chowdhry, 1976).

The importance of providing guidanoe and directions to
youth is thus obvious and 30 needs no further elaboration.
Unless we provide legitimate ocutlets for the energies, aspiration
and idealism to youth they will become disillusioned and
frustrated with the society they live in, and turn to violence
for a wvayout (Gen and Candeth, 1976).

A major problem in connection with the promotion of
village youth work, as wvas true of all village developaent
activities, is the almost complete lack of local leaders.
Before we achieved our Independence as a Nation, leadership
of the Mnd so needful, was not encouraged. as a matter of

fact, it was generally repressed. Programmes affecting
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villagers were not planned with the participation of villagers
and their leaders. In the new India, the role of village
leaders preparing the people to take up new ideas with new
approaches to its problems and new programnes for their
solution, new lesdership mst be develop from the broad stratum
of the people (Planning Research and Action Institute, Planning
Departasnt, U.P., 1963).

Because of the inecreased complexities and considera-
bily %hoightanod aspirations of the people (especially in the
developing nations like India) there is an urgent need for an
ascelerated process to generate leadership qualities and
skills. There is a strongly felt need bdecause opportunities
are pany., At the same time, the leadership of the right type
appears to be scarce or not enough to harness effectively the
eircumstances and the opportunities to meet people’s aspira-
tions (Jai, 1968).

Rural development depends on a variety of interrelated
factors of which education is an important one. There have
been a number of schemes and programmes to pay attention for
ingreaging the productive efficiency of rural youth. The
idea 1s to provide such avenues as can utilise the available
energy of the youth for productive purpose and prepare them
for a fruitful vocation in life (3ingh, and Sagar, 1977).



The youth cannot play a significant role in the rural

community unless there is an organisation. It i3 vital and

iaportant in mobilising and guiding rural youths to play

their role in the development of rural communities in India,

There is a great scope for the youth organisation for
the balanced village development because it:

1.

2.

3.

4.

provides for effective transmission of new ideas to
parents and elders for changing attitudes and
agcepting new practices,

CXposes tho'gouths to the findings of scienos at an
oarty ;3‘ h 0 in their adulthood will hawve a scientific
bent © °

Facilitates participation in group projects, and
recreational activities developing the habits of
co-pperation, tolerance and group thinking,

Makes it possible t0o develop intelligent and enlightened
leadership (HRanumappa, 1960),

According to Ramakrishnan, (1962) the objectives of

youth club can be classified with long-term objectives and
short term objectives.

Long tere objectives:

1.
2,

To strengthen Indian Democracy
To develop youth leadership

and 3, To raise the general standard of living,
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. - . ’ ‘

b
3.

3.

4.

Se

6.

and 7.

To develop desirable ideal

To acquire skill in farming, home-making
commnity and leadership to get clearer
vision of all these basic requirements

To conduct farm, home and community projects
To develop an intelligent understanding and

appreciation of nature and also the conserva-
tin of natural and human resources

Todsvelop & sclentific attitude towards the
problens

To develop desirable habits related to healthful
living and intelligent use of leisure

To increase income, standard of living and the
séatisfaction of rural 1life.

Club life i3 thus a forum vhere in members can share

their wealness, ideas, fears etc. In an open and frank

atmosphere guided by congenial forces, it will shake off

the youth of the complexes and shape them to suit their
successful future life.

D. gtudles on leadership:

The studies by Dhillion's (1855) on leadership in a
South Indian village reveals three categories of leaders

(1) primary or major leaders (2j secondary leaders and

(3) tertiary or minor leaders. The primary leaders are those



vhose presence is considered essential in all important meetings
of the village panchayat, vhether held for settling disputes,
arranging festivals or for any other matter of village-vwide
importance. Secondary leaders are persons who oecupy an
important position in their respective factions and their
presence is considered essential for all important mestings of
their own faction, and of the village panchayat when matters
concerning their factions are discussed. and minor leaders
represent small kinship units of four or five families, They
are not very influential in village affairs and are hadira
only in the senge thut they represent their own smsll groups
who are not otherwise represented.

According to Dhillon, fictors contributing to leadership
can bs classified into thrse oategories; social status of the
family, economic status of the family, and individual personality
traits. The inherited social position and reputation of the
family, size of the family, elaborate performance of ceremories,
especially at the time of marriage or death, and wealh, especially
ownership of land, contribute to leadership. Other factors
that improve lsadership chances ure age, leisure time avatlable,
inclination to attend social and ceremonial matters, hospi-
tality, influence outside the village either through marital
relations with important families or contacts with officials,

knowledge of court affairs and education.



A study conducted by the Programme Evaluatien Organisa-
tion in the year 1956 on Leadership and Groups in A South
Indian Village states that real and effective leadership was
in the hands of old, substantial people vho remained in the
background, Appearing to be huable nom-aggressive, ‘not
showing off' are considered essential qualities for leadership
in villages, Frequently, therefores, these real leaders will
not be the first to coms out; and the dewelopment worker
may not diseover them at all, unless ho makes a determined
effort to get the necessary information out of peopls with
whom he easily comes into contact. Age and economic status,
social position, good reputation of the family are important
and leadership is to a certain extent passed on from genera-

4% tion to generation.

Leadership 1s largely defensive, protective and
congervative, having been interested mainly in preserving accepted
social and moral values and, especially in the South Indian
village, of ceremonial life. Youth leadership does not
normally exist in the village. It has to be encouraged, but
the proocess of encouraging youth to assume leadership should
not take the shape of development workers trying to set up a
rival set of leaders against the traditional ones. Such an
effort may end in dividing the villagers further, Youth



leadership must be fostered wvith the syspathy and support
of the established leaders.

This study also indicates that the social seat of
effective social influence 1is not in the official panchayat
which attends to specific needs according to presecribed rules
but in the traditional panchagats.

Barnabas' (1958) study of the characteristics of L;y
Leaders in Extension work indicates that leaders, as compared
to non-leaders have high social status, own more land and
are better educated. Reports of the diffusion studies done
in India clearly show that leader have higher caste status,
higher level of living, greater political awvareness of the
nation scene and are on the whole more progressive than
non-leaders. aind 3en concludes in his study of opinion leader-
ship in India, status and authority in Indian villages are
still ascribed and the fact is recognized and accepted by all.
With changing times, the leaders hawe sought for other
secular forms of power such as holding elegtive and nominative
offices, but the overall effect of their position is the

same as before.

Roy, (1965) conducted the study in Etah District of
Uttar Pradesh in 1961 and the other of Barpali village serwice
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in Sambalpur district of Orissa. The research projects were

not designed to study leadership per se but rather to assess

the adoption of new practices and their relation to partici-

pation., (1) Individuals with high income and a high level of
living are likely to become leaders in the new village

structures.

3, People with more education are likely to participate more

and become leaders in these nev social organigations.

3, Caste will probably continue to be a determinant of leaders
in typieal Hindu villages. But in t ribal areas or other areas
with typical situations, caste may not be important.

4, The nev leaders seem to have a higher level of contact with

extension agencies.

S. The new leaders are generally a little more secular-oriented
than most village people but they are not extremsly sscular,

Studies on "Leadership in a Mysore village" by Beals
(1965) revealed that the traditional pattermn of leadership had
not survived under the impact of urbanisation. The emergence of
three fairly well-differentiated econoaic groups in the village
had also affected its leadership pattern. Formal leadership
had not entirely lost its power, but factions and cligues were
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playing incoreasingly important roles. Meetings of the village
panchayat serwved as ;iltforu;for oxc&n;o of mitual recrimi-
nation. The author concludes that if there was political
unity in the village, certain innowations, such as improved
wells and improved techniques of agriculture, could easily

be introduced.

Mathur (1967) concluded that in a straight community
like the one understudy family friend leaders have a definite
role to play. He has further shown that the prestige leaders
while communicating add their oun prestige to the new idea.

The leaders have been found to be responsible for the
adoption of improved agriculture., The construction of library,
school building, and proper functioning of Gram Panchayat
and co-operative society have been the contributions of the
village leaders. The role of leadership has been observed
on the social life of the villagers. The caste heads are
also influential in the religious activities of the village.

Youth leadership hags bean found to be useful for
the village. The rural youth leaders have influenced the
introduction of new orops and also in other affairs, The
youth leadership has been gaining ground for the future of
the village. The pattern and type of leadership are alse

}



responsible in influencing the development of co-operation
in the village (Singh and Sharma, 1974). .

Sen and Roy (1960) eonducted a study with 3@ villages
and interviewed 7224 persons including 1,414 leaders and a
randoa sample of 3,375 men and 2,435 women, The study revealed
that 54.3 percengt of the leaders belonged to high castes.
Brahming or high caste non-brahmins have better economic status
and & higher level of education when compared with randoaly
chosen males and females., The leaders were also more innovatiwe,
cosmopolite, secular-oriented, and politically knowledgeable

than non-leaders.

Mehta's study (1972) is an example of this emerging
trend. His main conocera in the study was to test the following
hypotheses:

(a) "Leadership in the Indian Village is in relevance

with {ts social structure.

(b) In so far as the Indian village, social structure is
largely traditional and hadauﬁip, by and large, is
also sraditiomal.

(¢) In 30 far as the village social structure is chang-
ing in the modern direction, leadership too is
beginning to be modem oriented.

Mehta concludes that leadership in these villages 1is

based on individual's characteristics like age, sex or personal

qualities like education, occupation, wealth or income or



occupation and on the numericel and/or economic dominance

of caste groups. The most preferred leader is a middle aged
male belonging to high caste. The e¢conomic dominance of the
ocaste group seams reslated to leadership independent of the

numerical strength of the caste.

S8ingh (1963) conducted a case study on Basses of
village leadership and concluded that caste 1is still an
important factor vwhich determines village leadership, since
most of the leaders happen to be members of high castes in
the village, The middle and especially the low caste groups
are least represented in these roles. Secondly, the majority
of the leaders come from young age categories. Thirdly
leadership roles are acquired by educated personsg in the village.
Lastly the land owners grow to be the proaminent members in the
village and hence assume leadership positions in both formsl
and informal spheres.

Muthayya (1976) omnducted the study on Leadership in
Panchayats in Pun jab villages, It has rewsaled that the
village' leaders by and large are, from upper age-group (40
years and above), from higher caste-groups with higher incoame,
having higher landholding and higher educaticnal background
and possessing cattle wealth, Mithayya concluded that the



panchayat leadership, by and large, 1is held by persons belong-
ing to the higher echelons of the village community with
exception of those who are elected through reserved constitu-
encies. The people from weaker sections by virtus of lack

of potentialities-economic, soclal and otherwise may not

come forward to occupy leadership positions because of thelr
perceived inadequacy in the social situation.

On the otherhand Kaushal's (1970) study on Emerging
Leadership structure had pointed out a econtradictory situation.
He concluded that the leadership has undergone a great change
An the Ppst Independence period. The atronghold of the
traditional caste-oriented leadership has been definitely shaken
and leaders of dbackward castes have emerged predoaminantly

on the scene.

Rathnaiah (1973) conducted a study on the condition of
Harijans in Atlar which 1s situated at a distance 23 kilometres
from Vijayawada on the National High way, Madras to Calcutta.
The study revealed that the socio-economic conditions of the
Harijans in the Inaoian village, have been undergoing change
with 60 percent of them admitting that there had been improve-
ment in their ways of living. |

A study ceonducted by Krishnaswami and Gurusvami (1970)
on the pattern of leadership in village co-operatives and
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. panchayats in Coimbatore District pointed out the following
}

% faotss

1. There was no place for womsn in the Co-operative
leadership as all the co-operative leaders were men.
Men also dominated the panchayats as 93,2 peroent of
the panchayat leaders belonged to this sategory.

2, A good deal of co-operative and panchayat leaders
were middle-aged persons (35-50 years). The pane-
chayats had attracted a large number of young gooplc
than the co-operative as there were 27 per oen
young leaders in the panchayats as against only 15.6
percent of this category in the co-operatives.

3. The high and predoainant castes such as the Gounders,
Naidus and Okkaligas had dominated these institutions.
The Hairjans had representatiéns only in the pancha-
yats and there was not even a single leader from this
community in the co-operatives,

4, The oco-operative leaders' educational status was
mich higher than that of the panchayat leaders.
By and large, it appeared that better educated persons
were increasingly coming forward to shoulder the
leadership responsibilities in both these institutions.

S. An overvhelming majority of the leaders, i.e. 93,75
percent of the co-operative leaders and 62,72 percent
of panchayat leaders belonged to owmer cultivator
occupational category. There was a distinct pre-

onderence of agrioculturists in the Co-operatives
ghan in the panchayats.

6, A high percentage of panchayat leaders i.e. 62.8 had
lov income as compared with the co-operative leaders
whose percentage in this income bracket emiy was only
37.5. On the otherhand, there were 62.50 percent of
the co-operative leaders in the medium and high income
groups as against only 37.20 percent of panchayat
leaders in these groups, In short, the co-operatives
were controlled by leaders belonging to high income
brackets in the village social structure.
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.7e Twelve (35.29 peroent) co-operative and twenty
six (44.07 percent) panchayat leaders had reported
that they did not at all participate in formal
organisations. Only the political organisations had
attracted a large number of leaders. FMurther, the
nusber of leaders who had participated in the local
community activities including school building
construction and drainage coanstruction wvas far
below than those who had not participated in them.

Thus a majority of the studles pointout the poor

representation of Harijans as leaders, in spite of the efforts

taken by the Governasnt and other welfare msasures,

The problems of these pedple were predominantly econoaic
and financial. Hence the improvement of their economic position
mst be given top priority. Unless their economic condition
improves, they may not get the required social status and unless
they get the soeclal status, they would not be able 't’o. raise
their standards of living.



III  METHODOLOQY

\

The procedure for thig study involved the following

agspects: ,

A. Selecting the Area

B. 3electing the Sample

C. Colleoting Background Information
D. Flanning the Programmes

L E. Conducting the Programmes

and F, Evaluating the Programmes.

Ae W‘

The hamlet, Gandhinagar of Telungupalayam panchayat, in
the Perur Panchayat Union of Coimbatore District, 9 kilometers
avay from Colabatore, was selected for this study. The entire
hamlet was inhabited by Harijans. The reasons for selecting

this area weres

1. There was uniforaity in the caste structure in this
area. From the stand point of this study, this
oaste structure was an advantage because the essential
nature of factions, leadership and social organisation
of the village, the influence of prsonal factors
upon group relationships, the nature of eonflicts of
interest between persons or groups which give rise to
dissensions in a village, could be understood mich
more clearly as these vwere not coamplicated by the
influence of caste.



2. The area was near and approachable to the investi-
gator through pudblic transport facilities.

3., Home science Extension Departasnt, Sri Avinashilingas
Home Sclence College had close comnections with the

Canara Bank and Gandhinagar was one of the areas
proposed to be jointly adopted by these two agenciles.

B. Gelecting the Sawple:

Since leadership is a group phenomenon the entire youth
and adult population of amdlh.tnagsr were selected as sample
for thig study. However, greater emphasis was given for the
youth, the m~thers and adolescent children, who always have
vast potentials of leadership. |

C. Cellecting Backgroynd Jnformation:

First,rapport was created by the inwvestigator wvith the
people of Gandhinagar through frequent visits to the area and
partiecipation in their functions, Then background information

was gathered.

They were:

l. Socio ecnmomic details

and 2. Leadership pattemm in the selected areas.

1. §o0io eoonomio detajlss

A baseline survey was undertaken with the help of an
interviev schedule (Appendix~-I). The information obtained in
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the interview method is always firsthand or original in
character, and more accurate. 4 delicate situation can usually
be handled more effectively by a personal interview than by
other survey techniques, (Gupta, 1972)., The interview schedule
was designed to findout the details of family background, soclo
economic level, educational status, occupation, income, health
status, facilities available in the village and social parti-
oipation of the people. Pilot study was conducted with the
prepared schedule and neceasary modifications were done by

the investigator. Thers were 86 families residing in this
hamlet and all were included for the study. The data gathered

are presented hereunder.

a. Family system:

_ Seventy eight peroent of the families belonged to the
nuclear type and the remaining (23 percent) were in the joint
family system indicating the trand that the families were
changing to the unitary type.

b. Caste and religion:

The inmates of the hamlets were sll scheduled castes
namely, Harijans. all the people in this village belenged to
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Hindu Religion except two families. The members of these two
families had converted their religion from Hindu to Christia-
nity just two years before. The mothertongge was found to be

kannacam for all.

e. Distribution of population in the village:

Table I presents athe agewise distribution of the popu-

lation,
TABLE 1
AGEWISE DISTRIBUTION OF THE POPULATION
8.No. Age=~range in Male Female Total Percentage
years
1. 0-8 a2 44 76 15
2. 6-11 37 36 K] 14
3. 12-30 103 100 303 41
4, 3l-6® @ 66 138 a7
8. Above 60 7. ? 14 3
Total 248 & 353 801 100
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Youth constituted 41 per oent of the population,
Sexwise 41.5 per cent of males and 40 per cent females were
yopth. The average size of the families workedout to be
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six as againgt the national average of 5,2 in India, The
male female fatlp’ was found to be 491851 as againsgt the
national anrag::bf 50147 in India.

d. wm.m_nnunm.a

Table 1I gives the educational status of the family

members,
TABLE II
EDUCATIONAL STATUS OF ADULTS
S.Nge  Educatiomal level  Number of  Percentage
members
1. Il1literate 382 90
2. Primary level (1l-5th 8td) 30 8
3. Secondary level (6-8th 3td) 4 1
4, Higher secondary level
(9«11th 8td) 4 1
S. College lewvel 1l Negligible

A majority (90 per cent) of the adult population in the
selected area was illiterate, which, compared to the natiomal
average (71 perocent according to 1971 census) is higher. This
is rather alarming. Specially vwhen there are a number of
faeilities such as free education, free hostels etc.
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Table III shows the details of drop-outs from the
studies during the school going age.

TABLE III
DROP-QUT3 FROM STUDIZ3

S.No. Stage a8 which Numbay of Total PERCENTAGR
dropped out T_m_m
oys Gir )

1, Primary level 26 4 30 7
(5-13 years)

2. éooonduy level é 2 8 a1
(1416 years)

otal 32 ) 38 100

..----------Q-----n--b----'---‘--

It 1s rather disheartening to find that 79 percent of
the dropouts did not even reach the sesmdary school level.

f. canses for dropoing ouks

Table IV lists the reasons for droppingout.



TaBLs IV
REASONS FOR DROPPING OQUT FROM THE SCHOOL

S.No. Reasons Nuabe r Perosntage
stating

1, Lack of finanoe 2l 38
2, Lack of educational facilities 12 21
3. Failure in the studies 10 1?7
4. Strioctness of the teacher 4 7
5., Need for looking after the younge-

sters 3 ]
8. Need for employment 2 4
7. Lack of interest in studies ] 4
8. Attaining matarity (girls) 2 4

Bconomic backwardness, lack of educational facilities
"and fallure in the studies were the major causes for dropping

out from the school.

- Qooupation of the femilles:

Ninety five percent men and Eighty seven percent women
among the adults constituted the working force in Gandhinagar
as against the national figures for working force i.e. fifty
three percent males and twelve percent females agcording to

1971 census.
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Fiftynine percent of the families were engaged as
agrioultural labours and the rest fortyme percent persued

non agricultural jobs.

h. Ingome level of the famililes:
Table V presents the distribution of families according

to their monthly income.

TABLE V
DISTRIBUTION OF FAMILIES ACCORDING TO MONTHLY INCOME

S.No. Monthly income in Number of Peroentage
Rupees families
1, Below 100 9 10
a, 101-200 42 50
3. 201-300 a1 24
4. 301-400 6 .
8. Above 400 8 )
“Trotar  8e 1o

A majority (60 percent) of families had very low
income below Rupees 200 per month., Only 8 per cent of the
families were eaming abowe Rs.400 per month,



1. gtandaxd of JA¥iRgs

Ninety-one percent of the families owned houses and
only nine percent occupied rented houses. # majority of the
houses were having mud floors. The housing condition was
fair. '

There were not many material possessions such as
furmiture or utensils. Only 17 familles possessed oycles and
five had radios and only one family had a wall-cloek,

Only 24 per cent of the families were having the habit
of savings and the remaining 76 per cent of the families
reported of having only debts. It was observed that the people
of thig village were obtaining loans at high rates of interest

(say 6 per cent to 12 per cent) from money lenders.

Among 8€ families only two were having cows in their

homes 14 families goats and 42 families possessed small
backyard poultry units.

Table VI gives the suggestisms given by the people for
the impresvemsnt of their village.
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TABLE VI
SUGGESTIORS FOR IMPROVING THE AREA

S.No. Suggestioans Nuaber Percentage

_ y stating

1. Water faoclility " 45 52
2 School for children 43 80
3. Leveling the approach road 30 35
4. Adult education 26 - 30
8. Provision of electricity 17 - 19
6. Ration shop 5 6

The above table reveals people’s suggestions to improve

their village.

Group Discussion and observation methods were adopted
by the investigator in this study to assess the leadership
pattern. Observation is ome of the important modes of aoquir-
ing knowledge in social as well as in physical sciences. The
investigator is primarily a discoverer and his main sources
of information s his own experience derived from obgservation

and experimnts (Gopal, 1964) Observation is a systematic and
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deliberate study through the eye of spontaneous occurances
at the time they ocour. The purpose of observation is to
peroceive the nature and extent of significant interrelated
elements, within complex social phenomena, culture patterns,
or huscn conduct (Devadas, 1960).

Informal digscussions vith several members men and
women, young and old helped the investigator to understand
the leadership existing in this area.

The area had two 'groups’, Sevently mme families
beloiged to one group while the remaining (only fifteen)
families formed themsslves into the ‘opposition’® group.
Though there was disequilibrium with respect to numbers in
the two groups, both the groups had 'powerful' leaders influ-
encing to a very great extent the decisions taken by the commu-
nity on common causes. It wvas really miserable to find this
comsunity consid:red to be downtrodden by caste, and neglected
by the rest of the community, to have misgivings among
theaselves which were definite impediments to thelr progress.
However it was interesting to note that there were family
ties betwesn the groups and the groups united on occasions
such as marriage, christening the babies, deaths and related

geremonies.



Prior to the separation, the community had several
achievements, to their credit. Getting house sites, e¢ollection
of R3.2000 as deposit for the sanction of housing loans, fors-
ing the approach road and naming the sams afier Dr.Ambedkar,
naming their residing place as Gandhinagar, getting a publie
well with the motor-pumpsets were the noteworthy achievements,
since Independenge.

An attempt was made tO trace the root causes for the
split. The starting point for the quarrel was the mis-
appropriation of funds collected as ths 'welfare fund! by
the treasurer of the association. The treusurer who had
acquired the confidence of the zZroup earlier causes the split
and formed a group of his own (a small gang wiih his ciose
associates). The coincidence of panchayat electioms at this
junoture added "fuel to the fire". The antire issue assumed
political significance and each group canvassed for a
candidats from their own s‘uo. The former treasurer's candi.

date lost the elections and the quarrel perpetuated.

A 1little later, when the political wave subsided,
the two parties oontinued their quarrel in the name of religion.
As a result the split part succesded in building another



temple ané started celebrating festivals on their own. Thus
the petty conflicts became deep rooted in their day to day

affairs.

The investigator met all the important people from
both the sides individually through home visits and explained
to them the need for uniting together to achieve common
causes. Both the parties apparently agreed to shed their
differences and take part in joint wveatures. However, when
the meetings to decide common programmes were oalled for, the
split party did not send their representatives. Therefore
the investigator decided to proceed with her plans since a
large majority belonging to the other group pledged support

and evinced great enthusiagm towards common programmes,
D, Rlanning the Programmeg:
This phase included the following aspects: '

1, Forming the welfare committee
and 2, Chalking out the prograames.

1, forming the welfare gommittee:

All efforts were taken to establish a welfare committee
at Gandhinagar, which would serve as a springboard for planning
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and co-ordinating the future activities. It was a fitting
scoincidence that the Canara Bank, Coimbatore agreed to take
up Gandhinagar under their village adoption programme, The
gunuger and the Agricultural Extension Offieer of the bank
were willing to help the people not only through their loans
but also in bringing about overall improvement in the
cozmnity. Therefore & welfare committee consisting of
representatives from the village, the Agricultural Extension
Officer of the bank and representatives of the college was

first formed,

The committee met several times, discussed the various
comaon problems, fixed priorities, assessed resources and
sugzested workable plans. The plans suggested were as

enumerated belowt

l. Raising the economic status of the community

2. Bstablishing a balwadi in the village

3¢ Initiating youth clubd

4. Organising mahalir manranm

S. Improving the physical facilities of the area
namely, water, approach road, getting house
pattas and community centre.

G. Improving the health amd nutritional status
of the children.

48 the welfare conmitiee pledged its full support for

implementing the plans proposed, the investigator proceeded
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with preparing the plan of work and carrying out the same.

B. carrying out the Programmess

The various plans prepared were taken up for imple-

mentation.

1. 3adsing the economic status of the communitys

Since 50 percent of the hamlet lived below the poverty
line, this programme was given the first priority,

with the help of the Canara Bank, Coiwbatore arrange-
ments were made to 1ssue ;ocio economic loans to the most
needy. The first set of loans for twanty two membars were
digsbursed at a golourful function on 11.4.78 (Figure-1).
The bank used its own discretion to select the loanees. The
amount of loans ranged from Rs,vl,soo to Rs.3,000. The loans
were issued only to buy milch animals during the first time
and anothar twenty three loans were sanctioned by the bank
to buy the goats and cows.

The youth members in the. locality evinced great interest
and co-operation in preparing the list, contacting the bdank
officials, helping people in filling up the application forms,
arranging 4 for the function and in assuring that the people
utilised the loans appropriately.
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2. gatablishing s belwadi in. the village:

After getting the consent of the leaders and mothers,
a balwadi was started. A local lady who had studied upto
10th standard come forward to take charge of the balwadi.
she was given training for one month in one of the balwadies
run by Sri Avinashilingam Home Science College, Colmbatore-ll.

A thatched shed, was constructed with the contribution
of the local people in cash, kind and action. The youth,
specially helped in this endeavour. They had also raised
some funds (Rs.400) towards the salary of the teacher. The
balwadi had been functioning since 28.8.,1976, with forty five
children enrolled. Sri Avinashilingam Home Scignce College
had been associating themselves with this balwadi taking it

up as a research centre for their feeding trial with nowel
protein (leaf protein)., The feeding of *Laddus' served as
a great attraction for the children to attend the balwadi
regularly.

With the interest evinced by the youth as well asg the
elders a youth club was initiated in the village. To begin
with 23 members joined. The office bearers of the slub
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namely President, Secretary and Cashier were elescted by the

members. The group decided to colleoct a msmbership subs-
eription of 50 paise per head per month. The following
activitiss were undertaken.

The youth club members not only enabled 23 inmates of
the village. et loans at the first instance, but also the
leader undertook the responsibility of cbllocung the instal.
ments of loans to be repaid by the members and remitting the
same in the bank, every month. Furthermore, they had pr;parcd
a list of candidates requiring loans and forwarded the same
to the bank, for considerations. Efforts taken to arrange
for marketing the milk produced, to the Co-operative Milk
Supply Union, Coimbatore bore fruits. Steps had also been
taken to initiate a consumer co-operative society with the
support of the agricultural Extension Officer, Canara Bank
to fulfil the needs of the community.

b. 4gsipting in running the balyadis

The youth effectively helped in raising funds for the
balwadi, constructing the shed for the same and motivating



the parents mto send their children to the balwadi. The other
activities they got involved in were assisting in health
check up of the children by a medical doctor, assisting the
ressarch wvorkers in taking height and weight of the children
and maintaining the cleanliness in and around the balwadi,
National days such as Independence Day, Gandhi Jayanthi,
Children's Day (Figure-2) and Republic Day were oelebrated
in the balwadi with ths active support of the youth in the

community.
c. Working for the physical facgllities for the villages

The youth club was very alert to the physical needs of

the community.

The club members levelled the main road in the village
and got it ready to be used by the peopls without any
diffioulty (Figure-3). Tree planting was done on either side
of the road and the youth elub undertook the responsibility
¢f maintaining the same (Figure-4). The vacant land, belong-
ing to this hamlet was levelled and converted into a play-
ground to be useful not only for children but also for the
youth (Pigure-8),



FIGURE - 2
CHILDRENS' DAY CELEBRATION AT GANDHINAGAR
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YOUTH CLUB MBERS ENGAGED IN LEVELLING THE ROAD




FIGURE - 4

TREE PLANTING BY THE YOUTH CLUB
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FIGURE - §

{ CRILDREN ENJOYING ON THE PLAYGROUND GOT READY BY THE YOUTH CLUB MEMBERS
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The president and representatives of the youth clud
met the panchayat president, Block Developmsnt Officer and
the Harijan Welfare Officer with memoranda for deepening
the well. Their continuous reminders have nowv resulted in
the sanctioning of another well for the community for which,
work had already been completed. The Pancham t has also given
consent to camstruct a pucca building for the balwadi, during
the financial year 1977-78,.

d. Qrganjiaing recreational activitiess

The panchayat radio set given to Gandhinagar was under
repair for more than an year., The panchayat member from this
area and the youth club members discussed about this and

repaired the radio set by raising Rs.140 towards repair charges.

News papers were bought out of the subscriptions of the
youth club. The educated members readout the news items for
the others. In addition the youth club meabers helped in
conducting coaching classes for the school going children,

Another noteworthy contribution of the youth elub
members was cealebration of national days and festivals in the
balwadi started. The All India Radio came fOrward to record
& fow programmes by children in connection with the Children's
Days The youth club members helped the investigator in sgelecting
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the stories, songs and other programmes and in giving practice
to the children in performing the items (Figure 8(a) and 6(b))
The programme received high applause froa the public,

The youth club members wanted to specialize in folk
arts. They engaged a teacher and learnt to sing and dance
for mors than fifteen folk songs within two aonths. The itenms
were staged on 6.2,1977, when they celebrated the formal
inauguration of the youth club and the Dr.imbedkar Mgmorial
Day (Figure-7).

The youth club meabers had planned to professionalize
in thig art ané conduct performance even outsids their village.
They had also decided to keep a portion of their income from
the performances for the youth club and for the balwadi. One
such performence had already been conducted in a neighbouring
village and the group earned Rs.S0/- from this effort.

4. Qrganiging the Mehalir manress

In order to cater to the needs of the women, the
investigator decided to organixe a women's club (Mahalir manram).
The women readily agreed and 45 joined the club. The Mahalir
manram vas registered under the auspices of the Bharathiya
Gramsen Mahila Sangh. The members and convenor decided to
collect membership subscription of 50 paise per mmmth per head.
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BY THE YOUTH CLUB MEMBERS PARTICIPATING

THE ALL INDIA RADIO PROGRAMME



FIGURE - 7(a)

CLUB MEMBERS PERFORMING FOLK DANCES
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FIGURE - 7(b)

YOUTH CLUB MEMBERS PERFORMING FOLK DANCES




a. Wutrition educations

The average Indian diet is preponderent in cereals
and lacking in other essential components such as fruits, wege-
tables, milk, meat eggs etc. essential for a nutritious diet.
In this context, it is recognised that nutrition education is
of oconsiderable importance (Kymal and Ratarajan 1972), Keeping
this in view efforts were made in educating the home makers on
nutritional agpecta. An exhibition was arranged in the Balwadi
to display the bualanced dlet for different age groups, and to
explain the effects of deficient diets through posters and
charts. The preparation of low cost weaning foods for infants
namely 'Kulanthal amuthu' and low cost nutritions recipes
namely Ragli leaf Cake, Ragl Malt and Ragi Porridge were demons-
trated and distributed to them for tasting. Demonstration
method was chosen because it is effective at all stages and
more s0 in the awareness stage. (Rangarao and Patel, 1966).
Figure-8 illustrates Kulanthai Amuthu being distributed to
the mothers for tasting. The children having sifins of defici-
encles in protein and calories were located and thair mothers

were motivated to prepare the same in their households,

A demmmgtration on ths use of haybox was also conduycted.
A puppet show was arranged on the theme importance of wvege-
tables and fruits. (Figure-9). The puppets can present ideas
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FIGURE - 9

MABALIR MANRAM MEMBERS ABSORBED IN A PUPPET SHOW

ON NUTRITION



with extrems simplicity, without elaborate scenery or costume
and yet efficiently (Kulanthiwel, 196l1), The home makers were
taught the use of 'Janatha Refrigerator' for storing vegetables.

b. Health Lducations

'Health is wWealth' A healthy and strong individual is
an asset, not only to his family but also to society (Sundaras-
vadivelu, 1970). Health education was given, by using flash
sards, posters, filmshow and exhibition. An exhibition covers
three stages of Extension REducation, viz., arousing interest,
creating desire to learn and providing a chance to take a
decision (Leagons, 198l), Therefors a health axhibition was
organised, The meance of Food Adulteration was explained with
adulterated samples. With the hel) of the youth club members
the investigator made arrangements to give physical exercise
to the children regularly. With the participation of youth
club members a cleanliness campaign was conducted to create a
sense of cleanliness among the people (Figure-10). A campaign
gives quick results at lower costs and builds up community
confidence (Leagons, 1D6l),

c. Child oares

Group discussion was arranged with mothers to discuss

the importance of raising nutritional and health status of
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CLEANLINESS CAMPAIGN BY THE
YOUTH CLUB MEMBERS




children. Raising the nutritional status is very important
because 30 percent of the children of preschool age (about
24 million children) suffer froa malnutrition, (Dhar, 1972),
Preparation of low cost equipment was also demonstrated and
classes were conducted on diseases affecting children, common

behaviour problms among childrsn and how to overcoss the same.

d, Lelsure time activities:

Leisure develops virtue. We can recognise the culture
of a country from the use of leisure by its citizens. Creative
leisure time activities dring results which cannot otherwise
be obtained. They give opportunities for individual expansion
and develop a critical mind, and also for providing cancentration
spontaneously. (Thiagzrajan,K, 1876). By keeping the above
views in mina the investigator motivated the mahalir manram
members t0 undertake the activities such as raising the kitchen
garden, torming the small poultry, wire bag making (Figure-1l)
and stitoching simple garments for children. Seeds were

suppliecd to the mahalir manram members tc raise the kitchen gardens

wherever the places are available.

However this activity had a limited scope due to water
scarcity in the area. They wore encouragzed to start small
poultry units in their homes to meet their own needs., Fiwve

L
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ANRAM MEMBERS LEARNING
HAND ICRAFTS




members started wire bag making and stitching simple garments
for children.

The women occasionally engaged themselves in exhibiting
their talents in folk dance also (Pigure-12).

e. Promoting savingas

The importance of savings and the types available were
explained to the mahalir manram members by using methods
like lectures, charts and posters (Figure-13). Posters are
quite powerful communigcating devices. For awareness posters
are considered extremely suitable (Hindlekar and Mohanty, 1970).

f. Initlating 20940 €QANONAC DEOKFINNR}

The state social welfare board was approached and
applications were sent for getting loans to buy milch
buffaloes for a group of five women, who wera willing to join
this scheme on group seocurity basis.

€. aaslating in Dalwadl activities:

Sri Avinashilingam !iono Selence College, Coimbatore
supplied a cereal pulse mixture fortified with leaf protein
powder to be fed to the balwadi children. The mahalir manram
members, helped in making the powder into a palatable 'Laddu’
a sveet preparation in the form of balls,
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Gne of the mahalir manram member, was selected to attend

the Leadership Training course for women conducted by Sri

Avinashilingam Home Science College for women, Coimbatore-1l,
under the auspices of the Bharathiya Grameen Mahila 3angh

from 28.3.77 to 17.4.77.

Table V1I presents the plan of work followed for this

project.

)

3.

4.

TABLE VII
PLAN OF WORK
Purpose Methods and D:to )
aids used
Creating rapport Home visit and Informal Months of
talk, Meeting leaders. March and
April '76
Setting wp the wel-§ - d0 -
fare committee 0
Taking the detailed Interviev schedule 1=-5-76 to
Baseline Surwvey 7=5-76
Contacting people to (Group meeting 2¢7.76
decide future activi-
ties
Bxplaining the need General meeting with 9776

5.

for starting the new 1local leaders
balwadi

contd..
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S.No. Purpose Methods and Date
aids used
6, Selecting the teacher and Mee ting 19,7.76

arranging training for the
balwadi teacher.

7. Locating Children who are Home visit infor. 21,7.,76
having deficiency diseases. mal talk

8., Demmstration of weaning Demaonstration and 22,7.76
- food individual contact
9. Cliniocal Examination by a Group 24.7.76
doector. 285.7.76
10, Deciding on the place for group meeting 9.8,76
B‘lﬁdio
11l. Gathering youth(boys) to Home visit 13.8.76

organise Youth club.

12, Selecting representatives Group meeting 15.8,786
for youth eclub, '

13, Discussing about fund General mseting 16,8,76
raising for Balwadi,

" 14, Assessing the leadership (Interviev sche- 20,8.,76
potentialities of the Youth dule) checklist.
Club members,

15, Mobilising the Zyouth clud Home visit and 23.8.76
members to involve theam- meoting leader
selves in the balwadi shed
construction.

16, Deciding the date of Comm- Group disoussion 25,3,76
encement of the bdalwadi.

17. Inauguration of the Balwadi Meating 28.,8,76
and celebration of Vinayaka
Chathurthi,

18, Motivating women to start Home visit . 6
* a mahalir manraa. 30.8.7

contd..



S.No. Methods and

19,

20,

al.

24.

a5,

a6,

az.

Purpose

Arranging to give Leaf
Protein Laddus to Balwadi
Children Nutrition educa-
tion.

Talking wvith mahalir mandraa
members to ,f“ the help to
prepare Leaf Protein Laddus.

Cmtacting bank officials to
help the people to zot loans
to buy ch animals (Cows).

Sal.ctlii:i representatives
for mahalir manram and decid-
ing the future activities.

ing the duties to the
Club memhers.

A38
You

Demonstrating the preparae
tion of Ragimalt and Ragi
Porridge for mahalir msanraa
members,

Conducting Saraswathi Pooja
and distributing sweets to
Children

Celebrating Gandhi Jayanthi
Discussion about fund raise
ing for the balwadi.

Demonstrating the prepara-
tion of Low Cost play
equipments to home makers,

Supply of seeds to mahalir
manran members,

Discussing with youth(bdboys,
girls) wadi children and
aahalir manram, members to
give cultural programme fir
Children's Day, Celebration
amd for a radio programme

aids used

Individual contact

Group discussion

gGroup discussion

Individual contact

Group mee ting

Group discusgsion

Demonstration and
discussion.

Story telling
with pictures.

Lecture, group
meeting

Lecture and dem-
onstration.

Home visit

Group discussion
Home vigits

Date

6.9,76

8.9.;6

10.9.76

14.92.76
17.9.76
20,9476
1.10,76
2,10,76
11,1076
25,10,76
1.11.76

and
S5¢11,76

contd,.
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S.No. Purpose Method and Date
aids used
30. QGiving practice for the Group 6.11,76
radlo progranme, T7¢11.78
8,11,76
12,11, B
31. Recording the cultural Regording 13.11.,76
progr ammes by the All
~ India Redio Officials.
32, Celsbration of Children's Meeting and lis- 14,11,76
day and Making people to tening to radio.

33.

34,

38,

36,

37,

39,

40.

listen to radlo to hear
their programmes on the .

same day.

Levelling the playground Group work - 15.,11,76
mxsmf bund around the Group work 19.12,76
Balwadl by youth club

members,

Educating the homsmakers Lecture 22,1,76
on child care.

Raising a garden by using Group work 13.12,76

youth club members,

Taking decision on levelling Group discussion 17.12.76
road and deepening well, and
also repairing the radio,

Levelling the road by youth Group woprk 26,12,76

club members,

Tree planting campaign, Group work 27.12.76
29.12.76

Bducating the mahalir manram Lecture cum 3.1.77

members on suitable cooking discugsion

nthoda.

-&---.ﬂ-'-.-----.--.--O--.'ﬂﬁ-.

centd, .
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S.No. Purpose

Method and Date
alds used

41.

45,

46,
47,

49,

0.

Conducting (Starting) Coaching
elasses for the youngsters and
the youngsters and arranging
to give physical exercise.

Vaccination and clinioal exam-
ination by a dogtor,

Teaching demonse 10.,1.77
tration, informal
folk, group method,

- 19.1.77

Contacting officlals and village Individual Conta- 29,1,77

people to decide about the Sare
vodaya Day Celebration.

Celebrating Sarvodaya Day.

Preparation of Ragl leaf ocake
for the mahalir manram members.

Conducting health campaign.

Celebrating Dr.Ambedkar Day,
ataging folk dances by the
youth elub members,

BEducating the mahalir manram
members on Nutrition and Health
agpects and also on savings and
family planninc.

Educating thes mahalir manram
members about stitching child.
ren's garment, using Janatha
Refrigerator and Hay box.

Teaching orafts for mahalir
Banram members,

Showing the funetioning of
the Cow dung gas plant to
motivate them to start the
same in their village.

Taking decision on field trip
to see Gobar gas plant cons-
truction.

ct. Group dis-

cussion,

Meating . Prayer 30.1.77
Demonstration 4,2,77
Campaign 8¢2.77
Meating e 2677
Exhibition 11.2,77
Lecture

Puppet show,

Demonstration 1403.77
Lectdre,

Group . 212,77
Demonstration  25,2,77

Group discussion 28,2.77

contd..
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3.Ko, Purpose Method and Date
alds used

53, Arranging to meet the pancha- Group discussion 3.2.77
yat officials to discuss adbout
the deepening the well.

54, Involving the youth club mem- Group work 27.2.77
bers in bringing machineries
for deepening the well.

85, Meeting the mahalir manram Group discussion 12,3,77
members in order to select a
membar to attend the Leader-
ship Trainip Course,

56, Putting up fila show on Health, Mass contact 20,3,77
Nutrition, savings and subsi-
-diary occupations.

87. Evaluatio Individual oo~ 21.8,77
taot to
23,3,77

E. Zvalusting the [Fogrammsess

Evalua’ticn is the basis for judging the achievements
effected by education & s-uuostod by Gardon and Serimshay
(1972).

The programme of development of leadership among the
sample selected was evaluated in terms of (1) impact of the

youth club organised (2) contribution of the mahalir manranm
started.



1. Iapact of the youth olubs oy

The impact of the youth club was assessed on the
following lines:

a, Leadership traits devweloped in members as assessed
by the investigator. y

b, Self evaluation by the members. o ﬂ'/f
B
and o, Opinicns of the youth clud meabers on the progfimmes
organised. //

Bvaluation must be a3 dbullt in process. Therefore tae
inrestigator continuously assessed the memnbars of the youth clud
after every experisnce provided, for fostering leadership
qualities in them. Thg individual members were assuscld for
the dcvelopmnt of leadership traits using a score card‘
prepared (Appendix IIJ.

b. $elf Rveluation Dy the pemberss

A Checklist (Appendix - iII) wis prepared and adunis-
tered to the menmbers as & means of introspection both in the
beginning of the study and at the coapletion, to help them to
realize the impact of their participation in the various
leadershiy development activities, The differences in the



nuaber positive responses in the beginning and at the end of | ,
the project period were taken as indicatiomns of the dewvelgp-
ment of leadsrship qualities as realised by the members

thenselves.

At the cmciusia\ of the projoct period, an interview
schedule (AppendixeIV) was adminigtered to 4ll the youth
meabers to elicit their opinions on the various programmes
| organised, to p'robo into their minds with regard to futurs

pl&nl. [ B

' The opinims of selectad 25 members of the manalir
manram weére recorded using an interview scheduls given in

Appendix V,



IV RESULTS AND DIS CUSSION

The findings of this investigation are discussed on
the following liness

A. Impact of the Youth Club Organised
and B. Contribution of the Mahallr Manram Started

A. Impact of the Youth Club Organiseds

The outcomes of the Youth Club initiated are discussed
undar the following headings:

1. Background information about the youth cludb members.

2, Leadership traits developed in the members as assessed
by the investigator

3. Leadership traits dov;lo;nd in the members as
experienced by the ysuth clud members .

4. Correlation between the assessment of the develop-
ment of leadership by the investigator and by the
youth club members themsselves

5. Facgtors assoclated with the development of leader-
ship in youth

and 6, Opinions of the youth clud memdbers on the programmes
organised.
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There were 23 members in the Youth Club. Table VIII
gives the bagkground information about the youth clud members,

TABLE VIII
BACKGROUND INFORMATION ABOUT THE YOUTH CLUB MEMBERS

B
- ® W W & o © g ® o o O ® o e T e T o e - e e

S.No. Particulars Percentage of memders

: 1. ke in Years

[ | 8. 1620 52
‘ - b. 2130 a1
b ¢. 31-40 17
e 2. gneatimsl level

e a. Illiterate 39

b. 1-5th sStandard 21
| o, 6-8th Standard 18
hv_- d. 9-11th Standard 18
£ o e. PreUniversity 4
|} 3. Qocupation

. . Agricultural labourers 85
b, Others 45

-------------------------------

contd,.



8.No. Particulars Percentage of
members

4. Monthly ingome in rupees

a. Below 200 50

b. 201=300 36

6. 301-400 14
5. Marital status

a, Married 48

b, 8ingle 82

6. gpclsl participation

a. Involvement in community
activities 43

b. Never participated in community
service 87

A large majority wvere young, between 16-20 years,
Illiteracy prevailed even among these youth., More than 80
percent were agricultural labourers with an income below
R3.200 per month. PForty eight percent were married reflect-
ing the fact that in their caste even boys get married at an
early age.

1}

Forty three percent members had involved themselves
in some sort of developmental activities, even prior to



the starting of the youth clud, while 57 percent were quite
unfamiliar #ith community service.

Appendix VI presents the total scores given by the

investigator for the youth club meabers for their partici-
pation in the various experiences provided, assessed using
the score ocard given in Appendix II.

Table IX gives the mean percentage scores of the youth
¢ludb members for leadership.

TABLE IX

MEAN PEXCENTAGE SCORES OBTAINED BY THs YOUTE CLUB MEMBERS FOR
LEADERSHIP QUALITIES

B for leadershinrange . memers | |oroentuse
1 41=- 50 ? 30
2 8l1- 60 2 9
3 61-70 8 38
4 71-80 4 17
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Sixty one percentage members obtained mean scores from
€L to 80 peroent, pointing out the inclination of the youth
club members for developing their leadership potentials.

-

Appendix VII gives the number of positive responses

given by the youth club members to the check list (Appendix III)
both in the beginning and at the completion of the study.
Table X gives the summary of Appendix VII.

TABLE X

PERCENTAGE OF POS1TIVE RESPONSES GIVEN FOR LEADERSHIP CHECKLIST
BY THE YOUTH CLUB MsMBERS

Percentage of members

S.No, Percentage of p°.1t1"

responses Before start- After

ing youth elub youth clubd

was started
1l Upto 20 _ , 35 -
2 21-40 C 18 1?7
3 4le60 ' 7 13 22
4 61-80 B 21 18
8 81-100 13 43
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The fact that a greater proportion of the youth clud
meaders shifted from a lower to a higher category with
regard to leadership responses revealed the confidence deve-
loped in the youth clud members to take up leadership roles,
as a rasylt of their exposure to several developmental

prograzmes.

An attempt was made to find out the correlation

betwesen the assessment of the investigator and that of the
participants themselves, by comparing the leadership sgores.

Differences in the leadership develcprment were expressed
through ranks. In computing the correlation between two sets
of ranks, the rank correlation technique for findingout the
co-efficient of correlation (p) was used as the number of
sample was small (Carret and Wood worth, 1960), A Coefficient
of sorrelation falling between .00 and 1,00 always implies
some degree of positive association, the degree of corres-
pandence depending upon the size of the co-efficient; so also,
negative correlation when the 1 is between .00 and «1,00. A
high degree of one trait may be assoclated with the low degree

of another., Here in this mse coefficlent of correlation was



85

calculated giving ranks to the investigators assessment and
also to the participants' assessment and the formula given

welow was used.

Coefficient of correlation (p) = 6:p2 vhere,

N(N3-1)
p is coefficient of correlation from rank differences

892 is Sum of the squares of differenom in rank

and N is number of pairs.
Appendix VIII gives the detalls of caloulations.

As the value of cosfficient of correlation is a
positive correlation indicating that large amounts of one
variable tend to accompany large amounts of the other, That
is the assessment of the investigator as well as the self
assessment by the participants in the youth sem club tend to

agree with each other.

An analysis of the mean percentage scores obtained

by the youth club members for leadership was mde to findout
the relationship of selected factors with these sgores.

Table XI gives the age versus the mean percentage
sgores obtained by the youth elub members for leadership,
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TABLE XI
AQE VBRSUS LEADERSHIP DSVELOPMBRT
8.No. Age range in years Number of Mean percentage
members scores for leader-
ship

1l - 16-20 12 88

2 21-30 _ 7 61

3 31-40 e 4 74

1
- e W W W g O O g B G VO S G T e Ve S g T OO e e
Radih s

As the age mcro'ascs, the mean of the percentage scores
of the youth club members also is found to incorease, This
may probably indlcate the level of maturity attained by the
members, with age, making way for greater participation in
the club programmes.

Table XII and XIII present the educational attainment
of the youth clud members and their mean percentage scores

for leadership.

| TABLE XII
LITERACY VERSUS LEADERSHIP DEVELOPMENT

SeNo, Litsracy level Number of Mean percentage
members scores
1l Illiterate 9 LY4

2 Literate 14 68

> W o o T o © O O e O B 6 g & O O e ® 6o o=
- o - - -
- - - = o =
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..+ The faet, literacy is & prerequisite for develop-
ment of loadership qualities is proved by a higher mean
percentage score of the literates vhen compared to that of

111iterates,

Table XIII points out the level of education versus
leadership development.

TABLE XIII
LBVEL OF EDUCATION VERSUS LEADERSHIP DEVELOPMENT

8.No. Bducational level Number of Mean percentage
members scores
1l l=-5th Standard S5 6l
2 6-8th Standard 4 a2
3 9-11th Standard s 76

.--------------‘---------,------.

It is obvious that if leadership in tho rural area needs
to be developed, ecucution of the misses 1s an indispensabdle

factor.

Table X1V shows the mean perocentage scores for leader-

ship as against the main occupation of the youth club members.



TABLE XIV |
OCCUPATION VERSUS L&ADERSHIP DEVELOPMGNT

- e ® S & e e B, G O e O o % ©® e e O O o e e S > S e e e

S.N0. Cecupation Kumber of Mean peroentage
members*® scores
1 Agricultural coolies 12 86
2 Others 10 as

¢ Ong momber was studying; therefore the total worksout
to be only 2,
It is evident that oeccupation exerts a positive influ-
enos on leadership development as revealed by the increased
moan percentage scores of the members engaged in other jobs,

when compared to those 9f agricultural labourers,

Table XV gives the incoms level versus and mean percen-

tage scores of the youth club members,

TABLE XV
INCOME VERSUS LEADZRSHIP DEVELOPMENT

8.N0o. Monthly income Number of Mean percentage
range(in Rs) members* scores

le Below 200 1l 6

2 201 and abow 11 70

- > . PSP T EeEe*R S oL ®eem % e e Y™ & e

* The total 13 22 since one member was studying.



when people are free from financial worries, they

show greater interest in other activities as is pointed out

by a greater mean percentage scores obtained by the members

in the higher income brackets.

youth

Table XVI gives the mean perocentage scores of the
club members who had earlier association with welfare

activities compared with that of those who were new to such

experience.

TABLE XVI1
BARLIER ASSOCIATION WITH WELFARE ACTIVITIES VER3US LEADEBRSHIP
DEVELOPMSNT
Category Number of Mean percentage scores
members

of the members with previous experience in community activities

and those who were new entrants in the field of community servioe,

Members with involve-
ment in community
aoctivities in the past. 10 ®

Members without invole-

vemont in community
activities in the past. 13 56

There is marked difference in the mean percentage scores




Figure 14 explains the assoclation of wvarious factors
vith leadership development. . .

This aspeot deals with the following:
a. Interest of the members in the club activities

and b, Suggestions for future as given by the clud
members.

s, Jnterest of the members in the clud activities:

Of the 23 members 20 (89 percent) expressed that they
were satisfied thoroughly with the youth club activities

conducted.,

Table XVII shows the interest of the youth clubd
members in different clud activities.
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PABLE XVII
YOUTH CLUB MEMBERS' INTEREST IN VARIOUS ACTIVITIES

8.No. Activities Number of Percentage
members stating

1 ' Levelling the road 23 100
2 Learning folk art 22 - 96
3 Listening to radio 20 87
4 cicanunus campaign . 16 80
] Helping in balwadl activities 12 53

It 1s interesting to note that the common as well as
personal activities provided by the club were liked by the

melbers,

Twenty two out of twenty three ‘club members stated
that they would continue their membership in the youth elub.
The one member giving negative reply expressed his difficulty
in continuing his membership since he would be shifting his
residence away from this village itself,

Fourteen members assured that they would take steps
to strengthen the club through increased membership. ‘
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b. Suggesticns for future as gliven Py the club members:

Table XVIII gives the activities proposed by the youth
club members in the future.

TABLE XVIII
ACTIVITIES SUQGGESTED FOR FUTURE

- o ® e w W g B B s ® B D B G @ W D S WG BB @ OB, g e, =

8.N0. Activities Number of Percentage
members
stating
1 S8trengthening the youth elubd 19 e3
2 Proaoting functional literacy
classes 18 78

3 Repairing the approach road to
the village 17 74

4 Raising fund for youth clubd
through performing the folk

arts learnt, in various places 18 65
S COslebrating local festivals 13 §7
'8 Opening a library 1 48
7 Arranging for water facilities 9 39
8 Raising fund for balwadi 7 30

The suggestions were constructive and point out the
creative thinking of the youth club members and their dedi-
cation to serve the community.
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b. Contribution of the mabalir manram starteds

Interview with the ramdomly selected twenty five

membeys

mahalir manram revealed the following:

l. All the members of the mahalir manram showed interest
in continuing their membership in the mahalir manram
in future also.

2. The mahalir manram members showed specific preference
for the activities conducted for them (Tadble XIX)
TABLE XIX
PROGRAMMES INTERKSTING TO THE MEMBERS

4
- e ® & ® o ® o o T O o G O o . T o & O e e O e e e

S.No, Programme s Nuaber of Percentaze
members
stating
1l Learning handicrafts 22 88
Stitching simple garments 22 88
3 Learning to prepare low
cost weaning food 20 80
Raising kitchen garden 17 a
Demonstration of hay box 18 64
é Learning how to use Janatha
refrigerator 18 &

-7 Helping in preparation and
distribution of leaf protein
laddus to halwadi children 15 a0
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Attending the mahalir manram was totally a novel
experience for the women of Gandhinagar. Therefore, they
evinced dsep interest in almost all the activities conducted.

3. Table XX indicates the suggestions for future
as given by the mahalir manram members.,

TABLE XX
SUGGESTIONS FOR FUTURE AS GIVEN BY THE MEMBERS

8.No. Suggestions Kumber of Percentage
members

1 Teaching Handigrafts to enable

then to sell the produce a 84
Rasing fund for the manranm 20 80
FURALEA . n
4 Learning talloring 18 &

The suggestions reflected the positive thinking of the
members of the mahalir manram of Gandhinagar and rewvealed
their immense interast to continue the activities with greater

¢

vigour,



V  SUMMARY AND CONCLUSION

An attempt wvas made to foster leadership qualities among
Harijans, considering the fact that they were backward and
neglected, The welfare comaittes, the youth club (for boys)
and the mahalir manrak (for woaen) served as the agencies
to provide opportunities for the men m}l wvomen to develop
their latent talents and leadership potentialities. The
investigation had the following outcomess

A. Material ocutgomess

l, Contacts with Bank officials resulted in 23 families
obtaining milch cattle loans.

20 A balwadi was organised with local initiative and
help in cash, kind and labour.

3. The approach road was levelled and trees planted
either side of the road. The playground was got
ready.

\}

4. Sanction for an additiomal well was obtained and
the water scarcity in the area was considerably

reduced.,

S. The radio set was repaired and a reading room was opened.
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B. Qualitative outcomess

1. The members of the youth club took up great respensi-
bilities not only in raising the economic status of
the community but also in collecting funds for
welfare activities such as balwadi, repair of the
radio sets and library. They pledged to maintain
the cleanliness of the area and organised all national
days and festivals., The skills developed in folk arts
not only engaged them creatively during their leisure
hours but also served as a means to raise funds for

the youth club.

2, The youth improved in their leadership qualities as
revealed by the evaluation of the investigator and
confirmed by the self evaluation by the members of
the youth clud thgmselves,

3. The mahalir manram enabled the women to shed their
shyness and come out of shells and partieipate in
group activities, A high leavel of interaction could
be maintained between the balwadi and the mahalir
manram, the members of the latter assisting in the
feading programme.



4, wWomen gained knowledge on nutrition, child care,
health and hygiene due to the education programmes
organised.

5. A repregentative from the mahalir manram participated
in the leadership training programme organised by
Sri Avinashilingam Home Science College for Women,
Coimba tore-ll under the auspices of the Bharathiya
Grameen Mahila 3angh.

5, FPive womsn as & group had sent their application to
the State Social Welfare Board for cattle loan, The
registration of the womens' club under the National
Organisation namely the Bharathiya Grameen Mihila
Sangh, enabled this tiny hamlet to be included in
the All India Map.

'ﬂn;s the efforts of the investigator had given life
and moaentum for constructive activities and facilitated the
emergence of leadership. However, it 13 to be pointed out
that the investigator could not fully succeed in uniting the
two groups together., More efforts need to be directed in
this direction in future since it takes time to bring about

transformation in the minds of the tradition bound, faction
ridden rural people. ’
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APPENDIX I
SRI AVINASHILINGAM HOME SCIENCE COLLEGs FOR WOMEN, COIMBATORE-~11.

H OO S W AN

x4

Name of the investigators Traditional / 7
N occupation.
Name of the interviswee: Religions V4 7
‘Gasto:

Naeme of the village:
Mother Tongue /7

Address:
Type of familys Joint /7 Fuclear /7

A. Fapily Backgrounds

Name of the Relation. mgg%g.g Ocsup~ Inconme,
8.No, family ship to Age Sex li- Stud- Stud- atial; month

memhers, the head tera- ied ying in Rs.
of the te
family,
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B. Income Menagements

1, Are you having the habit of saving?
Yes /7 No/(l_ 7 .
If Yes in which method are you saving?
2. Loans and debts.

--00------0O----“-O—--coooonqﬁo.

Amoun t Type Reasons for Rate of interest
loans

- B @ W @ o ® @ W ® ® T > G @S W W T eSO P e O S eSS OO

C. ‘Materie] Possessiomss

8.No. Possession - Yos No
Radio
wall clock
Fan
Sewing machine
Cycle
6 Bullock ocarts

B W N~

——— -
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b.-’-‘-’-----“--ﬁ“‘---‘-¢----~~

S.No. Cattle wealth and Yos No
poultry

1 Covs
2 Poultry
3 Goats

4 Buffalo |

.----------‘*-‘Qb-ﬁ‘----’-’-ﬂ-.

Do gducations |
Cropout from the studies

Age while stopping Class Reasons for
S.No. the studies studied stopping the
_ study
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E. Eutritional astatuss
a., Methods of cooking.

8.No, Methodg Yos No

n
- e e e W & o © g9 & e T o o T e W S w G e " V\ T P e S © O © © g @

a Cutting the wvegetables into
small pleces.

b Washing the vegetables after

e Cooking with excess water.

d Using the strained water tor
othor preparations,

° Strainins avay the Kanji.

b. Food preservations

’

8.No, Msthods Foods Duration

- e g @ @ W @ *® o & ®- g ©® W S S S O o T @ O O > e G S g W W W



111

F. Housings

Type Of houges ;-
l. Whe ther owned or rented?

2. Whole house or portion?
3. Roofing of the house.

(1') Thatched Yos /7 No /7
(11) Tiled Yes /7 No (7
(111) Concrete Yos /7 No /7
4. Floorings
a. Cement " Yes (7 No /7
b. Mad Yes /7 Ko (7
c. Other materials.
5. Hygieng: (Observation)
a. Is the house kept clean?
Inside : Yes /7 No /7
Outside Yes /7 o (7

be Do the Family members observe personal Hygiene?
(1) Brushing teeth daily

Yos (7 - N
(11) Taking bath Yes /7 No (7

(111) Combing the hair Yes /_ /7 No /~_7
(iv) Changing the: —
L./

dress Yes /7 No
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0. Eacilities svallables

S.No. Facilitios Yos No
1l hdoqnuto watsr
a School

3 Medical faocility

4 Village Panchayat

§ Co-operatives

8 Mahalir manram

(4 Youth clubdb

H. $ogjal Participation:

8.Ngpe. Organisations Yes No
1 Co-0perative

Panchayat

Youth oclubd

Nnhni;}r manram

o b W wn

Radio forum
6 Any other

I. what are your suggestions to improve the village?
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APPENDIX II
SCORZCARD USED BY TH: INVESTIGATOR FOR EVALUATING THe YOUTH
CLUB MiMBERS
Serar T T Giters T xima  Soores or the
numbey of Sgore various experi-
members o L erécog 4 5 6.
1l Being activéliics 8
2 Sociability 8 '
3 Organising ability 5
4 Initiative [
5 Ability to express ]
6  Sympathy 5
7 Problem solving ability 5
8 Selfless-hess ' [
® , Faith in others 8
10 Intelligenoe L]
11 Obedien oe 5
123 Honesty 8
13 8kill at work 5
14 Ability to guide 5
18 Pleasing nature 5
16 Broad mindedness 5
17  Consideration towards others 5
18 Co-operation 5’

contd..
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~

-------ocponﬁ---------Q----O-----

Serial Critesia Maximum Scores for the
number of Score various eaperi.
members ences

l 2 3 4 5 6 60

19 Self-confidence

20 BEnthusiasa

21 Friendliness

22 Faith .

23  Hospitality

24 Service mindedness

25 Pagience

26 Willingness to listen to others
27 Punctuality

28 Hilli-nmou to participate
Originality 5
Inclination for community service §

O R O OO 0 0 0 0 00 O

& 8

- P Sy

Total 150

e m =



APPENDIX III

CHECKLIST TO ASSESS THE LEADBRSHIP QUALITIES IN THE YOUTH CLUB

1.

2.

3.

4.

8.

6.

7.

e

MEMBE RS

Are you able to express your ideas to
others?

would you like to establish contact with
looal leaders?

Do you know the heads of the group
you are?

Are you punctual in your habits?

Do.you abide by the rules and regulatioms
put forth by group ?

Are you willing to work with others?

Do you like all the people in the village?

Are you ready to help the people?

Are you ready to participate in group
activities?

10.Would you preplan any activity?

ll,Would you value the suggestions of others?

12,Are you prepared to emilate good exampla

from others?

l3.4ire you able to sanaze within the limited

resources?

&
e

RN U VR R (R R VR VR RU
(U R R R VVRUR (RUR U
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l14. wWould you l-ike to make freinds?

18, would you like to set a good
example to others?

T

16, Are you confident in doing any task? / 7/

17, Do you eonsider others' work as your
own?

18, Would you bg stead fast till ' the
completion of an activity?

19, are you able top delegate responsie
bilities to others?

20. Would you like to share tha problems
of others?

21, Are you able to adjust to different
situations?

22, dre you interested to findout the
problems of the people?

23. Do you have the ability to motivate
people to work?

24. Would you value the customs of the
soclety?

28, Are you prepared to accept the
shortcoaings th in any activity
and rectify the errors?

O VI VI (I (A VR R (R VR

VR U VR R VR VAR VR VAR




26,

27.

a8,

30.

31.

32,

33.

34.

38,

would you like to scek the help of others
in doing a task?
@

Do you have the ability to address a
public meeting?

Are you willing to dacome a leader?

Are you willing to take up responsibility
for a common cause?

would you be able to gather people for a
public function?

Are you willing to spare time for‘othors?

Do you like to adopt modern sclentific
methods in doing work?

Are you prepared to discuss with others
open heartedly?

Do other people show interest towards you?

Would you like to take part in local
festivals?

117

Yes No
(/ (S
L/ L/
7 (T
L/ L/
i /4 ./
L/ (/
i/ ()
VAR SEy A
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APPENDIX IV

" INTERVIEW SCHEDULE TO ELICIT OPINIONS OF MEMBERS, ABOUT THEIR

YOUTH CLUB

Name of the Member:

1.

2.

3.

4.

S,

What are the activities of the youth club you had
participated in?

Wwhat are the activities which you liked most?
give reasons?

Are you satisfied with the youth oclub activities?

Yes L7 No /__/  Reasons

Are you having interest in continuing as a member
of youth club?

ml:a:?aro you suggestions for strongthnning the youth
clu

Will you take initiative to make others join in the
youth club?
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APPENDIX V
INTERVISW SCHEDULE AUMINISTERED TO MAHALIR MANRAM MENBERS TO
BLICIT INFORMATION REGARDING THEIR MANRAM ACTIVITIES

l., Name of the interviewee:

2. Are you satisfied with the mahalir manram activities

conducted?
Yes (7 No (_::7

If 'yes! mention the activities you were benefitted from
S.No. Activities Whether beneficial or not

1 Preparing and distributing
Leaf-Protein Laddus to
children.
Learning how to use Hay box.

Learning how to use Janatha
Refrigerator,

4 Raising kitchen garden.
S. Poultry farming.

6 Leaming to prepare low cost
weaning foods.

7 Stitching simple garments,
8 Learning Handicrafts.
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3. State activities or programmes liked by you most?

4, What activities do you propose for your mahalir
manram for future?

S5, Would you like to continue your membership in the
subsequent year?

Yes /7 No (7 Reasons,
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APPENDIX VI
SCORBS GIVEN BY THE INVESTIGATOR FOR THE YOUTH CLUB MEMBERS

Serial Total scores Percentage
Number obtained by scores
of members. &tn:?b:g)
1 123 82
2 134 89
3 114 76
4 9l 61
8 86 87
6 92 6l
7 101 67
8 72 - 48
9 70 47
10 @ 46
11 71 47
12 70 47
13 109 3
14 86 ; 57
| 15 23 ’ 62
16 108 70
17 o3 62
18 e 45

contd,.
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Serial Total scores ~ Percentage
number of obtained by . scores
members the membars -

(out of 150)

19 L 7 47
20 0 112 75
2 SRR o8 a
22 107 74
23 105 70

)
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APPENDIX VII
POSITIVE RESPONSES TO THE LEADEBRSHIP CHECKLIST

Serial Positive Responses
St mem- Before the project  After the projest
bers Number Percentage Number Percentage
1 32 91 35 100
2 34 97 35 100
3 29 83 34 I - ¥4
4 16 46 30 86
8 6 1?7 20 57
6 17?7 49 30 86
7 14 40 27 77
8 3 9 15 43
9 3 9 20 57
10 3 9 13 37
1l 4 1l 12 34
12 4 11 15 43
13 a5 71 33 o4
14 9 26 26 71
18 10 22 21 60 -
16 27 77 34 97
17 14 S 0 33 04
18 2 6 13 . 37

contd..
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Serial Positive responses
members. ' Before the project After the project
Nuaber Percentage Number Percentage
19 L) 14 14 40
' 20 25 7 32 91
21 15 43 22 a3
22 26 74 32 21
23 27 77 33 04

0
- - ® o ¢ e o T o o 6 B @ ® E e B G e e @ T w e &G > e e o®
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RANK CORRELATION TEST FOR FINDING OUT THs CO-iFF ICIENT OF

Rank

Serial
number
of
members

CORRBLAT ION

Mean of
the percen-
tage scores

Scores by

the pare
ticipan- Rank
ta*

mmqmmhump

A o o
N o o E; v = ©

18

given by
investigator
82 2.0
89 1,0
76 3.0
61 13.0
87 18.56
6l 13.0
67 9.0
48 17.0
47 19,5
46 22.0
47 19,8
47 9.5
73 6.0
57 15.56
a2 10.5
70 7¢5
2] 10.5
45 23.0

100 1.5
100 1.5
87 3.5
86 9.5
57 16.5
86 9.5
77 11.5
43  18.5
57 16.5
37 21,5
34 23.0
43  18.5
94 5.5
71 13.0
® 15,0
97 3.5
94 12.0
37 21.5

p »p2

+0.4 0.35
=15 0025
-3.5 0,28
+3.5 12,25
«1,0 1,00
+3.5 12.25
=3.5 6,25
-F.5 B.25
+3 8.00
+0.5 0.25
=3.5 12,25
+1.0 1.00
+0.5 0.25
+2.5 6.25
«4.5 20.25
+4,0 16.00
=l.5 2.25
+1.8 2.25

---’----------------------------

contd..
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Serial Maan of Rank Scores by i 2
nusber the pere the part- Rank D D
of centage icipants*
members scores given

by investi-

gator
19, 47 19.5 40 20.0 ~0.5 0.25
20. 75 4.0 12D § 7.5 3.5 12,25
21. 61 1305 63 1400 -005 0025
a2, 74 °5.0 91 7e5  =2.8 6,25
23, 70 7.5 24 5.5 +2,0 4.00

¢ The percentage of positive respinses to the checklist at the
completion of the stud$ was taken as the score.

P = ,. BeD>

N(N-1)

b 4 1-:-
% x ig x28 - 1)
- = 1!.2}&
21- Z;%ix



