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I  INTRODUCTION

Leadership is  an Interesting and important phenomenon 
in huaan socia l l i fe *  I t  distinguishes c iv ilise d  l i f e  from 
nomadic l i fe *  Group l i f e  becomes haphazard in the absence o f 
e ffe c tiv e  leadership* Considering th is , psychologists and 
soc io log ists  have been increasingly active in attempting to 

introduce the methods and knowledge o f  the human sciences 
in to  the study o f leadership*

Leadership suggests something more than mere control 
o f  situations* The man with the machine gun who subdues an 
enemy squad may have perfect control of a situation* However, 
one would hesitate to c a ll  him a leader* The idea that

i
leadership can be improved and that everyone can be a leader 
forces one to disregard the view that leaders are born and 
not made* I t  i s  true that there are b o a  leaders but most 
people possess qualities which can be developed so that their 
a b ility  to lead may be appreciably strengthened* The increas­
ing number of supervisory training programmes and management 
courses fo r  people o f several walks of l i f e ,  are attempts to 
develop leadership (Shannuga dundram, 1969)*
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One o f  the aoat important objectives o f  tha Community 

Dav*lopa»nt programme and Panchayatl Raj In India la to 
davalop raal and oraatlva loader ah ip aacngst tha village 
communities. Ganturiaa o f  foreign domination took avay a l l  
in itia tiv e  from the paopla and tha destiny o f the paopla came 
into tha hand a o f  alien ruler a. There was no a cope f in aoat 
oaaaa fo r  real leadership. A fear complex vaa predominant 
and people with in itia tiv e  fo r  public aervieea ware l e f t  out 
or neglected. The reault vaa that usually exploiter a and 

persons lik e  the moneylenders, a few subordinate village 
o ff le la la  and the religioua leader a lik e  priests lrreapeotlve 
o f religioua following be came the se lf-s ty led  village leadera. 
However, i t  ha a often been proved that no o f f i c ia l  machinery 

can alone hope to take fu l l  advantage o f public enthualaam 
unices i t  is  suitably channelised with the help o f lo ca l 
leaders. Leadership therefore, is  the most v ita l lin k  in 

the smooth functioning o f  a the Community Development Programme 
to reach i t s  noble end.

The main function o f lo ca l leaders i s  to set examples 
to fo llow . Dural extension re lie s  on lo ca l leaders to  bring 
about wider and more active participation  o f rural fam ilies 

in action programme. The extent o f participation depends to 
a very large degree on the way show by lo ca l leaders, who
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function at starters* At bt perceives better Ideas fo r  the 
community and visualises fro*  widtr angle, ht always finds 

solution fo r  tht problems*

Tha funotIon of an txttntlon worker, th trtfore  i t  to 
ortatt In v illage people, a d t t lr t  fo r  Improvement and 
w illlngntts to work fo r  l t t  achievement. Ht being an outaldtr 

eannot provide the leadership in the beginning a t lea st and 
he w ill have to create lo ca l leadership froa  aaong the people 

themselves* When prograaaes are to be carried out sufeess- 
fu lly  In an extremely short pelrod and the results are to be 
achieved a laost lootd la te ly , the greatest laportenet and 
enphasis should be given to the problea o f  leadership (Singh 
and sharaa, 1974)•

I t  Is well known that the caste systea o f the Hindu 
society plays a v ita l role In determining the socia l relation* 
ship even today* The caste Into which a person is  born goes 
a long way In determining h is occupation, which in turn deter-

i

mines h is economic and socia l status* The low castes In 
India have gradually emerged as "Scheduled castes"* The 
majority o f them are poor, I ll ite ra te  and Ignorant* They 
liv e  on below* subsistence lev e l with a low per capita income*
A majority o f them do not own lands or houses and have no 

security o f tenure In their agricultural work* These socia l
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and econonic factors has* contributed to thslr socia l stag­

nation fo r  centuries and they are s t i l l  suffering from 
various socia l d is a b ilit ie s . Their representation in 
Government services and d e fin ite ly  their position  in the 
Hindu socia l hierarchy is  low (Patrudu, 1971).

Singh (1968) conducted oase studies on v illage  leader­
ship and concluded that caste is  s t i l l  an laportant factor 
which determines v illage leadership, since aost o f  the 
leaders happen to be aeabers o f  high castes in the v illage . 
The middle and esp ecia lly  the low caste groups are least 
represented in these ro les .

Prior to Independence some e ffo r ts  were made by soae 
voluntary welfare agencies to eradicate the e v il  of untouoh- 

a b il lty . In the reconstruction o f our socia l structure, 
Mahataa Gandhi attached great importance to  the welfare of 
the weakest, the poorest and the low liest sections of the 
society, aore especia lly  the Harijans and the Adyasls. He 
regarded untouehabillty as the greatest b lo t in the Hindu 
religion  (Narayan, 19SB). Be undertook the arduous task 
o f e ffacin g , th is bleaish from Hindu society as far back as 

- 1932 when he started the Harljan Sevak Sangh and began
collectin g  funds fo r  the purpose.

i
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The Constitution o f Ihdia has provided for  the soc ia l, 

eeonoale and p o lit ic a l  u p lift  o f  the weaker sections of 
population, particu larly o f  the scheduled castes and scheduled 

tribes* Part XVI of the Constitution deals with the special 
provisions pertaining to reservations in regard to eaployaent, 
education and seats in State and Central Legislature for 
scheduled castes and other weaker sections o f  the population* 

These guarantees were orig inally  given for  a period of 10 years* 
The Central Oovemaent, in pursuance o f  the Directive Principles 
o f the State p o licy , has passed the untouehabillty (offences)
Act o f 1955, by which the practice of untouehabillty in any 
fora  was aade a cognisable offence*

The planners of India also have not lo s t  sight o f  the 

welfare of the scheduled caste and other weaker sections* 
Accordingly an a llocation  o f  Rs*39 erores, Rs.20 orores and 
Ra.100 erores respectively was aade in the F irst, Second 
and Third plans* The F irst Five Year Plan eaphasised the 
necessity o f propaganda and publicity  fo r  the eradication 
o f untouehabillty* The Second Plan cap ha vised the need for  
econoale and educational developaent* Under eeenoale develop- 
aent, agriculture, cottage industries, eeonoaio aid fo r  
subsidiary occupations, housing and drinking water supply
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v«re given p r io r ity . Under educational development, p re-basic 
and basic education, vocational training programmes, secondary 
education and socia l education and community organisation were 
given p r io r ity , scheduled castes and tribes were given 
representation in panehayat a lso .

The Central and State Governments fo r  aula ted schcaes to  

eradicate untouehability which roused sons consciousness in 
the upper classes. Further, the Central Government gave grants- 
in-aid to State Govern cents for undertaking programme work, 
fo r  removal o f  untouehability through socia l melas and in ter- 

caste dinners, preparation o f posters, olnena slides , Harijan 
Day celebrations, organisation o f Prabhat pheries, Harijan 
Mandalles, subsidy to newspapers and publication o f  nagazines 
and encouraging caste Hindus to  bring up scheduled caste 
children (Singh and Sharaa, 1974).

However,as pointed out by Parmmr (1977), the p light 
o f nore than a hundred m illion Harijans is ,  Indeed, a sad 
commentary on Hindu relig ion  and culture. 1 I t  is  questionable 
whether the democratic and s o c ia lis t  India ever would hear 

the voice o f these m illions. I t  needs a Messiah o f the 

stature o f  Dr.Ambedkar to rise from among the Harij&ns to break
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th eir shakles and lead than to tho promised goal o f  peace, 
progress and prosperity.

What i i  observed today i s  that tho more advaneod sections 

o f  scheduled castes are the real beneficiaries o f  the economic 
and educational aeasures undertaken by the State. The educated 
and p o lit ic a lly  awakened sections among then have l e f t  their 
unfortunate brethren o f  the rural areas in the lurch and are 
cos ily  settled in the tovns. As a resu lt, a void has arisen 
in the rural areas with regard to the leadership. I f  the 
educated and p o lit ic a l  sections liv e  in rural areas and provide 
the auoh needed leadership fo r  the scheduled castes, the 
situation would be very much d iffe ren t, Educating the rural

e

mass alone can bring about a substantial socia l change (Patrudu, 

1971).

The present study was therefore undertaken with a view 
to understand the pattern o f  leadership existing in a Harljan 
Community and to develop leadership through a l l  possible 

educational naans. It  is  hoped that this attempt would bear 
fru its  and serve as a spring board fo r  several developmental 
programmes for  the conaunlty in the future.



I I  REVIEW OF LITERATURE

The literature pertaining to th is study are reviewed 

under the following heads*

A. Need fo r  Developing Leadership '
B. Methods o f Developing Leadership
C. Role o f Xouth In Leadership Development 

anc( D. Studies on Leadership

A. Need fo r  Developing Leadershipi

One who leads i s  a leader. Leadership is  the relation­
ship between an Individual and a poup b u ilt  around sons 

ooanon in terest and behaving in a Banner directed or determined 
by him. The common interest nay include either material ends- 
faotiona l, economic, technical, p o lit ic a l  e tc j or sp iritual 

ends -  re lig iou s, moral, humanitarian, a r t is t ic  e tc . This 
relationship arises, only where a group follow s an Individual 
from free choice and on positive or more or le ss  rational 
grounds rather than under coercion or In response to blind 
fa ith . In general terms, leadership implies a follow er 

whose behaviour is  the resu lt o f  a conscious consideration o f the

u.



9

lead er 's  personality, o f his own interests and o f the anti­
cipated socia l consequences (Ouptaf 1963)*

Leadership is  a relation between the leader and those 

vho are follow ers* Leadership does not en tire ly  depend upon 
the qu a lities  o f  the leader only, but a lso  on the oharaeterlsties 
o f  the follow ers and the ecndltions which prevail a t that 

particular time*

Leadership is  a rela tive  a ffa ir*  Ho person is  univer­
sa lly  a leader in every type o f  situation* Leadership is  a 
relation between a leader and the led . Whether a person 
becomes a leader, to a certain extent depends upon how far 
he sa t is fie s  the needs o f  the group ( Sham sudd in , 1976)*

A broad human approach with respect fo r  human l i f e  i s  

the basic requirement o f any leadership in a democracy*

Democracy is  mainly a way of l i f e ,  i t  i s  an attitude towards 
human l i f e  and freedom) i t  i s  a socia l value that does not 
accept any a r t i f i c ia l  d istinction  between man and man, but 

respects only the dignity o f human l i f e )  i t  has therefore, 
to reveal i t s e l f  through the day-to-day actions and words o f 
the individual, whether he la  moving in the four w alls o f his 
l i t t l e  house or o f the United Rations (Ja l, 1 9 ® ),
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Almost a l l  countries, especia lly  la the gastern 
hemisphere, haw dap an dad upon self-made leaders with socia l 

status, prestige, and economic assets. Thera is  a fee lin g  
that leadership consists o f  e lu s iw  qualities or personal 
characteristics vhioh only a few people possess and which no 
amount o f  training or experience could dew lop i f  one did 
not naturally possess then. As a result o f th is b e lie f , a 

few people are usually singled out to be the leaders and to 
assume extra resp on sib ilit ies . When leadership responsi­
b i l i t i e s  are delegated only to the few, human resources tend 
to reaaln undeveloped (Singh, 196L).

Leadership as Srivastaw (1969) points out is  the 
function o f  tr ip artite  situational phenomenon.

1. leader«s own personality
2. h is manner and e ffe s t iv ity  o f communication 

with the follow ers

and 3. the perception of the leaders by the follow ers as 
a sa tls fie r  o f noods and goals.

He a lso states that one o f the important requ lsltles 
fo r  planned socia l change i s  the emergence o f  a certain quality 

and type o f  leadership not only at the top o f  the bureaucracy 
but a lso  at the loea l lev e l. The role o f  leadership in the
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present context o f community development is  oriented toward* 
the acceptance o f, and participation in the programme*.

The success or fa ilure o f the programme largely  depends upon 
the type o f  leadership available a t the lo ca l level*

One o f the ch ief aims o f  the Community Development 
Programme is  precisely  to develop the people and popular 
leaders in the villages* The enduring success and worth o f 
the entire programme depends upon the continuous interest 
and response o f  the people under enlightened lo ca l voluntary 
leadership (Planning Research and Action Institu te, U.P.1963)*

As pointed out by our Acting President Honourable, 
B*D*Jattl (1973), Panchayatl Raj administration i s  insepara* 
bly connected with our soc ia l, economic and p o lit ic a l  existence* 
The aim o f  the Panchayatl Raj system is  to develop leadership 
in the v illa ges , so that encouragement and in it ia t iv e  can 
develop among the v illagers and they are able to shoulder 
administrative responsib ility  In their respective le v e l.

Only when this is  developed the v illagers can f u l f i l  their 
hopes and aspirations* m the changing socia l context, 
young people are not so much in need o f  charitable services} 
they need imaginative leadership and in te llectu a l challenge 
Ofehadeva, 1965)*
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In the doamunity Development Progress* leader* are 

expected to in it ia te  action which helps the community to adopt 
iaproved practices* Therefore the qualities in a leader fo r  
Coamsinity Development work are not the personal tra its  which 
are acquired by a few but aostly  cose by b irth  in a family*
But the re quire sent consists o f  the s k il ls  which can be learned 
and improved upon* For oonaunity Developasnt work, the 
leadership is  expected to in it ia te  and co-ordinate a c t iv it ie s  

o f  members o f  various groups in the development o f the v illage 

(Bahama, 1963)*

According to Reddy and Sahay (1971) a leader is  a 
person who has been spontaneously chosen as being in fluentia l 
in a sp e c ific  situation or situations* Leadership is  a process 
which influences the behaviour o f other persons in a given 
interpersonal situation* The interpersonal com m  lea t ion 
behaviour o f  an individual determines, therefore, the degree 
o f  leadership exercised by an individual in a given situation*

In an age o f  science and technology and planned economy, 
to wait fo r  the emergenoe o f a leader by chance Is su icidal 

fo r  the nation* I t  i s  therefore necessary that a l l  possible 
avenues be explored and methods examined fo r  the training o f  
leadership in a l l  walks o f  l i f e  (Airan, 19€9)*
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A* sarly as in 1940, Sanderson has pointed oat that 

I t  is  d i f f i c u l t  to  saparata oat methods which apply only 
to fornal or Infornal laadarshlp training* Tha methods 

overlap in many situations* Fornal oathods o f  laadarshlp 
training ara thosa which ara straotarad to achieve spacifle  
goals and ara usually sat up by soaaona soaking to train and 
davalop laadarshlp in othars* In fornal nsthods ara not 
structured^ but ara thosa which the individual u t ilis e s  in 

personal laadarshlp*

One o f tha f i r s t  requirements in training is  that 

tha leader learns to understand and deal with people* This 
i s  accomplished through personal observation and study o f  

materials that relate to human behaviour* Soma nsthods used 

arat 1* observation 2* reading and 3 . talking*

Tha individual or lo ca l leader nay taka advantage of 
fornal training pregrannaa in the quest o f  basoning a better 

leader* Tha follow ing fornal methods may be used individually 

or in combinations! 1* Lecture 2* Discussion and Workshop 
3* Forum, Panel, Symposium 4* Audiovisuals 4* Field Trips

i
6* Apprenticeship 7* Training in Group 8* Direct assistance 

from £xp**ts 9* Buss groups and giving responsib ility  to 
looa l leaders*
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To-day India needs leaders In business, in p o lit ie s , 
and in d ifferen t soeia l f ie ld s , as we have to compete with 
d ifferen t nations o f the world. School games, excursions, 

f ie ld  trips e tc . should be encouraged and considered as 
iaportant and instructive as school subjects. Such group 
a c t iv it ie s , i f  perperly planned, would enable the school to 
prepare future leaders for d ifferen t f ie ld s  ( Vakil, 1970)*

In any leadership development programme, training is  
necessary, m th is training, the aim o f the community 
development workers should be to give a clear concept to 
the leaders o f  what they are expected to do and why. The 
psychology o f adult learning should be understood and observed. 
Interest and enthusiasm need to be developed and maintained.
In the process o f  organising the community, th'* working o f 

the three basic institutlcn-connected with v illage l i f e ,  
namely; the panchay&t, the co-operative and the school and 
the organ 1 sa 11 on s like farmers organisations, have to  be 
Improved and made e ffe c t iv e , so that the community development 
work goes on smoothly and progresses well (Datyama, 1968). 

Democracy w ill weaken, i f  not parish, unless supporting 
in stitu tion s are supported and new in stitu tion s are developed 
tn meet new ways o f liv in g  (Boss, 1956).

The linage o f yo-uth club with rural institution  is  
essen tia l. The youth club should function as an integral
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part o f the Panoha/at aa an associated organisation and i t  

should have functional relationship with the schools, co­
operatives, hanks etc* Such relationship should always be 

autual, and not a one way process (Chowdhry, 1976).

The village women's group Mahlla Msndal a lso  o ffers  
an opportunity to discuss improvements which a ffe c t  the 

whole village* The voice o f the village women persistently 
raised in demand fo r  a school fo r  g ir ls  are lik e ly  to result 
in action* Women, when sittin g  together to learn how to sew 
and how to  cook food to get the masimam food value can a lso  
learn to work together in an organised form to accomplish 
many home and village improvements. Aa women discuss their 
needs and wishes they may l i s t  many common ones (Moline, 1661)*

C. Bole o f  Youth ic.i^adftrshlp

The working Group on Programme ard P o lic ie s  fo r  the 
welfare of non-student youth set-up by the Planning Commission 
in 196S regarded the age ef 12-30 years as youth. This was 

divided in three stages, i . e . ,  12-17, 17-21 and 21-30 years* 
Youth is  the stage o f l i f e  when through training and develop­

ment, immaturity approaches maturity for work, marriage, 

socia l participation and cultural attainment* The p erio i o f 
youth should stand fo r  growth, development, preparation,
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action and leadership, loath natures quickly in an a too sphere 
in which there i s  freed on, a c t iv ity , recognition and opportu­

n ity . The l i f e  o f youth should not be overoccupied with 
training and education, but there should be opportunity fo r  
self-expression , comradeship, oomnunity l i f e  and notional 

service. I t  i s  through free a ct iv ity , free ly  undertaken, 
that the best in the young can cone out. The young therefore 
need to be guided and not pushed, need to be gently led and 

not prodded., (Madan, 1973).

The future o f India depends on her young people. And 
when we say India, we mean the rural nass o f  the population 
constituting about threoquarters o f the nation. I f  our country 

is  to go ahead, a ll  huaan forces , irrespective o f  their age, 
sex, relig ion  or place o f b irth  have to be mobilised. The 
youth have to share their own resp on sib ilit ies . In short 
i t  means rural reconstruction through organised youth prog­
rammes (srivastava, I960.).

The rural youth in India can make several contri­

butions to the harmonious development o f the v illages. Dp 
contributions nay be made in two ways -D irect or Indirect.
The youth can make d irect contributions by transmitting to 

their parents, neighbours and other members o f  the community, 
new ideas to  prepare a proper climate fo r  speedy movement.
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There are a nuaber o f  a c t iv it ie s  going on In the T ill  ago* 
uadtr the C om m it/ Development Programme in which they ean 

actively  participate* This w ill bo o f d irect advantage to 
thoir r illa g o . Such active participation an thoir part w ill 

a lso proparo a propor oliaate fo r  speedy*aovenent* Tho main 
ad van tago s o f  in to resting tho youth In rural ro eon struct ion 
work aro dindirect and oan bo realised in tho fa b ric  in tho 
asking o f tho nation* In te lle ct  and enlightened village 
leadership fo r  the future would thus be oneared. Both 

lanediate and long tern achieveaents require the participation 
of the /outh to-day.

Youth power is  an acknowledged factor and aoving force , 

behind a l l  revolutions fo r  attaining progress and Justice* 
Qnl/ /outh can brlngout humanity froa  i t s  present crippling 
crlses-nora l, soc ia l, eoonoaio and p o lit ica l*  A ll e /e s  are 
set on then fo r  to ta l and rad lea l changes* A ll hopes are on 

then* So, there is  great concern about their behaviour 
pattern or the ideology by which the/ are inspired* Youth 

need to  be a o ra ll / upright, p h /s ie a ll / strong, aentally 
a le r t  and p o lit ic a lly  conscious, so that th e / aay aake a 

positive contribution in bringing about a socio-economic 
revolution within a deaooratio franc work (Sharaa, 1975)*
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nations /oath are one o f the country* s nost potent and 
la  tan t  resources and i t  i s  ntesssa ry to  organ isa than and 
ohannalisa thair anargias towards desirable goals in tha 

intarasts o f  national davalopaant (?asant9 1971)* Tha youths 
stand fo r  an orgy and action* To tha axtant tha/ la am to 
hamass thair anargias fo r  tha battarnsnt o f  rural society ,I
tha/ w ill aequira tha naoassary eonfidanoa td undertaka 

higgar tasks in rural davalopaant. Tha/ are comparatively 
free  froa faa ily  rasp on sib ilities  and can, under proper 
guldenoe, work with enthusiaa, in terest, eoaaunity conscious, 

ness and fallow  fee lin gs (Chowdhry, 1976}*

Tha importance o f providing guidance and d irections to 

youth is  thus obvious and so needs no further elaboration*
Unless wa provide leg itia a te  outlets fo r  tha energies, aspiration 
and id ea lise  to youth they w ill beooae d isillusioned  and 
frustrated with tha society they liv e  in , and turn to  violence 
fo r  a way out (Sen and Can doth, 1976).

A aajor problaa in connection with the proaotion o f 
v illage youth work, as was true o f a l l  v illage davalopaant 
a c t iv it ie s , is  the a laost complete lack o f lo ca l leaders*
Before wa aohievad our Independence as a Ration, leadership 
o f  the Had so needful, was not encouraged* as a aattar of 
fa c t , i t  was generally repressed. Prograaaes a ffectin g
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v illagers vers not planned with the participation  o f v illagers 

and their lenders. In the new India, the role  o f v illage 
leaders preparing the people to take ap new ideas with new 
approaches to i t s  problems and new programmes fo r  their 
solution , new leadership must be develop from the broad stratum 
o f  the people (Planning Re sear oh and Action in stitu te , Planning 

Department, U.P*, 1963)*

Because o f  the increased complexities and considera­
b l y  heightened aspirations o f  the people (especia lly  In the 
developing nations lik e  India) there is  an urgent need for  an 
accelerated process to generate leadership qualities and 
sk ills*  There is  a strongly f e l t  need because opportunities 
are many* At the same time, the leadership o f  the right type 
appears to be scarce or not enough to harness e ffe c t iv e ly  the 
circumstances and the opportunities to  moot people 's aspira­
tions (Ja i, 1969)*

Rural development depends on a variety of interrelated 
factors o f  which education i s  an important one* There have 
been a number o f schemes and programmes to  pay attention for 
increasing th« productive e ffic ien cy  of rural youth. The 

idea is  to provide such avenues as can u t il is e  the available 
energy o f the youth fo r  productive purpose and prepare them 
fo r  a fru it fu l vocation in l i f e  (Singh, and 3agar, 1977).
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The youth cannot plajr a sign ifican t sola in the rural 
ooaBunitjr unloss there i s  an organisation* I t  Is  v ita l and 
Important In mobilising and guiding rural youths to play 
their role  in the development o f  rural coomunlties in fiidla.

There Is a great scope fo r  the youth organisation for 

the balanced village development because its

1* provides fo r  e ffe c tiv e  transmission o f new ideas to  
parents and elders fo r  changing attitudes and 
accepting new practices*

2. exposes the souths to  the findings o f  science at an 
early age. who in their adulthood w ill have a s c ie n t if ic  
bent o f  mind.

3. F acilitates participation in group p ro jects , and 
recreational a c t iv it ie s  developing the habits o f 
co-operation, toleranoe and group thinking*

4* Makes i t  possible to develop in te lligen t and enlightened 
leadership (Hanumappa, I960)*

According to Ramakrlshnan, (1962) the objectives o f 
youth dub  can be c la ss ified  with long-term objectives and 
short term objectives*

S t ,y i-9 b l« t iy u »

1* To strengthen Indian Democracy

2* To develop youth leadership 
and 3 . To raise the general standard o f living*
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Short tern  o b ite t lT ia i

1* To develop desirable ideah
2* To acquire s k i l l  in farming, home-making 

community and lsadsrship to got clearer 
vision o f  a l l  thoso basic requirements

3* To conduct f a n ,  horns and community projects
4. To develop an in te lligen t understanding and 

appreciation o f  nature and a lso  the conserva­
tion of natural and human resources

5* To dive lop a s c ie n t if ic  attitude towards the 
problems

6. To develop desirable habits related to healthful 
liv in g  and in te lligen t use o f leisure

and ?• To increase lnooee, standard o f liv in g  and the 
statisfaction  o f  rural l i fe *

dub l i f e  lb  thus a forun where in members can share 
their weakness, ideas, fears e t c .  In an open and frank 
atmosphere guided by congenial forces , i t  w ill shake o f f  

the youth o f  the complexes and shape them to suit their 
suoeessful future l i fe *

»• ilrtttiitl. W.lffrfltggfalB «

The studies by D hilllon ’ s (1255) on leadership in a 
South Indian village reveals three categories o f leaders 
(1 ) primary or major leaders (2? secondary leaders and 
(3 ) tertiary or minor leaders* The primary leaders are those
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whose p n i « M  Is considered essential in a l l  Important meetings 
o f the v illa  go panehayet, whether hold fo r  settlin g  disputes, 

arranging fe s tiv a ls  or fo r  an/ other natter o f  village-wide 
importance. Secondary leaders are persons who occupy an 

important position  In their respective factions and their 
presence is  considered essential fo r  a l l  Important meetings of 

their own faction , and o f the v illage panehayat when natters 
concerning their factions are discussed, md minor leaders 

represent small kinship units o f  four or fiv e  fam ilies. They 
are not very in flu en tia l in v illage a ffa ir s  and are leaders 
only in the sense that they represent their own snail groups 
vho are not otherwise represented.

According to Dhlllon, factors contributing to  leadership 
can be c la ss ifie d  into three categories} soc ia l status o f the 
fa n lly , eeononle status o f the family, and individual personality 
tra its . The inherited socia l position and reputation o f the 
family, else o f the fa n lly , elaborate performance of cerenories, 
especia lly  at the tine o f marriage or death, and wea&h, especia lly  
ownership o f land, contribute to  leadership. Other factors 
that Improve leadership chances are age, leisure tine available, 
inclination to attend socia l and ceremonial natters, hospl- 

ta lity , influence outside the v illage either through marital 
relations with important fam ilies or contacts with o f f ic ia ls ,  
knowledge o f court a ffa ir s  and education.
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A study conducted by the Programme i£ valuation Organisa­

tion in the year 1956 on Leadership and Groups in A South 
Indian Village states that real and e ffe c tiv e  leadership w s  

in the hands o f  old, substantial people who regained in the 
background* Appearing to be huable non-aggressive, 'not 
showing o f f '  are considered essential qu a lities fo r  leadership 
in villages* Frequently, therefore, these real leaders w ill 

not be the f i r s t  to cone out} and the developaent worker 
nay not discover then at a l l ,  unless he nakes a determined 
e f fo r t  to get the necessary infornation out of people with 
whoa he ea sily  cones into contact* Age and economic status, 
socia l position , good reputation o f  the family are important 
and leadership is  to a certain extent passed on from genera­

tion to generation*

Leadership is  largely  defensive, protective and 

conservative, having been interested mainly in preserving accepted 
soc ia l and moral values and, especia lly  in the South Indian 
v illa ge , o f ceremonial l i fe *  Youth leadership does not 

normally ex ist in the village* I t  has to be encouraged, but 
the process o f encouraging youth to assume leadership should 

not take the shape o f developaent workers trying to  set up a 

riva l set o f leaders against the traditional ones* such an 
e f fo r t  may end in dividing the v illagers further* Youth
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leadership oust be fostered with the sympathy and support 

o f  the established leaders.

This study also indicates that ths socia l seat of 

e ffe ctive  socia l influence Is not in the o f f i c ia l  panohayat 
which attends to sp e c ific  needs according to prescribed rules 
but in the traditional panchayats.

A

Barnabas1 (1958) study o f  the characteristics o f Lay 
Leaders in Sx tension work indicates that leaders, as compared 
to non-leaders have high socia l status, own core land and 

\ arc better educated. Reports of the d iffusion  studies done 
in India clearly  show that leader have higher caste status, 
higher le v e l o f liv in g , greater p o l it ic a l  awareness o f the 
nation scene and are on the whole uore progressive than 

non-leaders. And Sen concludes in h is study o f  opinion leader­
ship in India, status and authority In Indian villages are 
s t i l l  ascribed and the fa ct  i s  recognised and accepted by a l l .  
With changing tines, the leaders have sought fo r  other 
secular forus o f  power such as holding e lective  and nominative 
o ffice s , but the overall e f fe c t  of their position  is  the 
same as before.

Roy, (1965) conducted the study in Stah D istr ict of 
Uttar Pradesh in 1961 and the other o f  Barpall v illage service
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in Sambalpur d is tr ic t  o f Orissa. Tbs research pro jects  war* 

not designed to stud/ lsadsrship psr ss tout rather to asssss 
tbs adoption o f nsw praotiess and thsir relation to p a rtic i­
pation* (1) Individuals v itb  high income and a high lev e l of 
liv in g  aro lik e ly  to tosooao loaders in the now village 

structures*

2* People with more education are lik e ly  to participate nore 
and beooae leaders in these new socia l organisations*

3* Caste w ill probably continue to be a determinant o f  leaders 
in typical Hindu villages* But in t r lb a l areas or other areas 
with typ ica l situations, caste nay not be important.

4 . The new leaders seen to have a higher le v e l o f contact with 

extension agencies*

5* The new leaders are generally a l i t t l e  more secular.oriented 
than most v illage people but they are not extremely secular*

Studies on "Leadership in a Mysore v illa g e" by Beals 
(1965) revealed that the trad ition a l pattern o f leadership had 
not survived under the impact o f  urbanisation* The emergence of 

three fa ir ly  w ell-d ifferentiated  economic groups in the village 
had a lso  affected i t s  leadership pattern* Formal leadership 
had not en tirely  lo s t  i t s  power, but factions and cliques were
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playing increasingly important roles . Meetings o f  the v illage
•i.. i

panehayat served as platforms fo r  exchange o f mutual recrimi­
nation. The author eonoludes that i f  there was p o lit ic a l  
unity in the v illa g e , certain innovations, such as lap roved 
v e ils  and laproved techniques o f  agriculture, could easily  

toe introduced.

Mathur (1967) concluded that in a straight community 
like the one understudy fan lly  friend leaders have a defin ite  
role  to play. He has further show that the prestige leaders 

while coemunlcatlng add their ova prestige to the new idea.

The leaders have been found to toe responsible fo r  the 
adoption o f lap roved agriculture. The construction of library , 
school building, and proper functioning o f  Oran Panehayat 
and co-operative society have been the contributions of the 
v illage leaders. The role  o f leadership has been observed 
on the socia l l i f e  o f the v illagers. The caste heads are 
a lso in flu en tia l in the relig ious a c t iv it ie s  o f the v illa ge .

Youth leadership has been found to be useful for 
the v illa g e . The rural youth leaders have influenced the 

introduction o f new crops and also in other a ffa ir s . The 

youth leadership has been gaining ground fo r  the future o f 

the v illa g e . The pattern and type o f leadership are also
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responsible In influencing the development o f  co-operation 
la the v illage (Singh and Sharma, 1974)*

Sen and Roy (1969) conducted a study vlth  368 v illages 

and interviewed 7224 persons including 1,414 leaders and a 
randoa sanple o f 3y375 men and &,435 women. The study revealed 
that 54*3 percent o f  the leaders belonged to  high castes* 
Brahmins or high caste non-brahnlns have better economic status 
and a higher lev e l o f  education when compared with randomly 

chosen males and females* The leaders were a lso more lnnovatlve9 
cosmopolite, secular-oriented, and p o lit ic a lly  knowledgeable 

than non-leaders.

Mehta*s study (1972) is  an example o f  th is emerging 
trend* His main concern In the study was to test the following 
hypithesest

(a) "Leadership in the Indian Village is  in relevance 
with i t s  soc ia l structure*

(b) In so far as the Indian village* socia l structure is  
largely  traditional and leadership, by and large, is  
a lso  traditional*

(o ) In so far as the v illage socia l structure is  chang­
ing in the modern d irection , leadership too is  
beginning to be modem oriented*

Mehta concludes that leadership in these v illa ges  is  
based on individual*s characteristics lik e  age, sex or personal 

qua lities lik e  education, occupation, wealth or income or



occupation and on the numerioal and/or economic dominance 
o f oaste groups. The most preferred leader is  a middle aged 

male belonging to high caste. The economic dominance of the 
caste group seems related to leadership Independent o f the 
numerical strength o f the caste.

Singh (1963) conducted a case study on Basses of 
v illage leadership and concluded that caste is  s t i l l  an 
important fa ctor which determines village leadership, since 
most o f the leaders happen to be members o f  high castes in 
the v illa g e . The middle and especia lly  the low oaste groups 
art least represented in these roles. Secondly, the majority 
o f the leaders come from young age categories. Thirdly 
leadership roles are acquired by educated persons in the Tillage 
Lastly the land owners grow to be the prominent members in the 
Tillage and hence assume leadership positions in both formal 
and Informal spherss.

Muthay/a (197*5) conducted the study on Leadership in 
Panchayats in Punjab T illages. I t  has revealed that the 
Tillage' leaders by and large are, from upper age-group (40 
years and above), from higher caste-groups with higher income, 
ha Ting higher landholding and higher educational background 

and possessing cattle  wealth. Hithayya concluded that the
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panchayat leadership, by and large, Is bald by persons belong­
ing to the higher echelons o f  the v illage community with 
exception of those who are elected through reserved constitu­
encies. The people front weaker sections by virtue o f lack 
o f potentlalities-cconom ic, socia l and otherwise may not 

come forward to occupy leadership positions because o f  their 
perceived Inadequacy in the socia l situation .

On the otherhand Saushal's (1970) study on gmerglng 
Leadership structure had pointed out a contradictory situation . 

He concluded that the leadership has undergone a great change 
in the Post independence period. The stronghold o f the 
traditional caste-oriented leadership has been defin ite ly  shaken 

and leaders o f backward castes have emerged predominantly 
on the scene.

Bathnaiah (1973) conducted a study on the condition o f 
Harljans in Atkur which is  situated at a distance 23 kilometres 
from Vijayawada on the national High way, Madras to  Calcutta.

The study revealed that the socio-economic conditions of the 
Harljans In the Indian v illage , have been undergoing change 
with €0 percent o f them admitting that there had been Improve-

i

aent In their ways o f liv in g .

A study conducted by Krlshnaswami and Quruswaml (1970) 
on the pattern of leadership In v illage co-operatives and
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panohayata in Coimbatore D istr ict  pointed out tha following 

faotai

1* There vaa no plaoa fo r  woman In tha Co-operative 
laadarahip aa a l l  tha co-operative laadara wara man*
Nan alao domlnatad tha panohayata a a 93*2 pa roan t  of 
tha panehayat laadara balongad to thla oatagory*

2* A good daal o f oo-operative and panohayat laadara 
vara middle-aged parsons (35-50 yaara)* Tha pan- 
ohayata had attraotad a larga number of young pa op la 
than tha co-operative aa thara vara 27 par oant 
young laadara In tha panohayata aa agalnat only 15*6 
paroant of thla oatagory in tha oo-opa ra ti vaa*

3* Tha high and predominant castas auoh aa tha Ooundara9 
Haidua and Okkaligaa had domlnatad thaaa inatitutiona* 
Tha Hairjans had repreaentatldna only In tha panoha- 
yata and thara vaa not a van a a ingle leader from thla 
community in the oo-operatives.

4* Tha eo-operatlve laadara* educational atatua vaa 
muoh higher than that o f  the panohayat laadara*
By and largef i t  appeared that hatter educated paramo 
vara increaelngly coming forward to ahoulder the 
laadarahip reaponaibllitiea in both thaaa inatitutiona*

5* An overwhelming majority o f  tha laadara, i . e .  93*75 
paroant o f tha co-operative laadara and €2*72 paroant 
o f panohayat laadara belonged to owner cu ltivator 
occupational oatagory* Thara waa a d latlnot pre­
ponderance of agricu lturists in tha Co-operatives 
than in the panohayata*

6. A high percentage o f panohayat leader a i.e *  62.8 had 
low income aa compared vlth  tha co-operative laadara 
vhoaa percentage in thla income bracket am i f  vaa only 
37*5* On tha otherhand, thara vara €2*50 paroant of 
tha co-operative laadara in tha medium and high in com 
group a aa agalnat only 37*80 paroant o f panohayat 
laadara in thaaa groups, In abort, tha oo-oparativaa 
vara oontrollad by laadara belonging to high income 
brackets in the v illage aocial atructure•
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t 7« Twelve (35.29 paroant) eo-oparative and twanty
six  (44.07 paroant) panah&y&t laadara had rap or tad 
that thay did not a t a l l  partlolpata In formal 
organisations. Only tha p o lit lo a l organisation* had 
attraotad a larga naabar of laadara. Further, tha 
nunbar of laadara who had partioipatad In tha looa l 
community a e tir it ia a  including school building 
conatruotion and drainaga construction waa fa r  
balov than thoaa who had not partioipatad in than.

Thus a majority o f tha atudias pointout tha poor
rapraaantatian o f Harijans aa leaders, in apita of tha a fforta
takan by tha Government and othar walfara as a aura a.

Tha problama o f  thaaa padpla wara pradominantly economio 
and fin a n cia l. Hanoa tha improvement o f thair economic poaition 

muat ba given top p r io r ity . Uhlaas thair aoonomio condition 
improves, they may not gat tha raqairad aooial atatua and unleas 
thay gat tha aoeial status, thay would not ba abla to r&iaa 

thair atandarda o f  l iv in g .
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The procedure for  th is stud/ Involved the follow ing 

aspects*

1. Selecting the Area 
B* Selecting tha Sample
C. Collaoting Background Information
D. Planning th% Programmes 
8. Conducting tha Programmes

and F« Evaluating tha Programmes*

A. ft l fr tt iM  ttft-iJEftt*

Tha hamlet, Oandhinagar o f  Telungupalayan p&nehayat, in 

tha Parur Panchayat Chian o f Coinhatora D istr ict , 9 kilometers 
away from Coinhatora, was salaetad fo r  th is study• Tha antira 
haalat was inhabited by Harijans, Tha reasons fo r  selecting 

th is area worst

1* Thera was uniformity in the oasta structure in this 
area. Froa tha stand point o f  th is study, this 
casta structure was an advantage because the essential 
nature o f faction s, leadership and socia l organisation 
o f tha v illage, tha influence o f personal factors 
upon group relationships, tha nature o f con flic ts  o f 
in terest between persons or groups which give rise to 
dissensions In a v illage , could be understood aueh 
aore clearly  as these were not complicated by the 
influence o f caste*
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2* The area was near and approachable to the investi­
gator through public transport fa c il it ie s *

3* Home science Extension Department, Sri Avinashilingam 
Hobs science College had d o se  connections with the 
Canara Bank and Gandhinagar was one o f  the areas 
proposed to be jo in tly  adopted by these tvo agencies*

B* Selecting the Sample*

Since leadership is  a group phenomenon the entire youth 

and adult population o f Gandhinagar vere selected as sample 
fo r  th is study. However, greater emphasis was given fo r  the

a
youth, the mothers and adolescent children, who always have 
vast potentials o f leadership*

C* Collecting Background, information i

F irst, rapport was created by the investigator with the 
people o f Gandhinagar through frequent v is its  to the area and 
participation  in their functions* Then background information 
was gathered*

They were s

1* socio  economic deta ils  

and 2* Leadership pattern in the selected area*

1 * g g g jg .tg P P g fflffJ fo H lll»

A baseline survey was undertaken with the help o f  an 
interview schedule (Appendix-1). The information obtained in
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the interview method Is always firsthand or orig inal in 
character, and more accurate. a dolieato situation oan usualljr 

bo handled a ore e ffe  ctive ly  by a porsonal Interview than by 
other survey techniques, (Qupta, 1972)* The interview schedule 
was designed to findout the deta ils o f fan ily  background, socio 
econonio le v e l, educational status, occupation, income, health 

status, f a c i l i t i e s  available in the v illage and socia l parti­
cipation of the people *fA iPiloJt study was conducted with the 
prepared schedule and necessary modifications were done by 
the investigator* There were 86 fam ilies residing in this 
hamlet and a l l  were included fo r  the study* The data gathered 
are presented hereunder*

a* Family sjrs$an»

Seventy eight percent o f the fam ilies belonged to the 

nuclear type and the remaining (23 percent) were in the jo in t 
fan ily  system indicating the trand that the fam ilies were 
changing to the unitary type*

*• flj& te-Sad.E tim gi*

The inmates o f the hamlets were a l l  scheduled castes 
namely, Harijans. A ll the people in this v illage belonged to
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Hindu Religion except two fam ilies. The members o f these two 
fam ilies had converted their religion  from Hindu to  Christia­
n ity  ju st two years before. The aothertongpe was found to  be 

kannadam fo r  a l l .

o. Distribution of population in tin T ills m

Table I presents a the agewise distribution  o f the popu-
*1

la  t  loo . i

TABLE I

AQSWlSg DISTRIBUTION OF THE POPULATION

S.NO. Age-range in 
years

Male Fenale Total Percentage

1. 0—5 32 44 76 15
2 • 6-11 37 36 73 14
3 . 13-30 103 100 303 41
4. 31-60 60 66 135 27
5. Above 60 7 7 14 3

Total 348 . 253 501 100'i. ' f . *

Youth oonstituted 41 per oent of the population.
Sex wise 41.5 per cent o f  sales and 40 per oent females were 
youth. The average else o f  the fam ilies workedout to be
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six  as against ths national average o f  5*3 In lad la . tbs
‘M

male fenals fa t lo  was found to bo 49t51 as against ths 
national average o f 50t4? in India.

d. Maotla««l lUtel ef tfc. f»11» awrtwn.

Tabls 11 gives ths educational status o f  tbo fan lly  

aeabers*
TABLE II

SDUCATIOHAL STATUS OF ADULTS

S*H0. Educational leve l Hanbor o f 
aeabers

Percentage

1* I llite ra te 353 90
2« Prlaary lev e l (l-5 th  Std) 30 3
3* Secondary lev e l (6-8th Std) 4 1
4* Higher secondary lev e l 

(9*11th Std) 4 1
5* College level 1 neglig ib le

A aa jorlty  (90 par cent) of the adult population In the 
so looted area was I l l ite r a te , which, compared to  the national 

average (71 poroont according to 1971 census) Is  higher. This 
Is  rather alaraing. Specially when there are a nuaber o f 
f a c i l i t ie s  such as free education, free hostels etc*
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•• Erounouts tram studios during the sohool doing *go»

Table III  shows tho do ta i ls  o f drop-outs f  roa ths 

studios during tho school going ago.

TAILS I I I

DROP-OUTS FROM 3TUDIS3

No. Stage 4* which 
dropped out

Nuaber of 
____nsdbers_____

Total PSRGWITAOR
Roys o r a r

1. Priaary le v e l 
(6-13 years)

36 4 30
1

79

2. Secondary lev e l 
(14-16 years)

6 2 8 31

Total 3a 6 "33 100

I t  i s  rather disheartening to find that 79 percent of 
the dropouts did not even reach the secondary school le v e l.

Table IV l i s t s  the reasons fo r  droppingout.
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TABLS IT
REASONS FOB DROPPING OUT FROM IHg SCHOOL

S.No. Reasons Number Percentage
stating

1* Lack o f finance 21 38

2* Lack o f educational fa c i l i t ie s 12 21

3* Failure in tha studies 10 17
4. Strictness o f  the teacher 4 7

5* Need fo r  looking a fter  tha younge- 
sters 3 5

6* Need fo r  employment 2 4
7. Lack of in terest in studies 2 4
8. Attaining maturity (g ir ls ) 2 4

Economic backwardness* lack o f educational fa c i l i t ie s
V

and fa ilu re  In the stadias wars tha major oausas fo r  dropping 
oat from tha school*

g. QggjRftttflft, pf tiif ftH lU if*

Ninety fiv a  par cant man and Sight/ seven pa roan t  voaan 
aacng tha adults constituted the working foroa in Gandhinagar 
as against tha national figuras for  working forca l .a .  f i f t /  
thraa par cent aalas and twelve percent feaales according to 

1971 census*
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F if tynlne percent of the fam ilies war* engaged as 
agricultural labours and tha rast forty  one pa reant parsuad 

non agricultural Jobs.

h. U 1**1 o f  f•w iliest

Table ?  presents the distribution  o f fam ilies according 
to their monthly inooaa.

TABLB ?
DISTRIBUTION OF FAMILIES ACCORDING TO MONTHLY INCOME

5*No* Monthly incoae in Number of Paroantaga
Rupees fam ilies

1* Balov 100 9 10
2. 101-200 42 50
3. 201-300 21 24
4* 301-400 6 ' 7
5* Above 400 8 9

Total 86 100

A majority (eo peroent) of fam ilies had very low 
income below Rupees 200 per month* Only 8 par cant of tha 
fam ilies ware earning above Rs.400 par month*
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ninety-one percent of the fan H ies  owed houses and 

only nine percent occupied rented houses* A majority o f the 

houses were haring nud floors*  The housing condition was 

fa ir*

There were not many material possessions such as 
furniture or utensils* Only 17 fam ilies possessed cycles and 
fiv e  had radios and only one family had a wall-clock*

Only 24 per cent o f the fam ilies were haring the habit 
of s&rings and the remaining 76 per cent o f the fam ilies 
reported of haring only debts* I t  was observed that the people 

of th is r illa ge  were obtaining loans a t high rates o f interest 
(say 6 per cent to 12 per cent) from money lenders*

Among 86 fam ilies only two were haring cows in their 
homes 14 fam ilies goats and 42 fam ilies possessed small 
backyard poultry units*

Table VI gives the suggestions given by the people fo r  
the improvement o f their village*
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TABLE VI
SUGGESTIONS FOR IMPROVING THS AREA

3.No. Suggestion* Number Percentage
stating

1.
•)

Mater fa c i l i t y 45 52

2. School fo r  children 43 50

3. Leveling the approach road 30 35

4. Adult education 26 30

6. provision of e le c tr ic ity 17 19

6. Ration shop 5 6

The above table reveals people 's suggestions to improve 

their v illa ge .

2. Leatftrshi* pattern in the u le g to d a r c a i

Group Discussion and observation methods were adopted 

by the investigator in th is  stud/ to assess the leadership 
pattern. Observation is  one o f the important modes of acquir­
ing knowledge in socia l as well as la physical sciences. The 
investigator is  primarily a discoverer and h is main sources 
of information is  h is own experience derived from observation 

and experiments (Gopal, 1964) Observation is  a systematic and
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deliberate study through the • /« of spontaneous occuranees 

a t the time thay occur. The purpose of observation Is to 

perceive the nature and extent of sign ificant interrelated 
elements, within complex socia l phenomena, culture pattem s9 
or humui conduct (De vadas, 1969).

Infernal discussions with several aeabers non and 
women, young and old helped the investigator to understand 

the leadership existing in th is area.t-

The area had two 'grou ps '. Seventy one fam ilies 
belonged to  one group while the re saining (only f ifte e n ) 

fam ilies formed themselves into the 'opposition* group.
Though there was disequilibrium with respect to numbers in 

the two groups, both the groups had 'pow erful' leaders in flu ­
encing to  a very great extent the decisions taken by the commu­
n ity  on common causes. I t  was really miserable to find this 
community considered to be downtrodden by caste, and neglected 
by the rest o f the community, to have misgivings among 
themselves which were defin ite  impediments to their progress. 
However i t  was interesting to  note that there were family 
t ie s  between the groups and the groups united on occasions 
such as marriage, christening the babies, deaths and related 

ceremonies.

i
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Prior to the separation, the community had several 
achievements, to their o red i t .  (Setting house s ite s , eolleetion  

of fts.2000 as deposit fo r  the sanction o f housing loans, form­
ing the approach road and naming the sane a fter  Dr.Ambedkar, 
naming their residing place as Qandhlnagar, getting a public 
well with the motor-pump sets were the noteworthy achievements, 

since Independence.

an attempt was made to trace the root causes fo r  the 
s p lit .  The starting point for  the quarrel was the mis­
appropriation of funds collected  as the 'welfare fund* by 
the treasurer o f the association . *010 treasurer who had 
acquired the confidence of the group ea rlie r  causes the sp lit  
and formed a group of his own (a small gang with his d ose  
associa tes). The coincidence o f panchayat e lection s at this 
juncture added "fu el to the f i r e " .  The entire issue assumed 
p o llt ie a l significance and each group canvassed fo r  a 
candidate from their own side. The former treasurer's candi­
date lo s t  the elections and the quarrel perpetuated.

A l i t t l e  la t e r ,  when the p o l i t i c a l  wave subsided, 

the two p a r t ie s  continued th e ir  quarrel la  the name o f r e l ig io n . 

as a re su lt  the s p l i t  part succeeded in bu ild in g  another
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the petty con flic ts  became deep rooted in their day to day 

a ffa irs*

The investigator net a l l  the important people froe  
both the sides individually through hone v is its  and explained 
to then the need fo r  uniting together to  achieve eonmon 
causes* Both the parties apparently agreed to shed their 
d ifferences and take part in jo in t  ventures* However, when 
the nestings to decide common progranaes were called fo r , the 

s p lit  party did not send their representatives* Therefore 
the investigator deoided to proceed with her plans since a 
large majority belonging to the other group pledged support 
and evinced great enthusiasm towards common progranaes*

D* Planning.the Programmes!

This phase included the follow ing aspects!

1* Forming the welfare committee 
and 2* Chalking out the progranaes*

1. Forming the welfare committee!

All e ffo r ts  were taken to establish  a welfare committee 

at Gandhinagar, which would serve as a springboard fo r  planning
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and oo-or din a ting the future a c t iv it ie s . I t  was a f it t in g  
ooinoidanoo that the Canara Bank, Coimbatore agreed to take 
up Gandhinagar under their v illage adoption programme. The 
sanager and the Agricultural Extension O fficer o f the bank 
were w illing to help the people not M il/ through their loans 
but also in bringing about overall improvement in the 
cowmnlty. Therefore a welfare committee consisting of 
representatives from the v illage , the Agricultural Extension 

O fficer of the bank and r epresentatives o f tie college was 

f i r s t  formed.

The committee met several times, discussed the various 
common problems, fixed p r io r it ie s , assessed resources and 
suggested workable plans. The plans suggested were as 
enumerated belowt

1. Raising the economic status o f  the community
2. Establishing a balwadi in the v illage
3. In itiating  youth club
4. Organising mahalir man ram

5. Improving the physical fa c i l i t ie s  o f  the area 
namely, water, approach road, getting house

pattas and community centre.

6. Improving the health and n u trition a l status 
of the children.

As the welfare committee pledged i t s  f u l l  support fo r  

implementing the plans proposed, the investigator proceeded
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with preparing the plan o f work and carrying out the sane*

*• Carrrlna out, the Programmes!

the various plans prepared were taken up for  imple­
mentation.

1 . Raising the eeononlc status o f the community!

Since 59 percent o f the hanlet lived he low the poverty 

line* this programme was given the f i r s t  priority*

With the help of the Can&ra Bank, Coimbatore arrange­
ments were made to issue socio economic loans to the most 

needy* The f i r s t  set of loans fo r  twenty two members were 
disbursed at a colourfu l function on 11.4.76 (Figure-1)*

The bank used i t s  own discretion  to select the loanees* The 
amount o f loans ranged from R s .l ,500 to Rs.3,000. The leans 
were issued only to buy milch animals during the f i r s t  time 
and another twenty three loans were sanctioned by the bank 
to buy the goats and cows*

The youth members in the. lo ca lity  evinced great interest 
and co-operation in preparing the l i s t ,  contacting the bank 
o f f ic ia ls ,  helping people in f i l l in g  up the application forms, 
arranging £ fo r  the function and in assuring that the people 
u tilised  the loans appropriately*
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2* gatahliahing a balvadi in the village*

After getting the consent of the leaders and motherst 

a balvadi was started* A lo ca l la d / who had studied up to 

10th standard come forward to take charge of the halwadl*
She was given training fo r  one month in one o f  the balvadles 
run by s r i  Avinashillngam Home Science College, Coimbatore* 11*

A thatched shed, was constructed with the contribution 
o f the lo ca l people in cash, kind and action* The youth, 

specia lly  helped in th is endeavour* They had a lso  raised 
some funds (Rs*400) towards the salary o f the teacher* me 
balvadi had been functioning since 38*3*1976, with forty  fiv e  
children enrolled* Sri Avinashilingam Home Science College 

had been associating themselves with th is balvadi taking i t  
up as a research centre fo r  their feeding tr ia l  with novel 

protein ( le a f  protein)* The feeding of 'Laddue' served as 

a great attraction fo r  the children to attend the balvadi 
regularly*

3* Ogganlaln* and aflaductlng th »  wmxth cluhi

With the Interest evinced by the youth as well as the 
elders a youth club was in itia ted  In the village* To begin 
with 23 members joined. The o f f ic e  bearers o f  the club
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namely President* Secretary and Cashier vers eleoted by the 
■sabers. The group decided to co lle c t  a Membership subs­

cription  of 50 paise per head per month. The follow ing 

a c t iv it ie s  were undertaken.

a . Maintaining con ta c t , with. the. bank g f f lg la in

The youth club aembers not only enabled 23 inmates o f  
the v illa g e < get loans at the f i r s t  instance* but a lso the 

leader undertook the responsib ility  o f co llectin g  the in sta l­
ments o f  loans to be repaid by the aembers and remitting the 

same In the bank, every month. Furthermore* they had prepared 

a l i s t  o f  candidates requiring loans and forwarded the same 
to the bank, for considerations. Eft'orts taken to arrange 
fo r  marketing the milk produced, to the Co-operative Milk 

Supply Union, Coimbatore bore fru its . Steps had a lso  been 
taken to in it ia te  a consumer co-operative society  with the 
support o f the agricultural Extension O fficer, Canara Bank 

to f u l f i l  the needs o f the community.

b . row ing

The youth e ffe c t iv e ly  helped in raising funds fo r  the 

balwadl, constructing the shed fo r  the same and motivating
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the parents to send their children to the balwadi* The other 

a c t iv it ie s  the/ got Involved in were assisting in health 
oheek up o f the children by a nodical doctor, assisting the 
research workers in taking height and weight of the children 
and maintaining the cleanliness in and around the balwadl, 
National days such as Independence Day, Gandhi Jayanthl, 

Children's Da/ (Flgure-2) and Republic Day were celebrated 
in the balwadi with the active support o f the youth in the 

community*

o . Marking tow the physical f a c u l t i e s  fo r  the T illage!

The youth club was very a lert to the physical needs of 

the community*

The club members levelled  the main road in the village 

and got i t  ready to be used by the people without any 

d if f ic u lty  (Figure-3)* Tree planting was done on either side 
of the road and the youth club undertook the responsibility  
Of maintaining the same (F igure-4)• The vacant land, belong­
ing to this hamlet was levelled  and converted into a play­
ground to be useful not only fo r  children but a lso  fo r  the 
youth (Figure-5 ).



FIGURE - 2

CHILDRENS' DAY CELEBRATION AT GANDHINAGAR



FIGURE -  3

YOUTH CLUB MEMBERS ENGAGED IN LEVELLING THE ROAD
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The president and representatives of the youth club 
oat the panohayat praaidant, Block Davalopoant Qffloar and 
the Harijan Welfare O fficer with aanoranda fo r  deepening 

the w all. Their continuoua ranlndara have now re suited in 
the aanctioning of another well for the conounity fo r  which, 
work had already been couple ted. The ranchaja t  ha a alao given 
canaent to eonatruct a pueca building fo r  the balwadi, during 

the financia l year 1977*78.

d . Organising recreational a e tly it iea i

The panohayat radio set given to Gandhinagar wag under 
repair fo r  nore than an year. The panohayat oenber from thia 
area and the youth club member a diaouased about thia and 

repaired the radio set by raialng Ra.140 toward a repair charges.

News papers were bought out o f the subscriptions o f the 
youth club. The educated members readout the news items fo r  

the others. In addition the youth club members helped in 
conducting coaching classes fo r  the school going children.

Another noteworthy contribution o f the youth club 

members was celebration of national days and fe s t iv a ls  in the 
balwadi started. The All India Radio came forward to record 

a few programmes by children in connection with the Children's 
Day. The youth club members helped the Investigator in selecting
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the stories, songs and other programmes and in giving practice 

to the children In parfornlng the itaas (Figure 6(a) and 6(b))

The programme received high appiaasa from tha public.

The youth club members van tad to specia lise in fo lk  

a rts . Thay angagad a taaohar and la am t to sing and danca 
fo r  ao r<3 than fifteen  fo lk  songs within two a on ths. Tha itaas 
vara staged on 6.2.1977, when they oa lab rated tha formal 

inauguration of the youth club and the Dr.Aabedkar Manorial 
Day (F igure-7).

Tha youth olub aeabers had planned to professionalise 
in th is art and conduct performance even outside their v illa g e . 
They had also decided to keep a portion o f their income from 
tha performances fo r  the youth club and fo r  tha balvadi. One 
such performance had already bean conducted in a neighbouring 

village and tha group earned Hs.50/- froa  this e f fo r t .

4. Organising thf jftftajUr mmnmi

In order to cater to the needs of the women, the 

investigator decided to organise a woman»s club (Mahallr aanraa). 
The women readily agreed and 45 joined the club. The ffahallr 

aanraa was registered under the auspices of the Bharathlya 
Graaeen Mahila Sangh. The aeabers and convenor decided to 

co lle c t  membership subscription of 50 paisa per month per head.



CHILDREN TRAINED BY THE YOUTH CLUB MEMBERS PARTICIPATING IN THE
ALL INDIA RADIO PROGRAMME







YOUTH CLUB MEMBERS PERFORMING FOLK DANCES,
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a. flutrUlgn..gflUg&USD-*

The average Indian d ie t i s  preponderant in cereals 

and lacking in other essential components such as fr u its , vege­

table s, milk, neat eggs etc* essential fo r  a nutritious diet*
In th is context, i t  is  recognised that nutrition  education is  
of considerable importance (Kymal and Natarajan 197s)* Keeping 
this In view e ffo r ts  were made in educating the home makers on 
n u trition a l aspects* An exhibition was arranged In the Balwadl 

to  display the balanced d ie t fo r  d ifferen t age groups, and to 

explain the e f fe c ts  of d e fic ien t d iets through posters and 

oharts* The preparation of low cost weaning foods fo r  infants 
namely 'Kulanthal Amuthu' and low cost nutritions recipes 

namely ftagi lea f Qake, Ragi Malt and R&gl Porridge were demons­
trated and distributed to them fo r  tasting* Demonstration 

method was chosen because i t  i s  e ffe c tiv e  at a l l  stages and 
more so in the awareness stage* (Rangarao and Patel, 1966). 
Figure-8 illu s tra tes  Kulanthal Amuthu being distributed to 

the mothers fo r  tasting. The children having signs of d e f ic i ­
encies In protein and ca lories were located and their mothers 
were motivated to prepare the same in their households*

A demonstration on the use of haybox was a lso conducted* 
A puppet show was arranged an the theme importance of vege­

tables and fru its*  (Figure-9) • The puppets can present ideas
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with extreme sim plicity , without • laborata scenery or eoatuaa 
and yet e f f ic ie n t ly  (Kulanthivel, 1961). Tha hoaa makers vara 

taught tha usa of 'Janatha Refrigerator • for storing vega tab la s .

*>• Health Education i

'Health i s  Wealth' A healthy and strong individual is  

an asset, not only to h is family but a lso  to aoelaty (Sundara- 
vadivelu, 1970)* Health education was given, by using flash 

cards, posters, filashov  and exhib ition , ^n exhibition covers 
three stages o f Extension Education, v is . ,  arousing Interest, 
creating desire to learn and providing a chance to  take a 

decision (Leagons, 1931). Therefore a health exhibition was 
organised. The usance of Food Adulteration was explained with 
adulterated samples. With the help o f the youth club members 

the investigator made arrangements to give physical exercise 
to the children regularly. With the participation of youth 
club members a cleanliness campaign was conducted to create a 
sense of cleanliness among the people (Figure-10), k campaign 

gives quick results a t lower costs and builds up community 
confidence (Leagons, 1961).

Group discussion was arranged with mothers to discuss 
the importance o f raising nutritional and health status o f
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children. Raising the nutritional status is  vary important 

because 30 percent o f the children o f  presohool age (about 
24 B illion  children) suffer froa  malnutrition, (Dhar, 1972) .  
Preparation o f low cost equipment was a lso  deaonstrated and 
classes were conducted on diseases a ffectin g  children, coonon 
behaviour probleis among children and how to overcome the same*

d. Leisure time a otl* ltU l.i

Leisure develops virtue* We can recognise the culture 
of a country froa  the use of leisure by i t s  c itizen s . Creative 

leisure time a c t iv it ie s  bring results which cannot otherwise 
be obtained. They give opportunities fo r  individual expansion 

and develop a c r it ic a l  mind, and also fo r  providing can centra t i  on 
spontaneously* (Thiagarra jan,K. 1976). By keeping the above 
views in alnd the Investigator activated the mahalir nan ram 

members to undertake the a c t iv it ie s  such as raising the kitchen 
garden, forming the saall poultry, wire bag making (Figure-11) 
and stitching simple garments for children* Seeds were 

supplied to the a&hallr manram members to raise the kitchen gardens 
wherever the places are available*

However this a ctiv ity  had a limited scope due to water 
scarcity in the area* They were encouraged to start small 

poultry units in their homes to meet their own needs* Five
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members started wire bag aaklng and stltohlng simple garments 

fo r  ehildren.

The women occasionally engaged theasolves in exhibiting 
their talents in fo lk  dance also (Figure-12)•

•• Promoting savings i

The importance o f savings and the types available were 
explained to the aahalir man ram members by using methods 

lik e  lectures| charts and posters (Figure-13)• Posters are 
quite powerful communicating devices. For awareness posters 

are considered extremely suitable (Hindlekar and Mohan ty , 1970).

*• Initiating aocio economic programmes

The state socia l welfare board was approached and 
applications were sent fo r  getting loans to buy milch 

buffaloes fo r  a group o f fiv e  women, who wara w illing to join  
this scheme on group security basis.

*• 41ll>1rtol ■ Ifl ■ »
r

Sri Avlnashillngam Home Science College, Coimbatore 
supplied a cereal pulse mixture fo r t if ie d  with lea f protein 

powder to be fed to the balwadl children. The mahallr manram 
members, helped in making the powder into a palatable *Laddu' 
a sweet preparation in the font of balls*
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h. Participation la  leadership training c m r m

Che of the a&halir eanra* aaaber, was selected to attend 

the Leadership Training course fo r  women conducted by Sri 
Avinashillngaa Hoise Science College fo r  women» Coimbatore-11, 
under the auspices o f the Bharathlya Qraaeen Mahila sangh 

fro*  28.3.77 to 17.4.77.

Table 711 presents the plan o f work followed fo r  this 

p ro ject.

tabus v ii

PLAN OF WORK

S.No. Purpose Methods and 
aids used

Cate

1. Creating rapport Hone v is it  and Informal 
talk, Meeting leaders.

Months of 
March and 
April »76

2. Setting up the vel-J 
fare committee 0

• o. 0 1

3 . Taking the detailed 
Baseline Survey

interview schedule 1-5-76 to 
7-5-76

4# Contacting people to 
decide future a c t iv i­
t ie s

Group nee ting 2 .7 .76

5. Explaining the need 
fo r  starting the new 
balwadi

General neeting with 
lo ca l leaders

0 .7 .76

‘\ contd. •
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g.No. Purpose Methods and DAte
aid* used

6. Salto ting the teacher and 
arranging training fo r  the 
halved 1 teacher*

Meeting 19.7.76

7. Locating Children who are 
haring deficiency dleeaeee*

Hoae v is i t  in for­
mal talk

21.7.76

8. Demonstration o f weaning Demonstration and 22.7.76
food individual contact

9. C linical gxaalnatian by a 
doctor*

Group 24.7.76
25.7.76

10. Deciding on the place fo r  
Balwadi*

Group meeting 9 .8 .76

11. Gathering youth(boye) to 
organise Youth club.

Home v is it 13.8.76

12* Selecting representatives 
fo r  youth club*

Group meeting 15.8.76

13. Discussing about fund 
raising fo r  Balwadi.

General meeting 16.8.76

14. Assessing the leadership 
p o ten tia litie s  o f the Youth 
Club members.

(Interview sche­
dule) checklist*

20.8.76

15. Mobilising the /youth club 
aeabe rs to involve then- 
selves in the balwadi shed 
construction*

Home v is it  and 
meeting leader

23.8.76

16. Deciding the date o f Com­
en cement of the balwadi*

Group discussion 25.8.76

17, Inauguration o f the Balwadi 
and celebration of Vlnayaka 
Chathurthi.

Meeting 28.8.76

18* Motivating vonen to start Home v is it 30*8.76a aahallr nanraa.

centd*.
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S.lfo. Purpose Methods and Data 
aids used

19. Arranging to give Leaf 
Protein Laddus to Balvadi 
Children nutrition educa­
tion .

individual contact 
Oroup discussion

6.9.76

20* Talking with mahalir mandraa 
members to  get the help to 
prepare Leaf Protein Laddus.

Croup discussion 8 .9 .76

21* Contacting bank o f f ic ia ls  to 
help the people to get loans 
to buy milch animals (Cows).

individual contaat 10.9.76

22. Selecting representatives 
for mahalir manram and decid­
ing the future a c t iv it ie s .

Croup meeting 14.9.76

23. Assigning the duties to  the 
Youth Club members.

croup discussion 17.9.76

24. Demonstrating the prepara­
tion o f Bagiaalt and Bagl 
Porridge fo r  mahalir manram 
members.

Demonstration and 
discussion.

20.9.76

25, Conducting Saraswathl Pooja 
and distributing sweets to 
Children

Story te llin g  
with p ictures.

1.10.76

26. Celebrating Sandhi Jayanthi 
Discussion about fund rais­
ing fo r  the balvadi.

Lecture, group 
meeting

2.10.76

27. Demonstrating the prepara­
tion o f Low Cost play 
equipments to homo makers.

Lecture and dem­
onstration.

11.10.76

28. Supply of seeds to mahalir 
manram members.

Rome v is it 35.10.76

29. Discussing with youth(boys, 
g ir ls )  balvadi children and 
mahalir manram, members to 
give cultural programme f i r  
Children's Day, Celebration 
aad fo r  a radio programme

Croup discussion 
Home v is its

1.11.76 
and

5.11.76

eontd..
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S.Xo. Purpose Method and Data
aids U9«d

30* Giving practise fo r  the 
radio progranne.

31* Recording the cultural 
progr aemes by the All 
India Redio O fficia ls*

32* Celebration o f  Children's 
day and Making people to 
listen  to radio to hear 
their programnes on the 
sane day*

33* Levelling the playground
34* Raising bund around the 

Balwadi by youth club 
nenbers*

35* Educating the honeaakers 
on child care*

36* Raising a garden by using 
youth club nenbers*

37* Taking decision on leve llin g  
road and deepening well* and 
a lso  repairing the radio.

33* Levelling the road by youth 
club nenbers*

39* Tree planting canpaign*

40* Educating the nahallr nanran 
nenbers on suitable cooking 
nethods*

Group 6*11*76
7.11.76
8*11*76

l a . i i . v
Recording 13*11*76

Meeting and 11s- 14*11*76 
tening to radio*

Group work 15*11*76
Group vork 19.11.76

Lecture 22.J0.76

Group work 13.12*76

Group dismission 17.12.76

Group work 26*12.76

Group work 27.12.76

Lecture cun
29*12*76

3.1.77
discussion

oentd
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S.No. Purpose Method and Data
aids used

41.  Conducting (Starting) Coaching Teaching dement- 10.1*77 
olassos fo r  the youngsters and tration , informal
the youngsters and arranging fo lk , group method* 
to give physical exercise .

42. Vaoclnatlon and c lin ica l exaoK -  19.1.77
lnatlan by a doctor.

43. Contacting o f f i c ia ls  and village Individual Conta- 29.1.77
people to decide about the Sar- o t . Group d is - 
vodaya Day Celebration. oussion.

44. Celebrating Sarvodaya Day. Meeting g ra y er
45* Preparation of Ragi load cake Demonstration 

fo r  the aahalir manraa nenbers.
46. conducting health campaign. Campaign
47. Celebrating Dr. Ambedkar Day, Meeting 

staging fo lk  dances by the 
youth club members.

48. Educating the mahalir manraa Exhibition 
members on Nutrition and Health Lecture 
aspects and a lso  on savings and puppet show, 
family planning.

49. Educating the aahalir manraa Demonstration 
members about stitching ch ild - Lecture, 
ren 's  garment, using Janatha 
Refrigerator and Hay box.

50. Teaching cra fts fo r  mahalir Group 
manraa members.

51. Showing the functioning o f Demonstration 25.2.77
the Cow dung gas plant to
motivate them to start the 
same in their v illage .

52. Taking decision on f ie ld  trip  Group discuesim  28.2.77 
to see Gobar gas plant cons-

i truction.

30.1.77
4.2.77

5.2.77

6.2.77

11.2.77

14.2.77

contd. •
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S.Ho. Purpose Method and Date
aids used

53* Arranging to  meet the pancha- 
yat o f f ic ia ls  to discuss about 
the deepening the w ell.

Qroup discussion 3 .2 .77

54. Involving the youth club mem­
bers in bringing machineries 
fo r  deepening the w ell.

Croup work 27.2.77

55. Meeting tha mahalir man ram 
members in order to se lect a 
member to attend the Leader* 
ship Trainee* Course.

Croup discussion 12.3.77

56. Putting up film  show on Healthy 
lu tr lt io n , savings and subsi­

Mass contact 20.3.77
• diary occupations. '

57. gvaluation Individual con­
tact

21.1.77 
to

23.3.77

2. gyalnattm  tfftf g»

Svaluaticn is  the basis fo r  judging the achievements 
effected  by education as suggested by Gardon and dorlashay 
(1972).

The programme of development o f leadership among the 
sample selected was evaluated in terms o f (1 ) impact o f  the 

youth club organised (2) contribution o f the mahalir man ram 
started.
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1. Impact o f  th* youth clubs

The Impact o f tho /oath elab was assessed on th« 

follow ing lin osi

a, leadership tra its  dovalopsd In members as assessed 
by the Investigator.

b. Self evaluation by the members.
and o. Opinions o f the youth elub members on the progfamaes

3valuation must be a b u ilt  in process. Therefore the 
investigator continuously assessed the members o f  the youth club 
a fter  every experience provided, fo r  fostering  leadership 

qualities in them. The individual members were assessed for
■ i

the development o f leadership tra its  using a score oard1 
prepared (Appendix I I } .

b . Self g valuation tar the me mbs r u

A Checklist ( Appendix -  111) was prepared and adminis­
tered to  the members as a meant o f  introspection both in the 
beginning o f  the study and at the completion, to help th«m to 

realize the Impact o f their participation in the various 

leadership development a c t iv it ie s . The d ifferences in the

organised.
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number positive responses in the beginning and at the end of 
the p ro ject period were taken as Indications o f  the develop- ’

l
aent o f  leadership qualities as realised by the meabers•t
theaselves.

o* Opinions of the youth club as aba r a on the I
n m iM }

I
At the conclusion of the p ro ject period, an interview 

schedule (Append ix»IV) was adninlstered to a l l  the youth 

seabers to e l i c i t  their opinions on Idle various programss 
organised, to  probe into their ainds with regard to future 

plane. '

2. Contrlbutlont t f  m h*l i r  ■aaga>T 1!tagt^dt ,!

The opinions o f  selected 25 meabers o f  the nahallr 
aanraa were recorded using an interview schedule given in 
Appendix ?•

Il



IT  RSSOLTS AID DISCOS SION

The findings of th is investigation ars discussed on 

ths follow ing lin es !

A* Impact o f ths Xouth da b  Organissd 
and B. Contribution o f ths Mahal lr  Man ran Started

A, Inoaot o f ths Youth Oub J?ggaalMd_i

Ths out a ones o f ths loath dub lniti&tsd ars discussed 
ondsr ths follow ing headings!

1* Background infornation about the youth elub members*
2, Load sr ship tra its  ds vs loped in ths members as assssssd 

by ths investigator
*

3 . Leadership tra its  developed In ths members as 
experienced by the youth elub members

4* Correlation between the assessment o f the develop­
ment o f leadership by the investigator and by the 
youth club members themselves

5* Factors associated with the development of leader­
ship in youth

and 6* Opinions o f the youth elub members on the programmes 
organised*



1* Background in fornaU m about Jthc^raithclubueibe f t  i

There were 23 nenbere in the Youth Club. Table T il l  

gives the background in fo r  nation about the youth du b  nenbere*

TABLE VIII
BACKGROUND IHFOBUTIQN ABOUT THtS YOUTH CLUB MEMBERS 

3 . Mo. Particulars Percentage o f  neUbers

1* In m u

3 0  7^

a. 16-20 52
b* 21-30 31

C. 31-40 17

a* I ll ite r a te 39
b. l-5 th  Standard 31
c. 6-3th Standard 18
d. 9 -11th Standard 18
e. PreUhiversity 4

aa
a* Agricultural labourers 55
b. Others 45

contd..
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S.No. P articu lar! percentage o f
members

4.
a . Belov 200 SO

b. 201-300 36

C. 301-400 14

5. Iferltal status
a . Married 48

b. Single 52

6. Social oartiolDation
a. Involvement in community 

a c t iv it ie s 43
b. Haver participated in community 

service 57

A large majority were young, between 16-20 years. 

I llite ra cy  prevailed even among these youth. More than 80 
percent were agricu ltural labourers with an income below 
Rs.200 per month. Forty eight percent were married re fle c t ­
ing the fa c t  that In their caste even boys get married at an 
early age.

Forty three percent members had involved themselves 
in sons sort o f  developmental a c t iv it ie s , even p r ior  to
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the starting of ths /oath club, vhile 57 psrosnt wore quite 
unfamiliar vith coasiunlty service.

2. Leadership tralts_dcvilepod in the members as assessed bv 
the investigator!

Appendix 71 presents the to ta l scores given by the 
investigator fo r  the /oath  elab members for their p a rtic i­

pation in the various experiences provided, assessed using 
the score card given in Appendix 11.

Table IX gives the mean percentage scores o f the /oath 
slab members fo r  leadership.

TABLE IX
MEAN P&K J&NTAGS SCORES OBTAINED BY THE YOUTH CLUB MBIfifiRS FOR

LEADERSHIP QUALITIES

S.NO. Ha an percentage scores 
fo r  leadership-range

Number of 
members

Percentage

1 41-50 7 30
2 51-60 2 9
3 61-70 8 35
4 71-80 4 17
5 81-90 2 9
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31xty one percentage members obtained mean soores from 
61 to 90 peroent9 pointing oat the Inal in at ion of the youth 

slab members fo r  developing their leadership potentia ls.

•vahin tra its  developed in tht members a» experienced

Appendix T il gives the number o f  positive  responses 
given by the youth club members to  the check l i s t  (Appendix III )  
both in the beginning and at the completion o f the study.
Table X gives the susaary of Appendix VII.

TABLE X
PERCENTAGE OF POSITIVE RESPONSES GIVEN FOB LEADERSHIP CHECKLIST

BY THE YOUTH CLUB )CSMBSR3

Percentage o f members
S.No. Percentage of positive _______ statins

responses Before start- After tike
lng youth club youth club 

was started

1 Up to 20 35 -
2 21-40 18 17
3 41-60 1 13 22
4 61-80 21 18
5 81-100 13 43
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The fa ct that a greater proportion of the /oath  olab 
Members shifted from a lover to a higher category with 
regard to leadership responses revealed the confidence deve­
loped in the youth club Members to take up leadership roles* 

as a resu lt o f their exposure to several developmental 

prograoaes.

l. correlation  between the agseasasat-of,ga_deyejj>nM»nt o f 
leadership br tile investigator and_bj thm-jonth. olab

k m '

an attempt vas Made to find oat the correlation 
between the assessment of the investigator and that of the

t
participants theaseIves, by coaparing the leadership scores.

Differences in the leadership development were expressed 

through ranks. In computing the correlation between two sets 
of ranks* the rank correlation technique fo r  flndlngout the 
co -e ffic ie n t  of correlation (p ) vas used as the number o f  
saaple vas small (Garret and wood worth* I960). A C oefficient 
of correlation fa llin g  between .00 and 1.00 always iap lies  
soae degree of positive association* the degree o f corres­

pondence depending upon the sise o f the oo-effieient|  so also, 
negative correlation when the 1 is  between .00 and -1 .0 0 . A 

high degree of one tra it  nay be associated with the low degree 
of another. Here in th is atse co e ffic ie n t  of correlation vas
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calculated giving ranks to the investigators assessment and 
a lso to the participants1 assessment and the formula given 

he low was used.

C oefficient o f correlation (p) - x 6U)2 where,
M(Ila- l )

p is  co e ffic ie n t  o f  eorrelation fron rank differences 
£D2 is  Sum of the squares o f  differences in rank 

and N is  number o f pairs*

Appendix fill gives the details of calculations*

as the value o f co e ffic ie n t  o f correlation is  a 
positive correlation indicating that large amounts of one 
variable tend to  accompany large amounts o f the other* That 
is  the assessment o f the investigator as well as the se lf  
assessment by the participants In the youth ten club tend to 
agree with each other*

5. Factors associated with the. development o f leadership in

An analysis of the mean percentage scores obtained 

by the youth club members fo r  leadership was made to flndeut 
the relationship o f  selected factors with these scores*

Table XI gives the age versus the mean percentage 
scores obtained by the youth club members fo r  leadership*
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■ V m * * - . * *  r  11'7,

aQS VERSUS LEADERSHIP DEVELOPMENT
TABLE X I

No* Age range in /ears Noaber o f  
aeabers

Mean percentage 
scores fo r  leader, 
ship

1 16-20 12 58

2 21-30 7 61

3 31-40 4 74

As the age increases, the aw an o f  the percentage scores 
of the /oath  d a b  aeabers also is  found to increase* This 
■a/ probabl/ indicate the lev e l of a a tu rit/ attained b / the 
aeabers, with age, Baking wa/  fo r  greater participation in 
the du b  programmes*

Table XII and XIII present the educational attainasnt 
o f the /oath d a b  aeabers and their aean percentage scores 
fo r  leadership*

TABLE XII
LITERACY VERSUS LEADERSHIP DEVELOPMENT

S.No. Literacy lev e l Noaber of 
aeabers

Mean percentage 
scores

1 I llite ra te 9 57
2 Literate 14 65



The fa c t , litera cy  is  a prerequisite fo r  develop­
ment o f  leadership qualities is  proved by a higher mean 
percentage score o f the lite ra tes  when compared to that of 

illite ra te s*

Table XXII points out the level o f education versus 

leadership developasnt*

TABLd XIII
L£V£L OF JSDUCATIQtf VSRSUS LSADIRSHIP DSVgLOPIBlfT

S.No* gdueational leve l lumber o f 
members

Mean percentage 
scores

1 l-5 th  standard 5 60L

2 6-3th Standard 4 62
* 3 9 -l lth  standard 5 76

I t  i s  obvious that i f  leadership in the rural area needs 
to  be developecly education o f the masses is  an indispensable 
factor*

Table XIT shows the mean percentage scores fo r  leader­
ship as against the main occupation o f  the youth club members*
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TABLE XIV

OCCUPATION VERSUS LEADERSHIP DEVELOPMENT

S*(9i Occupation Number o f  
members*

Kean percentage 
scores

1 Agricultural coo lies 12 56

2 Others 10 65

* One member was studying; therefore the tota l vorkiout 
to be only 22*

I t  Is  evident that occupation exerts a positive in flu - 
eaee on leadership dev* lop m at as revealed by the inereased 
naan percentage scores o f  the members engaged in other jobs, 
when compared to those o f agricultural labourers*

Table XV gives the income lev e l versus and mean percen­
tage scores of the youth club members*

TABLE XV
in com  versus leadership development

S*No* Monthly in corns Number o f Mean percentage
range (in  Rs) members* scores

1* Belov 200 11 61
2 201 and above 11 70

* The tota l is  22 since one member was studying*
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When people are free from financia l worries, they 

show greater in terest in other a c t iv it ie s  as is  pointed out 
by a greater mean percentage scores obtained by the nenbers 

in the higher income brackets.

Table XVI gives the mean percentage scores o f  the 
youth club members vho had ea r lie r  association with vs I f  are 

a c t iv it ie s  compared with that o f those who were new to such 

experience.

TABLE XVI
EARLIER ASSOCIATION WITH WELFARE ACTIVITIES VERSUS LEADERSHIP

DEVELOPMENT

S.No. Category Number o f  Mean percentage scores
members

1 Members with involve­
ment in community 
a c t iv it ie s  in the past. 10 69

2 Mambers without lnvol-
vernon t  in community 
a c t iv it ie s  in the paftt. 13 56

There is  marked difference in the mean percentage scores 

o f  the members with previous experience in community a c t iv it ie s  
and those who were new entrants in the f ie ld  o f community service.
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Figure 14 explains the association of various faetors 
vith  leadership developnsnt.

»

" ‘ »m»th club MUM c*» thm

This aspect deals vith  the follow ingt 
a. Interest o f  the nenbers in the club a c t iv it ie s

and b* Suggestions for  future as given by the club 
nenbers*

Of the 23 nenbers 20 (89 percent) expressed that the/ 
were sa tisfied  thoroughly with the youth du b  a c t iv it ie s  
conducted*

Table XYII shows th« interest o f  the youth club 

nenbers in d iffe ren t club a ctiv ities*
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ul
EDUCATION

Vs.
LEADERSHIP DEVELOPMENT

1 . Illiterate

2 . l-5th Standard

3 .  6-Sth Standard

4 .  9-llth Standard

AGE
Vs.

LEADERSHIP DEVELOPMENT

1 . 16-20 years

2 . 21-30 years

3 .  31-40 years

£ OCCUPATION INCOME EXPERIENCE
ve. vs. . vs.

LEADERSHIP DEVELOPMENT LEADERSHIP DEVELOPMENT LEADERSHIP

■ DEVELOPMENT.

1 . Agricultural coolies . 1 . Below R s .20 0 /p .m . 1 . Members without

experience.
2. Others. 2 . Rs .201  and above. 2 . Members with

experience.
SCALE

1 CM - 20 Percent

FIGURE - 14

ASSOCIATION OF VARIOUS FACTORS WITH LEADERSHIP DEVELOPMENT
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YOUTH CLUB MEMBERS* INTEREST IN VARIOUS ACTIVITIBS
TABL& X V II

S.No. A ctiv it ie s  Number of Percentage
neabers stating

1 ' Levelling the road 23 100

2 Learning fo lk  art 22 96

3 Listening to radio 20 87

4 Cleanliness caapaign 16 80

5 Helping in balwadl a c t iv it ie s 12 52

I t  is  Interesting to  note that the common as v e il  as 
personal a c t iv it ie s  provided bjr the club were liked by the 
members.

Twenty two oat o f twenty three club neabers stated 
that they would continue their aeabership in the youth club. 
The one aenber giving negative reply expressed h is d if f ic u lty  
in continuing h is aeabership since he would be sh ifting his 
residence away froa  this v illage i t s e l f .

Fourteen neabers assured that they would take steps 
to strengthen the club through Increased aeabership.
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b. Suggestions fo r  future as given by the club unbarai

Table XVIII gives the a c t iv it ie s  proposed by the youth 
elub aeabers in the future.

TABLE XVIII

activities SUGGESTED FOR FUTURE

S .Io . A otiv lties  Number of Percentage
aeabers
stating

1 Strengthening the youth club 19 83
2 Proaotlng functional litera cy  

classes 18 78
3 Repairing the approach road to 

the village 17 74
4 Raising fund fo r  youth elub 

through perforalng the fo lk  
arts learnt, in various places IS 65

5 Celebrating lo ca l fe s t iv a ls 13 57
1 6 Opening a library 11 48
7 Arranging fo r  water fa c i l i t ie s 9 39
8 Raising fund fo r  balwadi 7 30

The suggestions were constructive and point out the 
creative thinking of the youth elub nembers and their dedi­
cation to serve the coaaunity*
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b . Contribution! gf flit TflfriliT IfffiMi

Interview with the r and only selected twenty fiv e
membors

aahalir man ran r re waled the followings

1 . A ll the aeabers of the aahalir man ran showed Interest 
in continuing their aeabership in the aahalir nan ran 
in future a lso .

2* The aahalir aanraa neabers showed sp ecific  preference 
for  the a c t iv it ie s  conducted fo r  them (Table XIX)

TABUS XIX
PR0QRAMMS3 UfTBAtSSTlNa TO THE MBMB3RS

S.No. Prograaaes Nuaber o f Percentage

1 Learning handicrafts

aeabers
stating

22 88
2 Stitching siaple garaents 22 88
3 Learning to prepare low 

cost weaning food 20 80
4 Raising kitchen garden 17 63
5 Deaonstration o f  hay box 16 64
6 Learning how to use Janatha 

refrigerator 15 ao
7 Helping in preparation and 

distribution o f  lea f protein 
laddus to  halved1 children 15 60
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Attending the mahallr manram was to ta lly  a a oval 
experience for tha women o f  Gandhinagar. Therefore, they 
ayinoad cSep into rest in almost a l l  tha a c t iv it ie s  conducted.

3 . Table XX indicates the suggestions fo r  future 
as given by the mahallr nan ran members*

TABLE XX
SUGGESTIOHS TOR TUTORS AS GIVEN BY THE MEMBERS

S.Mo. Suggestions Number o f Percentage
members

1 Teaching Handicrafts to enable 
them to s e l l  the produce 21i ' 84

2 Railing fund fo r  the manram 20 80
3 Strengthening the membership 

o f the mahallr manram 18 73
4 Learning ta iloring IS 00

The suggestions reflected  the positive thinking o f the 
members o f the mahallr man ram o f Gandhinagar and revealed 
their immense in terest to continue the a c t iv it ie s  with greater 
vigour*



V SUMMARY AMD CONCLUSION

An attenpt was aade to fostor loadsrship q u a iltits  aaong 

Barljans, considering the fa ct that they were backward and 
neglected. The welfare ooaalttee9 the youth club ( fo r  boys) 

and the aahallr man raw (fo r  woaen) served as the agencies
v

to  provide opportunities fo r  the men and woaen to develop 
their latent talents and leadership p o ten tia lit ie s . The 
investigation had the following outcomes!

A. flfttfrfoj

1. Contacts with Bank o f f i c ia ls  resulted in 23 fa a ille s  
obtaining a i l  oh ca ttle  loans.

2. a balwadl was organised with lo c a l  in i t ia t iv e  and 

help in cash, kind and labour.

3. The approach road was levelled  and trees planted 
either side o f the road. The playground was got 
ready.

4. Sanction fo r  an additional well was obtained and 
the water scarcity in the area was considerably 
reduced•

5. The radio set was repaired and a reading rooa was opened.
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B* Q u a lita tive outcomes!

1* The members o f the youth club took up great responsi­
b i l i t ie s  not only In raising the eeonoale status o f 
the community but a lso In co llectin g  funds for 
welfare a c t iv it ie s  such as balwadi, repair of the 

radio sets and library* They pledged to maintain 
the cleanliness o f the area and organised a l l  national 

days and festiva ls*  The s k il ls  developed In fo lk  arts 
not only engaged then creatively during their leisure 
hours but a lso served as a means to raise funds for 
the youth club*

2* The youth Improved In their leadership qualities as 
revealed by the evaluation o f the investigator and 
confirmed by the s e lf  evaluation by the members o f 
the youth club themselves*

3* The mahallr man ram enabled the women to shed their 
shyness and come out o f shells and participate In 
group a ctiv ities*  A high level o f interaction could 
be maintained between the balvadl and the mahallr 
man ran, the members o f  the la tte r  assisting In the 
feeding programme.* •

i
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4. Women gained knowledge on nutrition , child care, 
health and hygiene dae to the education programmes 

organ lead.

5* A representative fron the nahalir man ran participated 
in the leadership training programme organised by 
Sri Avlnashllingaa Hone Science College for  Women, 
Coimbatore-11 under the auspices o f  the Bharathlya 

Oraneen hah11a Sangh.

5, Five woman as a group had sent their application to 
the State Social Welfare Board fo r  cattle  loan. The 
registration of the womens' club under the national 
Organisation namely the Bharathlya Oraneen Jfihlla 

Sangh, enabled this tiny hamlet to  be included in 
the A ll India Nap.

Thus the e ffo r ts  o f  the Investigator had given l i f e  
and momentum fo r  constructive a c t iv it ie s  and fa c ilita te d  the 
emergence o f  leadership. However, i t  i s  to be pointed out 
that the investigator could not fu lly  succeed in uniting the 
two groups together. More e ffo r ts  need to be directed in 

this direction  in future since i t  takes time to bring about 

transformatlon in the minds o f  the tradition bound, faotlen 
ridden rural people.

I
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SRI AV18ASEILIN8&M HOMS SCISHCE OOLLSQS FOR WOMEN, COIMBATORE-11*

la
18

ta lot ia f ea ftttffl f t u r t t a f

Nana of the invastigatori 

Name o f the interviewee* 

Hama of tha vlllagas 

Address*

Traditional
occupation*
Religion t
Casta i
Mother Tongue /  /

Type of family t Joint /  )  Nuclear /~  /

A* Faiilw Backaryn^i

Q * *** R;^a ti 00-  —  .. Occup. Income,S*Ho* family ship to Age Sax U l i -  Stud- Stud- ation month
members* tha head tera- iad ying in Rs*

of tha te
family*
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1. Are you having the habit of saving?
Yes /  7 Ho /  V

I f  Yes In vhloh method are you saving?

2. Loan8 end debts*

Amount Type Reasons fo r  Rate of Interest
loans

C* m t c r la l Possessions!

3 .No. Possession

1 Radio
2 Wall clock

3 Fan
4 Sewing machine

5 Cycle
6 Bullock carts
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b . ------------------ ------------------------------------------ ------------------- ---
3. No. Cattle wealth and Yes No

poultry

1 Cows

2 Poultry

3 Qoats

4 Buffalo

D. a d u o a t io n i

Dropout frost the studies

Age while stopping Class Reasons fo r
S«No» the studies studied stopping the

study
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&• fo tr lt io n a l atatusi 
a. Methods o f cooking*

8*lfo* Methods Yes Vo

a Cutting the vegetables Into
snail pieces*

b Washing the vegetables a fter
cutting*

e< Cooking with excess water*'
d Using the strained water fo r

other preparations*
e Straining awa/ the Kanjl*

b* yggfl.BEtMIXi&gL*

S*No* Methods Foods Duration
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F • Housing <

X m  of-ASttlft,*
1 . whether owied or ran tad?
2. whole housa or portion?
3. Roofing of tha housa.

( i )  Thatched 
(11) Tiled 

( i l l )  Concrete

Yes
Yes

Yes

v4. Flooring^
a. Cement
b. md

o. Other materials.

*0
Ho
Ho

Ho

Ho

5. Hygiene: (Observation)
a. Is the house kept clean?

inside Yes /  7  Ho

Outside Yes /  7 Ho

b« Do the Family members observe personal

(1) Brushing teeth daily  _____
Yes / No /  7

( i i ) Taking bath Yea /  } Ho / — 7
( i l l ) Combing the hair Yes /  7 Ho < C 7

( iv ) Changing the 
dress * • * £ = 7 Ho £ Z 7 0 

aa
q 

|D
D 

QQ
 

OD
D
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0. F a c ilit ie s  available*

S.Ho. F a c ilit ie s Yes Ho

1 Adequate water

3 School
3 Medical fa o i l i ty

4 Village Panchayat

4 Co-operatives
6 Mahalir aanrara

7 Youth olub

h .  ffttU fttttfrU fla-
«

a .N 0. Organisations Yes Ho

l Co-operative
2 Panohayat
3 Youth olub
4 M ahalir nanran
5 Radio forum
6 any other

I .  What are your suggestions to  lap rove the v illage?



APPENDIX I I

SCORSCARD USED BY THE IHVS3TIQAT0R FOR SVALUAHHG THS YOUTH
CLUB MBMBBRS

3*r ia l Criteria
number of
members

Maximum
Score

Scores fo r  the 
various experi­
ences

1 2 3 4 5 6. .

I Being a c t i v i t y 5

2 Sociability 5 9 *

3 Organising a b ility 5

4 In itia tive 5

5 A bility  to express 5

6 Syapathy 5

7 Problan solving a b ility 5

8 S e lfle ssn ess 5

9 Faith in others 5

10 Intelligenoe 5

11 Obedience 5

12 Honesty 6
13 S k ill at work 5
14 A bility  to guide 5
15 Pleasing nature 5
16 Broad alndedness 5
17 Consideration towards others 5
18 Co-operation 5

contd
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Serial C riteria Maximum Scores fo r  the
number of Score various experi­
members ences

1 2 3 4 5 6 •• •

19 Self-ccnfidenoe 5
20 Bn thus la  sa 5

21 Friendline ss 5
22 Faith 5
23 Hospitality 5
24 Servioe mindedness 5

25 Patience 5
26 Willingness to lis tsn  to others 5

27 Punctuality 5
28 Willingness to  participate 5
29 O riginality 5

30 Inclination fo r  community serrlce 5

i

Total 150
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APPENDIX I I I

CHECKLIST TO ASSS3S TUB LEADERSHIP QUALITIES IN THB YOUTH CLUB
MEMBERS

Yes

1 . Art you ablt to express your ideas to 
others?

2. Would you lik e  to establish  contact with .
looa l leaders? /  /

3 Do you know the heads o f the group . .
you are? /  /

4. Are you punctual In your habits?

5. Do. you abide by the rules and regulations ^
put forth by the group? /  /

6* Are you w illing to work with others?

7. Do you like aU the people in the v illage? /  /

8* Are you ready to help the people?

9 . Are you ready to  participate in group 
a c t iv it ie s ?

10*Would you preplan any a ctiv ity ?

1 1 *Would you value the suggestions o f others? /  /

12 . Are you prepared to emulate good example 
from others?

13*Are you able to manage within the limited 
resources? 0 

0 
GC

i 
OC

i
GC

i
Ci

GC
i
Ci 

O'
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1*8 Ko

14* Would you 1-ik e  to  make freinds? / ___ /

15* Would you Ilka to sat a good 
example to others?

16* Ara you confidant in doing any task?

17. Do you eon side r others' work as your 
own?

18. Would you be stead fa s t t i l l  ' the 
completion of an a ctiv ity ?

19. Ara you able to delegate responsl* 
b i l l  ties  to others?

80. Would you lik e  to share the problems 
of others?

21. Are you able to adjust to d ifferen t 
situations?

22. Are you interested to find out the 
problems of the people?

23. Do you have the a b ility  to motivate 
people to work?

I l f . .

fj1' _  - ■ v i -  ; 1 _  W  j= -^

24. Would you value the custoas of the 
society?

23., Are you prepared to accept the 
shortcomings th in any a ctiv ity  
and re ctify  the errors?
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Xes No

26. Would you Ilk# to seek the help o f others
in doing a task?

e 1 = 7

27, Do you have the a b ility  to address a 
public nesting? L U C U

28* Are you w illing  to become a leader? L U t U J

29* Are you w illing to take up responsib ility  
fo r  a common cause? c u C U

30. Would you be able to gather people fo r  a 
public function? < U J C U

31*
•

Are you w illing to spare time fo r  others? L U C U

32, Do you lik e  to adopt modern s c ie n t if ic  
methods in doing work? L U /— 7

33. Are you prepared to discuss with others 
open heartedly? /— 7 c u

34, Do other people show interest towards you? /  7 C U

3 5 , Would you lik e  to taka part In looa l 
fe s t iv a ls ?

i
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INTSffTIfiW SCHEDULE TO ELICIT OPINIONS OF MEMBERS, ABOUT THEIR
YOUTH CLUB

APPENDIX IT

«»f t he Mi«b>r>

1. What art tha a c t iv it ie s  o f tha youth club you had 
partlolpatad In?

2* What ara tha a c t lv lt ia s  vhleh you llkad most? 
g l y  reasons?

3* Ara you satlsfiad  with tha youth olub a c t iv it ie s ?

Yes /  /  No /  /  Reasons

4* Ara you having in terest in continuing as a member 
o f youth club?

5* What ara you suggestions fo r  strengthening tha youth 
olub?

6* W ill you taka in it ia tiv e  to make others join in tha 
youth club?

t
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APPENDIX V

INTERVIEW SCHEDULE ADMINISTERED TO MAHaLIR MANRAM MEMBERS TO 
ELICIT INFORMATION REGARDING THEIR MANRAM ACTIVITIES

1* Naae o f  the Interviewees

2. Are you satisfied  with tha aahalir aanraa a c t iv it ie s  
conducted ?

I f  'yes* aention the a c t iv it ie s  you were benefitted froa

1 Preparing and distributing 
Leaf-Protein Lada us to

children•
2 Learning how to use Hay box*
3 Learning how to use Jan a tha 

Refrigerator*

4 Raising kitchen garden*
5* P ottl try fa rain g.

6 Learning to prepare low cost 
weaning foods*

Yes /  7

S.No* A c t iv it ie s Whether ben eficia l or not

4

7 Stitching siapla garaents.

8 Learning Handicrafts*
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3 . State a c t iv it ie s  or program*8 liked by you most?

4* What a c t iv it ie s  do you propose fo r  your aahallr 
aanraa fo r  future?

6* Would you lik e  to continue your neobership In the 
subsequent year?

So /  /  Seasons*
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sgoass qivsn by ths hvbstiqator poa ths youth club mbmbsrs

APPENDIX T I

Serial Total scores Parcantage
Number obtained by . scores

of members. the members
(oat o f 150)

1 123 82

2 134 89
3 ,114 76
4 91 61
5 86 57
6 92 61
7 101 67
8 72 48
9 70 47

10 69
f

46
11 71 47
12 70 47
13 109 73
14 86 57/

15 93 62
16 105 70
17 93 62
18 63 45

con td •.
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Serial 
nuaber o f 
aeabers

T otal'scores 
obtained by 
the aeabers
(oat o f 150)

Percentage
scores

19 71 47
20 112 75
21 98 61
22 107 74
23 105 70
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V  'J V. 
U'A> '

APPENDIX VII

POSITIVE RESPONSES TO THE LEADERSHIP CHECKLIST

Serial
number

Positive Rasp on ses

o f man- Before the projeat After the project
bars Number Percentage Nuabar Percentage

1 32 91 35 100
2 34 97 35 100
3 29 33 34 97
4 16 46 30 86
5 6 17 20 57
6 17 49 30 86
7 14 40 27 77
8 3 9 15 43
9 3 9 20 57

10 3 9 13 37
11 4 11 12 34
12 4 11 15 43
13 25 71 33 94
14 9 26 25 71
13 10 29 21 60
16 27 77 34 97
17 14 40 33 94
18 2 6 13 37

OHltd* •
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Serial Positive responses
jvubdq r OB 
members* Before

Humber
the p ro ject After 

Percentage Humber
the project 

Percentage

19 5 14 14 40
20 25 71 32 91
21 15 43 22 63
22 26 74 32 91
23 27 77 33 94
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rank correlation tbst for finding out the cq- efficient of
corrblat ion

APPENDIX V I I I

Serial
number

Mean of 
the percen-

Rank Scores by 
th« par- o

of
members

tags scores 
given by 
investigator

ticipan-
ts*

Rank D V*

1 82 2.0 100 1 .5 +0.4 0.25

2 89 1.0 100 1 .5 -1 .5 0.25

3 76 3*0 97 3 .5 -9 .5 0.25

4 61 13.0 86 9 .5 >3.5 12.25

5 57 15.5 57 16.5 -1 .0 1.00

6 61 13*0 86 9 .5 4-3.5 12.25
7 67 9.0 77 11.5 -2 .5 6.25
8 48 17.0 43 18.5 -1 .5 2.25
9 47 19.5 57 16.5 ♦3 9.00

10 46 22#0 37 21.5 +0.5 0.25
11 47 19.5 34 23.0 -3 .5 12.25
12 47 29.5 43 18.5 >1.0 1.00
13 73 6.0 94 5.5 40.5 0.25
14 57 15.5 71 13.0 42.5 6.25
15 62 10.5 60 15.0 -4 .5 20.25
16 70 7.5 97 3 .5 44.0 16.00
17 62 10.5 94 13.0 -1 .5 2.25
18 45 23.0 37 21.5 41.5 2.25

contd ..
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Serial Mean of Rank Scores by “ 2
number
of
members

the per­
centage 
scores given 
by investi­
gator

the part­
icipants*

Rank D D

19. 47 19*5 40 20*0 -0 .5 0.25

20* 75 4.0 91 7.5 -3 .5 12.25

21. 61 13*5 €3 14.0 -0 .5 0.25

22* 74 #5.0 91 7 .5 -2 .6 6.25
23* TO 7.5 94 5.5 ♦2.0 4.00

♦ the percentage o f positive responses to the checklist at the 
completion of the study was taken as the score*

P = t -  6 £D8
f f i - i )

i- 623 x*ta3°x 23 - 1)

3 ; - fiJLiaiifi * 0*2253 
23 x


