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INTRODUCTION

Rural Development has been given the highest 
p r io r ity  by the G-overnment o f  India as re flected  in  the 

strategies o f  the Five Year Plans and also in the 20 
point programme o f  the late  Prime M inister, Sat. Indira 
Gandhi* In order to implement the governmental p o lic ie s  

and achieve the desired ends, the active involvement o f  
rural people in  the construction o f  a new growth stra­

tegy is  essen tia l in ensuring a balanced growth o f  a ll  
sections o f  socie ty , esp ecia lly , the poor. A lleviation  
o f  poverty can be achieved mainly through employment 

generation, directed to providing basic needs, namely, 

food, clothing and shelter (ILO Report, 1983).

Any attempt in improving the liv in g  conditions 
o f the masses, w ill  succeed only when the women are 

given a place in  i t  and their homes are approached. The 
women must be convinced about the e ffec itven ess  o f  the 
programmes and made to co-operate with them fo r  permanent 

resu lts (Devadas, 1975).

In the rural areas women shoulder numerous res 
p o n s ib ilit ie s  in homemaking and income earning a v tiv it ie s  
Management o f  the resources, brining up children , produ­
cing adequate d iet fo r  the fam ily, lim iting  the size o f 
the fam ily, sending children to school, meeting the needs
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o f  the adolescents and advising them for  th e ir  future are 

among the many duties women do in  the homes. They are 
the decision makers and the pace setters fo r  the nation. 
They need to be stimulated towards better management o f  

th e ir  resources to remove poverty and create happy and 

healthy fam ilies and communities and thereby a strong 

nation (Devadas, 1979).

Though, women s t i l l  retain  ^heir.’primary 

re sp o n s ib ilit ie s  at home, as wives and mothers, there is  
a growing need fo r  them to have a greater share o f the 
breadwinner's ro le . Their work outside the homes, on the 

farms as labourers and managers, makes them powerful and 
indispensable agents o f  soc ia l change and development.
Every where within the family, as members o f  the wrokforce 
and c it iz e n s , women can exert a strong influence towards 
change, bringing about fu lfilm ent in the flow ering o f  

person alities and ca p a b ilit ie s  (Devadas, 1977).

Women to be the real partners in development 
require economic independence. An integrated overa ll 
rural development plan, enabling women to contribute 
to the economic, so c ia l and development programmes is  
what i s  required. Rural women are to be stimulated towards 
b etter  management o f  the resources at their disposal to
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include women particu larly  households headed by women 

below the poverty lin e  under the IRDP as well as to 

provide opportunities to women in  larger numbers fo r  

training under Training o f  Rural Youth fo r  Self-employ­

ment (TRYSEM).

However, a review o f  th is  aspect o f  the IRD 
programme revealed that participation  o f  women in the 

IRDP has not been adequate as desired. I t  has also been 

noticed that in the poor fam ilies, the income o f the 
women has a positive co -re la tion  with the n u trition a l 
status o f  the family, educational status o f  the children 
and in building up a positive attitude towards the status 
o f  women. I t  i s ,  therefore, necessary to make special 
e f fo r ts  to ensure that the benefits o f  the IRD programme 
reach the women o f  the target groups d ire ctly . I t  is  
with this ob jective  in view, that the scheme o f  

"Development o f  Women and Children in Rural Areas"

(DWACRA) as a part o f  IRD programme has been formulated 
in  the year 1981.

The Ministry o f  Rural Development in  collaboration  
with the State Governments and UNICEF has launched the 
scheme o f  Development o f  Women and Children in  Rural Areas



to generate employment potentials fo r  Rural Women and 
through them upgrade the quality o f liv in g  o f  the target 

fam ilies . The programme is  in  operation in  50 d is tr ic ts  

in  the d ifferen t states o f  the country.

The programme is  implemented by the D istr ict  

Rural Bevelopment Agencies (BRDA) through the block 

functionaries. For th is purpose an additional post o f 
Assistant Project O ffice r  (Women Development) and an 

additional gram sevika fo r  the particu lar blocks are 
provided as a part o f  the BRDA team to help in  planning 
and implementing the programme. Women's groups under 
leadership o f  a group organiser are set up in  order to 

carry out the a c t iv it ie s .

The Government o f  Tamilnadu has selected 

Dharmapuri and Periyar D istr icts  for th is  programme 
se lectin g  12 blocks in  each o f  the D istr ic t . The Women's 
Development Corporation o f  Government o f  Tamilnadu in  
co-ordinating this porgramme at the state, letfel and 

functions through the D istr ict Rural Development Agency 
in  the respective d is tr ic t s .

While the government i s  taking concerted e ffo r ts  

to in it ia te  various economic p ro jects  to groups o f  15 to 
20 women in  the selected areas o f  the blocks, the provision



6

o f  so c ia l inputs is  a missing lin k . The Extension Workers 
Social Welfare (Additional G-ramsevika o f the Block) is  
expected to guide the group organizers and the members 

in  the groups. Since the area o f  coverage is  too wide 
fo r  the Extension Worker so c ia l Welfare, the provision 

o f  so c ia l inputs needs to be undertaken by a competent 
agency with expertise. I t  is  a t 'th is  juncture, the need 
fo r  involvement o f  a Home Science in stitu tion  lik e  
Sri Avinashilingam Home Science College arose.

As said ea r lie r  the Development o f Women and 
Children in  Rural Areas, a very new programme has been 
started in  an experimental basis in two blocks o f  Tamilhadu. 
A detailed study o f  the operation o f  the income generating 

p ro jects  taken up under th is programme may reveal many 
fa c ts . Hence the investigator took an e f fo r t  to study 
the income generating programme o f  BWACRA in  Dharmapuri 
block in Tamilnadu State.

Sri Avinashilingam Home Science College,

Coimbatore was requested by the Government o f  Tamilnadu 
to organise training programmes for the (Group organisers 

o f  the Women's (Groups in  D istr icts  Dharmapuri and Periyar, 
mainly on the soc ia l inputs. The authorities o f  the 
co llege  chalked out the training schedule and sent four



in structresses, sp ecia lly  recruited fo r  th is  purpose 
to conduct the tra ilin g  programme. A need was also 

f e l t  to study the newly established programme in 
operation. Therefore the investigator associated 

h erse lf with th is programme and undertook a study 

o f  the programme being implemented in  Dharmapuri 

D is tr ic t . Owing to lim itations o f  time, the Periyar 

D is tr ic t  could not be covered.

The ob jectiv es  o f th is investigation  were to :

1. get deta ils o f  the income generating a c t iv it ie s  

undertaken by the target women 
assess the impact o f  the programme in  terms o f  

economic and soc ia l b en efits .
and 2.
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II  RE7IEW OF LITERATURE

The litera tu re  re la tin g  to the study is  

discussed under the follow ing headings:

A. Role o f Women in  National Development
B. E fforts taken to generate Self-employment 

fo r  women.

C. Case studies on Self-employment.

1. Role o f  Wogien in  National Development:

The position  o f  women in  a society  i s  an index 

o f  i t s  c iv il is a t io n . Women constitute one h alf o f  the 
population, that i s  one h a lf o f  the country's human 
resources. As c it izen s , workers and mothers, the con tri­
bution o f  women to economic and so c ia l development is  
vast.

Hence emancipation o f women should be considered 

as one o f  the generators o f  economic development and soc ia l 
progress. (Bevadas, 1976). Women must be recognized as 
a power in  development and involved more active ly  and pro­
ductiv ity  in  the developmental process fo r  the eradication 
o f poverty and for  economic and so c ia l success.
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According th the International Labour Organisation, 

there are about 562 m illion  women in  the w orld 's labour 

force o f  1657 m illion , and 65 per cent o f  them are in 

developing countries. This r e fle c ts  the sign ifican t 
ro le  o f  women in  national economy. Equal opportunities 

must be given to women fo r  participation  in a l l  areas o f  

human a ctiv ity  and expression, as potentia l generator o f 

socia l change. Indian studies have reveAled that in  

35 per cent o f  poverty households, the primary bread 
winner is  a women. This percentage increases with the 
increase in destitu tion . They are employed in  the poorest 

paid, lowest sk illed , least regular, most marginal, most 
arduous jobs in  the economy because o f the constraints 
imposed upon them, as women. The hr productive roles 
are given scant attention to .

Programmes o f  rural improvement are mainly designed 
fo r  men. Women very seldom benefit by such a c t iv it ie s  and 

whenever they do, i t  is  with the consent o f  the male community 
o f  the v illa g e . (ECA/EAO Joint Agricultural D ivision,
1972).

As the Report o f the International Study 
Seminar held at the Institu te o f  Development Studies, 

University o f  Sussex (ICS3R, 1978) on Role o f  Rural Women 
in  Development, points out, women a l l  over the world
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have featured large ly  in  programmes fo r  health, education 

and family welfare but have generally been forgotten  in  

the designing o f  economic development programmes and 
in stitu tio n a l in frastructure. The seminar f e l t  -that many 

o f  these negative e f fe c ts  could be avoided by ca re fu ll 
examination o f  women's ro le  at an early stage o f  a scheme 

and design b u ilt  in  systems to ensure involvement and 

participation  o f  women in  rural development.

Emphasising that the key to  the progress o f the 

country is  the development and u tilisa t io n  o f  human resou­
rces in  general and women resource in  particu lar, Arakeri 
(1976) points out that fo r  better u t ilisa t io n  o f  women 
resources, they should be relieved  from drudgery in  the 
farm and home. Devadas (1976) remarks that fo r  the 
eradication  o f  poverty, management o f  resources in  the 
farm, factory  and home i s  essen tia l, in which women have 
a great resp on sib ility .

In the rural areas, women shoulder numerous 
re sp o n s ib ilit ie s  in  homemaking and income earning a c t i­

v i t ie s .  Management o f  the resources, brining up children, 
producing adequate d iet fo r  the fam ily, lim iting the 
size o f  the family, sending children to school, meeting 
the needs o f  the adolescent and advising them fo r  their 
future are among the many duties wome do in the uome.



As such they are the decision  makers and the pace setters 

f o r  the nation. They need to he stimulated towards better 
management o f  their resource to remove poverty and create 

happjj 1 and healthy fam ilies and communities and thereby 

a strong nation (Levadas, 1979).

With proper counselling, rural women w ill  be 

able to run their homes e f f ic ie n t ly . Their work outside 

the homes, on the farm and f ie ld  as labourers and managers 
makes them powerful and indispensable agents o f  so c ia l 
change and development. Every where within the fam ily, 
as members o f the work force  and c it iz e n s , women can exert 
a strong influence towards change, bringing about f u l f i l ­
ment in liie flow ering o f  person alities and ca p a b ilit ie s  

(Devadas, 1977).

Adequate food, appropriate management o f  
resources betterment o f  near environment and improvement 
in  the quality o f  l i f e  and participation  o f  the whole 

fam ily in the process are imperatives fo r  IED. (FAO, 1975).

National welfare is  synonymons with family 
w elfare, as family is  a very important unit fo r  socio 
economic development. Hence, education o f  women must 
receive a high p r io r ity  in  the national plans, bhe obst­

acles whicH prevent the women's education and participation  
in  the national upliftm tat be removed (Neqniq, 1972).
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The ro le  o f  women in the rural labour force  

should be given s p e c if ic  recogn ition . Agricultural 
extension programmes should be so designed as to reach 

out to them and wherever possible agro industries should 
be organised to provide fo r  both part time employment 

and for home-based functioning ( Swaminathan, 1976).

The Field Programme Circular dated 28 ^  may 
1 975* issued by the Assistant D irector General, United 
Nations on integration o f  women in  agricu ltura l and 
rural development traces the genesis o f  the devlaration 
o f  the International Women's year. In December 1972. 
United Nations General Assembly Resolution 5010 (X2C7II) 
proclaimed 1975 as International Women's Year fo r  tne f u l l  
in tegration  o f  women in the to ta l developmental e f fo r t .

A programme for International Women's Year was adopted 
by the UN Commission on the Status o f  Women at i t s  
25th session in  1974 and endorsed by ECOSOC in Resolution 

1849 (LVI). Accordingly the year 1975, was declared 
as International Women's year to provide increased assi­
stance to those programmes, p ro jects  and a c t iv it ie s  which 
w il l  encourage and promote the integration  o f  women into 

national, regional and in ter regional economic development.
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The world population conference o f August 1974, 

the UNDP governing cou n cil, the p3H3y Amendment (1973) 
to the US Foreign Assistance Act, the UN/ FAO World food 

programme (WFP) a ll  these have ressed and. issued c i r ­

culars to memebi nations necessitating fa llen  opportunities 

fo r  women in  soc ia l and economic development.
The p o lic ie s , princip les and mandates fo r  the 

programme fo r  the United Nations Decade for women, namely.. 

Equality, Development and Peace are set fo rth  in a number 
o f  international documents. These documents, esp ecia lly  
the World plan o f  Action (a r t ic le  46) stress the importance 

o f  national action supported by action at the regional 
and global le v e ls , involving a ll  organisations in the 
United Nations system. The World plan and the regional 
plans, provide detailed guidlines fo r  improving lite ra cy , 

extending co educational, technical and vocational training 
in basic s k i l ls ,  increasing employment opportunities, 

establish ing in frastructural services, o ffe r in g  legal 
protection , giving place in policy  making position  at 

various le v e ls , in  creasing comprehensive health service 
protecting c iv i l ,  s o c ia l, p o l i t ic a l ,  r ig h ts , recognising 
the economic value o f  women's work in  the home, promoting 

women's organisations, professional in stitu tion s  and deve­
loping modern technology to reduce drudgery (United 
Nations Development Department 1975)»
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Pointing iiut the need fo r  involvement o f  women's 
rural in stitu tion s  in  the planning process, the Human 
Resources Development D ivision, ECA (1972) stated that 
the planners should not only proclaim that women are an 
important element in  a nation building process but should 
put th is  into r e a lis t ic  terms in  the plan i t s e l f .

About 81 per cent o f  the to ta l population o f  

India is  rural (52 per cent male and 48 per cent female) 
About 72 per cent o f  the rural population (as per 1971 

census s ta t is t ic s )  comprises women and youth. Women 

constitutes about 19 per cent o f  the to ta l rural working 
force  and a substantial part o f  labour in  subsidiary occu­

pations and key laboulr in  agricu ltura l operations.

Nearly 89 per cent o f  female wonkers in rural areas are 
dependent on the primary secbr agriculture livestock  

and forestry .

According to an estimate, about 3.8 m illion  rural 
women were to ta lly  unemployed and 17.6 m illion  under­

employed in  1971. In general, the wages are lower for 
women than those for men in the unorganised sector*
The rate o f lite ra cy  among rural women is  only 13«2 per 

cent as against 42.31 per cent in  the urban sector. There 
is  now an increasing rea lisa tion  that the process o f 
development w ill be incomplete without the active involve­
ment o f  women (Jain, 1980).



Women who comprise nearly h a lf o f our population 

have received a raw deal lover the centuries. An unfa­

vourable sex ratio  with an excess o f males i s  a charact­
e r is t ic  shared by most o f die developing countries.
I t  is  a matter o f concern that the A ll India as w ell as 
rural sex ra tios  have been on the decline since the 
beginning o f  the scrntury. The causes fo r  this trend 
have not been fu lly  investigated but i t  may possibly 
be due to the general neglect o f  women and their status.

The low age at marriage ( l6.7^eaibs) the high maternal 
m ortality (250/100000 liv e  b irths) the p itia b ly  low leve ls  
o f  lite ra cy  (13 per cent) low leve l o f  employment (13 per 

cent)and the low lev e l o f  expectation o f  l i f e  (46 fears 

in  61-71 ) ere a ll  v iv id  indicators o f  the sad plight o f  

women, particu larly  in the rural areas. Programmes fo r  
the welfare o f  women and recommendations o f  commissions 
fo r  Improvement o f  the status o f  women should receive 
more attention than they have received so far. 

(Balakrishna, 1980).

The number o f women workers^down sharply in the 
20 years between 1951 and 1971, the ra tio  being 210 women 
fo r  1000 men. While the male working force increased 
by 27 per cent, women suffered a decline o f  12 per cent.



that as fa r  women'sThe 1971 census records show 

employment, between 1961 and 1971, i t  declined by 50 per 
cent in  the rural areas and by three per cent in  the 

urban areas. A committee on unemployment, looking spec­
i f i c a l l y  into the agrarian sector observed that in  
1975 about 3*8 m illion  rural women were to ta lly  unemp­
loyed , 17•6 m illion  under employed and 15*2 moderately

underemployed. I f  employment i s  provided to 25 per cent 
o f  the female population by 1986, i t  w ill only mean a 
return to  the position  that prevailed about 15 years 

back (Balkrishna, 1980).

The women in  India is  d iscip lin ed  from childhood, 
se lf-sa crific in g , capable o f  endurance and devotion. She 

i s  in  short a Wasted asset (Baig, 1976) women who form 

50 per cent o f  the rural population, must take a very 
active in terest in problems lik e  family planning, ch ild  

and maternity care, nurtition , clean liness and
other re&feted to the household. The country cannot 
make a headway in these f ie ld s  without educating rural 

women and involving them in the programmes.
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C ritising the neglect o f  rural women in the 

programmes for fcural development, the National Comission 
on Agriculture (1976) observed that planners have takes 

women fo r  granted and ignored the m ultiple and major 

ro les  that they play in  rural l i f e ,  in  both productive 
and so c ia l spheres. Greater attention to strengthening 
o f  widening their productive, decision  making and manage­

r ia l  ro le s , removing the obstacles that now prevent their 
access to available resources and services for  development, 
increasing their strength to re s is t  economic and soc ia l 
exp lo ita tion , and above a l l ,  enabling them to play their 

f u l l  andTproper ro le  in  decision  making bodies at the 
Panchayat, Block, D is tr ic t , State and Central lev e ls  are 
essen tia l to u t i l is e  th is  vast untapped source o f  power 
available in  the rural sector.

A steering committee was constituted by the 

National Gommittee on Women in  1978, to id en tify  the 

fundamental issued relating  to women's welfare and develop­
ment and work out strategies that could be adopted for 
bringing women on par with man in  a l l  spheres o f nation 's 
a c t iv it ie s  (Lokkalyan, 1978). The Hational Conference on 
Women and Development in  New Delhi, 19-21 May, 1979 
made a number o f  recommendations in  the f ie ld  o f health, 
education, employment, ro le  o f  trade union and p a r t ic i­
pation o f  women in  the p o l it ic a l  processes.
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Creation o f  specia l in stitu tion s  to promote womens's 
emplooyment^ representation o f  women on the Boards o f  

Management o f  banks and fin an cia l In stitu tion s , reseiv 
vations o f  seats fo r  women in  training in stitu tion s , 

ra is in g  fixe age o f  entry o f  women in  serv ices , creation  
o f  specia l c e l ls  to provide free  leg a l aid to womenjwere 

the recommendations pertaining to employment o f  women. 

(Jiving the highest p r io r ity  fo r  primary health care 
system and services fo r  mothers and children was the 
recommendation in  the area o f  health.
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B. E fforts taken to generate self-employment fo r  women:

E fforts taken to generate self-employment 

fo r  women i s  discussed under the follow ing headings:

1• Schemes introduced by the Government and 
Voluntary Agencies.

2. Programmes introduced by the Government to 

generate £elf-employment
and 3. Programmes introduced by Voluntary Agencies. 1

1. Schemes introduced by the Government and Voluntary 

Agencies:

During the past two decades the government and 

voluntary agencies delivered various schemes to generate 
s e l f  employment fo r  women.

Table I gives the various schemes fo r  rural 

development.
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2. Programmes introduced by Government and V oluntary 

Agencies.to Oer*ergte_ Sglf-ggfflgYfl61̂ :

Programmes introduced by Government i s  reviewed 
under the follow ing headings:

a. Integrated Rural Development Programme (IRDP)

b. National Rural Employment Programme (NREP)
c . Training o f  Rural Youth fo r  Self-employment (TRYSEM)

d. Development o f  Women and Children in  Rural Areas

The Union Government decided to take up employment

generation as one o f  the major programmes under the 

Integrated Rural Development Programme started from 1973-79 .

O bjectives:

aimed at target group consisting  o f  poorest among the 

poor. The target group includes small and marginal 
farmers, agricu ltural and non agricu ltural labourers, 
rural artisans and craftsmen. Scheduled Castes and 
Scheduled Tribes and in  fa c t  a l l  persons who l iv e  berlow 
the poverty lin e  (fam ilies o f  about 5 persons with an 
annual income below Rs. 3 ,500). o f  the 32 crores o f

a. I ntegrated Rural Development Programme (I RDP)

The Integrated Rural Development Programme is



people below the poverty line in  the country, around 

26 crores are in  rural areas. The benefits under th is 
programme are to flow exclusively  to th is  target group.

The primary ob jective  o f  th is  programme is  to raise 

the incomes o f  the fam ilies o f  the rural poor so that they 
go above the poverty l in e . A sign ifican t increase in  the 

income o f  these fam ilies is  to be brought about through 

generating opportunities o f  employment fo r  than and also 
by giving them productive assets and resources. The twin 
ob jectiv es  o f  ra ising  incomes and generating employment 

are to be achieved through investment in  agriculture and 
ancillary  occupations, cottage and sm all-scale industries 

and p ra ctica lly  any v iab le  economic a ctiv ity  which suits 

the beneficiary  fam ilies , under RDP, there is  no pre­
determined sectora l a llocation  and the investments made in  
various economic a c t iv it ie s  are to  be governed by the 
in terest shown by the beneficiary  in  the a ctiv ity  and 
i t s  acceptab ility  to the banking in stitu tion s . A griculture, 
animal husbandry, fish eries , forestry , rural and cottage 

industries and commercial and service a c t iv it ie s  are 
e lig ib le  items fo r  assistance under the programme.

The Integrated Rural Development Programme was 
i n i t i a l l y  taken up in 2,800 blocks in the country. The 
programme was being extended every year at the rate o f
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300 new blocks. Recognising that rural poverty and unemploy­
ment were widespread, a major policy  decision  was taken 

to extend the benefits o f  the programme to the target 

group fam ilies in a l l  the 5,011, development blocks from 
2nd October 1980. The SFDA programme which was implemented 
in  selected areas was merged with IRDP on 2nd October ,

1980 (India, 1982).

b• National_Rural_Employment_Programme:

The problem o f  employment in  rural areas i s  mainly 

o f  seasonal unemployment and under employment. Fuller 
employment opportunities fo r  the rural work force have 
to be found within the agricultural and a llie d  sectors, 
through in ten s ifica tion  and d iv ers ifica tion  o f  agriculture 
based on expansion o f  ir r ig a tio n  and improved technology, 
However the very dimensions o f  the problem c a l l  fo r  a 

multipronged strategy which aims, on the one hand at 
resource development o f  vulnerable sections o f  the popu­
la tion , and on the other, provides supplementary employ­
ment opportunities to the rural poor. Food fo r  work 
programme was conceived in  1976-77 which i s  renamed 
as National Rural Employment Programme.
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The basic ob jectiv es  o f  the programme are:
(1) To generate additional gainful employment to 

large number o f  unepployed and under employed persons, 
both men and women, in  rural areas so as to  improve their 

incomes and consequent raising o f  their nutritional 

le v e ls .
(2) To create durable community assets fo r  

strengthening o f  rural infrastructure which w ill lead 

to rapid growth o f  rural economy and steady rise  in  
income o f  the rural poor.

The programme w ill serve as the main instrument 

fo r  providing employment to 1,000 poor fam ilies in  each 

block every year. The additional employment generated 
during 1977-78, 1978-79 and 1979-80 was to the tune o f  
444.34 lakhs 3,556.97 lakhs and 5,336.66 lakhs respectively . 
Besides being successful in achieving i t s  basic ob jectives  
o f  generating employment among the poverty groups and 
creating rural in frastructure, the programme has yielded 

several additional benefits in the form o f  price s ta t i  -  
lisa t io n  o f  food grains, payment according to the pre­
scribed minimum wages to agricultural labour, year-round 

employment security, increase in  nutritionalstandards and 
slowing down up rural urban migration (Mathur, 1981).



27

c . T ra in in s^ of_S u ra l_Y ou th ^ or_S glf-a i£ lo_(.T R Y S M X

Another important scheme o f  employment generation, 
sp ecia lly  self-employment among rural youth, is  the Training 

o f  Rural Youth fo r  Self-Employment (TRYSBM)* This was a 
follow -up action on the national committee on Training 

fo r  F ull Employment set up by the Union Government, 1n 
1978. TRYSBM was started on August 15, 1979. The main
thrust o f  the scheme i s  on equipping rural youth with 
necessary s k ills  and technology to enable them to take-up 
vocations o f  self-employment. Since April" 1931, the 

TRYSBM has become an integral part o f  the IREE. An impor­
tant feature o f  the TRYSEM is  that right from se lection , 
the trainee, settin g  as an independent self-employed person 
i s  taken care o f .  This is  done throuhg preparation o f  
pro ject fo r  each trainee with the IRDE pattern o f  financing 
o f  subsidy upto Rs. 3,000 and loan upto Rs,6000. This is  
made available at the conclusion o f  the training ranging 
from 3-6 months and in  some cases upto 12 months during 

which he/she is  paid a stipend upto Rs. 100 per month. In 
addition the training in s t itu t io n /lo c a l servicing or indu­
s t r ia l  unit master craftsman i s  paid training expenses 
o f  R s.50 /- per trainee per month as well as upto Rs.200/- 
fo r  raw materials during the entire training period. The 

scheme also provides fo r  additional funds fo r  strengthening 
o f  ex isting  training in frastructure.
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Daring 1979-80, 23,596 were trained under the 

TRYSEM. During 1980-81 (up to November 1980) 33,881 youth 
had completed training and 29,450 were undergoing training.

During the sixth plan (1980-'85) i t  is  proposed 

to train  100 youth in  each block every year, being the 

annual capacity to 2-5 lakhs, with a range target o f  
1 2 to 15 lakhs youth to be trained (Mathur, 1981).

d. Dgvelopment o f  Women and_Children i n Rural Areas:

The scheme for the Development o f  Rural Women and 
Children i s  only the extension o f the scope o f  Integrated 
Rural Development by providing so c ia l inputs with maximum 
u t ilis a t io n  of human resources to accelerate the develop­

ment process. This programme proposes to f i l l  up the gaps 
by providing soc ia l development e f fo r ts  aimed at children 
and women o f fam ilies helow poverty lin e . The basic 
approach would be to achieve the desired ob jective  by 

involvement o f  community e f fo r t  through the madia o f  

Mahila-Mandals and other soc ia l development organisations 
in  the v illa g es«  The programme would be launched through 
the lo ca l Mahila Mandals so as to make them se lf-r e lia n t  
fo r  planning, implementation and assessment o f  women's and 
children programme.
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The general ob jectives  o f  DWCRA ares
(1) To improve the quality o f  l i f e  o f  fam ilies 

below the poverty l in e ; s p e c if ic a lly , by providing opportu­
n itie s  fo r  rural women to increase th eir  income generating 

a c t iv it ie s . This involves
-  Providing sk illed  training in income-generating 

a c t iv it  ie s .
-  Providing easy access to cred it ; and making i t  

possible fo r  the rural women to have time to 

pursue income generating a c t iv it ie s .

(2) To maintain and further, on a low^-term basis,
p ro ject term improvement in fam ily, by involving the

St*aea
community at a l l Ao f  the pro ject.

(3) S pecific  ob je ctiv es ; These general 
ob jectiv es  expressed in  sp e c ific  terms are as fo llow s;

1. Involve the community in  p ro ject planning 
implementation and evaluation.

2, Optimize the delivery and u t iliz a t io n  o f  the 

ex isting  services o f  various on going Government 
programmes.

3» Organize women into groups to enable them to 

more ea sily  obtain the services earmarked for 
th eir benefits
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4. Increasing avenues o f  income generation for 

women o f  the target population.
5. Providing training fo r  women in  areas relevant 

to improving th eir income-generating capacities 

and the quality o f  l i f e  o f  their fam ilies

6. Increasing female lite ra cy  rates. Meeting 

the above ob jectives  should lead to ;
7. Reducing morbidity and m ortality rated fo r ,

a. The infant
b. The child  and
c . Preganant and nursing mothers.

The target group o f  the fam ilies would be the same
as adopted under IRDP i .  e. , ^nall farmers, marginal
farm ers,landless agricu ltural labourers, non-agricultural

behu)
labourers and rural artisan living^poverty lin e . The fam ilies 
having an annual per capita  income below R s.700/- has been 
considered as those liv in g  below poverty lin e .

Further to achieve the ob jectives  o f  th is programme, 
schemes have been formulated as per guidelines o f  UNICEF 

And Government o f  India. These schemes have been formulated 
in  consultation with D istr ict  /  block le v e l functionaries 
o f  the concerned departments, lik e  industries, health, agri­
cu lture, education, animal husbandry, development, soc ia l 
welfare e tc .
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The scheme i s  implemented to start with in  50 
d is tr ic ts  in  the country. These d is tr ic t s  have been se le ­

cted in  consultation with the State Governments on the 

basis o f  c r ite r ia  o f  backwardness, incidence o f  ch ild  

m ortality , le v e l o f  lite ra cy  etc .

The programme is  implemented by the D istr ict  

Rural Development Agencies (DRDAS) through the block func­
tion aries. For th is  purpose an additional post o f  A ssist­
ant project o f f ic e r  (Women Development) is  provided under 
the scheme as a part o f  the DRDA team to help in  planning 
and implementation o f  the programme.

Another component o f  the programme is  the provision 
o f  certain  basils f a c i l i t i e s  fo r  the care o f  the children 
at NREP work s ite s .

The success o f the scheme w ill  depend mostly on 
m arketability o f  the products. For that in addition to 
the v iable economic a c t iv it ie s  i t  would be necessary to 
provide support fo r  creating marketing linkage, KVTC 
and DIGs may therefore be fu lly  involved in  planning and 
implementation o f  th is scheme.
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Social inputs:

The sp e c ific  so c ia l inputs fo r  BWCRA programme

include
1 • Adult and functional lite ra cy  and continuing 

education.
2. Health, N utrition, family welfare and immunisation 

3* Child Care and Development
4. Better l iv in g  including

-  Proper u t ilisa t io n  o f  income earned such as 
budgeting saving e tc .

-  Environmental sanitation
-  U tilisa tion  o f  lo ca l resources and non-conven- 

tion a l sources o f  energy

-  Housing
-  Recreation
-  Community leadership and so c ia l participation

In order to impart training in  soc ia l inputs, a 
cadre o f  trainers is  essen tia l. Sri Avinashilingam Home 
Science College, Coimbatore is  id en tified  as a training 
in stitu tion . Pour f u l l  time qualified  s ta f f  are deputed 
to impart training to the concerned. The fa cu lt ie s  o f  
Nutrition and D ie te tics , Child Development, Family Resource 
Management, and Home Science Extension o ffered  guidance to 
the trainers.
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3. Programmes introduced by Voluntary Agencies: 

a• The_Working Women's Forum_(WWF)

The 'Working Women's Forum was established fo r  the 

express purpose Of making available non-exploitative cred it 

to low income, self-employed women in  Madras. The Forum 

was registered in  1978 and today (1982) i t  has a member­
ship o f nearly 9,000 women in  Madras City. Over 6,000 
o f  these women have taken ldans. These working women 

cover a range o f  some 63 occupations from vegetable and 
fru it  se llin g  to the production and sale o f  i d l i s ,  papads, 
wire bags, mats, e tc .

DRI (D ifferen tia l Rate o f  In terest) loans are 
obtained from various nationalised banks, ch ie f among which 
are the Bank o f  India and the New Bank o f India. As Acknow­
ledged by the Banks themselves, the rate o f  recovery is  
remarkable 85 to 90 per cent.

WWF has also started functioning in  rural areas 
and neighbouring states. The Muthanmpatti Branch o f 
Reddiar Ghatiram Block in  Madurai D is tr ic t , Tamilnadu 
was started in 1978. Upto August 1981, 4-05 landless labours 
and marginal farmers, a l l  women, have been trained in  animal 
husbandry and have got loans to buy liv is to ck .
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The Adirampattinam Branch in  Pattukottai Taluk o f 

Thanjavur D is tr ic t , Tamil Nadu, was started in May 1981.
This i s  a fish ing v illa g e  and there is  good co-ordination  

between tfWF and FAO's Bay o f  Bengal Programme here.
WWT has also started a p ro ject fo r  lace workers in  

Narasapur, W. Godavari D is tr ic t , Andhra£radesh, In a ll  
these newer p ro jects , the pattern o f  organisation is  the 

same. Experienced jnembers from the parent body in  Madras 
have in  each case in it ia te d  the other p ro jects  and trained 
lo c a l  women to take over management.

WWF is  now also beginning to co-ordinate health and 
ch ild  care fa c i l i t i e s  and marketing arrangements fo r  op ti­
mising programme resu lts . Through the provision  o f  these 

necessary ancillary  services members are able to make the 
most o f the income-generating a c t iv it ie s  towards improving 
the liv e s  o f  th e ir  fam ilies.

b . Rur^_Unit_for Health and So c i  a l_A ffa irs (.RUHSA):

RUHSA has, for a number o f  years, been running a 
rural health and development programme in North Arcdt 
D is tr ic t , TamilWadu. I t  is  an integrated multi d is p ip li -  
nary programme working c lo se ly  with the community, Govern­
ment, banks and other agencies. RUHSA believes woken have 
to be actively  involved in  the development process, fo r  
any sign ificant socia l change to take place in  the community.
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The programme fo r  women in K.V.Kuppam block (Nohth 

Arcot D istr ic t ) Tamil Nadu. The thrust o f  the programme 

is  in the d irection  o f  providing functional education 
and train ing for women; organising women's co-ops fo r  
income generating a c t iv it ie s ; se lectin g  lo c a l women fo r  
implementing the p ro je ct; strengthening Mahila Mandals.

RUHSA has developed fiv e  models o f  what they ca ll  

' c o lle c t iv e  leadership* :-

1• Youth Clubs
2. T illage Advisory Committees (VAC)
3. Mahila Mandals

4. Socio-reconomic Units (Co-operatives)
5. Adult Education Classes.
There are 3 banks (13 branches ) which serve th is 

area. Every 3 months, rep re sent stives o f  the bank the 
concerned Government o f f i c ia l s ,  the Assistant Social 

Development O ffice r  and the RCOs meet to review past 
performance and plan fo r  the future. Recovery rate is  

93 per cent. Defaulters are brought up before the V illage 
Advisory ©oami&ttee.
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c • ' § In stitu te ..for  Development and Train ing(PIDT) :

PIDT is  a grass-root lev e l organisation which, 

works with the poor in rural areas. Their method o f  work- 

ins is  in  teams. At present, they have over four teams 
working in Madhya Pradesh, Uttar Pradesh, Orissa and 
Assam. A major ob jective  o f  their training programmes 
i s  to  develop s k il ls  in  organisation, with the ultimate 
aim o f  improving the economic status o f the community.

In Kutiguda, phylbani D is tr ic t , one o f  the lo ca l 
resources, tamarind was usually given in annual contract 
to middlemen. During 1930-81 a Yuvak 3angh was organised 
and thev took over the whole business o f  se llin g  the tama- 

rind . A net p r o fit  o f  Rs. 4>100 was made on the sale, 
and the proceeds deposited in  the p o s t -o f f ic e .

As in  kutiguda, in other v illa g e s  too, the v illa g e  
Common Fund was increased in  a sim ilar manner. The fund 

was used variously, fo r  constructing a club house; fo r  p is i -
l

cu lture; fo r  e le c tr if ic a t io n  o f the v illa g e  temple, e tc .

PIDT's spearhead teams stay in  any one area i s  on 
a long-term basis. They help form lo c a l  organisations, 
co-ordiante with the ex istin g  government, training and 
other development programmes. Before moving on to another 
area , they aim at establishing an on-going working re la ­
tionship between the lo ca l organisations and the government 
in stitu tion s in  that area.
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These spearhead teams are somewhat sim ilar to 

the type operating at Anand and in  the Andhrapradesh Dairy 

Development Corporation areas. In Andhra Pradesh there is 
an attempt being made to  include women in  the spearhead 

teams, so that women in  the milk-shed v illa g e s  can be 

trained and also organised into mahila mandals.

d. Q hild-in .geedlngtitutetC IK I^ :

CIlsI was established in  December 1975. I t  has 

two main o b je c t iv e s :-

1. To provide integrated health and nutrition  
services to the child  in  need, and

2. To act as a cata lyst in  promoting socio-economic 
development o f  the poor and needy.

CINI is  one o f  best reh a b ilita tion  centres fo r  

malnourished children. Of equal importance is  the fa c t  

that i t  acts as demonstration centre, fo r  motiiers and how 

fo r  government and fo r  trainees from other organisations, 
so they can learn, at f i r s t  hand, simple methods o f  reha­

b il ita t in g  the servely malnourished ch ild .

From training anganwadi and health workers, CINI 
has branched out into rural development programmes. In ten
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areas they have organised fo r  income-generating a c t iv it ie s  

Mahila Mandals, which have been functioning fo r  about eigh­

teen months now.
Once the Mahila Mandal has been started, the f ir s t  

input is  credit fo r  income-generating a c t iv it ie s , than 
training in  health care and then functional lite ra cy ,
e. Self-E mployed Women’ s Associ a tion £sgVfA):

SEWA, which means in Hindi to serve, is  an acronym 
fo r  the self-employed women's association  established in  
Ahemadabad in  1972. This i s  another example o f  outstanding 
success in generating employment and income fo r  poor womenj 

SEWA was established to a ssist the unorganized working women 

with th eir economic and s o c ia l problems. I t  organised poof 
women working in spinning, garment making, se llin g  used 
garments, vegetable se llin g  and hand printing, as w ell as 
those who worked as hand-cart pu llers , junk smiths, and 

casual labourers, in  Ahemadabad alone, i t  has been instru­
mental in  organising about 8,000 women in seven occupational 

groups, now, i t  i s  starting to wxpand i t s  a c t iv it ie s  in 
the rural sector, beginning with a survey o f  socia l and 
economic conditions o f  viomen who work opening cotton pods 
fo r  ginning, who c o l le c t  and s e l l  firewood from forests , 
women handloom weavers and batik workers. A programme o f
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assistance for about 3,000 rural women is  being developed. 

SEVA also proposes to extend i t s  a c t iv it ie s  to women, sa lt 
workers and fish er women in  coastal Gujarat. The s e lf  
employed women members o f  SEWA are largely  90 per cent 
i l l i t e r a t e .  Most are married with the family size o f  

7 to 8, and monthly income ranging between Rs. 50 to Rs.355*

f . Vedchi ffradgsh SEWA__ Samit^ Vedchi Taluk, Velod^D istrict 
3urat_, _3uj arat;

The Vedichi Ashram was formed in  1948 and has 
variety  o f  programme fo r  improving the economic conditions 

o f  the rural poor as w ell as welfare programme o f education, 

health ,nutrition  and recreation . I t s  economic programmes 
fo r  women are 'papad' making^ khadi spinning, sewing, dia­
mond polish ing, carpet making, labour co-operatives, dairy 
and typewriting train ing. This is  one o f  the most success­
fu l pro jects  fo r  women, notably because employment has 
been provided to about 2,000 tr ib a l and low caste women 
in  the rural areas.

The ' l i j j a t  Papad' unit o f  the Ashram employs 625 
tr ib a l women is  making papads, khakras add masslas earning 
Rs. 4 to 5 per day. The women spinning khadi at home



earn Rs.4 to 5 per day. About 30 women trained stich ing  

earn Rs. 15-25 per day & 15 women recently  trained in  
diamond polish ing earn between Rs. 500 to 700 per month 
A recent carpet making unit employs 200 women at wages 

o f  Rs. 2 to 4 per day. Three hundred women have been
\

organized into a labour co-operative who have taken cont­
racts fo r  jobs lik e  laying out bricks to dry and co lle c tin g  
them from the furnace, f i l l in g  up and assisting  in  trans­

portation , feedij?g stones into crushers and such other 
a c t iv it ie s . They earn about Rs. 5 to 6 per day. Poultry 
keeping and dairying has also brought increased income and 
employment to 400 poor women.

C. Qase Studies on 8elf-Snployment:

Jessie  and Nayak (1979) give certain case studies 
on income generation fo r  women. Na$ak (1979) says in  the 
ex istin g  socio-economic environment, income generating 

programme assumes a particu lar sign ifican ce fo r  women, 

esp ecia lly  poor and rural women. These programmes provides 
opportunities fo r  growth and development o f  s e l f  reliance 
and leadership qu a lities  among women workers.

There are some excellen t examples in  India where 
women have taken the in it ia t iv e  both in  their own develop­
ment and in  that o f  other women. There are G-rihini Training 
programme in  d iffe ren t parts o f  India which have focussed*.
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attention o f  i l l i t e r a t e  young women. These grih in is 
s k i l ls  in  ra ising  their income and in  g iv ing  the lead in 

th eir  communities. The idea o f  grih in i training which 
orginated in  t r ib a l , KaBhya Pradesh has now spread to 

several parts o f  India. The study conducted by Burkhalter 

(1979) on garments making reveals the follow ing fa c ts .

a. garment making:

Asha Handicrafts Training cum production centre 

was born on November 26, 1975, in 1he small v illa g e  o f  
Chattisgarh Jegedeespur, Madhya Pradesh. This project 
made a beginning through organising 27 g ir ls  in the 
v illa g e  o f  Chattisgarh, with an in i t ia l  investment o f  
Rs. 15,000. By the end o f  the f i r s t  year, 1,162 gar- 

maits and other handicrafts items were produced with an 
average montlhy income o f  Rs. 1,122.

(Burkhalter, 1979).

b. Rope.,. Knitting;

With 10 women this p ro ject was started in 1974 
in  Vikarbadm Andhra Pradesh to work out some way to help 
the women to supplement the family income. The ten women 
earn from tfs. 50 to 80 per month (John, 1979).
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c . Mirror_ work:

This p ro ject i s  a one»women e f fo r t  emphasing 
certain  aspects o f  income generation fo r  poor women in 

Madangir, Hew Delhi on an average, between 59 to 60 

women work and earn nearly Rs.40 to Rs. 50 per month 

( Chamanlal, 1979).

d. Doll making:

Dr, Jahir Hussian Memorial Welfare Society was 

started in  1973 to serve the v illa g es  around okhla, Hew 
Delhi, The society  started the d o ll  making Training- 

cum- production unit on 1973. There are 20 women doing 
d ifferen t types o f  jobs involved in doll-making. They 
were earning any where between Rs. 80 to 200 a month 
and are often  the main support o f  th e ir  fam ilies 

(M ohiini, 1979).

e . Theatre crtifts:

This p ro ject was started in  1963 in a cdlourfu l 
corner o f  Mehravli v illa g e  near Delhi. The trainees are 
f i r s t  taught the basic - designs and are given a free  hand 
to express their personal c re a t iv ity  only a fter they have 

mastered those. The±± wages range from Rs. 5 to 25 per 
day (Rao, 1978).
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f • T a ilo r in g :

Centre fo r  women's studies set up the ITC Tailoring 

Training -cum-production centre in  Lucknow, Utter Pradesh. 

After three months training in ta ilo r in g , arrangemnets 
were made to get orders. The main b en efic ia ries  are the 

women belonging to poor Muslim fam ilies resid in g  in the 

area and earning Rs. 100 to Rs. 150 per month.

(Dass, 1979).

g. Nutrient Mixing:

This project was started in  Eachenpur Matrain 
v illa g e  A high protein multimix nutrient "Swasthyahar" 
was made by’ the women in  the v illa g e . Orders have been 

received from the schools and other soc ia l welfare 
organisations. The women are paid 70 paise per k ilo .
The work is  being done by the older women o f  the v illa g e  , 

who are happy to earn and be able to augment the family 
income o f  Rs. 50 per month (Dass, 1979).

h. Masa la j^rindingj

Kahila Jagran Saniiti, a women's co-operative employ­
ment scheme, based in "Jabalpur, Madhyapradesh, i s  non sect­
arian women's s e l f  help organisation, open to a l l  women who 
want to do somethirg practica l to change the conditimns 

o f  poverty and create the p oss ib lity  fo r  women's awakening



in  Indian society . From small beginning, o f f ic e  working 
members they have employed 15 f u l l  time and 2 part time 
workers, one manager and 50 commission agents who earn 10 
per cent or 500 to 550 monthly. The women workers are 

getting an income o f  Rs. 5*50 per day plus nastha fo r  

th eir children (S cott, 1979).

i . Batik_and_need1e_work:

This p ro ject began in the early 1950, but in  1974 
i t  is  reorganised on a mere business lik e  basis. The 
primary aim is  to provide employment to need women and 

the secondary aim is  to create a model production unit. 
These women earned approximately R s.100 per month 

(Ghosh, 1979).

j . Read _work :

This project i s  a rural based co-operatives started 
by Y.W.C.A. o f  Delhi in Hayagarh taluk. The workers are 
earning an income o f  Rs. 100 to Rs. 150 per month 
(Daniels, 1979).

A study o f tiie income generating pro jects  under­
taken by the rural womenJVasantha, 1979)j has pointed out 
the p o ten tia litie s  o f  commercial banks in augumenting 
fam ily income in the rural areas. I t  i s  needless to stress



with the opening o f  more branches o f  commercial banks 
in the rural areas, the p o s s ib il it ie s  fo r  rural women to 
benefit from this fin a n cia l infrastructure would also 

improve.

The study o f  s e lf  employment venture by rural 

women with the help o f  commercial banks in  Coimbatore 
D istr ic t  by (Shaila, 1983) suggested that proper train ing, 
and guidance programme should be given to the women in  

order, to take up the s e l f  employment with vigour. Follow 
up programme should be conducted fo r  the proper function­

ing and monitoring o f the s e lf  employment.

The study on impact o f  TRYSEM programme on 
selected b en eficia ries  in  Coimbatore D istr ict  by Maheswari 
(1982) has pointed out that e f fo r ts  must be made to followup 
the training programme, to ensure that trainees u tilise  

s k il ls  learnt as w ell as the fin a n cia l help o ffered . Peri­
od ic evaluation must be undertakne by the DRDA to asses 
the impact o f TRYSEM and to retain  and develop only v iab le  
training programme suited to the rural areas.

A study o f  the women working in selected production 
centres in  Delhi was conducted by Puri (1977). A ll the 
women who were the working force o f  iixe three production 
centres were included in  the sample. Their number o f  tota­

lle d  100 o f  which 33 from the Department o f  personnal and



Administrative reforms, 30 from Department o f  Social 
Welfare and R ehabilitation and 37 from servants o f  the 
people’s socie ty , a voluntary organisation. The entire 
population constituted the sample, so as to give a compre- 
nensive understanding o f  the group, fne overa ll organisers 
o f  the three production centres were also interviewed fo r  
gaining insight into the functioning o f  the production 

centres. The findings revealed that irrespective  o f  the 
tyjie o f  organisation, the women possessed sim ilar socio­

economic cnarac t e n  s t ie s  and majority o f  them were over 
30 years o f  age witn a duration o f  service more than one 

year. Th<?v| were predominantly married and came from 
nuclear fam ilies . Economic necessity was the under 

ly in g  course o f  th eir join ing production centres. They 
managed to earn between Rs. 100 and Rs. 200 per month.

Their absentesm from worJtc varied from one to four days a 
mo nrn.

Another study o f  women working in  production centres 

o f  Delhi was conducted by Mahora (1977) Responses o f  10 
women working in  production centres run by Ministry o f  
Education, Social Welfare and Rehabilitation were studied 
in  depth, particu larly  about their work performance in  the 
production centre^ time schedule for  carrying out household 

a c t iv it ie s , pattern o f  house hold expenditure, aspirations, 
problems and husband's attitude towards their work.
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Data were co lle cted  through interview s, home v is i t s ,  
observation and assessment o f  work performance by a panel 

o f  experts. Findings o f  the study show that thw to men 
were fa ir ly  regular in their attendance and earned an 

average o f  Rs. SO/- to Rs. 100/- per month. M ajority o f  
the women and husbands were p os itive ly  inclined  towards 

introduction  o f  educational programmes and were more 
interested in learning s k ills  that would further increase 

their income.

Findings o f  both studies revealed that production 
centres could be used as good avenues fo r  imparting 
education to women in the lower income group. Although 

much o f  the learning has to be individual, a great deal 
can be learnt e ffe c t iv e ly  only through a group, since 
the women assemble everyday and are economically motivated, 
an approach could be made ea sily . There are also greater 

p o s s ib i l it ie s  o f having a choesive and stable group which 
is  a pre-requiste to lite ra cy  and non-formal education 
programme.



Methodology



I l l  METHODOLOGY

The methodology follow ed fo r  the study on the 
income generating a c t iv it ie s  in it ia ted  under DWACRA 

in  Dharmapuri D is tr ic t , i s  as fo llo w s :-

A. Selection o f  the Sample.
B. Selection  o f  the Method o f  Investigation

C. C ollection  o f  Data and
and D. Analysis o f  data and ^interpretation o f  the 

Results.

A. Selection  o f  the Sample:

The D istr ict  Rural Development Agency, Dharmapuri 
D istr ic t  was contacted fo r  getting d e ta ils  o f  operation 
o f  the BWACRA programme. Out o f  the 12 blocks, where 
the programme is  in  operation, two blocks namely Kaveri- 

pattinam and Dharmapuri wer selected fo r  th is  study 
(Figure, 1 ). The Block Development O fficers  o f  the 

selected  blocks were contacted fo r  getting the deta ils  
o f  income generating a c t iv it ie s  undertakes by the women 
and t t e ir  addresses.

Under the DWACRA programme train ing  had been 
conducted fo r  the follow ing economic a c t iv it ie s .

1. Pot making
2. Dairy
3. O il extraction
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4* Tailoring 
5* Thatch, making
6. V erm icelli preparation 

7* Canteen management

8. Hag making

9. Mat weaving

The programme covered 10 groups o f  women in  

each b lock , each group consisting o f  15 -  20 members, 
one o f  -them being the group organiser. Thus the estimated 
b en e fic ia ries  would approximately be 150-200 per block 

and fo r  -the two selected blocks 500-400. Through a l l  
the selected b en efic ia ries  had undergone the training, 
i t  was observed that loan f a c i l i t i e s  had so fa r  been 

provided only 154 members (51 per cent) in  these two 
blocks. 0ut o f  these, 150 b en efic ia ries  were selected 
to be the sample fo r  th is  study.
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Number o f
Block V illage A ctivity samples

Zaveripa- Parur Thatch making 15
ttinam Sappanipatti Thatch making 15

Agaram Pot making 10

Arasampatti Dairy 10

Chinnamuthur Oil extraction 10

Thatlakal O il extraction 10
Kaveripattinam V erm icelli prepay- 

ration 10

Zaveri pattinam Canteen management 10
Zaveri pattinam Tailoring 7
Nagar as amp at t i Tailoring 5

Dharmapuri Zo t t  a iv ir  aha lli Mat. weaving 24
Zottai v ira h a lli Rug making 14
I lla k i ayamp att i Canteen management 10

Total 1 50

S. Selection o f the Method o f Investigation :
According to Pauline (1980) interview has been 

defined as a systematic method by which a person enters 
more or le s s  imaginatively into the inner l i f e  o f  a
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comparative stranger. The interview makes possible a 

faifie to face association  and a process o f interstimu<» 

la tion  between the interviewer and the interviewee. 

Therefore the interview:: method was chosen to co lle c t  

data fo r  this investigation .
An interview schedule was prepared taking into 

consideration, the sp e c if ic  ob jectives o f  the study 

(Appendix I ) ,  Necessary precautions were taken to ensure 
that the questions in the schedule were clear concise, 
complete and comprehensive. The intereview scheduel 
was pretested and necessary m odifications were carried 
out before f in a l administration.

C, C ollection  o f  Data:

The data were co lle cted  using the schedule 

f in a lis e d , a fter establish ing good rapport with the 
sample.

Analysis o f  data and Interpretation o f  the feesuits:

The co llected  data were consolidated, tabulated 
and interpreted and chapter IT gives the deta ils  
co lle cted .



Results and Discussion



17 RESULTS AND DISCUSSION'

The resu lts o f  this study are discussed under the 

follow ing aspects:

A* Background Information about the 
B en eficiaries.

B. D etails oft the Income Generating 
A ctiv it ie s  undertaken.

and C. Impact o f  the programme.

A. Background information about the B en efic ia ries :

The beckground information about the respondents 
i s  discussed as fo llow s:

1. Age range

2. Educational status 
3» Size o f  the fam ilies

4* Occupations o f  the head o f  the fam ilies

5. Subsidiary occupations o f  the fam ilies
6, Annual family income o f  the respondents*
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Iter-fill  I f
m  p  * - ^

o

1 • Aye r ange:

Table I I  gives the age .range o f  the b en efic ia ries  

interviewed.

TAB IS I I

AGE RANGE OP THE BENEFICIARIES

Age range in  years per centage 
(N:150)

Below 20 15
21 40 79

41 50 8

A large majority o f  79 per cent o f  the benefi­
c ia r ie s  were below 40 years. This points out the 
responses o f  the younger generation to the new progra­
mme .



2. Educational__status^

The educational status o f  the respondents i s  

given in  Table I I I

TABLE I I I

EDUCATIONAL STATUS OP THE RESPONDENTS

S.No. Educational le v e l percentage 
(N: 150)

1. I l l i t e r a te 56
2. Primary 21

3. Higher Secondary 23

_ _ _ _ _ _ _ _ _ _ M  M  M --------Jm___________________________ ___ _

Of the to ta l b en e fic ia r ies , 56 per cent were 
i l l i t e r a t e ,  25 per cent were educated upto the secon­

dary lev e l and 21 per cent upto the primary le v e l.



3# Size__of -fiie fami l i es!.

Table IT depicts the size o f  the fam ilies 

o f  the ben eficia ries

TABLE IT
SIZE OP THE v FAMILIES

S.Ho. Humber o f  members Percentage 
(N;1 50)

1. 1 -  2 23

2. 3 - 5 58

3. 6 and above 19

A majority o f  58 per cent o f  the ben eficia ries  
had 3 to 5 members, 23 per cent had 1 to 2 members 
and 19 per cent had 6 and above members.

4. OccupationSof the head o f  the_ fam iliess

Table T points out the categories o f  main 

occupation o f  the heads o f  the fam ilies o f  the bene­

f i c ia r ie s -
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TABLE Y

OCCUPATION OF THE HEADS OF THE FAMILIES

S.No. Category Percentage 
(N: 1 50)

1. Agriculture 8

2. Coolies 61

5. Business 19

4. Others 12

A large majority of 61 per cent belonged to 

the agricu ltural labour category- The other occupations 
included carpentary, dhohi and factory  work.

5• 3ubsidiary_O ccugations_of_the_fagiliesj

Only 50 fam ilies (55 per cent) carried out 
subsidiary occupations such as ca ttle  rearing, sheep/goat 
rearing and poultry keeping. Among the subsidiary occu­
pations, ca ttle  reading was the most prevelent (62 per cent) 
follow ed by sheep rearing (24 per cent) and poultry 
keeping (14 per cen t).



6. Annual family income o f _the_resix>ndentss

Table VI reveals the annual income o f  the 

fam ilies studied.

TABES V I 

AHiiUAL INCOME

S.No. Income range Percentage
in  Rs. (N:150)

1. Upto 3,600 77

2. above 3,600" 23

but below
5,000

A large m ajority o f  77 per cent o f  the sample 
had an annual income below Rs, 3 ,600 /- indicating 

that the programme is  reaching the poorest in  the 
socio economic strata.



B« Details on the Income Generating A ctivities undertaken

This aspect i s  discussed under the follow ing
headings.

1. d istrib u tion  o f  the b en eficia ries  

activityw iser

2. Awarness about the term DWACRA.

3* Sources o f  information 
4# Sources o f  finance.

3* loans and subsidies'Received
6. Repayment o f  loans.

1• Distr i but ion of  the benefi c i a r i es acti v l t^wige:

The a ctiv ity  wise d istribution  o f  the

b en e fic ia ries  i s  as shown in  Table 71I



TABLE VII

ACTI7ITIWISE DISTRIBUTION OP THE BENEFICIARIES

S.No. A ctivity Number o f  
b en eficia ries

Percentage 
N : I fro

1. Thatch making 3 0 20

2. Mat weaving 24 16

3. Canteen management 20 13
4. Coconut o i l  extraction  20 13
5. Rug making 14 9
6. Tailoring 12 8

7. Dairying 10 7
8. Pottery 10 7
9. V erm icelli making 10 7

There wa3 variety in  the a c t iv it ie s  undertaken
by the ben eficia ries



Figure.#



Figure . m



Canteen Management



Figure. V



Tailoring

Figure, VI



Pottery

Figure, v ii
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2. Awareness o f  the_benefi c iaries_about BWACRAs

I ±  was heartening to note a majority o f  76 
per cent o f  the b en efic ia ries  were aware o f  the term 
'BWAGRAi The remaining 24 per cent could bot give 

the nape o f the programme but stated i t  as a 'Loan scheme' 

o f  the goverment.

3. Sources o f  inform ation:

Table VIII gives the sources o f  infoxmation
about the scheme, as pointed out by the b en efic ia ries .

TABLE VIII

SOURCES OP INFORMATION

S.No. Sources o f  information Percentage 
(Ns 150)

1. Rural welfare o f f ic e r s 73
2. BDO-Executive o f f ic e r s 18
3. Mahalirmanran members 5
4. Local leaders friends 

and neighbours 4
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fbr a large majority o f  73 per cent the Rural 
Welfare O fficers  were the major source o f  information 

follow ed by Block Development O fficers .

The mahalir manram members, fr ien d s, neighbours 

and lo ca l leaders also served as sources o f  communication 

about the shheme.

4. 3ource_of fin a nce:

Table IX gives the sources o f  finance. 

TABLE IX

SOURCES OP FIHA2TCE

S.Ho. Bank
Percentage 

(H: 1 50)

1. Indian Bank 43
2. State Bank 41
3. Syndicate Bank 16

Many commercial banks assist in giving loans 
to the b en efic ia ries . While 43 per cent o f  the beneficia ­
r ie s  got th eir loan from Indian Bank, the 3s ad Bank o f  the 

D is tr ic t , 41 per cent got from State Bank and 16 per cent 
from Syndicate Bank. A ll the b en efic ia ries  got the loans by 
signing bonds with banks.
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The loans received by the b en eficia ries  

varied according to the a ctiv ity  chosen by the ben efic ia ­

r ie s . A majority o f  68 per cent received loans upto 

Rs. 1000 fo r  the a c t iv it ie s  such as thatch making, 
mat weaving, canteen management , coconut o i l  extraction , 

rug making, ta ilo r in g  and pottery.

Nineteen per cent received loan amount Rs.1001- 
2000 fo r  thatch making^canteen management and ta ilo r in g . 

The maximum loan was taken fo r  verm ice lli preparation 
and dairying.

A majority o f  70 per cent received subsidy 
amount upto Rs. 500. A maximum o f  Rs. 1000 was obtained 
fo r  p ro jects  like thatch making, dairying, pottery and 
v erm ice lli making.
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6. Repayment o f  loans:

Table XT gives deta ils  about the repayment

o f  loans.
TABLE XI

REPAYMENT OF LOANS

S.No.
Amount to be 

repaid in  Rs.
A ctiv itie s percentage

1. Upto 25 Thatch leaking, mat­
weaving, coconut o i l  
extraction , Rug making 
pottery 40

2. 2 5 - 5 0 Tailoring, canteen 
management 17

3. 50 -  100 Dairying and v erm ice lli 
making 43

Among those who got loans* 43 per cent o f  the 
b en e fic ia ries  had to repay an amount o f  Rs. 50-100 
per month, 40 per cent an amount o f  Rs. 25 and 17 per 
cent had to repay Rs. 25-50.



0 . I  mg a c t_o f_ t  he ̂ Programme:

This aspect is  discussed under the follow ing 

headings:

1. Objectives o f  'DWACRA* as stated by 
the b en efic ia ries .

2. Benefits from ' DWACRA' as conceived by 
the benefie iaries

3* Economic returns o f  the p ro ject a fter 
starting the s e l f  employment a ctiv ity .

4. U tilisa tion  o f  additional income by 
the b en efic ia ries

5. Problems experienced by the ben eficia ries  

and 6. Suggestions given by the b en e fic ia ries .

1• O b je c t iv e s o f  DWACRA as s tated by t he b en e fic ia r ies

Table XII depicts the awareness o f  the 
b en e fic ia r ies  about the ob jectives  o f  the programme.



O B J E C T IV E S  OF 'O W A C R A ’ A S  S T A T E D
BY THE B E N E F IC IA R IE S

TO ENHANCE THE INCOME 

p - T O  PROVIDE EM PLOYM ENT

TO IMPROVE THE STANDARD OF LIVING

Figure* l*



TABLE XII
ff

6 i

OBJECTIVES OF 'DWACRA' AS STATED BY THE BENEFICIARIES

S.No. Objectives
-*■

Percentage 
(Ns 1 50)

1. To enhance the income 61

2. Tp provide employment 24

3. To improve Jbhe overall*
standard o f  liv in g 15

To 61 per cent o f  the b en efic ia ries  the scheme 

was meant to improve the income and to 24 per cent,
to generate employment poten tia ls . The general "Objectives

*  ¥

o f  improving the overa ll standard o f  l iv in g  was stated 
by 15 per cent.

2. Be n e fits__f rom DVACRA^as co nceived_b^ the beneficiar i ess

Table XIII gives the major benefits from DWACRA 
as rea lised  by the b en efic ia ries  o f  the scheme.

y

y
*



TABLE XIII

BENEFITS FROM 'DWACRA' AS CONCEIVED BY THE BENEFICIARIES

S.No. Benefits Percentage 
(N :150).

1. Increase in  income 69
2. Betterment o f  standard o f  

l iv in g 11

5. Self employment in  the family 11

4. Saving money 9

The returns from the scheme were obvious in  terns 

o f  increase in  cash and kind such as milk from ca ttle  

which had not only added income but had re flie te d  a change 
in  their daily  diectary pattern by including the nutritious 
foods. Provision o f  self-employment leading to r e l ie f  from 
indebtedness and a b ility  to save were the other b e n e f i t  
rea lised  by the ben efic ia ries .

In general 60 to 75 per cent o f  the b en eficia ries  
spread in  the two d ifferen t blocks expressed their sa tis ­
fa ction  about the scheme, While the rest complained o f  

in su ffic ien cy  and delay in  getting the loans and subsidies.



BENEFITS FROM'dWACRA’ A6 CONCEIVED
BY THE BENEFICIARIES

I N C R E A S E  IN INCOME 

B E T T E R M E N T  OF STANDARD OF LIVING 

S E L F  EM PLOYM EN T IN THE FAMILY 

SAVING M ONEY

Figure, x
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3. Economic returns_of_the pr o ject, a fter  start in g  the 

s e lf  employment act iv i t y :

Table XIV reveals the monthly income of the bene­

f i c ia r ie s  a fter starting  the s e l f  employment activity.

TABLE XIV

ECONOMIC RETURNS AFTER STARTING- THE SELF EMPLOYMENT
ACTIVE TY

S . N o . A ctiv it ie s
below

Economic Returns in Rs. 
100 - 1.01 -  200 201 -  300

1. Thatch making 6 22 2

2. Mat weaving 24 -• -

3. Canteen management 11 - 9

4. Coconut o i l  
extraction 8 11 1

5. Rug making 14 - -

6. Tailoring
i

7 4 -

7. Dairying 1 4 5
8. Pottery 10 - -
9. V erm icelli making 2 7 1

Total percentage 55
n : i $ o

52 15
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For 55 per cent o f  the b en efic ia ries  the monthly iiv- 
come from the s e lf  employment a ctiv ity  was upto Rs. 100 
fo r  32 per cent, the income ranged between Rs. 101-200 
and the Rs. 201 and above fo r  others depending on the type 
o f  the a ctiv ity . In general the returns were higher fo r  
the a c t iv it ie s  such as canteen nEanagement , o i l  extraction  
thatch making, verm ice lli preparation and dairying compared 

to that from other activities*- I t  was observed that 
even the same jobs brought d ifferen t economic returns 

and the caused are to be probed further.

4. Uti l i s a t i on of  ad d it ional^in come by the benef i c i ari es:

When questioned as to how the increase in  income 
was u t ilis e d , the responses as given in  Table XV, were 
obtained.

TABLE X7
UTILISATION OF ADDITIONAL INCOME BY THE BENEFICIARIES.

a.Ho. Hean o f  U tilisa tion  percentage statins
(11:150)

1. Buying equipments fo r  the 
household and meeting the
family needs 80

2.
3

Repayment o f debt and loan 
Purchase o f  Jew ells)

17
3



Investment o f  additional income in  cap ita l goods 

and permanant assets was noted. Seventeen percent o f  the
b en efic ia ries  were able to repay the debt amounts.

5. Problems experie nce d b y the.benef ic ia r i e s :

The follow ing were the drawbacks o f  the scheme 

as expressed by the b en efic ia ries  o f  the scheme.

TABLE XVI

PROBLEMS EXPERIENCED BY THE BENEFIClARIES

S.No. Draw backs Percentage 
(Ns 150).

1. Delay in gettin g  loan 
and subsidy 64

2. In su ffic ien t amount 
o f  the loaa 12

3. Inadequate training 9
4. Bon a v a ila b lility  o f 

technical advice 8

5. D ifficu lty  in  marketing 
the fin ished products 7
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A m ajority o f  64 per cent b en efic ia ries  
expressed the problem o f  delay in  getting loan and 
subsidy. In su ffic ien t amount o f  the loan and inadequate 

train ing, nonavailability o f  technical advice, and 
problem o f marketing the fin ished products were the 
other d i f f ic u lt ie s  experienced, fhe drawba&s 

mentioned by the b en eficia ries  are to be considered 

by the concerned authoritis.
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6 • Suggestio gs_giyen ̂ by^the _beneficiarl.es:

The constructive suggestions o ffered  by the 

b en efic ia ries  are as fo llow s.

TABLE XVII

SUGGESTIONS GIVEtJ BY THE BENEFICIARIES.

S.No. Suggestions Percentage 
(11:1 50)

1 . Supplying loan and 
subsidy on time 64

2. Extending training 
period 8

3. Increasing loan amount 16

4. Supply o f  cross breed 
variety  o f  ca ttle 3

5. Providing technical advice 3
6. Help fo r  the marketing 6

The suggestions such as supplying loan and 
subsidy on time, extending training period, increasing 
loan amount, supply o f  cross breed variety  <fcf ca ttle , 
providing technical advice and help fo r  marketing 
f a c i l i t i e s  need to be looked into by the concerned 
o f f i c ia l s .
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V SUMMARY and CONCLUSION

In th is chapter an attempt is  made to give a 

summary o f conclusion and findings

A.Backaround Information about the B en efic ia ries :

A large m ajority o f  79 per cent o f  the benefi­

c ia r ie s  were below 40 years. This points out the res­

ponses o f  the younger generation to the new programme o f 

the to ta l b en e fic ia r ies , 56 per cent were i l l i t e r a t e s  
23 per cent were educated upto the secondary le v e l and 

21 per cent upto the primary le v e l. A m ajority o f  53 

per cent o f  the b en efic ia ries  had 3 to 5 members, 23 per 
cent had 1 to 2 members and 19 per cent had 6 and above 
members. A large majority o f  61 per cent belonged to 
the agricu ltural labour category. The other occupations 
included carpentary, dhobi and factory work.Gnly 50 

fam ilies (35 per cent) carried out subsidiary occupar- 
tions such as ca ttle  rearing, sheep/goat reariig  and 

poultry keeping. A large m ajority o f  77 per cent o f  the 

sample had an annual income below Rs. 3 ,600 /- indicating 
the programme is  reaching the poorest in  the socio 
economic strata.
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B. Betails on the Income Generating A ctiv it ie s  undertaken:

There was variety  in the a c t iv it ie s  undertaken 

by the b en e fic ia ries . I t  was heartening to note a 

majority o f 76 per cent o f the b en efic ia ries  were aware 
o f  the term ' BvfACRA' • The remaining 24 per cent could 
not give the name o f  the programme but stated ±t as 
a 'Lc£n Scheme' o f  the government. For a large m ajority 
o f  73 per cent, the Rural Welfare o f f ic e r s  were the 
major source o f  information follow ed by Block Development 

O ffice rs . Many commercial banks assist in giving loans 
to the b en efic ia ries . A ll the b en eficia ries  got the 
loans by signing bonds with banks. The loans received 

by the b en eficia ries  varied according to the a ctiv ity  
chosen by the b en efic ia ries . A majority o f  63 per cent 
received loans upto Rs. 1000 and nineteen per cent rece­

ived loan amount Rs. 1001-2000. The maximum loan was taken 

fo r  verm icelli preparation and dairying. A majority o f  

70 per cent received subsidy amount upto Rs. 500. A 
maximum subsidy amount was Rs. 1000. Among those who 

got loan i, 43 per cent o f  the b en efic ia ries  had to 
repay an amount o f  Rs. 50 -  100 per month, 40 per cent 
an amount o f  Rs. 25 and 17 per cent had to repay 
Rs. 25 -  50.
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C* Impact o f  the programme:

To 61 per cent o f  the ben eficia ries  the scheme 

was meant to improve the income and to 24 per cent, to 

generate employment poten tia ls . The general ob jective  

o f  improving the ov era ll standard o f l iv in g  was stated 

by 15 per cent. The returns from the scheme were 
obvious in terms o f  increase in  cash and hind such as 
milk from ca ttle  which had not only added income but

gt
had re fle cted  a change in th ir  daily  dietary pattern 
by including the nutritions foods. Provision o f  se lf  
employment leading to r e l ie f  from indebtedness and a b ility  
to save were the other benefits rea lised  by the benefi­

c ia r ie s . In general 60 to 75 per cent o f the beneficia ­
r ie s  spread in the two d ifferen t blocks expressed th eir 

sa tis fa ction  about the scheme. While the rest complained 
o f  in su ffic ien cy  and delay in getting  the loans and 

subsidies. For 55 per cent o f  the b en efic ia ries  the 

monthly income from the s e lf  employment a ctiv ity  was 
upto Rs. 100, fo r  52 per cent, the income ranged between 
Rs. 101- 200 and the Rs. 20) and above •£&©<- for others 
depending on the type o f  the a ct iv ity . In general 
the returns were higher fo r  the a c t iv it ie s  such as can­
teen management, o i l  extraction , thatch making, verm ice lli 
preparation and dairying compared to that from other 
a c t iv it ie s .



When questioned as to how the increase in income was 

u t il is e d  investm ent o f  additional income in  cap ita l 
goods and meeting the family needs were the major 

responses. A majority o f  64 per cent b en efic ia ries  
expressed the problem o f  delay in getting loan and 

subsidy. I n s u f f ic ie n t  amount o f  the loan and inade­
quate training, nonavailability  o f  technical advice 
and problem o f  marketing fin ished products were the 
other d i f f ic u lt ie s  experienced. The drawbacks menti­
oned by the b eh efic ia ries  are to be considered by the 

concerned authorities. The suggestions such as supplying 
loan and subsidy on time, extending train ing period, 
increasing loan amount, supply o f  cross breed variety 
o f  ca t t le , providing technical advice and help fo r  
marketing f a c i l i t i e s  need to be looked into by the con­

cerned o f f i c ia l s .
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Suggestions:

'Credit camps' should he organised dfcthe 
v illa g e  le v e l represented by the o f f i c ia l s  o f  the banks, 
block o f f i c ia l s  and BRDA personnel to ensure the genui­

neness o f  the applicants and to minimise delays in 
the sanction o f  loans. Remote v illa g e s  need to be 
given p r io r ity .

Proper marketing f a c i l i t i e s  should be arranged 

fo r  se llin g  the fin ished products by the b en e fic ia ries . 
K7TC and DICs and other governmental o rg a n isa tion s  should 
therefore be fu lly  involved in  marketing the fin ished 
products. E fforts must be taken to organise Women’ s 
Co-operatives fo r  th is purpose.

Th® RWOs should be instructed to maintain and 
uptodate reg isters o f  a l l  the b en efic ia ries  (Schemewise) 
in  ofder to assess the outcomes o f  the pro jects .

A ll ttiouj£h the scheme is  proposed to be taken 
<v ~—on p ilo t  basis, i t  w ill  be necessary to tzover the entire
A.

d is t r ic t  so that i t  would make an impact in  terms o f  
bringing a ll  needy women within'purview o f  the IRD 
Programme.
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The programme should not merely be a programme
J/T\AA-Ŝ~

o f  economic improvement alone; i t  make them aware o f
r\.

th eir own strength and potential# The se lection  o f  
economic a ctiv ity  and assistance from government by 

way o f  grants, subsidy e tc , should come only a fter three 

months o f  actual in te r a c t io n  among the members of theL ^group.voluntary Agencies haging experience in  working 
fo r  rural upliftment may be associated with the programme, 
whatever fea s ib le .
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